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m encompasses not just the ability to manage basic necessities and old
cxpmdmn-e after retirement, but also the availability of financial resources for
ls as well as expenses for leisure. With lack of a formal social security

 and the ll'ukdown of joint family system, it becomes imperative for working
mfw_ﬁmncul independence after retirement. The present study aims to assess the
readiness of the working population in Mumbai and also analyse it with respect to
factors. Primary data collected from 104 respondents showed respondents
cantly high level of retirement readiness. More than half of the respondents were
‘after retirement mainly to meet their financial commitments and also to keep
those who hadn’t started planning for their retirement, the main reasons
houne and current financial obligations. Demographic factors like age,
| occupation were found to be statistically insignificant with respect to
eps need to be taken to instil the habit of early retirement planning
as to ensure financially independent and secure retired population
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| that although a good majority of
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