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Nagindas Khandwala College
Autonomous -

NOTICE
DATE: 25/01/2018

This is to inform the students of BCOM,BAF,BBI,BFM that there will be a placement drive
for ASIAN PAINTS on 16/02/2018 at Shauti Nagar Santacruz, Mumbai from 08.30am
onwards.

Dress Code:; Formals

All students are instructed to carry original and photocopy of their results,

MSs Preethi Rao

Coordinator, Career Development Cell.



HiANPANS
Date: 10% April, 2018

Dear Ms. Maltri Gandhi,
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This has referonce to the interview held on March 26, 2018, We are pleased to make an offer of
appointment to you for the position of Officer { - Corparate Audit in our organization.

Location: Asian Paints Ltd, 6A, Shanti Nagar, Vakola, Santacruz East, Mumbai

The compensation offered 10 you on joining will be as follows:
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_ Medical Allowance ” 33650
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Annual Cost to the Company S385%6

_ The detaited terms ang conditions of your employment ond compensation will be given In the

packground verification check.

Thanking you,
rore Aslan Paiats Ltd,
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. appointment letter which will be handed over to you ot the time of joining.

vour appaintment to the sarvices of the Company is subject to medicat fitness os certifiad by the
Ccompany’s fMedical Consuitant or any other Doctor nominated by the Company, ond

This offer of appointment s valid untid 13 April, 2018 for acceptance. If we do not hear from
cou by 13% Agril, 2018 L.e. the date on which the validity Tor atceptance expires, this offer of
appointment shall be treated a5 withdrawn. Your expected date of joining is 18™ April, 2018, In
case you f3il to join us by 18" April, 2018, this offer shall be autamatically treated as withdrown.



Asian Paints Limitad
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www.asianpaints.com

Date: 25" May, 2018
Dear Mr. Bhavik Kinkhabwala,

This has reference to the interview held on March 27, 2018. We are pleased to make an offer of
appointment to you for the position of Officer | = Shared Services in our organization.

Location: Asian Paints Ltd, Gaiwadi Industrial Estate, SV Road, Goregaon West, Mumbai
The compensation offered to you on joining will be as follows:

(All figures are in INR)

Probation | Confirmation
Basic 17000 17000
HRA 9000 9000
Education Allowance 800 | 800
Consolidated Allowance 12540 12540
PF at 12% 2040 2040
Gratuity 818 818
Total per Month 42198 42198
LTA 8000
Annual Bonus 51000
Annual Cost to the Company 565376

The detailed terms and conditions of your employment and compensation will be given in the
appointment letter which will be handed over to you at the time of joining.

Your appointment to the services of the Company is subject to medical fitness as certified by the
Company’'s Medical Consultant or any other Doctor nominated by the Company, and
background verification check.

This offer of appointment is valid until 26" May, 2018 for acceptance. If we do not hear from
you by 26" May, 2018 i.e. the date on which the validity for acceptance expires, this offer of
appointment shall be treated as withdrawn. Your expected date of joining is 1* June, 2018. In
case you fail to join us by 1% June, 2018, this offer shall be automatically treated as withdrawn.

Thanking you,
For Asian Paints

Aditya Goyal (i
Senior Manager — Human Resources

Printed on 100%0 Recycled Paper e‘;



Nagindas Khandwala College
Autonomous

NOTICE
DATE: 10/11/2017

This is to inform the students of IT/CS that there will be a placement drive for CAPGEMINI
on 22/11/2017 at Thakur College, Mumbai from 08.30am onwards.

Dress Code: Formals

All students are instructed to carry original and photocopy of their results.

-&‘—/(’\ﬁa;_l/
"
Ms Preethi Rao

Coordinator, Career Development Cell.
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Student 14 - Qe1r-1g .
Capgemini@

Capgeminl Technology Servicas India Limited
Plant 2,"C" Wing, 1% Floor, Godrej IT Park,
Godre] & Boyce Compound, Gate No. 2,

L.B.S. Marg, Pirojshanagar, Vikroli (West),
Mumbai-400 079, Maharashtra, India.

Tel: +91.22.6686 0500 | Fax: +91.22.6755 7066

www.capgemini.com

Date: 1/18/2018

Ref No: HR/Campus/20181548

Mr. Rashid Moinuddin Khan
Nagindas khandwala college

Letter of Intent ("'LOI")
Dear Rashid,

With referencev to your interview conducted by us at Thakur College of Science & Commerce, Mumbai, we
are pleased to mfo[m that you I'!ave been shortlisted for the position of Associate and A3 with Capgemini
Technology Services India Limited., (hereinafter referred to as "Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set forth in
Annexure 1 to this letter.

The final Employment Offer Letter ;hall be subject to your successful completion of all curricular
requirements as laid down by the University/Institute for award of the degree/diploma subject to the
minimum passing percentage/grade/rank/class as determined by Capgemini.

The !ocation of your iljitial reporting and training and the date of your joining would be communicated to
you in due course of time post successful completion of your final semester degree/diploma examination.

The datg of joining and the location of posting will be purcly based on business requirements of Capgemini.
Capgemini solely reserves the right to make any changes to the date of joining and the location of posting.

n?gd OFF :No.14, Rajiv Gandhi InFotech Park, Hinjawadi Phase Ill,
f |-c 5 S,EZ' Village Man, Taluka Mulshi, Pune - 411057, Maharashtra, India
el +81.20.68991000 | Fax-+081.20,6699 5050 | CIN: U851 1 OPN1883PLC 145850 N
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Upon joeining Capgeminl,

1. You are expected to enter into an employment agreement with Ca i 3
S ; S, pgemini which shall contai
details including the scope, terms and conditions of your employment a ain
n . .
with Capgemini. ployment and the contractual obligation
5. You will be on prabation for a period of six manths from ini
" yvour date of joinin i
catisfactory performance your employment will be confirmed {vide written cinﬁrn-?atai.gg) Sa':ti]hetlt to
of six menths or such other extended period as Capgemini deems fit ¢ end
3. You may be required to undergo classroom training for a duratio whi i
: SH : h which will he pu
business requirements. Buring the training period, your performance will be evalua?:egeégggdsﬁzila'n

serves the right to decide the continuance of your further training and your employment with

Capgemini re
depending on your performance in the opinicn of the Cormpany.

the Company
The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party

you may note that this letter should neither be construed as an offer of e .
should it in any manner confirm our intent to make you an offer of employnrlnpelggmuﬁgtnﬁ?m Capgem|n| nar
discretion, revoke this Letter of Intent, : : y, any time at our

We would reguest you to go through the above terms, and |
<even days of the issuance of this letter. ’ et us know if they are acceptable to you, within

we look forward to hear from you soon. Should you have any query, please do not hesitate to contact

fresherhiring.! ini.com.

Thanking you,
vours Sincerely,
For & On Behalf of Capgemini

Sayyad Asad Kadri
Senior Director — Head Fresher Hiring

Regd. OFF
MIBC 0.1, Rally Gendhi InFoloch Park. Hinjawadi Fhase
Tal: +91.20 é&a:ﬂga Man, Taluka Mulshi, Pune - 411057, Maharashira, india.
: 040 1 Fax+91.20 BESY 5050 | CIN: LigG11 OPN1933RLE 145550
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ANNEXURE 1

Rashid Moinuddin Khan

Associate and A3

annual target compensation (on a co
st to com ; :
khs Ten Thousand i pany basis) will
and/or any incen:::;‘s()a: :;:cprllic\:glue]iuc? mprLse yaur 5)a|aWrb:P;ﬁlC§b[2é lgégft%g
T ou. Your com i :
he Company shall deduct tax at source at the timepz?srr?;‘:i;:ha“ e
payment.

Your all-inclusive
(Rupees Two La
penefits, bonus, if any,

monthly basis, in arrears.
sayyad Asad Kadri R—— @_’f’# S£
senior Director = Head F iri ature:
= s Froshiee HIENS Candidate Name: Rashid Moinuddi
Date: G Lot | 4 o ‘Oslal'luﬂdm Khan

Reogd. OFF
Mo. 14 i
‘;‘“DC SEz \"r’lﬁ‘a;eﬂ;:yv Gandhi InFotech Park, Hinjawadi Phase 1,
el +ay ?O-EE‘J‘&lnod If‘; Taluka Mulshi, Pune - 411057, Maharashtra, India
ax:+91.20 6684 5050 | CIN: L8511 OPN1883PLC 145950
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Capgeivani Techaology Seraces indlies Limited
prant 2,'C’ Wing, 1 Flaor, Godrej IT Park,
Godrej & Boyce Compound, Gate No. 2,

1.B.5. Marg, Pirojshanagar, Vikroli {West),
Mumbai-300 079, Maharashtra, India.

Teb +01.23.65656 0500 | Fax: +91.22.6755 7066

Vel L CAPGEMEnILaGm

Date: 1/11/2018

Ref No: HR/Campus/20181029

Ms. Shruti Devalia
Nagindas Khandwala College

Letter of Intent (''LOI")
Dear Shruti,

With reference to your interview conducted by us at viva Coilege, Mumbai, we are pleased to inform that
you-have been shorilisted for the position of Associate and A3 with Capgemini Technology Services
India Limited., {hereinafter referred to as "Capgemini'"). :

In this regard, we are proposing compensation package and benefits, the details of which are set forth in
Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/Institute for award of the degree/diploma subject to the
minimum passing percentage/grade/rank/class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated to
you in due course of time post successful completion of your final semester degree/diploma axamination.

The date of joining and the location of posting will be purely based on business requirements of Capgemini.
Capgemini solely reserves the right to make any changes to the date of joining and the location of posting.

R“-Q“__- '-'JfF_I':‘lD T4, Ragy Gandhi nFoleek Park, Hingewd Fhase Hik
_MIDL - 38 Willage Man. Taluka Kulshe. Pune -1 s aalarasiua Indis.
T e B 23 SEQOION | Fax o8| 20 GRS LS0 1 GIN. 1A% PN AeaPLC TR Page 1o 3



Upon joining Capgemini,

1. You sre expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual obligation
with Capgemini.

2. You will be on probation for a period of six menths from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the end
of six manths or such other extended period as Capgemini deems fit.

3. You may be required to undergo classroom training for a duration which will be purely based on
business requirements, During the training period, your performance will be evaluated periodically.

Capgemini reserves the right to decide the continuance of your further training and your employment with
the Company depending on your performance in the opinion of the Company.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party.

You may note that this letter should neither be construed as an offer of employment from Capgemini nor
should it in any manner confirm our intent to make you an offer of employment. We may, any time at our
discretion, revoke this Letter of Intent,

We would request you to go threugh the above terms, and let us know if they are acceptable to you, within
seven days of the issuance of this letter.

we look ferward to hear from you soon. Should you have any query, please do not hesitate to contact
fresherhiring.in@®capgemini.com.

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

sayyad Asad Kadri
Senior Director — Recruitment

Re,}E o:f_,'”“-"‘!. iz Ganini inFolrun Park Kinpwodi Phase I
140G - SEZ. Yillagk, Mon, Tolukn duls?l: Puils - 111987 Maharashiia bk,
W ZOBGEANL0 | oo 1 2 B5GF H0SE | Gl 1851 T GRPISABSPLLT 45950 Pige 2403



ANNEXURE 1

shruti Devalia

Associate and A3

vour all-inclusive annual target compensation {on a cost to company basis) will be INR 2,10,000/-
(Rupees Two Lakhs Ten Thousand only) which would comprise your salary, applicable statutory
benefits, bonus, if any, andjor any incentives as applicable to you. Your compensation shall be paid on a
monthly basis, in arrears. The Company shall deduct tax at source at the time of making payment.

N
Sayyad Asad Kadri Signature: @“}

senior Director — Recruitment Candidate Name® Shruti Devalia
Date: (%11} 2019

ﬁfﬁi IFF “No. 14, Repy Ganhi [aFolnch Pask, Hinpremih Phase I,
e BEZ,/llage hian. Trduka Mulsh Pune - 311057 Meharashlra mdia
W <01 20 5688 M0 | Fan-+91 20,655 S50 | CIN. 51 1 DFNTIEFLE 145960 Puge 3 of 3
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Capgemini @

Capgemini Technology Services India Limited
Pant 2,"C" Wing, 1* Floor, Godrej IT Park,
Godref & Boyce Compound, Gate No. 2,

L.6.5. Marg, Pirojshanzgar, Vikroll {West},
Mumbai-400 079, Maharashtra, India.

Tel: +9{.22.6686 0500 | Fax: +91.22.675% 7066
WWW. Capgertini.com .

Date: 1/18/2018

Ref No: HR/Campus/20181586

Mr. Sameer Syhas Chavan
Nagindas Khandwala College

Letter of Intent (“LOI")

Dear Sameer,

With reference to your interview conducted by us at Thakur College of Science & Commerce, Mumbai, we
are pleased to inform that you have been shortlisted for the position of Associate and A3 with Capgemini
Technology Services India Limited., (hereinafter referred to as *'‘Capgemini"}.

In this regard, we are proposing compensation package and benefits, the details of which are set forth in
Annexure 1 to this letter,

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/Institute for award of the degree/diploma subject to the
minimum passing percentage/grade/rank/class as determined by Capgemini.

The location of your initial reparting and training and the date of your joining would be communicated to
you in due course of time post successful completion of your Final semester degree/diploma examination,

The date of joining and the location of posting will be purely based on business requirements of Capgemini.
Capgemini solely reserves the right to make any changes to the date of joining and the location of posting.

Regd. OFF.:Np. 14, Ragv Gandhf InFotach Park, Hinjswadi Fhage U,
MIDC - SE7 wilaga Man, Taluka Mulshi, Pune - 411057, Maharashirs, ndia.
Tei: 91 20,66991000 | Fax:+91.20,6699 505 | CIN: USS11 OPM199IPLC IS 5050 Page g




Upon joining Capgemini,

1. You are expeacted to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual abligation
with Capgemini.

2. You will be on probation for a period of six menths from your date of joining and subject to
satisfactory perfermance your employment will be confirmed (vide written confirmation} at the end
of six months or such other extended period as Capgemini deems fit.

3. You may be required to undergo classroom training for a duration which wiil be purely based or
business requirements. During the training period, your performance will be evaluated periodically.

Capgerninl reserves the right to decide the continuance of your further training and your employment with
the Company depending on your performance in the opinion of the Company.

The terms of this Letter of Intent shall remain confidential and are not to be disdosed to any third party.

You may note that this letter should neither be construed as an offer of employment from Capgemini nor
should it in any manner confirm our intent to make you an offer of employment. We may, any time at our
discretion, revoke this Letter of Intent.

we would reguest you to go through the above terms, and let us know if they are acceptable to you, within
seven days of the issuance of this latter,

we look farward to hear from you soon, Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com.

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Sayyad Asad Kadri
Senior Director — Head Fresher Hiring

Rond. OFF.:No, 14, Rajv Genghi biFceech Park, Hinjaviadi Phasa i,
MIDC - 5EZ Vifiage Man, Taluka Mulshi, Pune - 411057, Malarashira, Ingia.
Tal: 491 20 66995000 | Fax:+5+ 20.66%3 5050 ) CIN: UBS11 OPN1SG3RLC 145950 Pagez ol 3
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ANNEXURE 1

sameer Suhas Chavan

Associate and A3

vour all-inclusive annual target compensation {on a cost to company basis) will be INR 2,1.0,000/ -
{Rupees Two Lakhs Ten Thous_and qnly) whlch_ would comprise your salary, applicable statutory
panefits, bonus, if any, and/or any incentives as applicable ta you. Your compensation shalt be paid on a
monthly basis, in arrears. The Company shall deduct tax at source at the time of making payment.

Sayyad Asad Kadri Signature: @’ y

Senior Director = Head Fresher Hiring Candidate Name: Safeer Suhas Chavan
Date: ?Q!ﬂ!{;’ 268

Fegd, OFF. .14, Rajv Gandhi InFolech Park, Hingawedi Phase f,
MIBC - 5E7, Vidage Man. Taluka wiudshi, Pune - 411057, Maharashira, Indis.

Te: +31 2066991000 | Fax+3120.669% SO50T CIN: UB5H OFN1983PLC 145350 S




Plant 2,'C’ Wing, 1% Floor, Godrej IT Park,
Godre] & Boyce Compound, Gate No. 2,

L.B.S. Marg, Pirojshanagar, Vikroli (West),
Mumbai-400 079, Maharashtra, India.

Tel: +91.22.6686 0500 | Fax: +91.22.6755 7066

www.capgemini.com

Date: 1/11/2018

Ref No: HR/Campus/20181034

Ms. Miti Gopani
Nagindas Khandwala College

Dear Miti,

Student

Letter of Intent ("'LOI")

1+ o1t -1¥-

with reference to your interview conducted by us at Viva College, Mumbai, we are pleased to inform that
you have been shortlisted for the position of Associate and A3 with Capgemini Technology Services

India Limited., (hereinafter referred to as "Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set forth in

Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/Institute for award of the degree/diploma subject to the
minimum passing percentage/grade/rank/class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated to
you in due course of time post successful completion of your final semester degree/diploma examination.

The date of joining and the location of posting will be purely based on business requirements of Capgemini.
Capgemini solely reserves the right to make any changes to the date of joining and the location of posting.




¢

Upon joining Capgemini,

1. You are expected to enter into an employment agreement wi ini i
are . ith Capgemini which shall i
details including the scope, terms and conditio o
o ns of your employment and the contractual obligation
2. You will be on probation for a period of six months fr ioini
! om your date of joining and subj
satngfactory performance your employment will be confirmed (vide written conﬁrn?ation) at tJhlE-:c-.&:t tg
of six mor;ths or such other extended period as Capgemini deems fit &
3. You may be required to undergo classroom training for a durati vhi i
_ ' ¢ ST ¢ on which will be purel
business requirements. During the training period, your performance will be evatua?ed p‘{arti):j::?alﬂfn

capgemini reserves the right to decide the continuance of your further trainin
: n i
the Company depending on your performance in the opinion of the Company g and your employment with

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party
you may note that this letter should neither be construed as an offer of employment from Capgemini nor

should it in.any manner confirm our intent to make you an offi .
discretion, revoke this Letter of Intent. Y eroFemployment. We: may, any. timeat our

We would request you to go through the above terms :
seven days of the issuance of this letter. » and let us know if they are acceptable to you, within

Wwe look forward to hear from you soon. Should yo
. uh i
fresherhiring.in@capgemini.com. Yy ave any query, please do not hesitate to contact

Thanking you,
yours Sincerely,
For & On Behalf of Capgemini

Ssayyad Asad Kadri
senior Director — Recruitment




ANNEXURE 1

Miti Gopani

Associate and A3

r all-inclusive annual target compensation {on a cost to company basis) will be INR 2,10,000/-
You es Two Lakhs Ten Thousand only) which weuld comprise your salary, applicable statutory
(Rl-“‘::,"'l:5 bonus, if any, andfor any incentives as applicable to you. Your compensation shall be paid on a
Ene;‘iéw' basis, ;n arrears. The Company shall deduct tax at source at the time of making payment.

[}
Sayyad Asad Kadri ement gignda_l;m;e: N(@Qf’“—’:—
i jirector — Recruitmen andida ame: Miti Gopani
Senior DI Date: e T
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agamint Technolagy sen/ices tnad 3 Limited
plant 2,'C’ Wing, 1* Floar, Godrej IT Park,
Godrej & Boyce Compound, Gate No. 2,
L.B.S. Mara, Pirojshanagar, Vikroli (West),
Mumbai-400 079, Maharashtra, India.
Tel:+91.22.6686 0500 | Fax: +91.22.6755 7066

www.capgemini.com

Date: 1/11/2018

Ref No: HR/Campus/20181031

Mr. Aman Mishra
Nagindas Khandwala College

Letter of Intent ("'LOI")
Dear Aman,

With reference to your interview conducted by us at Viva College, Mumbai, we are pleased to inform that
you have been shortlisted for the position of Associate and A3 with Capgemini Technology Services
India Limited., (hereinafter referred to as "Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set forth in
Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/Institute for award of the degree/diploma subject to the
. minimum passing percentage/grade/rank/class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated to
you in due course of time post successful completion of your final semester degree/diploma examination.

The date of joining and the location of posting will be purely based on business requirements of Capgemini.
Capgemini solely reserves the right to make any changes to the date of joining and the location of posting.

Regd. OFF No 14, Rajiv Gandhi InFolech Park Hinjawad Phase i
MIDG - SEZ, Village Man, Taluka Mulshi, Pune - 411057, Mahamshira, India
Tel +81 2066991000 1 Fax +71 20 6689 5050 | CIN. U511 OPN1983PLE 145950 Page10f3



Upon joining Capaemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and canditions of your employment and the contractual otllgation
with Capgemini.

2. You will be on probation for a period of six menths from your date of joining and subject to
catisfactory performance your employment will be confirmed (vide written canfirmation) at the end
of six months or such other extended pericd as Capgemini deems fit.

3. You may be required to undergo classroam training for a duration which will be purely based on
business requirements. During the training period, your performance will be evaluated periadically.

Capgemini reserves the right to decide the continuance of your further training and your employment with
the Company depending on your performance in the opinion of the Company.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party.

You may note that this letter should neither be construed as an offer of employment from Capgemini nor
should it (n any manner confirm our intent to make you an offer of employment. We may, any time at our
discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you, within
seven days of the issuance of this letter.

We look forward to hear from you soon. Should you have any guery, please do not hesitate to contact
fresherhiring.in@capgemini.com.

Thanking you,
yours Sincerely,
For & On Behalf of Capgemini

Sayyad Asad Kadri
senior Director = Recruitment

Regd. OFF_No.14, Rajly 5andhi inFotech Park, Hinjawadi Phase it
MDC - SEZ. Villaga Man. Talvka Mulshi, Pune - 411057, Mangrashira. ntha
Tol: +31 20 BEBETAD | Fax-+g1.20 6555 5050 | €I, LIB611 CPRGSIPLE145550 Page 2of 3



ANNEXURE 1

Aman Mishra

Associate and A3

vaur all-inclusive annual target compensation (or! a cost to company basis) will be INR 2,10,000/-
{Rupees Twa Lakhs Ten Thous_and c?nlv) which . auld comprise your salary, applicable statutory
benefits, bonus, if any, and/or any incentives as applicable to you. Your compansation shall be paid on a
monthly basis, in arrears. The Company shall deduct tax at source at the time of making payment.

sayyad Asad Kadri Signature: Jonun
Senior Director ~ Recruitment Candidate Name: Aman Mishra

Date:  J5%H JANUARY Z0IR

Regd. GFF :No.14, Rejiv Gangh InFotach Park, Hinjavadi Prase [1.
MIDC - SEZ, Village Man, Taluka Mulshi, Puns - 411057, Maharashita, Indi

Tel +91 20 66931000 | Fox-+91 20 6659 5050 | CIN UBS11 DPN1303PLEA5A5D Page 3 af 3



Capgemini @

Capgemint Technolegy Services ndia Limited
Plant 2,'C’ Wing, 1% Floor, Godrej 1T Park,
Godrej & Boyce Compound, Gate Ne. 2,

L.B.5. Marg, Pirojshanagar, vikroli {West),
Mumnbai-400 079, Maharashtra, India.

Tel: +91.22.6686 0500 | Fax: +91.22.6753 70656
wiww.CARgEmini.com

Pate: 171172018

Ref No: HR/Campus/20181035

Mr. Sameerkumar Kailash Pasi
Nagindas Khandwala College

Dear Sameerkumar,

Stud-ewnk 1@

Letter of Intent {"LOI")

2013 -1

With reference to your interview conducted by us at Viva College, Mumbai, we are pleased te inform that
you have been shortlisted for the position of Associate and A3 with Capgemini Technology Services

India Limited., (hereinafter referred to as "Capgemini"}.

In this regard, we are proposing compensation package and benefits, the details of which are set forth in

Annexure 1 to this letter,

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/Lnstitute for award of the degree/diploma subject to the
minimum passing percentage/gradefrank/class as determined by Capgemini.

The lecation of yaur initlal reporting and training and the date of your joining would be communicated to
you in due course of time post successful completion of your final semester degree/diploma examination.

The date of joining and the location of posting will be purely based on business requirements of Capgemini.
Capgemini solely reserves the right to make any changes to the date of joining and the lacation of posting,

Regd. OFF..Na 14, Ray+ Gandh \nFolach Park, Hinjawadi Phase Ul

MIDG - SEZ. Village Man. Taluka Mulshi. Pung - 411057, Maharashira, India
Tel 81 2066991004 | Fax +81 206689 3050 | SIN UBSTH DPN19I3PLE 125950

Page 1qid



Upon joining Capgemini,

1. You are expected to enter inta an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual obligation
with Capgemini.

2, You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the end
of slx ronths or such other extended period as Capgemlni deams fit,

3. Ypu may be required to underge classroom training for a duration which will be purely based on
business requirements. During the training peried, your performance will be evaluated pertodically.

Capgemini reserves the right to decide the continuance of your further training and your employm i
the Company depending on your perfarmance in the opinion of the Company. Y ployment with

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party

You may note that this letter should neither be construed as an offer of employment from Ca in

g . pgemim nor
should it in any manner confirm our intent to make you an offer of employment. We {
discretion, revoke this Letter of Intent. Py " may, any time at our

We would request you to 9o through the above terms, and let us know if the i bhi
seven days of the issuance of this letter. ! y are acceptable to you, within

We look forward to hear fram you soon. Should you have an i
fresherhiring n@c . comm. ¥ y query, please do not hesitate to contact

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Sayyad Asad Kadri
senior Pirector - Recruitment

ﬁeﬂd OFF Mg 14 Rajy Gandh InFotech Park. Hinpawath Phase 1
IDC - SEZ. Vitlage Man Taluka Malsh. Punc « 411057 Maharaghira. Intha

Eel +9F 20 66991000 | Fax +01 20 6685 3050 £ CiN 118537 (P RE3PLE 11392
Page 2afd



ANNEXVURE 1

Sameerkumar Kaijlash Pasi

Associate and A3

Your afl-inclusive annual target compensation (on a cost to company basls) will be INR 2,10,000/-
(Rupees Two Lakhs Ten Thousand only) which would comprise your salary, applicable statutory
benefits, bonus, if any, and/or any incentives as applicable to you. Your compensation shall be paid on a
monthly basis, in arrears. The Company shall deduct tax at source at the time of making payment.

Sayyad Asad Kadri . Signature: W_;——i—-
senior Director — Recruitment Candidate Name: Sameerkumar Kailash Pasi

pata: 1 <t TTANURRY , 2019

]

hﬂﬁgﬂ OFF No 14, Raye Gandh [nFotech Fark Hinjawagi Phase Il )

MIOC -SEZ Vikage Man Taluka Mulshi. Punt - 411057, Maharashs tndia

el +G1 20 BEUGTAR] | Fax +01 20 6698 5050 | Cin UES11 OPN1993PLEI45550 Pace 3 of
A0 3



3

Student &0 Ao\ - |

Cangan: w1 Technolaty Sarvices Lidha Limied
Plant 2.°C’ Wwing, 1* Floor, Godre) IT Park,
Godren & Boyce Compound, Gate Hg. 2,

L.B.5. Marg, Pirojshanagar, vikroh {Westj,
Mumbal-400 079, Maharpshtre, Indla,

Tel: +93.22.6886 Q300 | Fax: 19).22.675%5 2066
www.CEpgeminl.com

Date: 1/18/2018

Ref Mo: HR/Campus/ 20181504

Mr. Dhruv Sushil Kaveria
NAGINDAS KHANDWALA COLLEGE

Letter of Intent {("LOI™)

Dear Dhruv,

With reference to your interview conducted by us at Thakur Coilege of Science & Commerce, Mumbai, we
are pleased to inform that you have been shortlisted for the position of Associate and A3 with Capgemini
Technology Services India Limited., {hereinafter referred to as "Capgemini™).

In this regard, we are proposing compensation package and benefits, the details of which are set forth in
Annexure 1 to this letter,

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as faid down by the University/Institute for award of the degree/diploma subject to the
minimum passing percentage/grade/rank/class as determined by Capgemini.

The [ocation of your initial reporting and training and the date of your joining would be communicated to
you in due course of time poast successful completion of your final semester degree/diploma examination.

The date of joining and the lecation of posting will be purely based on business requirements of Capgemini,
Capgemini solely reserves the right ¥ make any changes to the date of joining and the location of posting,

S P L I T N I T ~m
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Upon joimng Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and canditions of your employment and the contractual obligation
with Capgemini.

5. You will be on probation for a period of six months from your date of joining and subject to

catisfactory performance your employment will be confirmed (vide written confirmation) at the end
of six months or such other extended period as Capgemini deems fit.

3. You may be rgquired to undergo classroom training for a duration which will be purely based on
business requirements. During the training period, your performance will be evatuated pericdically.

Capgemini reserves tt_1e right to decide the continuance of your further training and your employment with
the Company depending on your performance in the opinion of the Company.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party.

you may note that this letter should neither be construed as an offer of employment from Capgemini nor

should it in any manner confirm our intent to make you an ofier of employment. We i
discretion, revoke this Letter of Intent, ploy may, any time at our

we would request you to go through the above terms, and let us know if th s
seven days of the issuance of this letter. ' if they are acceptable to you, within

we look forward to hear from you soon. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgeminl.com.

Thanking you,
yours Sincerely,
For & On Behalf of Capgemini

Sayyad Asad Kadri
Senior Director — Head Fresher Hirving

.| ST



ANNEXURE %

Dhruv Sushil Kaveria

Assoclate and A3

vour all-inclusive annual target compensation {on a cost to company basi .
. y basis} will be INR 2,10 -
(Rupees Two Lakhs Ten Thousand only) which would comprise your salary, applicable: sté?gt?:ui :
benefits, boqus{ if any, and/or any incentives as applicable to you. Your compensation shall be paid on :
monthly basis, in arrears. The Company shall deduct tax at source at the time of making payment

sayyad Asad Kadri Signature: M

sSenior Director — Head Fresher Hiring Candidate Name: Dhriv Sushil Kaveria
Date:___ J0]01/a023 .

R N U I
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Capgem i "echnolagy Services Indie Limitad
Planl 2, C Wing, 17 Floor, Godre) 1T Park,
Godie) & Boyce Compound, Gate No, 2,

L.B.S, Marg, Pirojshanagar, Vikrol (West),
Mumbai-400 79, Maharashtra, India,

Tel +91,22.6686 0500 | Fax: +91,22,6755 7066

www.capgeminl,com

Date: 1/18/2018

Ref No: HR/Campus/20181545

Mr. Niraj Shivprasad Sharma
Nagindas Khandwala College

Letter of Intent ("'LOI")

Dear Niraj,

With reference to your interview conducted by us at Thakur College of Science & Commerce, Mumbai, we
are pleased to inform that you have been shortlisted for the position of Associate and A3 with Capgemini
Technology Services India Limited., (hereinafter referred to as "Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set forth in
Annexure 1 to this letter,

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/Institute for award of the degree/diploma subject to the
minimum passing percentage/grade/rank/class as determined by Capgemini,

The location of your initial reporting and training and the date of your joining would be communicated to
you in due course of time post successful completion of your final semester degree/diploma examination.

The date of joining and the location of posting will be purely based on business requirements of Capgemini,
Capgemini solely reserves the right to make any changes to the date of joining and the location of posting,



Upon joining Capgemini,

1, You are expected to enter into an employment agreement with Capgemnini which shall contain
details including the scope, terms and conditions of your employment and the contractual obligation
with Capgemini,

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed {vide written confirmation} at the end
of six months aor such other extended period as Capgemini deems fit,

3, You may be required to undergo classroom training for a duration which will be purely based on
business requirements. During the training period, your performance will be evaluated periodically,

Capoemini reserves the right to decide the continuance of your further training and your employment with
the Company depending on your performance in the opinion of the Company.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party,
You may note that this letter shouid‘neither be censtrued as an offer of employment from Capgemini nor
should it in any manner confirm our intent tc make you an offer of employment. We may, any time at our
discretion, revoke this Letter of Intent,

We would request you to go through the above terms, and let us know if they are acceptable to you, within
seven days of the issuance of this letter.

e o s hearl from you socn. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemint.com

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Sayyad Asad Kadri
Senijor Director — Head Fresher Hiring

L T R P P A T R TR |



ANNEXURE 1

Niraj Shivprasad Sharma

Assoclate and A3

vour all-inclusive annual target compensation (on a
. 1 a, cost to compan ; .
ER::rﬁ?th::{fs v Zﬁ:;{;honus?nd only) which wauld tcmpfiseyygz?s'} vl be INR 210,000/
=3 . us, Y, any incentives as applicable to you. Your salary, applicable statutory
monthly basis, N arrears. The Company shall deduct tax at source rat ur t;icm’lpe?satmn shall be paid on a
e of making payment,

Sayyad Asad Kadri .
Signature; —

senior Director = Head Fresher Hiri
r Hiring Candidate Name: Miraj Shi
Date: o) hivprasad Sharma

e e s
. [ I | N
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Siudent AL RO131-19€

Capgemivh Technolopy Services Inda Limvied
Piant 2,'C" Wing, 1% Floor, Godrej IT Park,
Godrej & Boyce Compound, Gate Mg, 2,

L.B.5. Marg, Pirojshanagar, Vikroli {West),
Mumbai-400 079, Maharashira, India.
Tel:+91.22.6686 0500 | Fax: +91.22.6755 7066
Vs, CapgE Mind.com

Date: 1/11/2018

Ref No: HR/Campus/ 20181028

Ms. Ushma Ashar
MNagindas Khandwala College

Letter of Intent {"'LOI")

Dear Ushma,

with reference to your interview conducted by us at viva College, Mumbai, we are pleased to inform that
you have been shortlisted for the position of Associate and A3 with Capgemini Technology Services
India Limited., (hereinafter referred to as "Capgemini"}),

In this regard, we are proposing compensation package and benefits, the details of which are set forth In
Annexure 1 to this letter,

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/Institute for award of the degree/diploma subject to the
minimum passing percentage/grade/rank/class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated to
you in due course of time post successful completion of your final semester degree/diploma examination.

The date of joining and the location of posting will be purely based on business requirements of Capgemini.
Capgemini solely reserves the right to make any changes to the date of joining and the location of posting.

Rega OFF ‘Mo 14 Rayy Gandhi 1=Felecn Fark A 2l
MIDC - EZ whilage Man, Taluks ifeissi P R
Tel +%7 20 66391000 | Fax +81 20 G639 8050 | Cd -j8at 1 CF HRESISL 43550 fage1af3




Upon joining Capgemini,

ater into an employment agreement with Capgemini which shall contain

. ‘égtlai‘i‘sr?n:ITJ?;I?ﬁ;e?héoscipe, terms and conditions of your emplayment and the contractual obligation

r(”clnT vc\r?lrgbzmérljll.probation for a period of six months from your date of joining ang subject to

> satisfactory performance your employment will be confirmgd (vide written confirmation) at the end
of six months or such other extended period as .C..';]pgem|n| deem_s fit. -

3. You may be required to underge classroom training for a duration which will be purely based on

" pusiness requirements. During the training period, your perfermance will be evaluated periodically.

Capgemini reserves the right to decide the continuance of your further tralhing and your emgloyment with
the Company depending on your performance in the opinion of the Company.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party.
vou may note that this letter should neither be construed as an offer of employment from Capgemini nor

should it in any manner confirm our intent to make you an offer of employment. We may, any tirme at our
discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you, within
seven days of the issuance of this letter.

we look forward to hear from you soon. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com.

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Sayyad Asad Kadri
Senior Director — Recruitment

Regti UFF 1o 14, Rayv Genchi IeFalech Park, Hinamed) Frase I,
M-P’“c' 5;—‘-‘--_ ‘-""'a'gllﬂfﬂin. Talutea fAuishs, Pune - 451057, Maharasni-a, Ins3
el +81 Z0BETSINI0 | Fau 451 20 6658 5CB0 T CIN BT+ GT 11893 1 7445850 Fagez ol 3



ANNEXURE 1

ushma Ashar

Associate and A3

i i i 00/-
; y ot compensation (on a cost to company basis) will be II'fIR 2,10,0
Your all-inclusive ak”hnsua:ll-efrghousand only) which would comprise your salary, applicable statutory
(Rupees TWO leaanv and/or any incentives as applicable to you. Your compensation shall be paid on a
benefits, bbor-'us{nl arrea;rs. The Company shall deduct tax at source at the time of making payment.
monthly basis,

sayyad Asad Kadri Signature: @M@f

Senior Director = Recruitment

Candidate Name?'%sllma Ashar
Date: | ' Ol ' L8




Capgemini Technology Services [ndia Limited
(Formerty known as 1GATE Global Sefutions Limited)
plant 2,'C" Wing, 1* Floor, Godrej IT Park,

Godrej & Boycz Compound, Gate No. 2,

i..B.5. Marg, Pirojshanagar, vikroll {West),
Mumbai-400 079, Mabarashtra, India.
Tel:+91.22.6686 D500 | Fax: +91.22.6755 7066
www.capgemini.com

Date: 2/28/2018

Ref No: HR/Campus/20181947

Mr. Nayan M Patel
Nagindas Khandwala College

Student 23

Letter of Intent ("'LOI™)

Dear Nayan,

AoNF-1%

With reference to your interview conducted by us at Bira College, Kalyan - Infra, we are pleased to inform
that you have been shortlisted for the position of Associate and A3 with Capgemini Technology
Services Indla Limited., {hereinafter referred to as "Capgemini®).

In this regard, we are proposing compensation package and benefits, the details of which are set forth in

Annexure 1 to this letter.

The _final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/Institute for award of the degreg/diploma subject to the
minimum passing percentage/grade/rank/class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated to
you in due course of time post successful completion of your final semester degrea/diploma examination.

The date of joining and the location of posting will be purely based on business requirements of Capgemini.
Capgemini solely reserves the right to make any changes to the date of joining and the location of posting.




@

Upon jotning Capgemini,

1. You are expectsd to enter into an employmant agreemant with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual obligation
with Capgemini.

2. You wilt be on probation for a period of six months frem your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the end
of sIx months or such other extended peried as Capgemini deems fit. :

3. You may be required to undergo dassroom training for & duration which will be purely based on
business requirements. During the training period, your performance will be evaluated periodically.

Capgemini reserves the right to decide the continuance of your further training and your employment with
the Company depending on your performance in the epinion of the Company.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party.

vou may note that this letter should neither be construed as an offer of employment from Capgemini nor

should it in any manner confirm our intent to make you an offer of employment. We may, any time at our
discretion, revoke this Letter of Intent.

we would request you to go through the above terms, and let us know if they are acceptable to you, within
seven days of the issuance of this letter. r

we look forward to hear frem you soon. Shauld you have any guery, please do not hesitate to contact
fregherhiring.in@capgemini.com.

Thanking you,
vours Sincerely,
For & On Behalf of Capgemini

sayyad Asad Kacdri
senior Director - Head Fresher Hiring

Rujd OFF Mo 12 Ry, .
MIDL - BEF wviiagn
Tel ol 2CRGN IR




ANNEXURE 1

Nayan M patel

Associate and A3

Il-inclusive annual target compensation {on a cost to company basis} will be INR 2,10,000/-
Your 4 Two Lakhs Ten Theousand only) which would comprise your salary, applicable statutory
(Rllpeesb nus, if any, and/or any incentives as applicable to you. Your compensation shall be paid on a
ben:&ﬁ'b;sis, in arree;t‘S- The Company shall deduct tax at scurce at the time of making payment.
ma '

sayyad Asad Kadri Signature: N%ﬁ'

: iractor — Head Fresher Hiring Candidate Name: Nayan M Patel
Senior Dire Date: 0603 11K

Besd GFF o i3 Rary Gang 1P stech Btk - 0 et Pasd S
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Studendk /Y 2013 -1¢Q

Capgarmau Tearnslog . Services india Limited
{Formerly known as IGATE Global Solutions Limited}
Plart 2,°C" Wing, 1¥ Flaor, Godrej IT Park,

Godrey & Boyce Compound, Gate Mo, 2,

L.B.5. Marg, Pirgjshanagar, Vikroll (West),
Mumbai-400 079, Maharashtra, Inglia,
Tel:+91.22.6686 0500 | Fax: +91.22.6755 7066
Wivw. C30geMini.com

Date: 2/13/2018

Ref No: HR/Campus/20181946

Mr. Rahul Ashok Sidam
Nagindas Khandwala College

Letter of Intent {"'LOTI™)
Dear Rahul,

With reference to your interview conducted by us at Birla College, Kalyan - Infra, we are pleased to inform
that you have been shortlisted for the position of Associate and A3 with Capgemini Technology
Services India Limited., (hereinafter referred to as "Capgemini'). '

In this regard, we are proposing compensation package arid benefits, the details of which are set forth in
Annextre 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/Institute for award of the degree/fdiploma subject to the
minimum passing percentage/grade/rank/class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated to
you in due course of time post successful completion of your final semnester degree/diploma examination.

The date of joining and the location of posting will be purely based on business requirements of Capgemini.
Capgemini solely reserves the right to make any changes to the date of joining and the location of posting.

Regd OFF :No 14 Rgiiv Banchi InFolech Park Hirjowadi Phase (1.

MIDC - SEZ Village Man, Talvka Mwshi Pune - 411057 Maharashira, nda.

Tel +81 20669210001 Fax:+21, 26599 5050 ] CIN: U5+ OPN1553PLC 145950 Page 7 of 3
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'pon jaining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall cantain
details including the scope, terms and conditions of your employment and the contractual obligation
with Capgemini.

2. You will be on probation for a period of six menths from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the end
of six months or ‘such other extended period as Capgemini deems fit.

3. You may be required to undergo classroom training for a duration which will be purely based on
business requirements. During the training period, your paerformance will be evaluated periodically.

Capgemini reserves the right to decide the continuance of your further training and your employment with
the Company depending on your perfarmance in the opinion of the Company.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party.

You may note that this letter should neither be construed as an offer of employment from Capgemini nor
should it in any manner confirm our intent to make you an offer of employment. We may, any time at our
discretion, revoke this Letter of intent.

We would request you to go through the above terms, and let us know if they are acceptable to you, within
seven days of the issuance of this letter.

We look forward to hear from you soon. Shouid you have any query, please do not hesitate to contact

fresharhiring.in@capgemijni.cam.

Thanking you,
Yours Sincerely,
For & On Behalf of Capgeminl

Sayyad Asad Kadri
Senfor Director - Head Fresher Hiring

Regd. OFF No 14 Rajlv Gandhl inFotach Park Hinjaweadi Fhaza i1
MIDC - SEZ, Vdlage Man. Taluka Mulshi. Punc - 411057, Maharashira, India.

* Ted: +81.20.66391000 1 Fax+01 20,6699 5050 1 CIN: U511 QPN139IPLE 145050 Pags 2! 3



ANNEXURE 1

Rahul Ashok Sidam

Associate and A3

Your all-inclusive annuzl target compensation {(on a cost to company basis) will be INR 2,10,000/-
{Rupees Two Lakhs Ten Thousand only) which would comprise your salary, applicable statutory
benefits, bonus, if any, and/or any incentlves as applicable to you. Your compensation shall be paid on &
monthly basis, in arrears. The Company shall deduct tax at source at the time of making payment.

@‘;&‘ (
sayyad Asad Kadri Signature:

Senior Director — Head Fresher Hiring Candidate Name: Rahul Ashok Sidam
Date: \e-02—201%

Regd. OFF :Ma.14 Rajiy Gandh: [nFatech Park Hinjawad| Phase il

MIDC « SEZ Villape Man, Taluka Mutghi, Pune - 411057, Maharashtra India
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Capgemini Technelogy Secvices India Limited
{Farmerly knawn as IGATE Globat Solutions Lintited)
Plant 2,'C' Wing, 1% Floor, Godrej iT Park,

_Godre] & Boyce Compound, Gate Na. 2,

L.B.5. Marg, Pirojshanagar, Vikroll {West),
Mumbai-400 479, Mabarashtra, India.
Tel;-+91.22.66B6 0500 | Fax: +91.22.6755 7066
vy . capgemini.com

Date: 3/19/2018

Ref No: HR/Campus/20182179

Mr. Amit Virendrapratap Singh
Nagindas Khandwala College

Letter of Intent ("'LOI™)
Dear Amit,

with reference to your interview conducted by us at Valia Colalge, Mumbai, we are pleased to inform that
you have been shortlisted for the position of Associate and A3 with Capgemini Technology Services
India Limited., (hereinafter referred to as "Capgemini"}.

In this regard, we are proposing compensation package and benefits, the details of which are set forth in
Annexure 1 to this letter,

The final Employment Offer Letter shall be subject to your successful completion of all curricular
' requirements as laid down by the University/Institute for award of the degree/diploma subject to the
minimum passing percentage/grade/rank/class as determined by Capgemini.

The locatlon of your initial reperting and training and the date of your joining would be communicated o
you in due course of time post successful completion of your fina! semester degree/diplomna examination,

The date of joining and the location of posting will be purely based on business requirements of Capgemini,
Capgemini solely reserves the right to make any changes to the date of joining and the location of posting.

fegd QOFF.:Mo. 1, Rajiv Ganchi inf olech Park. Hingawadi Phage Il
MIOC - SE2. Villege Mon. Taheka Mulshi, Pune - 411057, Manarashtra |nifia,
Ted; +8H 2066891000 | Fao +81.20.6698 5050 | CH: LIS OFMAGB3PLIZ 145050 Pags 1 uf 3



Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual obligation
with Capgemini.

2. Yoq will be on probation for a peried of six raonths from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the end
of six months or such other extended period as Capgemini deems fit,

3. You‘ may be rf.-quired to undergo classreom training for a duration which will be purely based on
business requirements. During the training period, your performance will be evaluated periodically.

Capgemini reserves the right to decide the continuance of your further training and your employment with
the Company depending on your performance in the opinion of the Company.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party.
You may note that this letter should neither be construed as an offer of employment from Capgemini nor
should it in any manner confirm our intent to make you an offer of employment, We i
discretion, revoke this Letter of Intent, ploy - W& may, any time at our

We would request you to go through the above terms, and let us know if th :
seven days of the issuance of this letter. ' ey are acceptable to you, within

We look forward to hear from you soon. Should you have an ue le i
fresherhiring.in@capgemini.com. .. ¥ query, please do not hesitate to contact

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Sayyad Asad Kadri
Senior Director — Head Fresher Hiring

Regd QFF.:Me, 14, Rajiv Handhi inFotech Park, Hinjawadli Phase il
MIDC - SEZ, Viflage han, Tatuka Mulshi, Puno - 411057, Maharasitra, [ndla
Tol. +61.20 86991000 | Fax, +Q1.20. 6849 SO0 | CIN: UBST1 PN I BEIPLC 145050
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ANNEXURE 1

Amit Virendrapratap Singh

Associate and A3

Your all-inclusive annual target compensatien (or_; a cost to company basis) wil be INR 2,10,000/-
(Rupees Two L akhs Ten Thousand only) which would comprise your salary, applicable statutory
benefits, honus, if any, and/for any incentives as apglicable to you, Your compensation shall be paid on a
monthly basis, in arrears. The Company shall deduct tax at source at the time of making payment.

Sayyad Asad Kadri Signature:

senior Director — Head Fresher Hiring Candidate Name: Amit Virendrapratap Singh
Date:

[3ayd. OFF ;Mo 14, Rajiv Gandri InFotech Park. Hinj i
1. OF . g . Hinjawendi Phazo il
:1[;)&. - SEZ. WHage Man. Taluka Mulshi, Puna - 411057, Mahsrashira, Indig,
af +1 2LEEASILCE E Fax: +41.20.6659 5050 1 Ci- 51T DPN1993PLE 148050
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Capgermini Techaglogy Services Indla Limited
{Formerily known @s IGATE Global Solutions timited}
Plant 2,/C" Wing, 1% Flour, Godrej (T Park,

Godrej & Boyce Compound, Gate No. 2,

L.B.S. Marg, Pirojshanagar, Wkeoll [West),
Mumbai-400 079, Maharashtra, India.
Tel:+91.22.66B6 05040 | Fax: +91.22.6755 Fubk
VW WL CAPGEmini.com

Date: 3/19/2018

Ref No: HR/Campus/20182209

Mr. Pankaj Himmatmal Suthar
Nagindas Khandwala College

Letter of Intent {""LOT')

Dear Pankaj,

Studemt 26 2013 -1%.

With reference to your interview conducted by us at Valia Colelge, Mumbai, we are pleased to infarm that
you have been shartlistad for the position of Associate and A3 with Capgemini Technology Services

India Limited., {hereinafter referred to as "Capgemini'™).

In this regard, we are proposing compensation package and benefits, the detaiis of which are set forth in

. Annexure 1 to this letter,

The final Employment Cffer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/Institute for award of the degree/diploma subject te the
rminimum passing percentage/grade/rank/class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated to
you in due course of time post successful completion of your final semester degree/diploma examination,

The date of joining and the location of posting will be purely based on business requirements of Capgemini,
Capgemini solely reserves the right to make any changes to the date of joining and the location of posting.

Regd OFF. Mo, 14, Rajiv Ganddhi InFabech Park, Hinjaweadi FPrass

MIDG - SEZ, ViElage Man, Tah:ka hulshi, Pure - 411057, #aharagiea. fia.
Tel 401260 BESGT0MY EFax+91. 20 849 G050 | Cike UBS5 11 OFN1933PLC 140050
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Upon joining Capgemini,

1. You are expected te enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual obligation
with Capgemini.

2. You will be on prebation for a peried of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed {vide written confirmaticn) at the end
of six months or such other extended peried as Capgemini deems fit.

3. You may be required to undergo classroom trafning for a duration which will be purely based on
business requirements. During the training period, your performance will be evaluated periodically.

Capgemini reserves the right to decide the continuance of your further training and your employmenk with
the Company depending on your performance in the opinion of the Company.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party.

You may note that this letter should neither be construed as an offer of employment from Capgemini nor
should It in any manner confirm our intent to make you an offer of employment. We may, any time at our
discretion, revoke this Letter of Intent.

we would reguest you to go through the above terms, and let us know if they are acceptable to you, within
seven days of the issuance of this letter.

We look forward to hear from you soon. Should you have any query, please do not hesitate to contact
fresherhiring.in@cangemini.com.

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Sayyad Asad Kadri
Senior Director - Head Fresher Hiring

Regd. OFF.:Na. 14, Rajiv Gandhi [nFotech Park. Hinjawadi Phase .
WIDC - 3EZ Wilkage Man. aluka Mulshl, Pune - 411057, Mahamshtra, [ndis.
Tol. +281 2055991000 § Fax +3+ 20,6800 BOE0 | GIN: UASY 1 OPN1SRIPLE (45050 Page 2uf 3



ANNEXURE 1

pankaj Himmatmal Suthar

Assaciate and A3

your all-inclusive annual target compensation {on a cost to com i
) pany basis) wi
(Rupees Two I:akhs Ten Thous_and qnlv) which would compriseyyour s)allg;lslt b: Ill';lcRbZ,.'l.O,OOD/-
benefits, bm?us, if any, and/for any incentives as applicable to you. Your compEnsat’. PPh able stgtutory
monthly basis, in arrears. The Company shall deduct tax at source at the time of ma'I?i:gs paal\:, be ptatd ona
ment.

Sayyad Asad Kadri Si
Y v ° . gnature:
genior Director — Head Fresher Hiring Candidate Name: Pankaj Him
Date: matmal Suthar

[Regd AFF :Ne.14. Rejiv Gandhi InFetech Pa i
. e -0 * rk, Himjawaoi Phas
T:?&éfﬁf&;ﬁ%ﬂﬁ n. Faluka BAufshi, Pune - 411057, Man;rgsl.ﬂ'tra India
GERHT000 | Fax, 291,20, 8680 5050 | CIN' UBAT1 OPN1893PLG (45850
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Shudet 23 2613 _ 19 .

Capgemini Technaldgy Servites Indip Liited
{(Formerfy known as IGATE Glohal Solutions Uimited)
Plant 2,°C" Wing, i* Flogr, Goadrej IT Park,

Godrej & Boyce Compound, Gate No. 2,

L.B.5. Marg, Pirojshanagar, Vikroli (Waest),
Mumbai-400 879, Maharashtra, Incha.

Tel:+91.22 6686 0500 | Fax: +91.22,6755 7066
www.capgemini.com

Date: 3/19/2018

Ref No: HR/Campus/20182200

Mr. Manthan Rajiv Wadiwala
Nagindas Khandwala College

Letter of Intent ("LOI")

Dear Manthan,

with reference to your interview conducted by us at Valia Colelge, Mumbai, we are pleased to inform that
you_have Iqeen shortlisted for the position of Associate and A3 with Capgemini Technology Services
India Limited., (hereinafter referred to as "Capgemini').

In this regard, we are proposing compensation package and benefits, the details of which are set forth in
Annexure 1 to this lettar,

The _ﬂnal Employrr!ent Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/Institute for award of the degree/diploma subject to the
minimum passing percentage/grade/rank/class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated to
you in due course of time post successful completion of your final semester degree/diplorna examination.

The date of joining and the location of posting will be purely based on business requirements of Capgemini.
Capgemini solely reserves the right to make any changes to the date of joining and the location of posting,

Regd. OFF #4n,14, Rajiv Gondhi [nFatech Park, Hinjawadi Phasa 01,
MIDC - SEZ, Village Man. Taluka Mulshi, Pune - 417057, Mahamshira, Indie.
Tel 21 20 B6EO 10 1 Fax 491, 20 6668 BI50 | CIN: UBS11 OPNTHSIPLC 143550 Page 1o 3
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Upon jeining Ca pgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual obligation
with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed {vide written confirmation) at the end
of six months or such other extended period as Capgemini deems fit.

3. You may be required to undergo classroom training for a duration which will be purely based on
business requirements. During the training period, your performance will be evaluated periodically.

Capgemini reserves the right to decide the continuance of your further training and your employment with
the Company depending on your performance in the opinion of the Company.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party.
you may note that this letter should neither be construed as an offer of employment from Capgemini nor
should it in any manner confirm our intent to make you an offer of employment. We may, any time at our
discretion, revoke this Letter of Intent,

Wwe would request you to go through the above terms, and let us know if they are acceptable to you, within
saven days of the issuance of this letter.

we look forward to hear from you soon. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com.

Thanking you,
yours Sincerely,
For & On Behalf of Capgemini

sayyad Asad Kadri
senior Director — Head Fresher Hiring

Hegd. OFF o 14 Rajiv Gandfi InFotoch Path. Hinjawadi Phase [,
MIDC - SEZ, Village dan, Taluka Mubshl, Pune - 411057, Maharashtra, India.

Tal: +81 20 66981000 | Fac +01 20,6859 5050 | CIN: UES11 OPNTLRAP, C 118050 Pane & of 3



ANNEXURE 1

Manthan Rajiv Wwadiwala

Associate and A3

Your ali-inclusive annual target compensation (nr_u a cost to company basis) will be Il'_'iR 2,10,000/-
(Rupees Two Lakhs Ten Thous_and qnlv) WhIChv would comprise your salary,_ applicable st.atutory
benefits, bonus, if any, and/or any incentives as applicable to you. Your compensation shall be paid on a
monthly basis, in arrears. The Company shall deduct tax at source at the time of making payment.

sayyad Asad Kadri Signature:
Senior Director - Head Fresher Hiring Candidate Name: Manthan Rajiv Wadiwala
Date:

Hegd. OFF Mo, 14, Rajie Gandhi InFotéoh Pamk, Hinjawad) Phasa 1,
WIDC - SEZ, Villago Man, Taluka Mulshi, Pune « 41 HIS7, Mahgrzsirg, Inifia.
Tol: +51 2066800 | Fax+04. 206850 5050 1 CIN: U255 1 QPN 1903PLC1IS00) Paga 3al 3



Nagindas Khandwala College
Autonomous

NOTICE

DATE: 08/03/2019

This is to inform the students of I'T/CS that there will be a placement drive for INFOSYS on
22/03/2019 at Thakur College, Mumbai irom 09.30am onwards.

Dress Code: Formals

All students are instructed to carry original and photocopy of their results.

+

v

Ms Preethi Rao

Coordinator, Career Development Cell.




ctudent 4% 1218

HRD/2T/12207174/18-19

Ms. Steffie Shaby Rodrigues

Candidate ID: 12207174 August 09, 2018
Shantidham 2,Malvani Church ,

Malad West ,Mumbai

Mumbai - 400095

Maharashtra

India

Ph: {91) 99200 93163

Dear Steffie,

Congratulations! We are delighted to make you an offer as Testing Executive - Trainee and your role is
Operations Executive in the IT Operations Career Stream.

Here are the terms and conditions of our offer:
Joining date

Your scheduled date of employment with us will be September 10, 2018.

Location

Your location of training is Mysore, India. The location of posting (*work location™ would be
commmunicated to you upon successful completion of training, You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, “affiliate” means any entity that conirels, is conirolled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by coniract or otherwise.

Training Period

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successfy)
completion of the training

INFGSYS LIMITED

CIN: LBS110KA1981PLER13115

44, Infosys Avenue

Electronics City, Hosur Road

Bangalore 560 100, India
T 91 B0 2852 0261
F 8180 2852 p3g2

askus@irfosys_com
www infasys com

Company Confidential - This communication is confidential between you and Infosys Limited
Puge 2 of 8



Infosys’

You will be on prebation for a period of twelve months from the date of completion of the training and your
allocation to Unit. On successful completion of your probation, you will be confirmed as a %erma};ent
employee. Your confirmation is also subject to your submitting the documents required by the Com

details of which are enclosed in the Information Sheet in Annexure — IIL pany,

Probation and confirmation

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working da
of eamned leave annually, for the first two years of your tenure with the Company. On completion Ef tw}fs
years of service, subject to your confirmation as a permanent employee you will be eligible for 20 worki
days of leave annually. ng

Leave is credited on a quarterly basis. The leave eligibility shall begin in the ioini

. " quarter of your joining t
Company, on & pro-rata basis. Leave year is the calendar year and not the fiscal year. An }il e tJm tiOngwiI:E
other relevant information have been given in the Information Sheet. The Company’s Policies also provide
for Maternity, Paternity and Bereavement Leave. Further details will be provided to you at the time of

joining.
[nerements and Promeotions

Your growth and increase in salary will depend solely on _—
. your performance and
Company. Salary increases are normaily given on an annual basis. P e contribution to the

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or abroad. At
such time compensation applicable to a specific location will be payable to you. .

Agreement

our 'offer to you as Operations Executive is subject to the execution of the Service Agreement. The
s}frv;cetAgrt:e;n:&t. dett_alls the scope, terms and conditions of your employment, the necessary trainin-g and
the contractua igations towards Infosys from the date of your joini , i '
0 ; Jjoining and up to a period of 12 month;

from the date of allocation to a Practice Unit, The date of i i i .

. allocation to a Practice Unit is generally the fi

- - - Is

daytﬁi‘ tléz;lilzzegu;zt montth 11;:to}s;t completion of training. You will be required to complegte the fgrmalitlie;
on : ement at the time of joining. Please note, non-executi i i
O reoment wil rosult in donial of employment with the C{)mpan}; ecution of the notarized Service

You will pfl:Ddll“.i}le all marks sheets .and other relevant documents, at least till the penultimate semester. All
these Ié:u[')oo ti will need to be.sut{mltted cmrthe day of joining. Further, you should have been declare—d as
passz . tt]:e pe retlevané exammagon authority. The determination of the adequacy or authenticity of all or
any roofs and any condemnation of i i88i i

any of M of delay in submission of the same will be at the Company's

Company Confidential - This communication is confidential between you and Infosys Limited,
Fage 3of & -



Passport & Driving License

It would be to your advantage to have a valid passport and a four-wheel iving 1i I me o
It w . - er driving license at the ti f
joining duty. Our offer to you is subject to your having-a valid passport or producing a proof of having
applied for the same. P l ' :

Compensafien and Benetits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of dad i
the Compensation Details sheet in Annexure —I. ' p of your salary has been provided in

Fx - Gratia / Bonus

vou will be eligible for an Ex - Gratia/ Bonus payout which is calculated

: at 20% of i
Salary and Dearness Allowance) as mentioned in the Compensation Details she;toattiemsl?xnu:ef ihic {?Etllil'c
letter. The mode of payment for Financial Year 2018-19 will be as follows: o

95% of the bonus amount mentioned in the Compensation Details lsheet will i .
The balance amount will be paid out in the end of the financial year. il be paid out on a monthly basis.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your

sal
follows: House Rf.:nt Allowance, Leave Travel Allowancg, I\/Io.e':iij:.-ly Kﬂﬁa‘m} u’}‘ b comﬁlo nents 8re a3
Children’s Education Allowance, , Transport Allowance and

vou have the flexibility of changing the amounts under ea
. ch of the ab i oy
BOA, according to your preferences and income tax plans. @ above mentioned heads, within your

National Pension Scheme

We Offel‘tflltllolur I?dla based emp]oyees the option to contribute towards the National Pension Scheme This
is an 01: Ito a ;em?ment benefit mtm]ﬂ“ced _b)’ the Government of India for all its citizens. Tt enables
accumulation o retirement corpus during active employment with add-on tax breaks Please refl

Information Sheet at Annexure — III for more details. ’ refer to the

Insurance

You will be eligible to participate in a Gron
. ar ‘ p Health Insurance Scheme. You may cho
cg:::aﬁeb\;n':ih ghﬁr pegtlmlijatosry ogtlonal health insurance plans {Platinum, Goldyand E?ii:etlg ‘e;lcl’:il I‘:S;lﬂllz
covere efault under the Standard Plan which provides yo i :
children up to the age of 22 years) with a cover of INlpl 4,00,0503 plrlef ::nigfr family (your spause and two

You will be covered under the Group Life Insurance

provides you with a total Life Tnsurznce cover of INSi:h;Egb:ESSaEF iﬁ-’?lbi'c}I)an‘(:{’ls ;YZT)IE;&[I:](’ITWS': which

;:)Iw:;rds &at}?al d‘Fath, and INR 3,000,000 towards an accidental death. All employees %eco’me rr::r:‘g: amcfl‘

y sys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 2 “Th
etails of the Scheme would be available to you when you join the Company 9. The

Compuny Confidential - This communication is confidential between vou and Infosys Limited.
Puge 4 of 8 ’ '



Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one month notice
or salary thereof. On confirmation, you will be required to give three months’ notice or salary thereof in
case you decide to leave our services, subject to the Company's discretion. Where circumstances make it
necessary, the Company will have the discretion to relieve you only at the end of the three months’ notice
period. Similarly, the Company can terminate your services by giving three months’ notice or salary

thereof,

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/femployment can be terminated by the Company with immediate effect without

notice

Background checks

The Company may, at its discretion conduct background checks prior to or after your expected joining
date to validate your identity, the address provided by you, your education details and details of your prior
work experience if any, and to conduct any criminal checks. You expressly consent to the Company
conducting such background checks. In this connection, you are required to furnish the documents listed
in "Offer Annexure for India"”.

If you fail to submit the necessary documents as required by the Company within the specified time
period or if the Company is not satisfied, with the outcome of the background checks, the Company, in its
sole discretion, reserves the right to withdraw this Offer without notice and Compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action. ’

Please note that Infosys requires you to furnish a copy of your passport at the time of joining, If you are
unable to do so, the Company will initiate a criminal background check.

Other terms and conditions

You agree not fo undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity en gaged in any form of business activity without
the consent of Infosys. The consent may be given subject to any terms and conditions that the Company
may think fit and may be withdrawn at any time at the discretion of the Company.

Qur offer to vou as an Operations Executive is conditional upon your having fully completed your
graduation, withopt any active backlog papers and with a pass percentage not lesser than as specified in
our campus recruitment programme 2017-2018. These eligibility criteria for the Role of an Operations
Executive, has already been clearly communicated to you and your college during the selection process
You will also have completed all studies, course requirements and examinations required for the award f
the educational qualification recorded by you in your application for employment with Infosys, °

Company Confidential - This communication is confidentiat between You and lifasys Limited.
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‘You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or
any of the proofs and any condonation of delay in submission of the same will be at the Company’s
discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your
shift timings. During rotational shifts, you will continue to be bound by the provisions of the working
hour policy of the Company. If the rotational shifts requires you to work night shifts, the policy on night
chift allowance of the Company (if in force) will be made applicable to you.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be
able to access, upon joining, on the intranet ‘Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time
in its absolute discretion. .

Vou shall be required to sign certain mandatory agreements, including but not limited to the
Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics and your
employment shall be governed by all the rules and regulations, as amended from time to time, of the
Company as applicable to your employment with us. This offer is also conditional upon your acceptance
and execution of the Non-Compete Agreement (Annexure II).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement
with regard to this subject matter and supersedes any other promises, warranties, representations or
agreements, whether written or oral. It is entered into without reliance on any promise or representation
other than those expressly contained herein, and it cannot be modified or amended except in writing
signed by an authorized officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be

trcatt’:d_ as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

Company Confidential - This communication is confidential between yon and Infosys Limited
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This agreement shall be governed by the laws of India and you hereby a ive jurisdicti
. gree to the excl
of the courts in Bangalore, India. clustve Jurisdiction

Your employment will be governed by the rules, regﬁlations and policies of the Company.
The terms of this offer letter shall remain conﬁdentiél and are not to be disclosed to any third party

As a token of your acceptance of this offer, please bring a duly signed dupli i
‘ » pleds plicate co
the accompanying annexures, on the date of joining.. pics of the lefter and all

We welcome you to the Infosys family and wish you a rewarding career over the years to come
Yours sincerely,

RICHARD LOBO

EVP - Head HR

I have read, understood and agree {o the terms and conditions as set forth in this offer letter

Date; , 20

Sign your name

Print your name Location

Enclosures:  Annexure - I (Compensation

Cﬂﬂlpﬂﬂ'v Coﬂflde”ﬂa; - This Com e [4 H
munication is ‘onﬁdﬂ-'fffﬂ'f bEMEn vou and
& f il nﬁ:sy-s‘ lelfed‘



ANNEXURE -I
(Compensation)

T ~ T COMPENSATION DETAILS

(All figures in INR. per month)

| Ms. Steffie Shaby Rodrigues

NAME | Vs o la = SR —— |

ROLE || Operations Executive !

ROLE DESIGN. ATION |. Testing Executive - Trainee ) |

.. MONTHLY COMPONENTS . — |

BASICSALARY, | sss0 |

“FIXED DEARNESS ALLOWANCE (FDA) | 1100 |
BASKET OF ALLOWANCES (HRA, LTA, Medical Allowance, Children’s

. Education Allowance, Transport / Allowance, Miscellaneous Allowance) 9442
BONUS / EX-GRATIA (95% of the eligible amount (20% of {Basic + FDA)) being 1269

| paid outon a monthly basis) L

‘MONTHLY GROSS SALARY | 17391 |
=5 ANNUAL COMPONENT T ’
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after|.

. adjusting the advance {95%) paid outona tmonthly basis) 67 ’

"3 RETIRAL BENEFITS ) I
PROVIDENT FUND - 12% of (Basic + FDA) - 1 802 |

GRATUITY - 4.81% of (Basic + FDA)*

.satisfaction of the Company as per the relevant loan / loan allowance policy at that time.

'A.ll the above benefits arc as per Company’s policies, which are subject to change from time to time, The
.disbursement of any loan / loan allowance is subject to the fulfilment of all criteria defined for the same to the

'FIXED GROSS SALARY (142+3) 18,581 |
TOTAL GROSS SALARY 18,581
OTHER BENEFITS ‘
" Eli ' Margin Mone
Scheme gi?l:‘;l,‘:gj. ount Interest | Monthly Instalments (To be borne by 5:he
: employee)
30,000
. {With Security)
SOFT LOAN : - ) ,
| 20,000 % 24 Nil
[(Without Security)} !
'SALARY LOAN o o .
( Subject to . .
_submisston of Trainee |. 12,000 H'l 12 Nil
' Agreement)

* The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity
amounts will be determined in strict accordance with the provisions of the Payment of Gratuity Act.

'Employee State Insurance (“ESI™) may be applicable to employees as per the appli i
. 1 pplicable statutory regufat
ESI is applicable, the employee and the employer will contribute towards ESI as per the provis%ns%} tht:ﬂgllf

Act, 1948,

I

Compary Confiduntiod - This commiunication is confidential between vou mid Infogvs Limited
A 1 nited.
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studemkt Ra Ao

HRD/2T/12207299/18-19

Ms. Ushma Udaysinh Ashar

Candidate ID: 12207299 : August 09, 2018
1B/501 Kalpavruksh Garden, Link Road, Mahavir Nagar,

Kandivali West, Mumbai 400067

Mumbai - 400067

Maharashtra

India

Ph: (91) 99301 55531

Dear Ushma,

Congratulations! We are delighted to make you an offer as Testing Executive - Trainee and your role is
Operations Executive in the IT Operations Career Stream.

Here are the terms and conditions of our offer;
Joining date
Your scheduled date of employment with us will be September 10, 2018.

Location

Your location of training is Mysore, India. The location of posting (“work location™) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements, In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, “affiliate” means any entity that controls, is conirolled by, or is under
common conirol with the First Party. For purposes aof this Agreement, “control” means possessing, directly
or indirectly, the power to direct or cause the direction of the managemen!, policies or operations of an
entity, whether through ownership of voling securities, by contract or otherwise.

Training Pericd

The training program will consist of classroom training and on-the-job training, The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training

INFOSYS LIMITED

GIN: L85110KA 188 TPLCO13115

44, Infosys Avenue

Electronics City, Hosur Road

Bangalora 560 100, India
T 91 80 2852 0261
F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Compuny Canfideniial - This communication is confidential between vou and Infosys Limited,
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Probation and confirmation

You will be on probation for a period of twelve months from the date of completion of the training and your
allocation to Unit. On successful completion of your probation, you will be confirmed as a permanent
employee. Your confirmation is also subject to your submitting the documents required by the Company.

details of which are enclosed in the Information Sheet in Annexure — III. : ’

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days
of earned leave annually, for the first two years of your ienure with the Company. On completion of two
years of service, subject to your confirmation as a permanent employee you will be eligible for 20 workin g
days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal vear. An illustrationBWith
other relevant information have been given in the Information Sheet. The Company’s Policies also provide
for Maternity, Paternity and Bereavement Leave. Further details wil] be provided to you at the Eime of

joining.
[mcrements and Promotions

Your growth and increase in salary will depend solely on your performance and ibuti
Company. Salary increases are normally given on an annual basis, contribution to.the

Transfer

Your Services can be_ transfez:red to any of our units / departments situated anywhere in Indi
such time compensation applicable to a specific location will be payable to };'c)l}l".W rita or abroad. At

Agpreement

Cur .offer to you as Operations Executive is subject to the execution of the Service Agreement, The
Service tgg:zeflel;]lt' dettlalls tthe scgﬂe, terms and conditions of your employment, the necessary traininé and
the contractual obligations towards Infosys from the date of your joini i
: . Jomning and up to a period of 12 month

from the date of allocation to a Practice Unit The date of allocati i it i P

. on to a Practice Unit is generally the first
day of the subsequent month post completion of trainin i i . rmalitio

) ) g. You will be required to complete the formaliti

on the Servu.:n: Agrecp:ent flt the time of Jjoining. Please note, non-execution of thz notarizadng: lt_leS
Agreement will result in denial of employment with the Company. e

ﬂYlg:e“;:; ggﬁﬁ: ;123 g]ta;k;es:eebts a:?e{{ii otherhrelj:ant documents, at least till the penultimate semester, All
ubmi on the day of joining. Further you should have b .
sub . ; een decl
passed by the relevant examination authority. The determination of the adequacy or authenticit}?i}?r:;} 218'

any of the proofs and any condemnati i oo .
discretion. y on of delay in submission of the same will be at the Company's

Company Confidential - This commmmication is confidential between you and Infosys Limited.
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Infosys”

It would be to your advantage to have a valid passport and 2 four-wheeler driving 1i i
s o ; g license at th
joining duty. Our cffer to you is subject to your having a valid passport or producing a proof :ft];l:‘?ir?;

applied for the same.

Passport & Driving License

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-u cr
the Compensation Details sheet in Annexure — I, p of your salary has been provided in

Ex - Gratia / Bonus

You will be eligible for an Ex - Gratia/ Bonus payout which is cal

cul .
Salary and Deamess Allowance) as mentioned in the Compensation ]a;)t:?aialg 29{]]1% of the sum of the (Basic
letter. The mode of payment for Financial Year 2018-19 will be as follows: eet at Annexure — I of this

95% of the bonus amount mentioned in the Compensation Detai .
h tail :
The balance amount will be paid out in the end of the ﬁnanciala;esa:heet Wil be paid out on 2 monthly basis.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to of -

° you as part of your salary
foll_ows. ’Hu;mSc R‘_ant Allowance, Leave Travel Allowance, Medical ;Hi:ﬁ amDuth. The components are as
Children’s Education Allowance. nee, Transport Allowance and

You have the flexibility of changing the am
4 ounts i
BOA, according to your preferences and income taxu;lgirs each of the above mentioned heads, within your

National Pension Scheme

We offer all our India based em :
, . s ployees the option to contrib ;
is an optional retire : ntnibute towards the National Pensi i
P ment benefit introduced by the Government of India for all its c?tlicz.:r;jschﬁrzia{ilgs
. s

accumulation of retirement co . .
. rpus during active e R
Inforroation Sheet at Annexure — ITI for rngore de:talils'fn ployment with add-on tax breaks. Please refer to the

Insurance

You will be eligible to partici ir
. pate in a Group Health Thsurance S
. . cheme. Y
gg‘v(::zgt?b\;ltdf; g:;h;r u;:]el[r;cltl}:;atosry ocllaatmnal health insurance plans (Platizumm(l}:ilgya;gosoislz tc)r E:{nhanc%tge
children up to the age of 22 years) with a cover of ]NI% 4:33?05030'%;?::115;” family (your spouse and two

You will be covered under the Group L
. 4 p Life Insurance Sch
d . eme, managed b .
s S Wi o T L I oo AR GaN0 R 5 ik R S
Infosys Welfare Toue: lny o tifﬁgop?égm tct: ; ldlf{ Iz;nzaccidental death. All employees become IT:ZJE:E?:'
: » - ment ¢ 50 and fi ibuti
details of the Scheme would bo avaiiable o vou when veu o 11{:2: ;1:.::;1;1;? contribution of INR 200. The

Company Confidential - This communication is confidentiai between yorr and Infosvs Limiterd
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Notice period

During the pr obation period, if your performance is foun'd‘to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can bf: terminated by the Company with one month notice
or salary thereof. On confimmation, you will be required to give three months’ notice or salary thereof in
case you decide to leave our services, subject to the Company's discretion. Where circumstances make it
necessary, the Company will have the discretion to relieve you only at the end of the three months’ notice
period. Similarly, the Company can terminate your services by giving three monihs’ notice or salary

thereof.

In the event you do not successfully complete yuur'training, or you are involved in an act that constitutes
risconduct, your training/employment can be terminated by the Company with immediate effect without

notice
Background checks

The Company may, at its discretion conduct _baclcground checks prior to or after your expected joini
date to validate your identity, the address prowde.d l.)y you, your education details and detailg Ofyodr '1:':11;%
work experience if any, Ell'lg t]o c]?;dlllllcthifny criminal checks, You expressly consent to the Company
conducting such background checks. this connection, you are required to furnish the i

in "Offer Annexure for India”. documents listed

If you fail to submit the necessary decuments as required by the Company withi i i

/ ' . ) : thin th

period or if 'the Company 18 n?t satlsﬁz*:d, with the outcome of the backgroﬁnd)::hecks thccC?:JPnicftlled in s
sole dis;retlﬂn,l reserves the ngl}t to v:flthdraw this Offer without notice and Compen,salion or 50 tglzem y
appropriate action against you, including, but not limited to termination of your employment =

When a background check raises any concerns regardin . ,
) arding any of the details furnished b

Company feels the need to further validate such facts, the Company may at its sole dis:retignyg:kand tgle

further information, to substantiate the details that you have earlier provided to the C m’ you for

initiating appropriate action. ompany, before

Please note that Infosys requires you to furnish a co i
s you py of your passport at th joini
unable to do so, the Company will initiate a criminal.backgroumf chel::k. © time of Jolning. 1fyou are

Other terms and conditions

You agree not fo undertake employment, whether full-ti i
nt, -time or part-titme, as the Direct Part
Member / Employee of any other organization / entity engaged in any form of business zct:{v‘i;ty ?vit[;f;ui

the consent of Infosys. The consent may be gi i
n. : given subject to any terms and iti
may think fit and may be withdrawn at any time at the discretionyof the Célm;::;l tons that the Compsny

Qur offer to you as an Operations Executive is conditi -

i ' _ nditional upon your having fully c
grarduatton, wnhoyt any active backlog papers and with a pass percentage not les.gser th);n 3:15;2;6%3;10‘511‘
E-‘,m catr.npushrecrultmcnt programme 2017-2018. These eligibility criteria for the Rele of an Operati s
Y};ic:rill‘{esil ashalready b;:en {;:lelellrly communicated to you and your college during the selectionpprocg;:;s
so have completed all studies, course requirements and examinati i :

. ; . . : . ons required fi
the educational qualification recorded by you in your application for employment v::lith Infozl;*;he mard et

Company Confidential - This communication is confidential between you and Infosys Limited
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You ‘will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passéd by the relevant examination authority. The determination of the adequacy or authenticity of all or
any-of the proofs and any condonation of delay in submission of the same will be at the Company's
discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your
shift timings. During rotational shifts, you will continue to be bound by the provisions of the working
hour policy of the Company. If the rotational shifts requires you to work night shifls, the policy on night
shift allowance of the Company (if in force} will be made applicable to you.

You hereby aclcnowltad'gm? and agree to abide by all internal Policies of the Company, which you will be
able to access, upon joining, on the intranet ‘Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time

in its absolute discretion.

vou shall be required to sign certain mandatory agreements, including b .

L . s g but not limited to th
Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics andoy.;t;.ui
employment shall be governed by all the rules and regulations, as amended from time to time, of the

Company 23 applicable to your employment with us. This offer is also conditional
and execution of the Non-Compete Agreement (Annexure II). nal upon your acceptance

This offer of employment constitutes the entire agreement between yo .

terms of your em]_:vloyment and it is the complete, final, and exclus);v: ::ln(llaoﬂsl?ri?:?g?'ny rogarding the
with regard to this subject matter and supersedes ‘any other promises, warranties, re 32_0111' agreement
agreements, whether written or oral. It is entered into without reliance 0;1 any Pl'Dmi’se c];' :sentauons_ or
other than those expressly contained herein, and it cannot be modified or amended ex e}:rFScnta}t{on
signed by an authorized officer of the Company. cept in writing

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall b
treated as severable from the rest of the terms and conditions of this offer and the remaini y
conditions shall continue in force. ning terms and

e L P e e, Y

Company Confidentiol - This communication is confidentiaz! between vou and Infosys Limited.
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Thisﬁgfiﬁﬁment shall be governed by the laws of India and h .
o you hereby agree t g
of the courts in Bangalore, India. by agree to the exclusive jurisdiction

Your -én?ployment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party

As a token of your acceptance of this offer, please bring a duly si i i
: s y signed duplicat
the accompanying annexures, on the date of joining. £ pricate coptes of the letter and all

We We[come you to the Infosys family and wish you a rewarding career over the years to come
Yours sincerely,

RICHARD LOBO
EVP -Head HR

I have read, understood and agree to the terms and conditions as set forth in this offer letter

Date: : , 20

Sign your name

Print your name Location

Enclosures: Annexure - [ (Compensation

Company Confidential - This communication s conrfidential between

Page 7 of § Yo and Infosys Limited,



ANNEXURE -1
(Compensation)

e e cUPENSATION DETAILS T
i oo (Al]ﬁgurcsinlNR.permonth) |
‘:,_.__.N- ——— — —— _” Ms. Ushma Udaysinh Ashar __ I
I]ROLE | Operations Executive ___ _ ]
(ROTE DESIGNATION || Testing Exccutive - Traince |
71, MONTHLY COMPONENTS .. __ |
(BRI SALARY __ | s |
[EIXED DEARNESS ALLOWANCE(FDA) _______ Il__uoe0 |
' ggs‘i&j;f OFALLC;WA_NCESEI:IRA, LTA, Medical Allowance, Children’s -
EEduca'ttion Allowance, Transport / Allowance, Miscellaneous Allowance) ! 9442
[BONUS / EX-GRATIA (95% of the eligible amount (20% of (Basic + FDA)) being|  |,c
paid out on a monthly basis) — !
MONTHLY GROSS SALARY L 1331
’r—i__-_AN]\IFI_EAL COMPONENT - T |
["BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year afier :
L adjusting the advance (95%) paid ont on a monthly basis) S
3,7 RETIRAL BENEFITS T T
[PROVIDENT FUND - 12% of (Basic+FDA) T s |
[GRATUITY - 4.81% of (Basic + FDAY* T o A |
'FIXED GROSS SALARY (1+2+3) o issm |
TOTAL GROSS SALARY 18,581
T . e ——— |
(T S e e
i | Eligible A t | ' . Margin Money
g Scheme i Iglin en Hm""n - Interest | Monthly Instalments (To be borne by the
? - ; = : employee)
; ! 30,000 _
: | (With Security) '
i SOFT LOAN T 20000 ?% 24 Nil
: S :(Without Security) |
" 'SALARYLOAN |/ S | ) T ,
: ( Subject to i ! .
isubmission of Trainee |' 12,060 Nl : 12 : Nil
f Agreement) | :
"All the above benefits are as per Company’s policies, which are subiect o change from fime to time. T
.disbursement of any loan / loan allowance is subject to the ﬁilﬁlmeﬁlt of all criltnfr?a ;:rflil;:;iot: t:::l::;::: e‘;o the
stisaction o the Company as et the elevant loan / oan alowance policy af that e,
#* The gratuity amount set cut above is an approximation. Your éli_gibiuliry and the final pay out of a :
' ; . . - t
__amounts will be determined in strict accordance with the provisions of the Payment ot??}yr;;i;f;ﬁ Gratuity
| Employee State Insurance (“ESI”) may be applicable to employees as : ' - .
: . : : ; per the applicable statutory regulations. If
ESI is applicable, the employee and the employer \;1;: clrj;gbute towards ESI as per the provisions of the ESI

IO ORI
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HRID¥2T/12207000/18-19

Mr. Pithwa Parth Rajesh

Candidate ID: 12207000 August (09, 2018
Room No 13, Dharm Deep Bldg,

Borivali(West),Mumbai-400092

Mumbai - 406092

Maharashtra

India

Ph: (51) 90220 93925

Dear Pithwa,

Congratulations! We are delighted to make you an offer as Testing Executive - Trainee and your role is
Operations Executive in the I'T Operations Career Stream.

Here are the terms and conditions of our offer:

Joining date

Your scheduled date of employment with us will be September 10, 2018.
Location

Your location of training is Mysore, India. The location of posting (“work location™) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, “affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power lo direct or cause the direction of the management, policies or operations of an
entity, wheiher through ownership of voting securities, by contract or otherwise,

Training Period

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successfil
completion of the training

INFOSYS LIMITED

CIN: L85110KA1981PLED131 15

44, Infosys Avenue

Electronics City, Hosur Road

Bangalore 560 100, Indig
T 91 80 2852 0261
F 91 80 2852 0362

askus@infosys.com
www.infosys com
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Probation and confirmation

You will be on probation for a pericd of twelve months from the date i
! : : of complet -
allocation to Unit. On successful completion of your probation, you will 1:, Z ::Oollllgf.;h:dtr:;n;ng and your
permanent

employee. Your confirmation is also subject to your submitting the docu i
details of which are enclosed in the Information Sheet in Annexgre -1 ments required by the Company,

Leave

You are entitled to Earned Leave, right from your date of joinin i o
’ g. You will b .

of earned leave annqally, for the first two years of your tenure with the CO;;;f;bglfOr 15 wo.rlcmg days
years of service, subject to your confirmation as a permanent employee you will be‘e[igi ;;Jen}gieggt:v of ktivm
orKing

days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin i
: \ egin in th -
Company, on a pro-rata basis. Leave year is the calendar year and ncg)t the ﬁsza(lluaer;:r ‘:f }fﬁur Joming the
other relevant information have been given in the Information Sheet. The Compag s i’olr'l IHustration with
for Maternity, Paternity and Bereavement Leave. Further details will be provideyd to y:"::e:ta:;g fl_rowd;
ime o

joining.
Increments and Promotions

Your growth and increase in salary will depend solely on .
Company. Salary increases are normaily given on an annu}:;l bas?sour performance and contribution to the

Transfer

v our services can be transferred to any of our units / d :
. . \ epartment . .
such time compensation applicable to a specific location E:will b enpz;:;:ztf;l ;;IL}:’Where in India or abroad. At

Agreement

Our offer to you as Operations Executive is subj i i

Service Ag:se]me]:lt’ detlails the scope, terms and coné?t?:mtso oﬂt} ;oite:;t];?::ygmi:twﬂ?emce Agfeerl_le}'lt- i

}he r;.;;;gilc; teao f?al Ilgat?ns towards h_mf'osys from the date of your joining and u’p t: :ec:zszl’y ’:"1?11]2“"]g e

dl;:; e ebocn :I;a 1:::;111 ttl? a Practice Ugit. The dlatfa of allocation to a Practice UnitFi,s ggne?'all tll?; ?ths

Y e Srvice Agreemont atpi‘lit cqmpletlop of training. You will be required to complets the f‘grrnal't]'[St

B reomont will et i et Ofe time of joining. Please note, non-execution of the notarized vice
employment with the Company. " Service

You will produce a
those pmgfs il n;:e-:ln?;klj:}slﬁzts :ﬁlc‘li other relevant d.o-:.:uments, at least till the penultimate semester, All
bassed by the relevant examinatiml e honlthe day Of Joining. Further, you should have been declar Id
on authority. The determination of the adequacy or authenticity of e]l >
y of all or

any of the proofs and any condemnati : L
Siseretion. fon of delay in submission of the same will be at the Company's

Company C onfidentizi - This o i
5 - M3 communication is confidential botween i
you and |
Y nfosvs Limited.



Passport & Driving License

It would be to your advantage to have a valid passport and & four-wheeler driving li
- ; " ! - ving ! i
joining duty. Our offer to you is subject to your having a valid passport or produgc i l;;e:s;rgg ;'h:ftll::: H:)gf

applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of .
the Compensation Details sheet in Annexure — 1. p of your salary has been provided in

Ex - Gratia / Bonus

Youn will be eligible for an Ex - Gratia/ Bonus payout which is calcul

. ated at 209 .
Salary and Dearness Allowance) as mentioned in the Compensation Details sh e/‘;t"; tie sum of the (Bas!c
letter. The mode of payment for Financial Year 2018-19 will be as follows: anexure — I of this

95%, of the bonus amount mentioned in the Compensation Detai .
h : tails sh i :
The balance amount will be paid out in the end of the financial yeaj eet will be paid out on a monthly basis.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as

part of your sal
follows: House Rent Allowance, Leave Travel Allowancz, MCdif;Y:ﬂzza?mﬂ;: The components are as
Children’s Education Aillowance. : ce, Transport Allowance and

You have the flexibility of changing the amounts u ea
. nder : .o
BOA, according to your preferences and income tax plans. ch of the above mentioned heads, within your

National Pension Scheme

We offer all our India based employees the opti i

. _ . ‘ option to coniribute towards the National Pensi i
is ::fm ?ﬂi?gslo;etu?ment benefit mtro_ducecl by the Government of India for (:F itser;istlizgt?;hﬁme. b
ac : retirement corpus during active employment with add-on tax break efor 1o
Information Sheet at Annexure — I1I for more details 2 broeks. Please refer to the

Insurance

You will be eligible to participate in a Gr
_ rar . oup Health Insurance Schems. You may ch
22::;:§ebmdt:lh f?thff Pilmmpatory optional health insurance plans (Platinum Goldj;gdosisis o :rnhancfa fhe
ovel y de :ut under the Standard Plan which provides you and your’ family ( e, il be
children up to the age of 22 years) with a cover of INR 4,00,000 per annum ¥ LYOUr spouse and two

You will be covered under the Group Li

. / ] p Life Insurance Scheme, managed by 1

F;‘c:;r(:izsnjéz? Tgh ?1 total Life Insurance cover of INR 6,200,000 gf wh?chnicl:fsgls gﬂga;‘{e}OTl:uSt —

fowarc Welt‘:\a ;at " abnd INR.B,OUD,DOO towards an accidental death. All employees i:ecc: e

o P Sre Tust, by One-tlmel payment of INR 2350 and fixed monthly contributi INR povers of
etails of the Scheme would be available to you when you join the Company ton of INR 200. The

Comparny Confidential - Thi L
] - This communication is confidential between vou gnef In .
Page 4of 8 - tfosps Limited



Netice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one month notice
or salary thereof. On confirmation, you will be required to give three months’ notice or salary thereof in
case you decide to leave our services, spbjecF to the Company's discretion. Where circumstances make it
necessary, the Company will have the dxscr_'cnon to relieve you only at the end of the thres months’ notice
period. Similarly, the Company can terminate your services by giving three months’ notice or salary

thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without

notice
Background checks

The Company may, at its discretion conduet background checks prior to or after your expected Jjoining
date to validate your identity, the address provided by you, your education details and details of your prior
work experience if any, and to conduct any criminal checks. You expressly consent to the Company
conducting such background checks. In this connection, you are required to furnish the documents listed
in "Offer Annexure for India".

If you fail to submit the_necessary documents as required by the Company within the specified time
period or if the Company 1s not satisfied, with the outcome of the background checks, the Company, in its
sole discretion, IESEIves the right to withdraw this Offer without notice and Compensation or to tal;e any
appropriate action zgainst you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion. ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action,

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity without
the consent of Infosys. The consent may be given subject to any terms and conditions that the Company
may think fit and may be withdrawn at any time at the discretion of the Company,

Qur offer to you as an Operations Executive is conditional upen your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in
our campus recruitment programme 2017-2018. These eligibility criteria for the Role of an Operations
Executive, has already been clearly communicated to you and your college during the selection process

You will also have completed all studies, course requirements and examinations recuired for the award ot-‘
the educational qualification recorded by you in your application for employment with Infosys.

Company Confidential - This communicution is confidentio! between You and Infosys Limited
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You will produce all marks sheets and other relevant d.ol?u_ments, at least till the penultimate semester, All
these proofs will need to be submitted on'the day of joining, Further, you should have been declared as
passed by the relevant examination aythonty. The c.ietermm_au.on of the adequacyl or authenticity of all or
any of the proofs and any condonation of delay in submission of the same will be at the Company's
discretion. :

Based on the nature of your work and busipess reqluirements, you may be required to work on rotational
shifts. If you ar¢ required to work on rotatmn‘al shlﬁ.s, you will be duly intimated of the change in your
shift timings. During rotational shifts, you will 'contmm? to be bound by t_he prqvisions of the working
hour policy of the Company. If the _rotatlonal §h1ﬂs requires you to work night shifis, the policy on night
shift allowance of the Company (f in force) will be made applicable to you.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be
able to access, Upon joining, on the intranet ‘Sparsh’. These Policies cover various human resources and
administrative topics and procedures, The Company reserves the right to change these Policies at any time
in its absolute discretion. :

vou shall be required to sign certain mandatory agreements, including but not limited to the
Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics and your
employment shall be governed by all the rules and regulations, as amended from time to time, of the
Company as applicable to your employment with us. This offer is also conditional upon your acceptance
and execution of the Non-Compete Agreement (Annexure IT).

This offer of employment constituies the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement
with regard to this subject matter and supersedes any other promises, warranties, representations or
agreements, whether written or oral. It is entered into without reliance on any promise or representation

other than those expressly contained herein, and it cannot be modified or amended except in writing
signed by an authorized officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be

treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force,

Company Confidential - This communication is cnnﬁdenfia-" between you and fnfosys Limited.
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This agreement shall be governed by the laws of India and you hereb .
of the courts in Bangalore, India. ¥ reby agree to the exclusive jurisdiction

Your employment will be governed by the rules, regulations and policies of the Company
The terms of this offer letter shall remain confidential and are not to be disclosed to any third party
ird party.

As a token of your acceptance of this offer, please bring a duly signed dupli .
the accompanying annexures, on the date of joining, y signed duplicate copies of the letter and all

we welcome you to the Infosys family and wish you a rewarding career over the years to ¢
ome.
Yours sincerely,

RICHARD LOBO
EVP - Head HR

I have read, understaod and agree to the terms and conditions as set forth in this offer [ett
Er letler.

Date: , 20
e

Sign your name

-

Print yous name Location
Enclosures: Annexure - I (Compensation
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ANNEXURE -1
[Comnensaﬁonl
T:Eliﬁﬁiﬂﬁéﬁ’ﬁﬁimé o
(All figures in INR. per mu_:mlh)_ _
| Mr. Pithwa Parth Rajesh = —
?a_pi;'ations Executive s — |
] rTEfi_ng_Execuﬁve - Trainee

= MONTHLY COMPONENTS __ _ _
T | 5580

FIXED DEARNESS ALLOWANCE(FDA) _ 1 1100
BASKET OF ALLOWANCES (HRA, LTA, Medical Allowance, Children’s
gducation Allowance Transport / A][.;,u.:an?g,_y[li;_u:_ella“r_lqus A].l.?:'.v ance} — ' 9442
Iij'}joﬂijg - ;E,X—GRAm (95% of the eligible amount (20% of (Basic + FDA)) being|: 1269

. paid out on a monthly basis) S

e VTILY GROSSSALARY _ I
e UAL COMPONENT S
. BON{JS ;']:_.;}"(.'GRA"'I‘IA'- (Balance 5% will be paid out in the end of the financia! year after]
' adjusting the advance (95%) pai;l out on a_monthly basis) 67
= _‘RETI'fR;x_LBENEFI_TS T T T T e e e e s e J
_Ii,@g}"'[ﬁﬁﬁvf"ﬁfmn” _ 12% of (Basic + FDA) ' T s
= -4 81% of (asic + FDA e e
“TTXED GROSS SALARY (142+3) R T e
TOTAL GROSS SALARY 15,581
_ OTHER BENEFITS ' l
:  Eligible A t | . |. Margin Money
Scheme e :Jnemg ount |° yoterest | Monthly Instalments | (To be borne by the
_._ employee)
30,000 '
(With Security) ;
SOFT LOAN ——. 9 ! .
! 20,000 S 24 : Nil
' _ (Without Security) |
( Subject to i ) .
.submission of Trainee 12,000 : Nil : 12 Nil
Agpreement) : ;

Allthe above benefits are as per Company’s policies, which are subject to change from time to time, The

_disbursement of any loan / loan allowance is subject to the fulfilment of all criteria defined for the same to the
satisfaction of the Company as per the relevant loan / loan allowance policy at that time,

* ]@e grat"giity amount set cut above is an approximation. Your eligibility and the final pay out of any Gratuity
amounts _[_i,vi].l be determined in strict accordance with the provisions of the Payment of Gratuity Act.

gEnfplochState Insurance (“ESI”) may be applicable' to employees as per the applicable statutory regulations. If
ESI is applicable, the employee and the employer will contribute towards ESI as per the provisions of the ESI
' Act, 1948,

B
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HRD/2T/12208399/18-19

Mr. Rahul Omprakash Mishra

Candidate ID: 12208399 Auvgust 09, 2018
A 201 Sai Rajya CI, Shirdi Nagar,Bhayander

East

Mumbai - 401105

Maharashtra

India

Ph: (91) 90041 74487

Dear Rahul,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role
is Operations Executive in the IT Operations Career Stream.

Here are the terms and conditions of our offer:
Joining date

Your scheduled date of employment with us will be September 10, 2018,

Location

Your location of training is Mysere, India. The location of posting (“work location™ would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* andior the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, divectiy
or indirectly, the power io direct or cause the direction of the managemeni, policies or operations of an
entily, whether through ownership of voling securities, by contract or otherwise.

Training Period

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successfu!
completion of the training

INFOSYS LIMITED

CIN: LB5110KA1881PLCMM3 115

44, Infosys Avenue

Elsctronics City, Hosur Road

Bangalore 580 100, India
T 91 80 2852 0261
F 21 80 2852 0362

askus@infosys.com
wwaLinfosys com
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Probation and confirmation

You will be on probation for a period of twelve months from the date of completion of the training and your
allocation to Unit. On successful completion of your probation, you will be confirmed as a permanent
onfirmation is also subject to your submilting the documents required by the Company

employee. Your c :
e enclosed in the Information Sheet in Annexure — IIL

details of which ar

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days
of eamed leave annually, for the first two years of your tenure with the Company. On completion of two
years of service, subject to your confirmation as a permanent employee you will be eligible for 20 working

days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shail begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year. An illustration with
other relevant information have been given in the Information Sheset. The Company’s Policies also provide
for Maternity, Paternity and Bereavement Leave. Further details will be provided to you at the ]t)ime of

joining.
Increments and Promotions

Your growih anq increase in salary will depend solely on your performance and contribution to th
Company. Salary increases are normally given on an annual basis. €

Transfer

Your services can be transferred to any of our units / departments si i i
_ : : _ s situated anywhere in India
such time compensation applicable to a specific location will be payable to yo:.w er sbroad. A

Agreemen(

Our ’off‘er to you as Operations Executive is subject to the execution of the Service Agreem t. T

Service Agreement de'Ealls the scope, terms and conditions of your employment, the necessag o eat. The
the contractual obllgatl?ns towards Infosys from the date of your joining and u‘p toa periocﬁ)f Ilznl;g al;ld
from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generall th Dl;'t ;
day of the subsequent month post completion of training. You will be required to campleﬁe the fgrmzli:ig:

on the Service Agreement at the time of joini
: : : Jowning. Please note, non- i i i
Agreement will result i denial of employmnt Wit the Compan on-execution of the notarized Service

;ggew;:llj f;;ﬂ?f :;L cl{n?rk; shezts a;;ui[ otherhrelevant documents, at least till the penultimate semester. Al|
¢ be submitted on the day of joining. Further '
sub _ . , you should have been d
passed by the relevant examination authority. The determination of the adequacy or authenticit; c;?r:ﬂ 2?

any of the proofs and any condemnation of delay in submission of the same will be at the

discretion. Company's
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Passport & Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time of
joining duty. Our offer to you is subject to your having a valid passport or producing a proof of having

applied for the same.

Compensation and Benefits

Salary

vour Total Gross Salary will be INR 18,581 per month. The break-up of your salary has b i i
the Compensation Details sheet in Annexure — L. 1 as been provided in

Ex - Gratia/ Bonus

You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of th i
Salary and Dearness Allowance) as m?ntianed in the Compensation Details she;t at Aiﬁ:?u:efih? s:(}??}sll'c
letter. The mode of payment for Financial Year 2018-19 will be as follows: ®

95% of the bonus amount mentioned in the Compensation Details sheet will be nas -
The balance amount will be paid out in the end of the financial year. 111 be paid out on a monthly basis.

Basket of Allowances {(BOA)

The Basket of Allowances will be paid to you as part of

your salary eve
foliows: House Rent Allowance, Leave Travel Allowance, Me dic:{ A“DI}' m::ﬂ; The components are as
Children’s Education Allowance, wance, lransport Allowance and

You have the flexibility of changing the amounts under
. ! each of t i s
BOA, according to your preferences and income tax plans. of the above mentioned heads, within your

National Pension Scheme

We offer all onr India based emplo i i

: yees the option to contribute towards the Nati ion me, T
. . - ational Pension § i
is an optional retirement benefit intreduced by the Government of India for all its citizen;h; ;ab{:z

accumulation of retirement corpus duri i
: ng active emplo i
Information Sheet at Annexure — IIT for mgore details, Proyment with add-an tax breaks. Please refer to the

Insurance

You will be covered under the Group [ ;
. / p Life Insurance Scheme, i
?.:::;:3;8 yzfra \;rlth a total Life Insurance cover of INR 6,200,:133353 c:vg}i(c]znigisl};s Sv;’illgail]-eﬂﬂT{uSt which
na death, and INR 3,000,000 towards sn accidental death, All employees ijecc:me mt:n?l{;:rzre?‘
0

Infosys Welfare Trust, by one-time payment of INR 25
. 0 and fixed ibuti
details of the Scheme would be available to you when you join tﬁec‘?;?;:ﬁ? contribution of INR 200. The

Company Confidential - This communication is confidential between
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Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one month notice
or salary thereof. On conﬁrmatimll, you w!lI be required to give three months’ notice or salary thereof jn
case you decide to leave our services, subject to the Company's discretion. Where circumstances make it
necessary, the Company will have the discretion to relieve you only at the end of the three months’ notice
period. Similarly, the Company can terminate your services by giving three months’ notice or salary

thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without

notice
Rackground checks

The Company may, at its discretion conduct background checks prior to or after your expecied joining
date to validate your identity, the address provided by you, your education details and details of your prier
work experience if any, and to conduct any criminal checks. You expressly consent to the Compan

conducting such background checks. In this connection, you are required to furnish the documents Iisteﬁ

in "Offer Annexure for India".

If you fail to submit the necessary documents as required by the Company within the specified time
period or if the Company is not satisfied, with the outcome of the background checks, the Company, in its
sole discretion, reserves the right to withdraw this Offer without notice and Compensation or to tal;e an

appropriate action against you, including, but not limited to termination of your employment. ¢

When a background check raises any concerns regarding any of the details fumished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Com[;any before
initiating appropriate action. \

Please note that Infosys requires: you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity without
the conseat of Infosys. The consent may be given subject to any terms and conditions that the Compan

may think {it and may be withdrawn at any time at the discretion of the Company. P

Our oﬂ:‘er to you as an Operations Executive is conditional upon your havin ]

graduation, Withm_:lt any active backlog papers and with a pass pg'cen%Iage not lesgseﬁutgncz:snsp:e::ei?igdmi:
our campus recruitment programme 2017-2018. These eligibility criteria for the Role of an Operations
Executive, has already been clearly communicated to you and your college during the selection process
You will ailso have czomp!eted all studies, course requirements and examinations required for the award of
the educational qualification recorded by you in your application for employment with Infosys.

Company Confidentiul - This communication is confidential between o and Infosys Limited
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You will produce all marks sheets and oth XTre)
: er relevant doc :
th , ents, at 1 .
acsiz ésrbo;f; ;vrl;ier:!?:]c: ;?La b;ﬁ f;]:immed on‘the day of joining. Furth :ras; ;ﬂl tlllle penultimate semester, All
any of the proofs and an condon authority. The determination of the ades ould have been declared as
y onation of delay in submission of the sa:;l1uacy 10 r authenticity of all or
¢ will be at the Co

mpany's

discretioit.
Based on the nature of your work and business i
. : ness requirements, you .
i Tryou s ot L S S o mayberesird o work o ol
ings- 5, you will continue to be b ated of the change i
! . ol ge in
hour policy of the Company. If the rotational shifts requires you tzu:ir?c}'nfgﬁtpr}?wsmns of the wori?::;
ight shifts, the polic .
: Y on night

gchift ajlowance of the Company (if in force) will be made applicable t
e to you.

You hereby acknowledge and agree to abid i
e eby all inte: 1 . .
able to access, upon oini ; ‘ rnal Policies
A einistrative tol; ichand ;i’) ;féil:slr%r;ng Sparsh’. These Policies (::ff‘):rhei E;-l?lpany’ which you will be
. ompany reserves the right to Changel?lfs human resources and
ese Policies at any ti
ny time

in its absolute discretion.

vou shall be required to sign certai
- n mandato .
Confidentiality, Intellectu : ry agreement -
O oyment ELaII o ;‘;v::ngoga;rﬂ tlﬁlghts, the Code of Bussi’nelszclg‘j:"g but not limited to the
opany a5 e licable to our emplo me rules and regulations, as amend:dl;?t and Ethics and your
and execution of the Non-Compete A;ecilénT?E us. This offer is also con ditiosolm time to time, of the
nnexure IT) al upon your acce
. plance

This offer of employment consti . -
Tb S of your employment aniltl}:rtiesstg;e :;mre agreement between you and th
e gard to this subject matter and su mplete, final, and exclusive embodf‘: Company regarding the
agreaments, whether written or oral. It is persed?s any other promises, w e of your agreement
entered into without reliance 0;1 a:;;?::es" representations or
mise ot representation

other than those expressly ¢ ;
. ontained herein :
signed by an authorized officer of , and it cannot b i
the Compan e modified or
Y. amended except in writi
writing

»

treated as severable from
> the rest rn
conditions shall continue in force of the terms and conditions of this offer and
) and the remainin
g terms and

Company Confidenti
wifal - Ti, ,
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This agreement shall be governed by the laws of India and vou h
of the courts in Bangalore, India. you hereby agree to the exclusive jurisdiction

Your employment will be governed by the rules, regulations and policies of the Compa
ny.
The terms of this offer letter shall remain confidential and are not to be di
¢ disclosed to any thj
y third party.

As a token of your acceptance of this offer, please bring a duly si ; .
the accompanying annexures, on the date of joining. ¥ signed duplicate copies of the letter and all

We welcome you to the Infosys family and wish you a rewardi
rding career over th
€ years (o come.

Yours sincerely,

RICHARD LOBO
EVP - Head HR

I have read, understood and agree to the terms and conditi
nditions as set forth j i
_ in this offer letter

Date: , 20
Sign your name

Print your name Location
Enclosures: Annexure - I (Compensation)

Company Confidenti .
yidential - This communication is confidentiof between
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ANNEXURE -1
{Compensation)

T COMPENSATIONDETAILS
(Al figwesinINR- permonth) !
— --~-—'”*—J; Mr. Rahul Omprakash Mishra |
_NAME — - | Operations Executive ]
I. ROEE DESIGNATION _ 7'l Operations Executive - Trainee |
RO 2 - -
=== \fONTHLY COMPONENTS _ _ |
BASIC SALARY _ M . | 5580 !
FIXED DEARNESS ALLOWANCE(FDA) =~ | 110 |
PR TOF ALLOWANCES (HRA, LTA, Medical Allowance, Children’s !
: gﬁiﬁi Allowance, Transport / Allowance, Miscellaneous Allowance) 9447
|_—l-l-____-T.T___ T PP ————— _._-___ ——— e [ —— = . [ — __‘_ - - - -
i' E;ONUS / EX-GRATIA_(95% of the eligible amount {20% of (Basic + FDA)) be]ﬂ 1969
. paid outon a monthly P_‘_"_SJSJ _ _ _ _ "
MONTHLYGROSSSALARY =~~~ | 1391 |
2, ANNUALCOMPONENT _ ]
f. HONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after ' _
._adjusting the advance (95%) paid out on a monthly basis) ___67
T3 RETIRALBENEFITS S T
'PROVIDENT FUND - 12% of(Basic+FDA) | sz |
"GRATUITY - 4.81% of (Basic + FDA)* _ k 321 |
'FIXED GROSS SALARY (1+243) | s |
TOTAL GROSS SALARY 18,581 J
' Eligible Amount ~ Margin Money
Scheme ' gin?[NR, n Interest | Monthly Tnstalments (To be borne by the
= ——r— I : employee)
30,000 — ==
; . _(With Securi _
' SOFTLOAN [+ = b.ggﬂ_.t.’?_ e 2 Nil
{Without Security) |-
+ SALARY LOAN .
( Subject to ! " .
.submission of Trainee 12,000 . Nil . 12 Nil
Agreement)

'A_II the above benefits are as per Company’s policies, which are subject to change from time to time. The
.dls!aursepent of any loan / loan allowance is subject to the fulfilment of all criteria defined for the same to the
satisfaction of the Company as per the relevant loan / [oan allowance policy at that time.

# The gratuity amount set out above is an approximation, Your eligibility and the final pay out of any Gratuity

amounts will be determined in strict accordance with the provisions of the Payment of Gratuity Act.

:Employee State Insurance ("ESI™') may be applicable to employees as per the applicable statutory regulations. If

ESl is applicable, the employee and the employer will contribute towards ES] as per the provisions of the ES]
Act, 1948.

AR
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HRD/2T/12206758/18-19

Ms. Kinjal Jayesh Savla

Candidate ID: 12206758 June 29, 2018
A-304 O Chirag Chs , Chheda Park, Achole Rd,Nallasopara

East

Mumbai - 401209

Maharashtra

India

Ph: (31) 98195 70401

Dear Kinjal,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role
is Operations Executive in the I'T Operations Career Stream.

Here are the terms and conditions of our offer:
Joining daie

Your scheduled date of employment with us will be July 23, 2018.

Location

Your location of training is Mysore, India. The location of posting {“work location™) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* andfor the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, “affiliate” means any entity that controls, is coniralled by, or is under
common conirol with the First Party. For purposes of this Agreement, “eontrol" means possessing, directly
or indirectly, the power (o direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise.

Training Period

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training

INFOSYS LIMITED

CIN: L85110KA1981PLC013115
44, infosys Avenue
Electrenics City, Hosur Road
Bangatore 550 100, India

T 91 B0 2852 0261

F 91 80 2852 0362

askus@infosys.com
www. infosys.com
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Probation and confirmation

You will be on probation for a period of twelve months from the date of completion of the training and your
allocatioh -0 Unit. On successful completion of your probation, you will be confirmed as a permanent
employee. Your confirmation is also subject to your submitting the documents required by the Company,
details of which are enclosed in the Information Sheet in Annexure — IIL.

Leave

‘ou are-entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days
of earned leave anmially, for the first two years of your tenure with the Company. On completion of two
years of servies, Subject {0 Your confirmation as a permanent employee you will be eligible for 20 working
days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on @ pro-rata basis. Leave year is the calendar year and not the fiscal year. An illustration with
other relevant inforimation have been given in the Information Sheet. The Company’s Policies also provide
for Maternity, Patemnity and Bereavement Leave. Further details will be provided to you at the time of

joining.
{ncrements and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or abroad. At
such time compensation applicable to a specific location will be payable to you.

Agreement _

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement det_alls the scope, terms and conditions of your employment, the necessary trainin-g and
the contractual obllgatltlms towards Infosys from the date of your joining and up to a period of 12 months
from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first
day of the subsequent month post completion of training. You will be required to complete the formalities

on the Service Agreement at the time of joining. Please note, non-execution of the notarized Service
Agreement will resuit in denial of employment with the Company.

You will prq_du'ce all marks sheets .and other relevant documents, at least till the penultimate semester, All
these p?ofs will need to be'sub!lmtted on_the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or

any of the proofs and any condemnation of delay in submissi i ,
discretion. y in submission of the same will be at the Company's

Company Confidential - This communication is confidential between you and Infosys Limited
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Passport & Driving License

It wouldi be tii your advantage to have a valid passport and a four-wh ivi

RPN TR . . -wheeler dri i :

joining duty. Our offer to you is subject to your having a valid passport or przjﬁ:ill;;egs;rigft'h:f%me' o
aving

applied for the same.

Cumpehﬁati'u"n and Benefits

Salary |
Your Total Gross Salary will be INR 18,581 per month. The break-
the Compensation Details sheet in Annex‘ure -1 ’ reak-up of your salary has been provided in

Ex - Gratia / Bonus

you will be eligible for an Ex - Gratia/ Bonus payout which is

[ cal
Salary and Dearness Allowance) as mentioned in the COmpensatis:lll?Jt:?aﬁ; zs?,% of the sum of the (Basic
{etter, The mode of payment for Financial Year 2018-19 will be as follows; ect at Annexure — [ of this

95% of the bonus amount mentioned in the Compensation Detail : .
The balance amount will be paid out in the end of the ﬁnanciaGI ;es; I?hect will be paid out on a moenthly basis.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as

part of yo
foll_ows: House Rf:nt Allowance, Leave Travel Allowmcz ﬁesil:;ly ‘:;flery month. The components are as
Children’s Education Allowance. * owance, Transport Allowance and

National Pension Scheme

. l . - T] »
: . [

accumulation of retirement corpus duri i
: ng active emplo i
B hect at A - LI for more detail ployment with add-on tax breaks. Please refer to the

InSUrance

vou will be eligible to partict i
‘ pate in a Group Health Insuran
coverage with other partici : . surance Scheme. You ma nh
covmﬁ oy do guf:r ul; derclti;ztosrf oglzn;ll health insurance plans (Platizumo, ‘(Jzioldya;gﬂs‘?isl':etlg‘ef amﬁlﬂw
\ - andard Plan which provi : -You will be
Children wp o the age of 22 years) with a cover ofl'ng 4\;;333"%0; :l:d ?lromur family (your spouse and two

You will be covered under the Group Li

. . p Life Insurance Sch

rovides : cheme, managed b

fowards ni:’;a‘i’f:;:a; tg::ﬁ IIi}fli: :}nsurance cover of INR 6,200,000 E? whgc;“?.éﬂs S\ielfare Trust which

Infosys Welfare Trust’, by one tin;g()l:l;ﬂlm tow:;rds an accidental death. All employees ;:ngc:)’g?“ 15 c].:vered
; -time payment of INR 250 and fi . e members of

details of the Scheme would be available to you when you j oii tﬁ‘:g;“ﬂ?;g? contribution of INR 200. The

Comparn ; :
wany Confidentiai - This communication is confidential between you and .
Puge 4 af 8 and Infosys Limited.
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Notice period
During; the probation period, if your performance is found o be unsatisfactory or if it does not meet the
scribed criteria, your trammg:‘ employx_nent can ble terminated by the Company with one month notice
o salary thereof. On confirmation, you w%ll be required to give three months’ notice or salary thereof in
case Yoﬁ'de'cidc to leave our services, subject to the Company's discretion. Where circumstances make it

necessary, the Company will have the discretion to relieve you only at the end of the three months® notice

period. Qjmilarly, the Company can terminate your services by giving three months’ notice or salary

thereof.

pre

do not successfully complete your training, or you are involved in an act that constitutes

i
In the event YOu &% ;
training/employment can be terminated by the Company with immediate effect without

misconduct, your
notice

Backgrﬂu“d checks

The Company may; at its'discretion conduct background checks prior to or after your expected joining
date to validate your identity, the address provided by you, your education details and details of your prior
work GXperience if any, and to conduct any criminal checks. You expressly consent to the Company
conducting such background checks. In this connection, you are required to furnish the documents listed
in "Offer Anaexure for India".

If you fail to submit the_necessar_y docun'}ents as required by the Company within the specified time
period of if the Company 1s not Satlsﬁfid, with the cutcome of the background checks, the Company, in its
cole discretion, reserves the ng!n to Wlthdmw this Offer without notice and Compensation or to tal;c any
appropriate action against you, including, but not limited to termination of your employment.

wWhen a background check raises any concerns regarding any of the details furnished b

' i ¥ you and the
Company feels the need to further validate such facts, the Company may at its sole discretion?'ask you for
further mfonnatu_m, to s_ubstannate the details that you have earlier provided to the Company, before
initiating appropriate action. ,

Pleasa.note that Infosys requires you to furnish a copy of your passport at i joini
DO~ L I the time of .
unable to do 50, the Company will initiate a criminal backgrouncllj cher::k. fme of joining. [ you e

Oﬁherfternis and conditions

You agree not to undertake employment, whether full-time or pari-time, as the Director / Partner /
Mem:b?r / Employee of any other organization / entity engaged in any fom’r of business activity with; i
the cqn;‘scnt of Infosys. The consent may be given subject to any terms and conditions that the Co "
may think fit and may be withdrawn at any time at the discretion of the Company. i

Our offer to you as an Operations Executive is conditi i

off _ . jonal upon your having fully compl
graantlon, w1thogt any active backlog papers and with a pass percentage not lesser th};n at:lg Z::iilit? in
our Fampus _recrultment programme 2017-2018. These eligibility criteria for the Role of an pO ¢rati s
Exié _ E1_:jw:, has already been clearly c9mmunicated to you and your college during the selectionp iy
:gé Ié{w{;ll ?'lso l;ave ;?mp!eted all studies, course requirements and examinations required for the aﬁgcsssi‘

. 3 0 L] r
_ .-i{';gf’-‘pa ional qualification recorded by you in your application for employment with Infosys. °
it .

e CO anRy C nfid) fetf - | ;i iof £5 o, ﬂé’!ﬂ]“ﬂ'j beh'l.l'e
] - mp G ﬁ eaticl - This commuricalion 15 ot ﬁ €/ ¥ou an ) W i
: . i d f i
. f fl‘?s s leifed,



' Infosys

You will prodﬁce all marks sheets and other relevant documents, at Ieast till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed'by the relevant examination authority. The determination of the adequacy or authenticity of all or

any of the proofs and any condonation of delay in submission of the same will be at the Company's
discretion. '

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your
shift t‘limingsl_ puring rotational shifts, you will continue to be bound by the provisions of the working
hour pblicy'of? the Company. If the rotational shifts requires you to work night shifts, the policy on night

shift auo?,-angé of the Company (if in force) will be made applicable to you.

vou hereby 3cknowled.ge and agree (0 abide by all internal Policies of the Company, which you will be
able to. access, upon joining, on the intranet *Sparsh’. These Policies cover various human resources and
administrative 0p1cs and procedures. The Company reserves the right to change these Policies at any time

in its absolute discretion.

You shall be required to sign certain mandatory agreements, including but not limited to the
Confidentiality, Intellectual Property Rights, the Code of Business Conduct and Ethics and your
employment shall be governed by all the rules and regulations, as amended from time to time, of the
Compafy 25 applicable to your employment with us. This offer is also conditional upon your acceptance
and execution of the Non-Compete Agreement {Annexure II).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement
with regard to this subject matter and supersedes any other promises, warranties, representations or
agreements, whether written or oral. It is entered into without reliance on any promise or representation
other than those expressly contained herein, and it cannot be modified or amended except in writing

signed by an authorized officer of the Company.

1f any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be

treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

Company Confidendial - This communication s confidentiul between you and Infosys Limited
Puge 6 of' 8 |



This égreement shall be governed by the laws of India and you hereb e e
of the courts in Bangalore, India. y agree to the exclusive jurisdiction

Your 'Qmpmyx_-_:h.cnt will be governed by the rules, regulations and policies of the Company.
The tc;;:l}s of this offer letter shall remain confidential and are not to be disclosed to any third party
rms of th party.

Asa ioken of ‘3;ou: acceptance of this offer, please bring a dul si i i
as acqupanymg oo O e s £ | y signed duplicate copies of the letter and all

We welcome you to the Infosys family and wish you a rewarding career over the years t
0 COIme.
Yours sincerely,

RICHARD LOBO
EVP - Head HR

1 have read, understood and agree to the terms and conditions as set forth in this offer lett:
ctter.

Date: , 20
Sign your name

Print your name Location
Enclosures:  Annexure - I (Compensation)

Ca i ] " " and Info. it
mpany Confidential - This communicatian is confidential between yo od
Tof Vo Infosys Limited.



ANNEXURE -1
(Compensation)
= e “COMPENSATION DETAILS I ,
P ? : (All figures in INR. per month)
l'NAﬁé" T _'_’_'—_H Ms. Kinjal Jayesh Savla = |
:'R.OLE o S _J Operahons E*E'_l_ﬂve - ————— - I
[ROLE DESIGNATION |\ Operations Exceutive-Trainee ____________ !
| MONTHLY EQMPONENTS S
IBASICSALARY I | 1100 |
|FDCGD DEARNESS ALLOWANCE (FDA) ERST——— L —
hildren’s '
; ~11.0WANCES (HRA, LTA, Medical Aliowance, C _
[ g&ﬁ;gflowanca Transport/ / Allowance, M1sc:ﬂ:1\p_epus Allowance) : 9442
BOMUS / EX-GRATIA (95% of the eligible amount (20% of (Basic + FDA)) being| 1269
 puidoutonamonthlybasld) .
i—oNTli‘ilY GROSS SALARY - i 731 |
1.' 7. ANNUAL COMPONENT T l
“BONUS / EX-GRATIA - {Balance 5% will be paid out in the end of the financial year after.
L ad]ustmg the advance (95%) paid out ona monthly bas:s} 67
. 3 RETIRALBENEFITS 0 7 T ]
PROVIDENTFUND- 12% of Busic +FDA) s |
|GRATUITY - 4.81% of (Basic + FDAY* T A |
'FIXED GROSS SALARY (1+2+3) o ] 18,581 |
TOTAL GROSS SALARY 18,581
T T T _O_THWET! BENEFITS T e e ey S _4]
' Eligible Amount | | | Margin Money
5 Scheme ! g inﬁ]\lguun - Interest | Monthly Instalments | (To be borne by the
e ) S (— _employee)
. 30 000 _ ; B T ST Py s —
| Wlth Securil _ :
- soFrLoan |t S W w | 24 . Nil
' _ _(Without Security) .
SALARY LOAN : - T
( Subject to : . i '
'submission of Trainee 12,000 - N . 12 . Nil
Agreement) . : ‘
;A:II the abave benefits arc as per Company’s policies, which are subject to change from time to time. The
‘disbursement of any loan / loan allowance is subject to the fulfilment of all criteria defined for the same to the
satisfaction of the Company as per the relevant loan / loan allowance policy at that time.
* The gratuity amount set out above is an approximation. Your ehg:bnhty and the final pay o
ut of
" amounts will be determined in stnct_ac_:cqrd.ancc with the provisions of the Payment ot? Gjrlratult(; ;2’ Gratul‘fy
Employee State [nsurance (“ESI”) may be appil'i'ﬁ:abl'e fo employees as per the a
_ pplicable statutory regulati
ESI is applicable, the employee and the employer ‘:lll contribute towards ESI as per the prows?:msgol}thl;;lisSIIf
ct, 1948,

I GERLA

Compaity Confidentiol - This commttnication is confidentia
{ betwee, -
Page § of 8 wt you and Infosvs Limited.



Nagindas Khandwala College
Autonomous

NOTICE
DATE: 20/03/2018

This is to inform the students of IT/CS that there will be a placement drive for L&T
. INFOTECH on 05/04/2018 at Thakur Cellege, Mumbai from 09.30am onwards.

Dress Code: Formals

All students are instructed to carry original and photocopy of their results.

fae
el

Ms Preethi Rao

Coordinator, Career Development Cell.
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Lets Saive

Date: July 25, 2017

Ref: LTI/HR/Campus/2018

Name:; SHUBHANKAR TELANG

College: NAGINDAS KHANDWAL COLLEGE OF COMMERCE AND ECONOMICS

OFFER OF EMPLOYMENT

Dear SHUBHANKAR TELANG,

Welcome to LTI [hereinafter referred as the "Company”}. Congratulations on successfully completing
our initial selection process and being selected as Associate Trainee.

During the initial training pericd of 12 months, your CTC incluging all benefits will be Rs.2,48,000/- as
per the detatls mentioned in ‘Annexure-1°.

You will also be issued a detailed "Letter of Appaintment’ at the time of your Joining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2’,

The date of commencement of training and venue far reporting will be intimated to you in advance,

During the training period, you will be continuocusly appraised and your confirmaticn is subjected to
your performance during this period. '

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs pricr to your joining LTI. You are therefore reguested to actively
participate in such programs and add maximum value o your professional and personal growih,

TERMS AND CONBITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company’s policy and
guidelines in force.

2.  Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you pricr to your joining LTI. You may also need to submit
ather such documents as Company deems fit from time to time.

Page 1of 4
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Let's Sohve

4. Background Verification
As a part of background verification, we need your acknowledgement and authorization to

undertake necessary background verification through internat or external agencies. These are
including but not limited to your current / previous employment history {if applicable)
educational / professional credentials/medical background and other background che::ks if an
discrepancy is discovered after you have joined the Company or during background uerifiu‘:atio:
you are liable to be terminated, apart from other legal action being initiated against you ’

5. Service Agreement . .
vou will be required to execute a service agreement at the time of joining to serve LTI for é- |

minimum period of 2 years, failing which, you {and your surety) joi i i
: jointly or several
to pay LTI an amount of Rs.2,00,000. Y tywill e iable

6. Letter Acceptance
If the above stated terms and conditions are acceptable to i '
15 you, kindly upload
ccanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portalp an acknowledged
{h;xgs:}}camgbuzz,{ntinﬁqrech.com} and register your credentials therein within seven{7) days
from the date of this letter. If you do not register your credentials within the above period yh
aforesaid offer automatically stands cancelled. period, the

Post registration on the CampBuzz portal, if you do not joi i
: _ ' join on the dat i
aforesaid offer will be cancelled at the discretion of LTI. ¢ intimated to you, the

your employment will be governed by the rules, regulations and policies of the Company in effect
ct.

The terms and conditions mentioned above are subj
subject tc changes at any ti i i
the Company and as per business demands without prior nt::tir:eg v fime 2 sole discretion of

According to the standard practice of our Com i
pany, vou will treat ;
strictly confidenttal. at the above terms of this letter as

We welcome you to the LTI family and look forward to a long and fruitful association with you

Yours faithfully,
Far Larsen & Toubro Infotech Ltd.

&

Joji varghese
sr. HR Manager

| have read the letter and accept the same.

S‘Igné'ture and Date

Page 2 of 4
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ANNEXURE-1
Name . SHUBHANKAR TELANG Date  : July 25, 2017
Salary Grade  : AT
Component Amount Rs./Per Annum Amount Rs. /Per Month
MONTHLY REMUNERATION
Basic o _ 10,000
House Rent Allowance {H.R.A) 3,000
Conveyance Allowance 1,600
Medical Allowance 1,250
Adhoc Allowance 747
Meal Allowance 1,219
Sub- Total (A) 213,684 17,807
DEFERRED BENEFITS
provident Fund {P.F.) 1200
GGratuity 481
Sub- Total (B} 20,172 1,681
Total (A+B) 233,856 15,488
variable Pay 10,000
madiclaim Premium 4,140
Grand Total 248,000
Notes:
- Basic will be reckoned for PF, Gratuity (If applicable} and Leave Encashment as per rules.
- H.R.A. will be deducted for accommodation {if any}provided by the Company.
- You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy.
- The Company can set off or make appropriate adjustment from Adhoe Allowance towards bonus
payable, if any , subseguent to the amendments of payment of Bonus Act.
- The PF amount shawn is the Emgloyer's contribution. An equal amount will be deducted as
Employee's contribution,
- The eligibility for payment of Gratuity is a minimum of five years of service in the Company.
- The variable compenent will be payable after confirmation. Those rated at the lower end of the
performance band as per company policy, will not be eligible for the same.
- Any or all of the above alfowances may be altered / withdrawn at the sole discretion of the
management and the payment of allowances will be governed by the rules and regulations of the
Company as may be applicable from time to time. For all salary components refer to the respective
policy documends,
Medical Insurance:
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children
(below 21 yrs of age) for maximum amount of Rs. 100,000/- p.a.

Page 3of4
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ANNEXCURE-Z
T T Oy gy Gt for Mo Engihéening Capdidstes: 018 batch . 7 —
Qualification BSC,BCA,BCS
Branches: Computer Science/Information Technology/information science and Electronics
Age Criteria: AS on 1st July of Less than 23 years
Passing vear (2018)
Academic Gap: No Academic gap allowed duringfmiddle of the course for 55C, Diploma/HSC, Graduati
, : o
Caurse must complete in: 3 years n

559 & Above OR Equivalent CGPA

$5C, H5C , Diploma (if applicabte) NOTE:
S5C /MSC should have cleared in FIRST ATTEMPT only.

Fercentages f CGPA:
Re-exarn (Supplementary or Improvement exams) given
5 i .
considerad. ¢ oon after the Main exam will NOT be
Far candidates pursuing HSC and Diplomalboth),ma -
,marks
into consideration. : scored in the Diploma degree will be taken

Aggregate of 55% & Above OR Equivalent CGPA

Gradustion Percentages/CGPA: A o all
geregate of all semesters AND all appeared subjects{irrespective of the University rule)
Ly ruie

Reattemptszacklogs are allowed. There is no constrain t
£r dRES int on the count of Reatternpt
P szackrogs

Re-attempts/ATKTs
JfBacklogs/Arrears: « Mo Re-attempts/ATKT: -
(Diploma, Graduation) i s/Backlogs/Arrears ailowed in the final semester of any course.

Al Full Time: courses Only

Nature of Course:

Yaar of Passing: 2018 SUMMER Graduates Only

Citizenship: Resident Indian Citizens Only

Your College/institutian MUST be: [UGC fAWCTE / State Board Approved ONLY

Pre-Employment Verfeatih Hot been involved tn any court praceedings and/or conwicted for any offence

ubrnl
g ng | Ce =] T e55{ i the form: P ibe ¥ ) whi
tting & Medica rtificate Fit at presg d by LT1) at time of jatning, ich

Pre-Employment Medical
needs to be verifie ) i

ved by 3 registered medical practitioner having a minimum gualification of M8
B3

Certificate:
If any information supplied by you in your application i
or during the salection pr: .
. 0l .
apd}or false and/or you suppress material information regarding your qualifi P : cess is fo_und to be incorrect
history, LTI reserves right to revoke this 'Offer of Emplayment’ withoutqan 'C?Ion' axperiance or medical
¥ notice.
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Date: July 25, 2017

Ref: LTI/HR/Campus/2018

Name: Muthumayandi Yadava

College: NAGINDAS KHANDWAL COLLEGE OF COMMERCE AND ECONOMICS

OFFER OF EMPLOYMENT

Dear Muthumayandi Yadava,

welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initia! selection process and being selected as Associate Trainee.

During the initial training period of 12 months, your CTC including ail benefits will be Rs.2,48,000/- as
per the details mentioned in ‘Annexure-1'.

You will also be issued a detailed ‘Letter of Appointment” at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annaxure-2'.

The date of commencement of training and venue for reporting will be intimated te you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus-to corperate world, you may be engaged in various learning
and development programs prior to your joining LTI, You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI wil! be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company’s policy and
guidelines in force,

Z.  Overseas Deputation/Internationzl Assignmient
It would be to your advantage to possess a valid passport and driving license. in case you do not
already have one, you are required to apply for the same at your own expense,
Based on the business requirements and your performance, you may be given an international
Assignment subjected to the guidelines defined by the Company.

3. Documents
ypur offer is subject to you submitting all the mandatory documents at the time of jeining, the
details of which will be intimated to you prior to your joining LTI, You may also need to submit
other such documents as Company deems fit from time to time.

Page1of4
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4. Background Verification
As 2 part of background verification, we need your acknowledgement and autherization to
undertake necessary background verification through internal or external agencies. These are
including but not limited to your current / previous employment history (if applicable),
educational / professional credentials/medicat background and other background checks. If any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement
You will be required to execute a service agreement at the time of joining to serve LTI fora
minignum pericd of 2 years, failing which, you {and your surety) jointly or severally will be liable
to pay LT! an amount of R5.2,00,000.

6. Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this 'Offer of Employment’ on the CampBuzz Portal
(https:\\campbuzz Intinfotech.com) and register your credentials therein within seven{7) days
frorn the date of this letter. if you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LT,

Your emplovmént will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as
strictly confidential, :

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,
For Larsen & Toubro Infotech Ltd.

loji Varghese
Sr. HR Manager

1 have read the letter and accept the same.
5. M,u%‘ﬁ.maﬂ M&EV&D s

Signature and Date
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Date: July 25, 2017

Ref: LTI/HR/Campus/2018

Mame: Uday Patel

Caollege: NAGINDAS KHANDWAL COLLEGE OF COMMERCE AND ECONOMICS

OFFER OF EMPLOYMENT

Dear Uday Patel,

Welcome o LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Associate Trainee.

During the inittal training period of 12 months, your CTC including all benefits will be Rs.2,48,000/- as
per the details mentioned in ‘Annexure-1".

You will also be issued a detailed "Leiter of Appointment” at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in "Annexure-2'.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this geriod.

As a part of your transition from campus 1o corporate world, you may be engaged in various learning
and development programs prior to your joining LT1. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Prometions
Your perfarmance and contribution to LTI wili be an important consideration for your salary

increments, promotions and your career progressions which is subject to Company’s policy and
guidelines in force.

2.  Overseas Deputation/International Assignrnent
It would be to your advantage to possess a valid passpert and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3.  Documents
Your offer is subject to you submiiting all the mandatory documents at the time of joining, the
details of which will be intimated ta you prior ta your joining LTI, You may also need to submit
other such documents as Company deems fit from time to time.

Page 1of 4
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\ ion o
& BaCkgmr:l r:f' gaecnkﬁg?aot:;d verification, we need your acknowledgement and authorization to
As a pa

ification through internal or external agencies. These are
under‘FakE necestsﬁ:l?;dctﬁr:;:fc\:ﬁ:g::; previous employment history {if applicable},
inciudlr_wg but no fI ssional credentials/medical background and other background checks. If any
educational f pdrf:) ; vered after you have joined the Company or during background verification,
discrepaj?acgléstc:SI;:;terminated, apart from other legal action being initiated against you.
you are

Agreement . o
> ?M;‘:l bep;equired to execute a service agreement at the time of joining to serve LTt for a
ou

minimum period of 2 years, failing which, you (and your surety] jointly or severally will be liable
to pay LTI an amount of Rs.2,00,000.

tter Acceptance ‘
& :-fethe above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment’ cn the CampBuzz Portal

hitps:\\compbuzz.intinfotech.com) and register your credentials therein within seven(7) days
from the date of this fetter. If you do not register your credentials within the above period, the
aforesaid offer automaticaily stands cancelled,

Past registration on the CamgBuzz portal, if you do not jein on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTI.

Your employment will be governed by the rules, regulations and palicies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this latier as
strictly confidential.

We welcome you to the LTI family and Jook forward to a long and fruitful association with you.

Yours faithfully,
For Larsen & Toubre Infotech Ltd.

@

laji Varghese
5r. HR Manager

| have read th§ letter and accept the same.

Signature and Date

Page 2 of 4
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ANNEXURE-1
Name . Uday Patel Date : July 25, 2017
Salary Grade AT
Component Amount Rs./Per Annurm Amount Rs. /Per Month
MONTHLY REMUNERATION
Basic 10,000
House Rent Allowance {H.R.A)) oo
Conveyance Allowance o0
mMedical Allowance o
Adhoc Allowance =
Meal Allowance o
sub-Total (A) 213,684 0
DEFERRED BENEFITS
provident Fund {P.F.) o
Gratuity
Sub- Total 481
Sub- Tota (8) 20,172 —
|Total (A+B} 733,858 L6t
_V_aziable Pay T0.000 )
Mediclaim Premium +120
Grar_ld Total 225000
Notes: |

Employee's contribution.

policy documents.

r
Medical Insurance:

- Basic will be reckoned for PF, Gratuity {If applicable) and Leave Encashment as per rules
- H.R.A. will be deducted for accommodation (if any)provided by the Company .
- You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy

- The Campany can set off or make appropriate adj

m : adjustment from Adhoc Allowan
payable, if any , subsequent to the amendments of payment of Bonus Act e towards bons
- The PF amount shown is the Employer’s contribution. An equal amount will be deducted as

- The eligibility for payment of Gratuity is a minim i e

- The variable component will be Dava{ale after coﬁfr“::;:li\;i?’?;:}sszfr:‘teggii L’;}S}E pebilé
performance band as per company policy, wili not be eligible for the same ower end of the

- Any or.all of the above allowances may be altered / withdrawn at the sole discretion of th
management and the payment of allowances will be governed by the rules and re uiatcic:-t )
Compariy as may be applicable from time to time, For all salary components refergto the ::::etc:?ve

The Group Mediclaim Policy of Com
- pany covers Employe .
(below 21 yrs of age} for maximum amount of Rs. 100 gﬂg}-szc;use 8 upto 2 dependent children




Qualification BSC,BCA,BCS

Branches: Computer Science/Information Technology/Informatien sefence and Electronics

Age Criteria: As on 1st July of Less than 23 years

Passing year (2018} .

Academle Gap: No Academic gap allowed during/middle of the course for S5C, Diploma/HSC, Graduation

Course must complete In:

3 years

S5, HSC, Diploma (If applicable)

55% & Above OR Equivalent CGPA

NOTE:

Percentages / CGPA: SSC /HSC should have cleared in FIRST ATTEMPT only.
Re-exam [Supplementary or Impravement exams) given soon after the Main exam will NOT Le
considered.
For candidates pursulng H5C and Diplomalboth),marks scored in the Diploma degree will be taken
Into consideration.
Aggregate of 55% & Above QR Equivalent CGPA
tion Parcentages/CGPA:

Graduati ag Aggregate of all semesters AND all appeared subjects{irrespective of the University rule)
Re-attempts/ATKTs Reattempts/Backlogs are allgwed. There is no constraint on the count of Reattempts/Backlogs
/Backlogs/Arrears: « No Re- - .

(Diploms, Graduatlon) @ Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course,
Nature of Course: All Fult Time courses Cnly
Year of Passing: 2018 SUMMER Graduates Only
Citizenship; Resident Indfan Citizens Only T T
Your College/Institution MUST be:  JUGC / AICTE / State Board Approved ONLY

Pre-Employment Verification:

Not been invalved in any court proceedings and/or convicted for any offence

Pre-Employment Medical
Certificate:

Submitting a M{IE'I-:|iC3| Certificate of Fitness{in the fermat prescribad by LTI} at time of joining, which
needs to be verified by a registered medical practitioner having a minimum qualification of i\:ﬂ}BS

If any information supplied by you in your application or durin
and/or false and/or you suppress material informatio

history, LTI reserves right to revoke this 'Offer of Employment' withcut any notice.

— |

g the selection process is found to be incorrect
n regarding your qualification, experience or medical
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Date: July 25, 2017

Ref: LTI/HR/Campus/2018

Name: KUNJ SANGHAVI

College: NAGINDAS KHANDWAL COLLEGE OF COMMERCE AND ECONOMICS

OFFER OF EMPLOYMENT

Dear KUNJ SANGHAVI,

Welcome to LTI (hereinafter referred as the "Company™). Congratulations on successfully completing
cur initial selection process and baing selected as Assoclate Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.2,48,000/- as
per the details menticned in ‘Annexure-1'.

You witl also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in "Annexure-2’,

. The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your canfirmation is subjected to
yaur performance during this pericd.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTl You are therefore requested to actively
participate in such programs and add maximum value to your prafessional and personal growth.

TERMS AND CONDITIONS

1. Increments and Premotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promotions and your career progressians which is subject to Company’s policy and
guideiines in force.

2.  Overseas Deputation/international Assignment
It would be to your advantage to passess a valid passport and driving license. In case you do not
. already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Asslgnment subjected to the guidelines defined by the Company.

3. Documents .
Your offer is subject {0 you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTi. You may also need to submit
other such documents as Company deems fit from time to time.
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4. Background Verification
As a part of background verification, we need your acknowledgement and authorization to
undertake necessary hackground verification through internal or external agencies. These are
including but not limited to your current / previous employment history (if applicable),
educational / professional credentials/medical background and other background checks. if any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement
vou will be required to execute 2 service agreement at the time of joining ta serve LTI for a

minimum period of 2 years, failing which, you {and your surety) jointly or severally will be liable
to pay LTl an amount of Rs.2,00,000.

§. Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Porial
(httgs:}§camgbuzz.Intfnfotech.mm) and register your credentials therein within seven{7) days

from the date of this letter. If you do not register your credentials within the above period, the
aforesaid offer automaticatly stands cancelled.

Post registration on the CampBuzz portai, if you do not join on the date intimated to you, the
aforesaid offer will be canceiled at the discretion of LTL

your emnployment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without pricr notice,

according to the standard practice of aur Company, you will treat the above terms of this letter as
strictly confidential.

We welcame you to the LTI family and look forward to a long and fruitful assaciation with you.

yours faithfully,
For Larsen & Toubre Infotech itd.

4

Joji Varghese
Sr. HR Manager

i have read the Ietter@ and accept the same,

M&W.

signature and Date

Page 20f 4
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Date: July 25, 2017

Ref: LTI/HR/Campus/2018

Name: Quency Murzello

College: NAGINDAS KHANDWAL COLLEGE OF COMMERCE AND ECONOMICS

OFFER O PLOYMENT

Dear Quency Murzellg,

Welcome to LTI {hereinafter referred as the "Company”). Congratulations on successfully completing
our initial selection process and being selected as Associate Trainee.

During the initial training pericd cf 12 months, your CTC including all benefits will be Rs.2,48,000/- as
per the details mentioned in ‘Annexure-1".

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in “Annexure-2’,

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTI, You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1, Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
incrernents, promotions and your carear prograssions which is subject to Company’s policy and
guidelines in force. '

2. Owerseas Deputation/finternational Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required fo apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3.  Documents
Your offer is subject to you submitting all the mandatory documenits at the time of jaining, the
details of which will be intimated to you prior to your joining LTI. You may also need to submit
other such documents as Company deems fit from time to tirme.

Page 1of4
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4. Background Verification
- Asa part of background verification, we need your acknowledgement and authorization 1o
undertake necessary background verification through internal or external agencies. These are
including but not limited to your current / previous employment history {if applicable),
educational / professional credentials/medical background and other background checks. If any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement
You will be required to exaecute a service agreement at the time of joining to serve LT) fora
minimum pericd of 2 years, failing which, you (and your surety) jointly or seve rally will he liable
to pay LTI an amount of Rs.2,00,000.

6. Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this “Offer of Employment’ on the CampBuzz Portal
(httos\\icampbuzz. intinfotech.com) and register your credentials therein within seven(7) days
from the date of this fetter. If you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforaesaid offer will be cancelled at the discretion of LTI.

Your employment wil! be governed by the rules, regulations and polictes of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as
strictly confidential.

We welcome you to the LTI family and look forward 1o a long and fruitful association with you.

Yours faithfully,
For Larsen & Toubro Infotech Lid.

4

Joji Varghase
Sr. HR Manager

| have read the letter and accept the same,

¥

Sign uré and Date
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Date: July 25, 2017

Ref: LTI/HR/Campus/2018

Name: Akshay Vaja

College: NAGINDAS KHANDWAL COLLEGE OF COMMERCE AND ECONOMICS

OFFER OF EMPLOYMENT

Dear Akshay Vaja,

Welcome to LTI (hereinafter referred as the “Company"). Congratulations on successfully completing
our initial selection process and being selected as Associate Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.2,48,000/- as
per the details mentioned in ‘Annexure-1".

You will also he issued a detailed ‘Letter of Appointment’ at the time of your jeining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2'.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be centinuously appraised and your confirmation is subjected to
your perfarmance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTI, You are therefore reguested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will 5e an important consideration for your salary
increments, promotions and your career progressions which is subject to Company’s policy and
guidelings in force.

2, Overseas Deputationfinternational Assignment
It would be to your advantage to possess a valid passpart and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, yau may be given an International
Assignment subjected to the guidelines defined by the Campany.

3. Documents
Your offer is subject to you submitting all the mandatory docurnents at the time of joining, the
details of which will be intimated to yau prior to your joining LTI. You may also nzzd to submit
otner such documents as Company deems fit from time to time.

Page 1 of 4
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4. Background Verification
* asapartof background verification, we need your acknowledgement and authorization to

undertake necessary backgrou nd verification through internal or external agencies. These are
including but not limited to your current / previous employment history {if applicable},
educational / professional credentials/medical background and other background checks. If any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement
You will be required to execute a service agreement at the time of joining to serve LTI for 2

rinimum period of 2 years, failing which, you {and your surety) jaintly or saverally will be fiable
to pay LTl an amount of Rs.2,00,000.

6. Letter Acceptance
I the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal
{https:\\compbuzz. Intinfotech.com) and register your credentials therein within seven(7) days
from the date of this letter. If you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz partal, if you de not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTI.

your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion aof
the Company and as per business demands without prior notice.

According ta the standard practice of our Company, you will treat the above terms of this letter as
strictly confidential.

We welcome you to the LTI family and look ferward te a long and fruitful association with you.

yours faithfully,
For Larsen & Toubro Infotech Ltd.

&4

loji varghese
Sr. HR Manager

| have read the letter and accept the same.

Signature and Date
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ANNEXURE-1
Name : Akshay Vaja Date  : July 25,2017
Salary Grade @ AT
Component Amount Rs./Per Annum Amount Rs. /Per Month
MONTHLY REMUNERATION
Basic 10,000
House Rent Allowance {H.R.A) 3,000
Conveyance Allowance 1,600
nedical Allowance 1,250
Adhoc Allowance 247
Meal Allowance 1,210
sub- Total (A) 213,684 17,807
DEFERRED BENEFITS
Provident Fund (F.F.) 1500
Gratuity 481
Sub- Total {8) 20,172 1681
Total (A+B} 233,856 19.488
Variable Pay 10,000
pMediclaim Premium 4,140
Grand Total 248,000
Notes:

Employee's contribution.

policy documents.

Medical Insurance:

_ Basic will be reckoned for PF, Gratuity {If applicable} and Leave Encashment as per rules,

- H.R.A. will be deducted for accommaodation (if anylprovided by the Company.

- You are covered under the ESIC Act and there will be statutory deductions as per the £5) Palicy.
- The Company can set off or make appropriate adjustment from Adhoc Allowance towards bonus
pavable, if any , subseguent to the amendments of payment of Bonus Act.

—The PF amount shown is the Employer's contribution. An equal amount will be deducted as

- The eligibility for payment of Gratuity is a minimum of five years of service in the Company.

- The varizble component will be payable after confirmiation. Those rated at the lower end of the
performance band as per company policy, will not be eligible for the same.

- Any or all of the above allowances may be alterad / withdrawn at the sole discretion of the
management and the payment of allowances will be governed by the rules and regulations of the
Company as may be applicable frrom time to time. For all salary components rafer to the respective

The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children
{below 21 yrs of age) for maximum amount of Rs. 100,000/- p.a. :

Page 3of4d
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ANNEXURE-2

Qualificaticn BSC,BCABLS

Branches: Camputer Science/Informatian Technology/lnformation science and Eloctronics

Age Critesiaz As on st July of rass than 23 years

Passing y&ar (2018)

Academic Gap: No Academic gap allowed during/middle of the course for $5C, Digloma/HSC, Graduation
Course must complate in: 3 years

s5C, HSC, Diploma [if applicable]

55% & Above OR Equivalent CGPA

NOTE:

Percentages f CGPA: 55C FHSC should have cleared In FIRST ATTEMPT only.
Re-gxam [Supplementary or Improvement exams) given soon after the Main exam will NOT be
considered.
For candidates pursuing H5C and Diplemalboth) marks scored in the Dtploma degree will be taken
inta consideration.
Aggregate of 55% & Above DR Equivalent CGPA
Graduzation Percentages/CGPA: Aggrepate of all semesters AND all appearad subjects{irrespective of the University rule)
Re-attempts/ATKTS Reattempts/Backlogs ara allowed. There is no constraint on the count of Reattempts/Backlogs.
/Backlogs/Arrears: « No Re-attemptsfATKTs/Backlogs/Arrears allowed in the final semester of any course.
{Diploma, Graduation)
Mature of Course; Alt Full Time courses Only
Year of Passing: 2018 SUMMER Graduates Only
Cltizenship: Resident Indian Citlzens Only
Your Collegefinstinstion MUST be:  |UGC { AICTE / State Board Approved DMLY
pPre-Employment Verificatlion: Mot been involved in any court proceedings andfor convicted For any offence
Pre-Employment Medical Submitting & Mg;l'lcal Certificate of Fitnzesfin the formal prescribed by LTI at time of joining, which
Certificate: needs te be verifiet by a registered medical practitioner having a minimurn qualification of MBBS

1f any information supplied by you in your application or during the selection process is found to be incorrect
and/or false and/or you suppress material information regarding your qualification, experience or medical
history, LTI reserves right to revoke this 'Offer of Employment’ without any notice.
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Date: July 25, 2017
Ref: LTI/HR/Campusf2018
Name: Ushma Ashar
College: NAGINDAS KHANDWAL COLLEGE OF COMMERCE AND ECONOMICS

OFFER QF EMPLOYMEN

Dear Ushma Ashar,

Welcome to LTI (hereinafter referred as the "Company”}. Congratulations on successfully completing
our initial selection process and being selected as Associate Traines.

During the initial training period of 12 manths, your CTC including all benefits wili be Rs.2,48,000/- as
per the details mentioned in ‘Annexure-1’.

you will also be issued a detailed ‘Letter of Appointment’ at the time of your jaining LT} subject to you
meeting the eligibility criteria as mentionad in “Annexura-2',

The date of commencement of training and venue for reporting will be intimated to you in advance,

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition fram campus to corperate world, you may be engaged in various learning
and development programs prior to your joining LT!. You are therefore requested to actively
participate in such progrars and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1.  Inerements and Promotions
Your performance and contribution to LT will be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company's palicy and
guidelines in force.

2. OQverseas Deputation/Intemational Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your cffer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior te your joining LTI, You may also need to submit
other such documents as Company deems fit from time to time.
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. Background Verification o
"; As a part of background verification, we need your acknowledgement and authorization to

undertake necessary background verification through internal or external agen?ies. These are
including but not limited to your current / previous employment history {if applicable],
educational / professional credentials/medical background and other background checl.<s. If any
discrepancy is discovered after you have joined the Company or during backgrm..md verification,
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreemeant ‘ o
vou will be required to execute a service agreement at the time of joining to serve LT for a

minimum periad of 2 years, failing which, you {and your surety) jointly or severally will be liable
to pay LTI an amount of Rs.2,00,000.

6. Letter Acceplance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal

{https\\campbuez.intinfotech.com) and register your credentials therein within seven{7) days
from the date of this letter. If you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer wili be cancelled at the discretion of LTI

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The tarms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as
strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,
For Larsen & Toubro infotech Ltd.

&

laji Varghese
Sr. HR Manager

I have read the letter and accept the same.

Signature and Date

Page 2 of 4



LTl

Let's Sobwt
AN RE-1
: July 25, 2017
Name : Ushma aAshar Date uly
; AT
Salary Grade Amcunt Rs./Per Annum Amount Rs. /Per Month
Component
THLY REMUNERATlON

MON 10,000
Basic

House Rent Allowance (H.R.A) 3,000
Conveyance Allowance 1,600
Medical Allowance 1,250
Adhoc Allowance 747
neal Allowance 1,210
o Total (A) 213,684 172,807
DEFERRED BENEFIT.

provident Fund (P.F.) 1200
Gratuity 481
<ub- Total (B) 20,172 1,681
Total (A+8) 233,856 19,488
Wariable Pay 10,000

mediclaim Premium 4,140

Grand Total 248,000

Motes:

- Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as par rules,

- HR A, will be deducted for accommodation (if any)provided by the Company.

- You are coverad under the ESIC Act and there will be statutory deductions as per the ESI Policy.

- The Company can set off ar make appropriate adjustment from Adhoc Allowance towargs bonus
payable, if any , subsequent to the amendments of payment of Bonus Act.

- The PF amount shown is the Employer's cantribution. An equal amount will be deducted as
Employee’s contribution.

- The eligibility for payment of Gratuity is a minimum of five years of service in the Company.

- The variable component will be payable after confirmation. Those rated at the lower end of the
perfarmance band as per company policy, will not be eligible for the same.

- Any or all of the above aliowances may be altered / withdrawn at the sole discretion of the
management and the payment of allowances will be governed by the rules and regulations of the
Company as may be applicable from time to time. For all salary components refer to the respective
policy documents,

Medical Insurance:

The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children

{(befow 21 yrs of age) for maximum amount of Rs, 100,000/- p.a.
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Cuaalifiation BSC,BCABLS
nches: Computer Science/Information Technalogy/Infarmation science and Electronics
ir:e Crtbe-rta:Asun ist July of Less than 23 years
Pﬂ::::: :a(;ms, No Academic gap allowed duringfmiddle of the course for SSC, Diplerna/HSC, Graduation
A:;me must camplete In: 3 years

5554 B Above DR Equivalent CGPA

550, HSC , Diploma (If appliceble) MNOTE:

Percantages f CGPA: $8G /HSC should have cleared in FIRST ATTEMPT only.

Re-exam (Supplementary or Improvernent exams) given soon after the Main exam will NOT be
considered.

Far candidates pursuing HSC and Diplamafboth) marks scored in the Diptoma degree will be taken
into consideration.

Apgregate of 55% & Abave OR Equivalent CGPA

ercentages/OGPA:
Graduation P ge Aggregate of all semesters AND all appeared subjects(irrespective of the University rule)
Re-attempts/ATKTs Reattempts/Backlogs are allowed. There is no constraint an the count of Reattempts/Backlogs
fBacklogsfarroars: .
* No Re-attempis/ATKTs,/Back i i
{Diploma, Graduation) pis/ATKTs/Backlogs/Arrears allowed in the final semester of any course.
Nature of Courses Al Full Time courses Only
Yearof Passing: 2018 SUMMER Graduates Only
Citizenship: Resident Indian Citizens Only
‘four College/institution MUST ba:  |UGC / AICTE / State Board Approved DNLY
Pre-Empl ent Verficatlon: N i [ :
preym ot beeninvolved in sny court proceedings and/or convicted for any offence
Pre-Empleyment Medical Submitting a Medical Certificate of Fitness{in the format prescribed by LTI} at time of jaining, which

Cartificate:

needs to be verified by 2 registered medical practitioner having a minimum qualification of MBES

lafne:jr}\; :r}ic;ggn:;igﬁoiu\gplieq by you in ',rr:,nurI apflication or during the selection process is found to beincorrect
U suppress material information regarding your gualification, experi F
' : , BXpEer
histary, LT! reserves right to revoke this 'Offar of Employment’ without any natice perence o medical
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Date: July 25, 2017

Ref: LTI/HR/Carnpus/2018

Name: TVISHA ANJANIA

College: NAGINDAS KHANDWAL COLLEGE OF COMMERCE AND ECCNOMICS

OFFER OF EMPLOYMENT

Dear TVISHA ANJANIA,

Welcome to LTI {hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Assoclate Trainee.

Buring the initial training period of 12 months, your CTC including all benefits will be Rs.2,48,000/- as
per the details mentioned in ‘“Annexure-1°.

You will also be Issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject o you
meeting the eligibility criteria as mentioned in ‘Annexure-2’,

Thi date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuousty appraised and your confirmation is subjectad to
your performarce during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LT). You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth,

TERMS AND CONDITIONS

1.  increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promotions and your caraer progressions which is subject to Company's palicy and
guidelines in force,

2. Overseas Deputaticn/International Assignment
it would be to your advantage to possess a valid passport and driving ticense. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an international
Assignment stibjected to the guidelines defined by the Company.

3.  Documents
Your offar is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your jeining LTI You may also need ta submit
other such documents as Company deems fit from time to time.
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4, Background Verification
As a part of background verification, we need your acknowledgement and authorization to
undertake necessary background verification through internal or external agencies. These are
including but not limited to your current / previous employment history (if appiicable},
educational / professional credentials/medical background and other background checks. If any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement
You will be required to execute a service agreement at the time of joining to serve LT for a
minimum period of 2 years, failing which, you {and your surety) jointly or severally will be liable
to pay LTl an amount of Rs.2,00,000.

6. Letter Acceptance
if the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned scft copy of this ‘Offer of Employment’ on the CampBuzz Portal

thitps:\\campbuzz Intinfotech.com) and register your credentials therein within seven(7) days
fram the date of this letter. If you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesald offer will be cancelled at the discretion of LTI.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this lettar as
strictly confidential.

We welcome you to the LTt family and look farward to a long and fruitful association with you.

Yours faithfully,
For Larsan & Toubro Infotech Ltd.

4

Joji Varghese
5r. HR Manager

I have read the lettar and accept the same.

AL :
Signature and Date i
2.3 Jo 2017 .
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Date: July 25, 2017
Ref: LTI/HR/Campus/2018
Name: ARDKIAMARY GAUNDER
College: NAGINDAS KHANDWAL COLLEGE OF COMMERCE AND ECONOMICS

OFFER OF EMPLOYMENT

Dear AROKIAMARY GALUNDER,

Welcome to LTI {hereinafter referred as the "Company"). Congratulations on successfully completing
cur initial selection process and being selected as Associate Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.2,48,000/- as
per the detzils mentioned in ‘Annexure-14, -

You will also be issued a deiailed ‘Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2*,

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of vour transition from campus to corporate world, you may be engaged in various learning
and development pregrams prior to your joining LT1. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

JERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company's policy and
Buidelines in force.

2. Owverseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTI. You may alsc need to submit
other such documents as Company deems fit from time to time.
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4. Background Verification
As a part of background verification, we need your acknowledgement and authorization to
undertake necessary background verification through internal or external agencies. These are
including but not lirmited to your current / previous employment history {if applicable},
educational / professional credentials/medical background and other background checks. Iif any
discrepancy is discovered after you have joined the Company or during background verificatton,
you are liable 10 be terminated, apart from other legal action being initiated against you.

5.  Service Agreement
vou will be required to execute 2 service agreement at the time of joining to serve LTl for a

minimum period of 2 years, failing which, you {and your surety) jointly or severally will be liable
to pay LTl an amount of Rs.2,00,000.

6. Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
canned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal
(https:\\campbuzz Intinfotech. com) and register your credentials therein within seven{7) days
fram the date of this letter. If you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

ppst registration an the CampBuzz pertal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelied at the discretion of LTI

vour employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as
strictly confidential.

we welcome you to the LTI family and look forward to a long and fruitful assaciation with you.

Yours faithfully,
For Larsen & Toubro Infotech Ltd.

&

Joji Varghese
5r. HR Manager

| have read the letter and accept the same.

P Qo

Signatures and Date
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ANNEXURE-1

Name . AROKIAMARY GAUNDER Date  : July 25,2017

salary Grade  : AT

Component Amount Rs./Per Annum Amount Rs. /Per Month
MONTHLY REMUNERATIO

Basic 16,000
House Rent Allowance (H.R.A 3,000
Conveyance Allowance 1,600
rMedical Allowance 1,250
Adhoc Allowance 747
Meal Allowance 1,210
sub- Total (A) 213,684 17,807
DEFERREDR BENEFITS

provident Fund {P.F.) 1200
Gratuity 481
Sub- Total [B) 20,172 1,681
Total (A+B) 233,856 19,488
Variable Pay 10,000

Mediclaim Premium 4,140

Grand Total 248,000

Notes;

Employee's contribution.

policy documents.

Medical Insurance;

- Basic will be reckoned for PF, Gratuity (If applicable} and Leave Encashment as per rules.

- H.R.A. will be deducted for accommadation {if any)provided by the Company.

- You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy.
- The Company can set off or make appropriate adjustment from Adhac Allowance towards bonus
payable, if any , subsequent to the amendments of payment of Bonus Act.

- The PF amount shown is the Employer's contribution. An equal amount will be deducted as

- The eligibility for payment of Gratuity is a minirmum of five years of service in the Company.

- The variable component will be payable after confirmation. Those rated at the lower end of the
performance band as per company policy, will not be eligible for the same.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the
management and the payment of allowances will be governed by the rules and regulations of the
Company as may be applicable froam time to time. For all salary components refer to the respective

The Group Medictaim Policy of Company covers Employee, Spouse & upto 2 dependent children
{below 21 yrs of age} for maximum amount of Rs. 100,000/- p.a.
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ANNEXURE-2
T 1 - iTeeigibilty Criteri for Non-Enginsering Candidites- 2018 Batehi. | *
Cualification BSCBCABCS
Branchas Computer Sciencefinformation Tarhnalegy/information science and Electronics
a H
Age Criteria: As on 1st July of Less than 23 years
Passing year (2018)
:ﬁ di:nlc Gap: o Academic gap allowed during/middle of the course for S5C, Diploma/HSC, Graduatian
Course must complete In: 3 years
55% & Abave OR Equivalent CGPA
§5C, HSC, Diploma (if applicable)  [noTE:
percentages / CGPA: $5C /HSC should have cleared in FIRST ATTEMPT only.
Re-exam [Supplementary or Impravernent exams) given scon after the Main exam will NOT be
considered.
Fer candidates pursuing HSC and Diploma(both),marks scored in the Diploma degree wilf be taken
irto consideration.
Aggregate of 55% & Above OR Equivalent CGPA
Graduatlon Percentages/CGPA: Aggregate of all semesters AND all appeared subjects(irrespective of the University rule)
Re-attempts/ATKTS Reattempts/Backlogs are allowed. There is no constraint on the count of Reattempts/Backiogs.
/Backlogs/Arrears: * No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course.
{Diploma, Graduation)
Mature af Course: Ali Full Time courses Only
Year of Passing: 2018 SUMMER Graduates Only
Gitizenship: Residant Indian Cltizens Only
Your College/Institution MUST be: | UGC / AICTE / State Board Approved ONLY
Pre-Empioyment Veriflcation: Net been invalved in any court proceedings and/or convicted for any offence
Pre-Emp{oyment Medical Submitting a Medical Certificate of Fitness{in the format preseribed by LTI) at time of joining, which
Certificate: needs to be verified by 2 registered medical praciitioner having a minimum qualification of MBES

If any information supplied by you in your application or during the selection process is found to be incorrect
and/or false and/or you suppress material information regarding your qualification, experience or medical
history, LTI reserves right to revoke this 'Offer of Employment" without any notice,
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Let's Solve

Date: July 25, 2017

Ref: LTI/HR/Campus/2018

Name: Sl ALATHIL

College: NAGINDAS KHANDWAL COLLEGE OF COMMERCE AND ECONOMICS

QFFER OF EMPLOYMENT

Dear SUL ALATHIL,

Welcome to LTI {hereinafter referred as the "Company"). Congratulations on successfully completing
aur initial selection process and being selected as Associate Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.2,48,000/- as
par the details mentioned in ‘Annexure-1'. :

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LT subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2'.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you wil! be continuously appraised and your confirmation is subjected to
vour performance during this period.

As a part of your transition from campus to corporaie world, you may be engaged in various learning
and development programs prir to your joining LT1. You are therefore requasted to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LT will be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company's policy and
guidelines in force.

2. Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents -1
Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your jeining LTI. You may also need to submit
other such documents as Company deems fit from time to time.

Page 1 of 4



LTl

Lor's Solve

4. Background Verification o
As a part of background verification, we need your acknowledgement and authorization to
undertake necessary background verification through internal or external agencies. These are
including but not limited to your current / previous employment history (if applicable),
educational / professional credentials/medical background and other background checks. If any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement
You will be required to execute a service agreement at the time of joining to serve LTl for a
minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable
to pay LTl an amount of Rs.2,00,000.

6. Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal
ihttps\\compbuzz.intinfotech.com) and register your credentials therein within seven(?) days

from the date of this letter. If you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join an the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTI

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.

According 1o the standard practice of our Company, you will treat the above terms of this letter as
strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you,

Yours faithfully,
For Larsen & Toubro Infotech Ltd.

#

Joji Varghesa
Sr. HR Manager

I have read the letter and accept the same.

&ﬁnjﬁ?”

Signature and Date
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ANNEXURE-1

Name : Sl ALATHIL Date : July 25, 2017

Galary Grade = AT

Component Amount Rs./Per Ahnum Amount Rs. /Per Month
MONTHLY REM NERATION

Basit 10,000

a

House Rent Allowance (H.R.A) 3,000
Conveyance Allowance 1,600
pedical Allowance 1,250
Adhoc Allowance 747
peal Allowance 1,210
sub-Total (A) 213,684 17,807
NEFERRED BENEFIT

provident Fund (P.F.} 1200
Gratuity 481
Suls- Total (B} 20,172 1,681
Total {A+B) 233,856 19,488
Variable Pay 10,000

madiclaim Premium 4,140

Grand Total 248 000

Nates:

- Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.

- H.R.A. will be deducted for accommodation (if anylprovided by the Company.

~You are covered under the ESIC Act and there will be statutory deductions as per the ESI Folicy.
- The Company can set off or make appropriate adjustment from Adhoc Allowance towards bonus
payable, if any , subsequent to the amendments of payment of Bonus Act.

- The PF amount shown is the Employer's contribution. An equal amount will be deducted as
Employee's contribution.

- The eligibility for payment of Gratuity is a minimurm of five years of service in the Company.

- The variable component will be payable after confirmation. Those rated at the lower end of the
performance band as per company policy, will not be eligible for the same.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the
management and the payment of allowances will be governed oy the rules and regulations of the

Company as may be applicable from time to time. For all salary components refer to the respective
policy documents.

Medical Insurance:

The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children
{below 21 yrs of age) for maximum amount of Rs. 100,000/~ p.a.
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NEXURE-2

[T-Elgibiiy Crierta for Nor-Engineering Cindldates- 2018 Batch,
pualification BSC,BCA BCS
Branches: Computer Science/Information Technalogy/Infermation scignce and Electronics
Age Criteria: As on 15t July of Less than 23 years
passing year (2018)
Academic GBp: No Academic gap allowed during/middle of the course for S5C, Diploma/HSC, Graduation

Course must complete in:

3 years

559 & Above OR Equivalent CGPA

s5C, HSC, Diptama (if applicable]  InoTE:

Percentages f OGPA: SSC /HSC should have cleared in FIRST ATTEMPT only.
Re-exam [Supplementary or Improverment exams) given soon after th i i
e red, ¢ the Main exarm will NOT be
For candidates pursuing HSC and Diploma(both),marks scored i j i

- F e eraion, n the Diploma degree will be taken
Aggregate of 55% & Above OR Equivalent CGPA
duation Percentages/CGPA:

Gra Aggregate of all semesters AND all appeared subjectsfirrespective of the University rule]
Re-attempls/ATKTS Reattempts/Backlogs are allowed. There is no censtraint on the count of Reattermpts/Back!
/Backlogsfiurcars: » No Re-attempts/ATKTs/Backl i e

oty N ation) plsf /Backlogs/Arrears allowed in the final semester of any course.
Nature of Course: All Full Time ¢ourses Cnly
year of Fassing: 2018 SUMMER Graduates Only
Citlzenship: Resident tndian Citizens Only

Your College/institution MUST be:

UGC / AICTE { State Board Approved DNLY

Pro Employment Verification: Not been invelved in any court proceedings andfor canvicted for any off
y affence
preEmployment Medical Subenitting a Medical Certificate of Fitnessfi
essfin the format prescri i j
neko ° ed : : ribed by LTi} at time of joi i
Certificate eeds to be verified by a registered medical practitionar hawving a minimur}n qulaliﬁc:tij:rin;?gr\’ﬂ:g;ch

if any information supplied by you in your application or duri i

ng the selection process i i
and/or false and/or you suppress material infermation regarding your qualiﬁc}:tion o @Uﬂd ot cdical
history, LTI reserves right to revoke this 'Offer of Employment’ without any notice (rperience ormedica
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Date: July 25, 2017

Ref: LTI/HR/Campus/2018

Name: 8HAKT! SALUNKHE

College: NAGINDAS KHANDWAL COLLEGE OF COMMERCE AND ECONOMICS

QFFER OF EMPLOYMENT

Dear BHAKT! SaLUNKHE,

Welcome to LTI {hereinafter referred as the "Company®). Congratulations on successfully completing
aur initial selection process and being selected as Associate Trainee.

During the initiat training period of 12 months, your CTC including zll benefits will be Rs.2,48,000/- as
per the details mentioned in "Annexure-1",

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTl subject ta you
meeting the eligibility criteria as mentioned in ‘Annexure-2'.

The date of commencement of training and venue for reparting will be intimated to you in advance,

During the training period, you will be continucusly appraised and your confirmation is subjected to
vour performance during this pariod.

As 8 part of your transition from campus to corporate world, you may be engaged in various learning
2nd development programs prior to your joining LTI. You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company’s policy and
guidelines in force.

2. Overseas Deputation/International Assighment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjectad to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTI, You may also need to submit
other such documents as Company deems fit from time to time.
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ification
* ich:.?; ':: ::ch!ground verification, we need your acl-c-nowledgement and Buthc:rizatiun to
undertake necessary background verification through internal or e‘xternal_ agencies. These are
including but not limited to your current / previous employment history {if applicable),
educational / professional credentials/medical background and othe.r background ched‘(s:. If .an\,f
discrepancy s discovered after you have joined the Company Or.dur‘m.g backgroL_lnd verification,
you are jiable to be terminated, apart from other legal action being initiated against you.

g,  Service Agreement ) .
You will be required to execute a service agreement at the time of joining to serve LTI for a

minimurn period of 2 years, failing which, you {and your surety) jointly or severally will be liable
to pay LTl an amount of Rs.2,00,000.

6. Letter Acceptance
if the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this “Offer of Employment’ on the CampBuzz Portal
(httos:A\compbuzz. Intinfotech.com} and register your credentials therein within sevent?) days
from the date of this letter, If you do not register your credentials within the above period, the
aforesaid offer automatically sta nds cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTI,

Your employment wilt be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at scle discretion of
the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as
strictly confidential.

We welcome you to the LTI family and laok forward to a long and fruitful association with you.

Yours faithfully,
For Larsen & Toubro Infotech Lid.

@

Joji Varghese
Sr. HR Manager

I have read the letter and accept the same.

—_—
Signature and Date
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ANNEXURE-1

Name - BHAKTI SALUNKHE Date  : July 25,2017

Salary Grade  : AT po : -
Companent Amount Rs./Per Annum ount Rs. /Per Mont
MONTHLY REMUNERATION

. 10,000

Basic

House Rent Allowance (H.R.A.) 3,000
Convayance Allowance 1,600
pedical Allowance 1,250
Adhac Allowance 747
Meai Aliowance 1,210
Sub- Total (4) 213,684 17,807
DEFERRED BEMNEFITS

Provident Fund (P.F.) 1200
Gratuity a81
Sub- Total (B} 20,172 1,681
Total (A+B) 233,856 19,458
Variable Pay 10,000

Mediclaim Premium 4,140

Grand Total 248,000|

Notes:

- Basic will be reckoned for PF, Gratuity {If appticable) and Leave Encashment as per rules.

- H.R.A. will be deducted for accommodation (if any)provided by the Company.

- You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy.

- The Company can set off or make appropriste adjustrent from Adhoc Aflowance towards bonus
payable, if any, subsequent to the amendments of payment of Banus Act.

- The PF amount shown is the Employer's contribution. An equal amount will be deducted as
Employee's contribution.

- The eligibility for payment of Gratuity is a minimum of five years of service in the Company,

- The variable compaonent will be payable after confirmation. Those rated at the lower end of the
performance band as per company policy, will not be eligible for the same.

- Any or all of the above allawances may be altered / withdrawn at the sole discretion of the
management and the payment of allowances will be governed by the rules and regulations of the
Company as may be applicable from time to time. For all salary components refer to the respective
policy documents.
Medical Insurance:
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children

{below 21 yrs of age) for maximum amount of Rs. 100,000/- p.a.
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Qualification BSC,BCA,BCS
Branches: Computer seiencef/Information Technology/Information science and Electronics
Age Criteria: As on 15t July of Less than 23 years
passing year (2018}
Acadernic Gap: Mo Academic gap allowed during/middle of the course for 55C, Dipluma/HSC, Graduation
Course must complete in: 3 years
55% & Above OR Equivalent CGPA
45C, HSC , Diploma {if applicable) ' yaTE:
Percentages / CGPA: SSC /HSC should have cleared in FIRST ATTEMPT only.
Re-exam (Supplementary or Improvement exams) given saon after the Main exam will NOT be
conslidered.
For candidates pursulng HSC and Diplomalkoth),marks scored in the Diploma degree will ba taken
into consideration.
Aggregate of 55% & Above OR Equivalent CGPA
i es/CGPA:

Graduation Percentages/ Aggregate of all semesters AND zll appeared subjects(irrespective of the Univarsity rule}
Re-attempts/ATKTS Aeatiempls/Backlogs are allowed, There is no constraint on the count of Reattempts/Backlogs.
JBacklogs/Arrears: « No Re-attempts/ATKTs/BacklogsfArrears allowed i

final sermester

{¥ploma, Graduatien) F g/ ed in the final semester of zny course.
Nature of Course: All Full Time courses Orly
vear of Passing: 2018 SUMMER Graduates Only
cltizenship: Resident Indian Citizens Onky
Your College/institution MUST ke [UGC / AICTE / State Board Approved ONLY
Pre-Employment Verification: Net been invalved in any court proceedings and/or convicted for any offence
Pre-Emplu?mem Medical Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at time of joining, which
Certificate: neads to be verified by a registered medical practitionar having a minmmum guailfication of MBBS

If any information supplied by you in your application ar during the selection process is found to be incorrect
and/or false and/for you suppress material information regarding your qualification, experience or medical
history, LTI reserves right to revoke this 'Offer of Employment’ without any notice.
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Nagindas Khandwala College
Autonomous

NOTICE
DATE: 4/01/2018

This is to inforim the students of YT/CS that there will be a placement drive for TCS on
17/01/2018 at Thakur College, Mumbai from 08.30am onwards.

Dress Code: Formals

All students are instructed to carry original and photocopy of their results.

{c‘:—;'ﬁ)h»l/
Ristuintd
Ms Preethi Rao

Coordinator, Career Development Cell.




Offer: Computer Co.nsultancy
Ref: TCSL/DT20184215239/Chennai
Date: 20/03/2018

Ms. Jeel Pankaj Jain
1704/2cChikuwadi,
Ambey Mata Mandir,
Mumbai-430067,
Maharashtra.

Tel# 91-7045101545

Dear Jeel Pankaj Jain,
Sub: Letter of Offer

Than}:{ you for exploring career opportunities with TATA Consultancy Services Limited (TCSL)

you have successfully completed our initial selection process and we are pl )
e

an offer of employment. pleased to make you

This offer is based on your profile and performance in the selection process. You have been
select_ed fqr the position of Graduate Trainee in Grade YG. Your gross salary including all
penefits will be ¥1,89,402/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer anline through the option ‘Accept Offer letter'. If not
acceptetl:i Wlthln.T days, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you af:f:.ept this offer you will be issued a joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.Your offer is subject to a
positive background check.

TCS Confidential 1
TCSL/DT20184215289 TRTA CONSULTANCY SERVICES
Tata Consuliancy Saervicoes Limikad
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COMPENSATION AND BENEFITS

sIC SALARY
EOAU will be eligible for a basic salary of ¥7,100/- per month,

BOUQUET OF BENEFITS (BoB) o _ _
Bougquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Beneﬁt_s are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
—he BoB amount between the components as per your tax plan, once you join TCSL. To design
L\_your Bougquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
»Uitimatix”, the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance {HRA}
Your HRA will be ?2-@40!- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Conveyance Allowance
You will be eligible for a conveyance allowance of 800/~ per month.

3. Leave Travel Allowance
You_ will be eligible for annual Leave Travel Allowance which is equivalent to one month's
b_asm salary or a pro-rata a‘mount in case you join during the finanacial year. This will be
4 disbursed on a monthly basis along with the monthly salary. To avail income tax benefits

you need to apply for a minimum of three days of leave and ) _
documents. submit supporting travel

4. Sundry Medical Reimbursement
You will be eligible for reimbursement of sund i '

. se ry medical expenses incurred by you for vo
and your.f:::nmny.'You are eligible for ¥6,000/- per annum or a pro—ratayaﬁountignu
cgse you join during the financial year. This will be disbursed on a monthly basis alon
with thg rr;onthly salary. To avail tax benefit you may submit medical billg for the same aE:
the end of each calendar quarter. At the end of the financial ve i

. ar, th
will be taxable. ’ © tinavalled amount

TCS Confidential
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. Personal Allowance |
> you will be eligible far a monthly personal allowance of of $100/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

6. Food Card . .
you will be eligible for a Food Card. It can be used to'purch.ase food items :'I:Ii all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
heing credited to this card per month. However you may want to re-distribute the BoB
amount befween the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

9 mMonthly Performance Pay

vou will receive a monthly performance pay of ¥1,500/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own
ongaing individual performance,

This Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

OTHER BENEFITS

Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

.~ 4. Basic Cover

i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per

annum and basic hospitalization expenses up to I2,00,000/- per insured person per
annum.

- Pr_emium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if

you v-:'ish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.
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2. Higher Hospitalisation

=

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i, Entitement - You and your enrofled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual

basic coverage.

i, Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

__ \Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or

commissioning mother,may avail maternity leave for twelve weeks. For more details on the
penefits and eligibility, once you join, please refer TCS india Policy - Maternity Leave.

Loans
you will be eligible for loans, as per TCSL's loan policy.

Tata Sons and consultancy Services Employees’ Welfare Trust {TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

professional Memberships
you will be eligible for reimbursement of expense-s towards professional membership as per

TCSL's policy.

RETIRALS

provident Fund

vou will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellanecus Provisions Act, 1952, and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.
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TERMS AND CONDITIONS

ntage Requirements _ o
1. ;‘:Qgrzgpa;gi:t‘:‘;t wﬁl be subject ta your scoring minimum aggregate (aggregate of all
our

: in all semesters) marks of 50% or above in the first attempt in each of your
subjects t){th standard Xlith, Diploma (if applicable) and Graduation examination which
T'Standard uc'cessfui completion of your final semester/year without any pending
mcludez scklogs As per the TCSL eligibility criteria, marks/CGPA obtained during the
arrearsl!'dﬁraﬁon ;Jf the course only will be considered to decide on the eligibility. It is
norn:;tory to pass in all the subjects mentioned in the mark sheet in class Xth and class
)n:ﬁrh by securing minimum passing marks in the first attempt itself as specified by the
respective board of examinations.

As communicated to you through varieus forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Disclaimer

Candidates who have applied to TCSL and who have not been successful in clearing the
TCSL selection process are not eligible to re-apply to TCSL. within six months from the
date on which the candidate had attended such selection Test and/or Interview. In case
you are found to have re-applied to TCSL within six months of previous unsuccessful

attempt, the management reserves the right to revoke/withdraw the offerfappointment,
without prejudice to its other rights.

3, Training Period
Continuous Learning is a way of life in TCSL and forms a critical part of your employment
with TCSL. On joining TCSL, you will be given the opportunity to undergo our !nitial

Learning program {ILP). This formal learning will add value to you as a professional and
help you to excel in your career.

Formal assessments will be carried out during your learning period. The weighted
average of these evaluations will be a major component of your first appraisal.
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. arformance is found unsatisfactory during the training period, the company may
| f}f(ol.ér PDU opportunities to assist you and enable you to improve your performance. If
308; pirformance is still found unsatisfactory, TCSL may terminate your traineeship
Y

forthwith.

ay please note that in the event of your performance during the ILP falling short of
You m u}i’re d standard, TCSL reserves the right to either extend your ILP or terminate your
theer;?:es_ you will be confirmed at the end of twelve months from the date of joining
.'SFCSL. This confirmation will be communicated to you in writing.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend

the training policy.

If you remain unauthorizedly absent for a consecutive period of 10 days during the
training programme, you shall be deemed to have abandoned your traineeship and your
name will automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communication to you.

Working Hours

vour working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or

affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components

The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and cantribution to TCSL will be an important consideration for salary

increments and promotions. Salary increments and promotions will be based on TC8L's
Compensation and Promotion policy.
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B.

10.

1.

i cupation / Employment |
g!’:l?::z:itt:\:ii;;\e Eeriod of your traineeship or during the period of your employment as a
]

confirmed employee of rCSL, you are not permitted to un : '
h f". £S5 assumi any F)Ub"G or private office, hor yorary or remulr leratwe, without the pl'iOF
usine r

written permission of TCSL.

qentiality Agreement . .
ggn;ﬁ‘:’;f YC’:r acceptance of this appointment as an employee with TCS you are

required 10 maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possessiﬂﬂ or knowledge unless specifically au:chorlzed to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

gervice Agreement

As TCSL will be incurring considerable expendiiure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year afier joining,
failing which, you {and your surety} will be liable to pay TCSL T50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

Overseas International Assignment Agreement

if you are on international assignment, you will be covered by the TCS India
Policy-International Assignments {from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of & months on completion of
training.
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itions '
12 ﬁﬁrmsb:\':: tgfr::]alnd conditions of employment are specific to your employment in India
e a

can be changes to the said terms and conditions in case of deputation on
f?Mlgrf1ha|(-:‘tli.znal assignments during the course of your employment.
in

de of Conduct '
13'T(A12rgorequired to sign the TATA Code of Conduct and follow the same in your
o

day-to-day conduct as an associate of TCSL.

14.Notice Period . Lo . : : o
in an event if the traineeship is discontinued/terminated no notice or payment in lieu

thereof shall be payable by TCSL. Upon Cpnfirmation, during your tenure with TCSL,
either you or TCSL can terminate the appointment by giving 90 calendar days' written
notice or three months’ basic salary in lieu of the notice. If your services, behavior and/ or
performance are not found satisfactory at any point in time during your employment,
TCSL may terminate your services by giving notice as mentioned herein above.

You will be liable to pay TCSL 50,000/ in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appcintment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement

You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness {in the format prescribed by

TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.
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17.

18.

: f Non Indian Citizens . ‘ - |
Employmgzta?e not a citizen of India, this offer is subject to your obtaining a work permit
. zaiser’ gny other permissions and / or documentation as prescribed hy the Government
and/o

of India.

Check o | |
Ezzrg;gz;tion with TCSL wiil be subject to a background check in line with TCSL's

karound check policy. A specially appointed agency will cenduct internal and external
background checks. Normally, such checks are completed within one month of joining.if
?: Cr_)grick'grcaund check reveals unfavourable results, you will be liable to disciplinary action
ingluding termination of traineeship/service without notice.

. Submission of Documents

At the time of your joining, photocopy of the following documents should be submitted.

- Permanent Account Number {PAN) Card
You are required to submit a copy of your PAN card along with other joining

forms,immediately on joining. As per Indian Income Tax rules, the PAN number is a
mandatory requirement for processing salary.

- Standard X and Xll mark sheets equivalent

- Diploma certificate and mark sheets of all semesters
- Degree certificate and mark sheets for all semesters
- Birth Certificate / Proof of Age

- Work permit and/or any other documentation as prescribed by Government of India
- Passport

- 6 photographs

- Medical Certificate

-An affidavit/notarised undertaking stating:

*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

*If you were employed, a formal release letter from your previous employer

The original documents wili be returned to you after verification.

Please note that failure to produce the prescribed set of documents before completion of
your Initial Learmning Program would entitle TCSL to withdraw this offer letter.
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20. {nitial Trainind programme ‘ | |
On joining TCSL, you will be given the nenefit of formal and on the job training (Initial

Learning Programme) at our offices, as identified, for such p.eriod as TCSL may decide.
The said training forms @ critical plart of your employnjent with TCSL and is an ongoing
rocess. TCSL continues to make investment oN training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projectsf!'des- We would request that the training be taken very seriously to enable you to
add maximum value fo your professional and personal growth.

21. Letter of Appointment
vou will be issued 2 \etier of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company

vour appointment will be governed by the policies, rules, regulations, practices

processes and procedures of TCSL as applicable to you and the changes therein fron;
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication of notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix. '

23. Compliance to all clauses
Yog should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear ane or more tesis

-~ successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion
TCS Confidential 10
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:J;.'ithdr?vixialtloog ;fef‘;: he offer from TCSL within 7 days, it will be construed that you are not
you fa

i terested in this employment and this offer will be automatically withdrawn.
intere

e of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
rc:f;rafﬁgzﬁgfwin stand automatically terminated at the discretion of TCSL.
e 1

We look forward to having you in our global team

Yours sincerely,

@ For TATA Consultancy Services Limited

f

K Ganesan LClick here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCSL Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1

Name Jeel Pankaj Jain
Designation Graduate Trainee
Institute Name Others
Table 1 Compensallon Details [AII Components in INR} _
o C’om‘pon’ént Category. .- . Monthly, ] . Anpual
Mnsatlon
’MQ’ 7.100 85,200
Bouquet Of Benefits # 5,332 63,980
_  2) Performance Pay
;' Manthly Performance Pay 1,500 18,000
3) Annual Components/Retirals
Health Insurance™* NA 7,900
Provident Fund 852 10,224
Gratuity 341 4098
Total of Annual Components & Reiirals 1,184 22,292
'Retentien Incentive ... NA 0
TOTALGROSS .~ . . ABATE | 189402 -
# Refer to Table 2 for TCSL defined Structure. In case, you wish not ta restructure your BoB, TCSL
defined Structure as given in Table 2 will be applicable.
»+ Far HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,800/ per beneficiary needs to be added to the above mentioned amount,
Table 2 TCSL def ned structure for BoB (All Components in INR}
B - omponent Categary
House Rent Allowance
Conveyance Allowance
Leave Travel Assistance
Sundry Medical Reimbursement
Food Card
Perscnal Allowance
6RO8S BGUGUET GF
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Annexure 2

Regional Offices

Ahmedabad b

Lead -Talent Acqunsntn.:m

Tata consultancy Se N!ce;

infocity. Info Tower '1, 5 Flf:mr,,2 o
Airport Road, Gandhinagar - 38

Tel: 072- 656712600

Bangalore

Lead -Talent Acquisition

Tata Consultancy Services

VvYDEHI RC-1 BLOCK, 82, EPIP, whitefield,
Bangalore — 560 066

Tel: 080 — 867247000

Fax: 080 - 28410114

£ax: 079 -66712601

chennai *
Lead- Talent Acquisition

Tata Consultancy sernvices
415/21-24, Kumaran Nagar,
sholinganallur, old Mahabalipuram,.
chennai - 500 119, Tamil Nadu, India
Tel: 044 - 66162222/62194/62195
Fax: 044 - 66162555

Delhi

Lead-Talent Acquisition

Tata Consultancy Services

5™ Floor, PTI Building, 4, Parliament Street,
New Delhi- 110001

Tel: 011 - 66506555

Fax: 011-23311735

Hyderabad
Lead-Talent Acquisition
Tata Consultancy Services:

madhapur, Hyderabad - 500 051
Tel: 040- 66672000
Fax: 040 - 66672222

Deccan Park, No. 1 software Units Layout,

Kolkata

Lead-Talent Acquisition

TATA Consultancy Services

0DC 1-K-1, Gitanjali Park,

IT/ITES SEZ, Plot- IIF / 3. Action Area - II, New Town,
Kolkata - 700 156, West Bengal.

Tel: 033 -56653 0000

Fax:033 - 6653 0003

Lucknow

Lead -Talent Acquisition

Tata Consultancy Services

1\ 1, Vibhuti Khand, Gomti Nagar,
Lucknow - 226 010

Tel: 0522 -6661001

Fax: 0522 - 6661001

Mumbai

Lead-Talent Acquisition

Tata Consultancy Services

Yantra Park, Opp. Voltas HRD Trg. Center,
Subhash Nagar, Pokhran Road No. 2,
Thane( West), 400601

Tel: 022 -67782000/2222

Fax: 022 -67782130

Pune

Lead-Talent Acquisition
Tata Consultancy Services
Niyati Tiara, Ground Floor,

verwada, Pune - 411 006
Tel: 020—66087777
Fax: 020 - 66087107

5.No 103/A/1/129, CTS 1995, Nagar Road,

Thiruvananthapuram

Lead - Talent Acquisition

Tata Consultancy Services
peepul Park, Technopark Campus
Karyavattom p.o.
Thiruvenanthapuram - 635 581.
Tel-0471- 2519400

Fax - 0471- 2519439
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Annexure 3

Confidentiality and IP Terms and Conditions

i jal Information . ‘ .
- an:;?(_?::t?al Information” shall mean ali Inventions and Know-how, information and
n (4]

terial of TCS (including for avoidance of doubt any Confidential Information of its
gﬁeﬂs} that comes into the possession or know of the Retainer/Consultant and shall

inciude the following:

(a) AnY and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the
RetainerIConsultant in the course of or in connection with or arising out of the
Retainer/Consuitant's association with TCS. Program/Software shall mean source code
and/or machine instructions wherever resident and on whatever media and all related
documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore

and all copies thereof {(including for avoidance of doubt any such material belonging to the
Clients of TCS).

(¢) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Retainer/Consultant in the course of or arising
out of the association with TCS or while in or in connection with or for the purposes of

his/her association with TCS or any of the operations and entrusted by TCS to the
Retainer/Consultant.
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2.

. jgations . . . .
Retainen‘Consu::a": zgc:g:sgfo treat the Confidential information as strictly confidential
Retainer/Consulitan

:ner/Consultant agrees not to use, or cause to be
and a trade secret of Tciélhoi I;::?]\:ith cither directly or indirectly the Confidential
used, or disclosy orbdl:efit of or to any third parties except for or on behalf of or as
Information for the deb TCS or to a person having a valid contract with or need under
directed Of auﬂr}mlz‘ta' 1 Ifmformation. Upon termination of Retainer/Consultant-ship, the
TCS, any Conﬂl?ennt Iai]rees to surrender to TCS all Confidential Information that he or she
Ret}?iazrricp%”sss‘;si or have under his or her control.
ma

erty Rights _ ) .
Inte‘:::::?r:e?ggn:jtant agrees and confirms that all intellectual propersty rights in the
The

i tial Information shall at ali times vest in and remain with or belong to TC_S and
Conﬁ-der:fConsultant shall have no right title or claim of any nature whatsoever in the
gi}_ﬁ;;:nﬁal Information. The Retainer/Consultant shall promptly disclose 1o an authorized
officer of TCS all inventions, ideas, innovations, discoveries, improvements: suggestions,
or reports and enhancements made, created, developed, conceived or devised by him or
her arising out of his or her engagement with TCS, including in the course of provision of
services to the Clients of TCS and the Retainer/Consultant hereby agrees and confirms
that all such intellectual property rights shall at all times vest in and remain vested in TCS
and agrees to transfer and assign to TCS any interests the Retainer/Consultant may have
in such intellectual property rights including any interest in and to any domestic or foreign
patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, the Retainer/Consultant shall execute from time to
time, during or after the termination of his or her Retainer/Consuitant-ship, such further
‘nstruments, including without limitations, applications for letters of patent, trademarks,
trade names and copyrights or assignments thereof, as may be deemed necessary or
desirable by TCS to perfect the title of TCS in the intellectual property rights and to
offectuate the provisians hereof. All expenses of filling or prosecuting any application for
patents, trademarks, trade names, or copyrights shall be borne solely by TCS, but the
Retainer/Consultant shall co-ordinate in filing and / or prosecuting any such applications.
The Retainer/Consultant hereby expressly waives any "artist's rights” or "moral rights”,
which the Retainer/Consuitant might otherwise have in such intellectual property rights.

TCS Confidential
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4. Prior knowledge

The Retai erfConsultant acknowledges that prior to his or her appointment by TCS, he or
e Retain

:dential Information of TCS and that such Confidential
she had _no ‘fnowmdgﬁﬁ?i;m?aF::Jlizcret character and s vital to the continued success
Informajion ES'Of . Ct:)’l'he Retainer/Consultant further acknowledges that he or she is
of TC?,'S bus-"ﬂe?;'s in a capacity in which he or she will become acquainted with all or
associated vg[ fidential Information. In order to safeguard the legitimate interests of TCS
part of Slghnfiggntim Information, it is necessary for TCS to protect such Confidential
:zfigfnhatisn by holding it secret and confidential.

third party material _ _ .
5. !-1_1:: ;fatainerr(:onsultant expressly agrees that it shall not in the course of his or her

' association with TGS and while working on the premises or facilities of TCS or its Clients

j} or in connection with the development of any intellectual property rights or work for or on
behalf of TCS, use any third party material or intellectual property rights except those
intellectual property rights provided by TCS or expressly authorised by TCS or without
having proper authorisation or license or approval of the respective owner of such
intellectual property rights.

6. Security policies and Guidelines
The Retainer/Consultant agrees to abide by and be bound by any and all policies,

documents, guidelines and processes including [P, Security and Confidentiality of TCS in
force from time to time whether expressly endorsed or not.

7. Restriction on Retainer/Consultant’s Rights
The Retainer/Consultant agrees that he or she shall not make, have made, replicate,
reproduce, use, sell, incorporate or ctherwise exploit, for his or her own use or for any
other purpose, any of the Confidential Information including intellectual properties of TCS
that is or may be revealed to him or her by TCS or which may in the course of his or her

engagement with TCS come into his or her possession or knowledge unless specifically
authorized to do so in writing by TCS.

8. No License

TCS and the Retainer/Consultant agree that no license under any patent or copyright now
existing or hereafter obtained by TCS is granted, agreed to be granted, or implied by the

terms of this Agreement, or by the disclosure to Retainer/Consultant of the Confidential
fnformation.
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9.

@ 10.

$Eslgx;§ntl32;isultant acknowledges that any Confidential Information that comes into

; owledge of the Retainer/Consultant is of a unique, highly
the POSS?SS'DS arrz)?);‘i;rarl;nnalure?n is further acknowledged by the Retainer/Consultant
conﬁdenti.al ?” ufe distribution, dissemination and / or release by the Retainer/Consultant
that the dle":’ d%sntiai, information without the prior written consent of TCS or any breach of
Of.the Conht ent by the Retainer/Consultant will cause TCS to suffer severe, immediate
this &grez:‘;ble damage and that upon any such breach or any threat thereof, TCS shall
and irrep .dice to any other remedies available to it, be entitled to appropriate equitable

i t prel oo . ] . .
T.V;:?eofuin?:wding the relief of specific performance and injunctive relief, in addition to

whatever remedies it might have at law.

General . .
(a) The provisions hereof shall be interpreted, determined and enforced in accordance

with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof
The Retainer/Consultant confirms that the fact that the arbitrator shall be a nominee 01;
TCS shall not be a ground for objecting to such arbitration or chalienging the decision of
the arbitrator. The venue of arbitration shall be Mumbai. Subject to the above arbitration

clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the
laws of India.

(¢} If_any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained

without it, the Parties herein shall find a suitable replacement to the invali i
chall be legally valid. ¢ invalid portion that

(d) This Confidentiality clause along with other documents executed by the
Retainer/Consultant or referenced in any such documents constitutes the gntire
understanding between the parties and supersedes all prior agreements and
understandings pertaining to the subject matter thereof. No delay of omission of either

Party in exercising or enforcing any of their rights or remedies here i
: u
a waiver thereof. nder shall constitute

TGS Confidential
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_Non-Compete
ant acknowied

AR

(e) This Confi iali X .
identiality clause may not be amended except In writing signed by auth i
. 0
representatives of both parties. Y rized
ultant in terms of this Confidentiality clause shall
ourse of the Retainer/Consultant-ship of the

continue thereafter in perpetuity.

{f) The obligations of the Retainer/Cons
term of of in the €

continue during the
Retainer!Consultant with TCS and shall

ges that he/she is required on behalf of TCS to

riConsult
ous clients of the TCS {each such client

to, or solicit business from varl
red to as customer). The Retainer/Consuitant agrees that for a i
llowing the expiry or early termination of his/her RetainerfConsu]?e”tOd 9f
eason, will nof accept any offer of employment/ Re:tm' -ship
Client or Competitor of TCS, where hefshe had WOrk::jni?-,r;

Client projects during the course of his / her Retainer /

The Retaine
provide service

6 (Six) months fo
with the TCS for any r
Consultant-—ship from any
professiona! capacity with
Consuitant—ship with TCS.
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Shudemt US L0132 -1%

Offer: Computer Consultancy
Ref: TCSL/DT20184215598/Chennai
Date: 20/03/2018

Mr. Pankaj Himmatmal Suthar

503,Prathmesh Bld, Sadguru Nagar,Devipada ,Borivali East,
Devipada,

Mumbai-400066,

Maharashtra.

Tel# 91-9768790771

£ 4

Dear Pankaj Himmatmal Suthar,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL),
you have successfully completed our initial selection process and we are pleased to make you
an offer of employment,

This offer is based on your profile and performance in the selection process. You have been
se]ect'ed fclar the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be 1,89,402/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 7 days, this offer is liable to lapse at the discretion of TGS this offer u-'vill be
automatically withdrawn.

h
After you accept this offer you will be issued a joining letter indicating the details of your joinin
date and initial place of posting. You will also be issued a lefter of appointment at the time of you?-
joining after completing joining formalities as per company policy.Your offer is subject to a
positive background check.
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COMPENSATION AND BENEFITS

C SALARY
EOAUS:W" e eligible for a basic salary of T7,100/- per month.

BENEFITS (BoB) o o
B'C)Ul?.!:;ltE‘;l:c gznefits offers you the flexibility to design this part of your compensation within the
Bouqu

defined framework, twice in a financial year. All the components will be disbursed on a monthly
efin ’
basis.

The components under Bouquet of Beneﬁt's are listed below. The amounts given here for each of

the components below are as per pre-defined structure. Hawever you may want to re-distribute
2 the BoB amount between the components as per your tax. plan, once you join TCSL. To design
: your Bouguet of Benefits, you may access th-e link to BoB in the "Employee Self Service" link on
Ultimatix”, the internal portat of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥2,840/- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Conveyance Allowance
You will be eligible for a conveyance allowance of T800/- per month.

3. Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be

p disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

4. Sundry Medical Reimbursement
You will be eligible for reimbursement of sundry medical expenses incurred by you for you
and your family. You are eligible for ¥6,000/- per annum or a pro-rata amount in
case you join during the financial year. This will be disbursed on a monthly basis along
with the monthly salary. To avail tax benefit you may submit medical biils for the same at

the end of each calendar quarter, At the end of the financial year, the unavailed amount
will be taxable,
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5.

Personal Allowance

aligible for monthly personal allowance of of T400/- per month. This

You will be s subject to review and may change as per TCSL's compensation policy.

component

d i i

. L d Card. It can be used to purchase food items at all domestic
You will be egglt;lstisﬁ::n::s"gnd rast food restaurants inciuding TCS cafeterias.As per the
VISA enablec o8 | ire you will be eligible for 2 Food Card with an amount of T500/-
Prc:z—Defm:iteg to this card per month. However you may want to re-distribute the BoB
Zzgi:trﬁetween the components as per your tax plan, ance you join TCSL.

RFORMANCE PAY

E—_—_________________————-—

R

mMonthly performance Pay |
vou will receive @ monthly performance pay of 21,500/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

This Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

OTHER BENEFITS

Health Insurance Scheme

TCSL brings the benefit of health insurance cover to

you and your dependants under the

company's Heaith Insurance Scheme(HIS).

HIS offers the following benefits:

"~ 4, Basic Cover
' i Entitlement - Includes domiciliary expenses up to 76,000/~ per insured person per

annum and basic hospitalization expenses up to Z2,00,000/- per insured person per
annum.
ii_ Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parentslparents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

TCS Confidential 3
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2. Higher Hospitalisation
Coverage undef Highef
enrolled dependents will

Hospitalisation is mandatory. Under this scheme, you and your
be automatically covered under Higher Hospitalisation benefits.

d your enrolled dependanis will be entitled for 12, 00,000/- as a

i Entitlement - You an o
towards hospitalisation expenses, over and above the individual

family floater coverage
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave . . .
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or

commissioning mother,may avail maternity leave for twelve weeks. For more details on the
penefits and eligibility, once you jain, please refer TCS India Policy - Maternity Leave.

Loans
vou will be eligible for loans, as per TCSL's lean policy.

Tata Sons and Consultancy Services Employees’ Welfare Trust (TWT)

You will become a member of the TWT, an completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of T250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Professional Memberships

You will be eligible for reimbursement of expense-s towards professional membership as per
TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisicns of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TCS Confidential
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TERMS AND CONDITIONS

equirements

: fé;imﬁsz squbject to your scoring minimum ‘aggregate (gggregate of all
Tour apppm | semesiers) marks of 50% or above in the first attempt in each of your
subjec’e 8 2| s‘ftandard Xljth, Diploma (if applicable) and Graduation examination which
standard Xt (;cessfu' completion of your final semester/year without any pending
el Suklo s. As per the TCSL eligibility criteria, marks/CGPA obtained during the
arrearsfl;acatiogn ;::f the course only will be considered to decide on the eligibility. Itis
norrrcnialtort;rto pass in all the subjects mentioned in the mark sheet in class Xth and class
Qﬁtﬁl Ey securing minimum passing marks in the first attempt itself as specified by the
respective board of examinations.

1. AggregateP

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offerfappointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Disclaimer
candidates who have applied to TCSL and who have not been successful in clearing the
TCSL selection process are not eligible to re-apply to TCSL within six months from the
date on which the candidate had attended such selection Test and/or Interview. In case
you are found to have re-applied to TCSL within six months of previous unsuccessful

attempt, the management reserves the right to revoke/withdraw the offer/fappointment,
without prejudice fo its other rights. :

3. Training Period

Continuous Learning is a way of life in TCSL and forms a critical part of your employment
with TCSL. On joining TCSL, you will be given the opportunity to undergo our initial

) earning program {ILP). This formal learning will add value to you as a professional and
help you to excel in your career.

Formal assessments will be carried out during your iearning period. The weighted
average of these evaluations will be a major component of your first appraisal.
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nce is found unsatisfactory during the training period, the company may
tunities to assist you and enable you to improve your performance. If
5 still found unsatisfactory, TCSL may terminate your traineeship

if your performa
afford you oppornu?
your performance |
forthwith.

e note that in the event of your performance during the ILP falling short of

he required standard, TCSL reserves the right to either extend your ILP or terminate your
the -fes You will be confirmed at the end of twelve months from the date of joining
?ret‘_‘,rgl,. Ti1is confirmation will be communicated to you in writing.

You may pleas

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend

the training policy.

If you remain unauthorizedly absent for a consecutive period of 10 days during the
training programme, you shall be deemed to have abandoned your traineeship and your
name will automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communication to you.

4. Working Hours

your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or

affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components

The compensation structure/salary components are subject to change as per TCSL's
compensation palicy from time to time at its sole discretion,

7. Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary

increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.
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8.

10.

11.

ation / Employment , .

Either during the period of your traineeship or dgrlng the period of your employment as a
ithe d employee of TCSL, you are not permitted to undertake any other employment,

Ezrsn:'r:;es assume any public or private office, honorary or remunerative, without the prior

written permission of TCSL.

Alternative Occup

confidentiality Agreement . |
As part of your acceptance of this appeintment as an employee with TCS you are

required to maintain stric;t confidentia[ity of the intelhlactual property rights protected
information and other busmess. information of TCS and its clients which may be revealed
to you by TGS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in

Annexure 3.

Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your sursty) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period mentioned below,

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to

sign an agreement to serve TCSL for a minimum period of 8 manths on completion of
training.
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oS ) . .
12 Termsl;an: t‘;?n'::?;:; conditions of employment are specific to your employment in India
The abov

id terms and conditions in case of deputation on
n be changes to the sal

?qdr?aefcqznca? assignments during the course of your employment.

inte

f Conduct .
13.TATJ:r20r¢;:;red to sign the TATA Code of Conduct and follow the same in your
:;Z;'j-to—day conduct as an associate of TCSL.

14.Notn"-‘:vgﬁ:li??he traingeship is discontinued/terminated no notice or payment in lieu

::Eee:'gof shall be payable by TCSL. Upon Confirmation, during your tenure with T('_,‘SL,

i either you or TCSL can terminate the appointment by giving 90 calendar days' written

o notice or three months’ basic salary in lieu of the notice. If your services, behavior and/ or

performance are not found satisfactory at any point in time during your employment,
TCSL may terminate your services by giving notice as mentioned herein above.

vou will be [iable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 80 calendar days written notice as set qut
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement

You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the format prescribed by

TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.
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17.

18.

£ Non Indian Citizens _ . B
ll':'mplsog";gﬂt:.—e not a citizen of india, this offer is subject to your obtaining a work pe
n case,

d / or any other permissions and f or documentation as prescribed by the Governr
an

of India.

jation fvl?th TCSL will be subjecito a background check in line with TC

ound check policy- A specially appointed agency will conduct internal and ext
background checks. Normally, such checks are completed within one month of joini
baciégz;}kgmun d check reveals unfavourable results, you will be liable ta disciplinary a
E:iluding termination of trainceship/service without notice.

. Submission of pocuments

At the time of your joining, photocopy of the following documents should be submitte

- permanent Account Number (PAN) Card
You are required to submit a copy of your PAN card along with other joining
forms,immediately on joining. As per Indian Income Tax rules, the PAN number is a
mandafory requirement for processing salary.

- standard X and Xil mark sheets equivalent

- Diploma certificate and mark sheets of all semesters

- Degree certificate and mark sheets for all semesters

_ irth Certificate / Proof of Age

_ Work permit and/or any other documentation as prescribed by Government of India

- Passport

-6 photographs

. Medical Certificate

_An affidavitinatarised undertaking stating:

*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

*If you were employed, a formal release letter from your previous employer

The original documents will be returned to you after verification.

Please note that failure 10 produce the prescribed set of documents before comg
your Initial Learning Program would entitle TCSL to withdraw this offer fetter.

TCS Confidential
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20,

oz - me - "
lgltlaI_T_raénﬂ:_rz?Sirc;%rjmm be given the benefit of formatl and on the job training (Initial
n joinin ’

) at our offices, as identified, for such period as TCSIl_ may deciFle_
Learning Pr‘?gifgmfrgr?r)ls a critical part of your employment with TCSL and is an ongoing
The sa:;d 'trrg‘SL continues to make investment on training and continuing education of its
process.

‘onals. This will be of immense value to you as a professional and a large part of
s -
?}:Zfﬁinersmp and commitment has to come from you.

TCSL progresses with these initiatives, monitoring performance will be an ongoing
AS nd a formal evaluation will be carried out during the training. The evaluation
prPc?ssx:hich will be very transparent will be used as a basis for allocating people to
C”t?;c];?sfroles. Wwe would request that the training be taken very seriously to enable you to
I;Eicg maximum value to your professional and personal growth.

21. Letter of Appointment ' _ '
you will be issued a letier of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company _

Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23. Compliance to all clauses
You shou!d fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at iis sole discretion

TCS Confidential 10
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‘In;\fithdr:w:atl o;cg:f:)‘:t the offer from TCSL within 7 days, it will be construed that you are not
you fail 1o

nt ted in this employment and this offer will be automatically withdrawn.
intereste

ance of TC ff i il to joi the date provided in the TCSL Joining
Post accep gL Offer letter if you fail to join on W :

| ttt the otffer willfstand automatically terminated at the discretion of TCSL.

etter,

We look forward to having you in our global team

Yours gsincerely,

$ For TATA Consultancy Services Limited

¢

K Ganesan Click here or use a QR code scanner from your mabile
Global Head Talent Acquisition & AIP 1o validate the offer letier

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCSL Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1

Pankaj Himmatmal Suthar

—

| Designation Graduate Trainee
Jesignati’, [
\ N Others

i Institute Name o o TS
Institute Tam®

pensation Details (All Components in INR)

Table 1: Com
Component Category | Monthly Annual
1) Fixed Compensation _ L SRS
E.ELSE—S—?]&W i, B W 7,100 85,200
pouquetOf Benefits# 5,332 63,980
2) Performance Pay
Monthly Performance Pay 1,500 18,000
| 3) Annual Components/Retirals
Health Insurance™* NA 7,900
ProvidentFund . 852 ‘ 10,224
Gratuity | ) 341 4,098
“Total of Annual Components & Retirals 1,194 o 22,222
Retention Incentive NA 0
TOTAL GROSS 15,126 1,89,402

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

«++ For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

'House Rent Allowance ) 2840 | 34,080
Conveyance Allowance LI 800 B —g:ébb_____
Leave Travel Assistance 592 ?,10;{}- ‘
‘Sundry Medical Reimbursement - 500 1 6,060
FogdGad . 500 _ 6,000
Personal Allowance 100 N 1,200
GROSS BOUQUET OF BENEFITS 5,332 63,980

>S Confidential
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Annexure 2

Regional Offices

Ahmedabad T
Lead -Talent Acqms:tl?n

Tata Consultancy 5erwce‘sh
Infocity, Info Tower ‘.1., 5 Floo;,z _—
Airport Road, Gandhinagar - 3

Tel: 079 - 66712600
Fax: 079 - 66712601

Bangalore

Lead -Talent Acquisition

Tata Consultancy Services

VYDEHI RC-1 BLOCK, 82, EPIP, Whitefield,
Bangalore — 560 066

Tel: 080 -=67247000

Fax: 080 - 25410114

Chennai i
Lead- Talent Acquusntu?n

Tata Consultancy Services
415/21-24, Kumaran Nagar,
sholinganallur, Old Mahabailpuram{
chennai - 600 113, Tamil Nadu, India
Tal: 044 -66162222/62194/62195
Eax: 044 - 66162555

Delhi

Lead-Talent Acquisition

Tata Consultancy Services

5™ Floor, PTI Building, 4, Parliament Street,
New Delhi- 110 001

Tel: 011 - 66506555

Fax: 011 -23311735

Hyderabad

Lead-Talent Acquisition

Tata Consultancy Services

Deccan Park, No. 1 software Units Layout,
Madhapur, Hyderabad - 500 081

Tel: 040 - 66672000

Fax: 040 - 66672222

Kolkata

Lead-Talent Acquisition

TATA Consultancy Services

ODC 1-K-1, Gitanjali Park,

IT/ITES SEZ, Plot- IIF / 3. Action Area - 1I, New Town,
Kolkata - 700 156, West Bengal.

Tel: 033-6653 0000

Fax:033-6653 0003

Lucknow

Lead -Talent Acquisition

Tata Consultancy Services

1\1, vibhuti Khand, Gomti Nagar,
Lucknow - 226 010

Tel: 0522 -6661001

Fax: D522 - 6661001

Mumbai

Lead-Talent Acquisition

Tata Consultancy Services

Yantra Park, Opp. Voltas HRD Trg. Center,
Subhash Nagar, Pokhran Road No. 2,
Thane({ West), 400601

Tel: 022-67782000/2222

Fax: 022 -67782130

Pune

Lead-Talent Acquisition

Tata Consultancy Services

Niyati Tiara, Ground Floor,

S.No 103/A/1/129, CTS 1995, Nagar Road,
Yerwada, Pune - 411 006

Tel: 020-—-66087777

Fax: 020 - 66087107

Thiruvananthapuram

Lead - Talent Acquisition

Tata Consultancy Services

Peepul Park, Technopark Campus
Karyavattom p.o.
Thiruvananthapuram - 695 S81.
Tel-0471-2519400

Fax - 0471- 2519499

[CS Confidential
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Annexure 3

Confidentiality and IP Terms and Conditions

- i ormation . : ;
anff;::t?;:r:;fﬁormatio"" shall mean all Inventions and Know-how, information and
" on l

: : i f doubt any Confidential Information of its
i TCS (including for avoidance O .
gﬁﬁr{g t?-;fat com(es into the possession or know of the Retainer/Consultant and shall
L

include the following:

(a) Any and all information processing programs, software, properties, .Et'ems, information,
data, material of any nature whatsoever or any parts thereof, E!ddltlons thereto and
materials related thereto, produced or created_at any time by TCS or the
RetainerIConsultant in the course of orin connection with or arising out of the
retainer/Consultant’s association with TCS. Program/Software shall mean source code
and/or machine ‘nstructions wherever resident and on whatever media and all related
documentation and software,

{b) All other information and material of TCS relating to design, method of construction
manufacture, operation, specifications, use and services of the TCS equipment anc1l
components, including, but not limited to, engineering and laboratory notebooks, reports
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations:
calculations, computer programs, harrations, flow charts and all documentation therefore

and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

{c} Corporate strategies and other confidential and proprietary material and information
which could cause competitive harm to TCS if disclosed, ’

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived
gathered or collgcted or obtained by the Retainer/Consultant in the course of or arising:
out of the association with TCS or while in or in connection with or for the purposes of

his/her association with TCS or any of the operations
Retainer/Consultant. and entrusted by TGS fo the

TCS Confidential
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; ’ igations . . .
5 geit:al-ner.;gonzzll:::: :gc::alg?:’ treat the Confidential Information as strictly confidential
gtainer/Con

iner/Consultant agrees not to use, or cause to be
Peod tradg e Of;sﬁézh; E::?I\:ith either directly or indirectly the Confidential
used, a:w_dnsc:lr::selr’1 orbenefit of or to any third parties except for or on behalf of or as
Information for t _eed by TCS or to a person having a valid contract with or need under
directed or aut?g:ﬁtial Information. Upon termination of Retainer/Consultant-ship, the
TCS-_ a“,yc(o:rfguluant agrees to surrender to TCS all Confidential Information that he or she
?’1?3? |t:12rn possess or have under his or her control.

| Property Rights , _
3 ?:Z";:::;erlcgnsultant agrees and confirms that all intellectual property rights in the

Confidential Information shall at all times 'frest in an_d remain with or belong to TC_S and
Retainer/Consultant shall have no right title or claim of any nature whatsoever in the
Confidential Information. The Retainer/Consultant shall promptly disclose to an authorized
officer of TCS all inventions, ideas, innovations, discoveries, improvements, suggestions,
or reports and enhancements made, created, developed, conceived or devised by him or
her arising out of his or her engagement with TCS, including in the course of provision of
services to the Clients of TCS and the Retainer/Consultant hereby agrees and confirms
that all such intellectual property rights shall at ali times vest in and remain vested in TCS
and agrees to transfer and assign to TCS any interests the Retainer/Consultant may have
in such intellectual property rights including any interest in and to any domestic or foreign
patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, the Retainer/Consultant shall execute from time to
time, during or after the termination of his or her Retainer/Consultant-ship, such further
instruments, including without limitations, applications for letters of patent, trademarks,
trade names and copyrights or assignments thereof, as may be deemed necessary or
desirable by TCS to perfect the title of TCS in the intellectual property rights and to
effectuate the provisions hereof. All expenses of filling or prosecuting any application for
patents, trademarks, trade names, or copyrights shall be borne solely by TCS, but the
Retairer/Consultant shall co-ordinate in filing and / or prosecuting any such applications.
The Retainer/Consultant hereby expressly waives any "artist's rights” or "moral rights™,
which the Retainer/Consultant might otherwise have in such intellectual property rights,

TCS Confidential
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1, -T-:o;k‘:qwmfgfnsultant acknowledges that prior to his or her appointment by TCS, he or
e Retainer.

.ol Information of TCS and that such Confidential
she had no knowle0” (:If til?a:;;:j l:zg:i]eatlt}:halralcter and is vital to the continued success
Information is.Of a confl eFr;etainenfConsult:.ant further acknowledges th.at he o'r she is
of TCS's bus.mess. Thea capacity in which he or she will become acqua}mted with all or
associated with TCS tlir;l Information. In order to safeguard the legitimate mterests. of T(?S
part ths L(;Chn?gz::?iz? Information, it is necessary for TCS to protect such Confidential
in suc 0

information by holding it secret and confidential.
n

i material _ .
§. Use ;f ::i::.-rg;]iultant expressly agrees that it shall not in the course of his or her
The Re

. _tion with TCS and while working on the premises or facilities of TCS or its Clients
rdls?oClahrc-:ectic-n with the development of any intellectual property rights or work for or on
g;:laffogf TCS, use any third party material or intellectual property rights except those
intellectual property rights provided by TCS or expressly authorisedlby TCS or without
having proper authorisation or license or approval of the respective owner of such
intellectual property rights.

6. Security policies and Guidelines
The Retainer/Consultant agrees to abide by and be bound by any and all policies,

documents, guidelines and processes including IP, Security and Confidentiality of TCS in
force from time to time whether expressly endorsed or not.

7. Restriction on Retainer/Consultant's Rights
The Retainer/Consultant agrees that he or she shall not make, have made, replicate,
reproduce, use, sell, incorporate or atherwise exploit, for his or her own use or for any
other purpose, any of the Confidential Information including intellectual properties of TCS
that is or may be revealed to him or her by TC3 or which may in the course of his or her

engagement with TCS come into his or her possession or knowledge unless specifically
authorized to do so in writing by TCS.

B. No License

TCS and the Retainer/Consultant agree that no license under any patent or copyright now
existing or hereafter obtained by TCS is granted, agreed to be granted, or implied by the

terms of this Agreement, or by the disclosure to Retainer/Consultant of the Confidential
Information.

TS Confidential
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10.

Equitable Rights . . .
. es that any Confidential Information that comes into
The Retainer/Consultant acknowlecs Retainer/Consultant is of a unigue, highly

: wledge of the .
::f:; f[i::does'i.ieasiss:zg s;t:) rl| ;rar‘;n[?ature?]t is further acknowledged by the Retainer/Consuftant

) . it by the Retainer/Consultant
. e n, dissemination and / or release
that the disclosure, dlstnbuttli‘;n without the prior written consent of TCS or any breach of

of the Confidential g iner/Consultant will cause TCS to suffer severe, immediate
this Agreement by t o and that upon any such breach or any threat thereof, TCS shall
and ifreparab'_ﬁ' damag other remedies available to it, be entitled to appropriate equitable
without prejudice to an¥ fic performance and injunctive relief, in addition to

ief i i lief of speci
relief including the relie]
whatever remedies it might have at law.

t:'jri;a:)mvisions hereof shall be interpreted, determined and enforced in accordance
with the [aws of India.

(b) In the event of any dispute or di‘sagr_eement over the interpretation of any of the terms
Mo contaime O e claim or liabllty of any party including that of surety, the same
shall be referred 10 & B to be nominated by TCS, whose dedision shall b final and
pinding upon 1= parties hereto. Subject to the above, the arbitration shall be governed by
the ArDitrate and Conciliation Act, 1999 or any modifications or re-enaciment thergof.
The Retainer/Consultant confirms that the fact that the arbitrator shall be a nominee of
TGS shall not be a ground for objecting to such arbitration or challenging the decision of
the arbitrator. The venue of arbitration shall be Mumbai. Subject to the above arbitration
clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the

jaws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governi
. A m
law, it shall be deemeq null _and void without annulling or rendering invalid the Eemaiml;g
of the Agreimcle:nt and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement t i i .
o th
shall be legally valid. e invalid portion that

(d) This Confidentiality clause along with othe

- r documents execut

Retamer!Co.nsultant or referenced in any such documents constitutes Tr?ebg :he

understanf:lmg betv?e.en the parties and supersedes all prior agreement o

understandings pertaining to the subject matter thereof. No delay of omission ofsei?r?d
er

Party in exercising or enforcing any of their right i
5 Or rem .
a waiver thereof. J edies hereunder shall constitute

TCS Confidential
TCSL/DT20184215598 FATA CONSULTANCY SERVICES 17

_ Tata ConsuBancy Services Limited
21021 25 Kurmaean laga, Sholinganaliun Cid Mabanabpram, Chonnal Ak 149 Tapud
a1 446516 2222 Fax 91 16616 253 Wbt siom b
Feqisterizd Oifice Ninmat Swliing, st Flo, !\Jdrll}!"T;lt P{Jin; ;u‘;drs[_w”. A
[£% € grears Sesvicaine VRCE 09 37| bmail- raree}:ql.' .tljru] r‘;'::"‘" o
L L SR ]



(&) This Confidentiality clause may not be amended except in writing signed by authorized

representatives of both parties.

nt in terms of this Confidentiality clause shall
se of the Retainer/Consultant-ship of the
tinue thereafter in perpetuity.

{f) The obligations of the Retainer/Consulta
continue during the term of orin the cour
Retainer/Consultant with TCS and shall con

1.Non-Compete

The Retainer/Consultant acknowledges that he/she is required on behalf of TCS to

provide service to, or solicit pusiness from various clients of the TCS (each such client
herein after referred to as Customer}. The Retainer/Consultant agrees that for a period of
6 (Six) months following the expiry or early termination of hisfher Retainer/Consultant-ship
with the TCS for any reason, will not accept any offer of employment / Retainer /
Consultant-ship from any Client of Gompetitor of TCS, where he/she had worked in a
professional capacity with Client projects during the course of his / her Retainer /
Consultant-ship with TCS.

TCS Confidential
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Shndemt U6 2013 -1y

Offer: Computer Consultancy
Ref: TCSL/DT20184226820/Chennai
Date: 20/03/2018

Mr. Abhishek Sachchidanand Pandey
Room No 7 Jai Bharat ChsBhabrekar Nagar,
Charkop Kandivali West,
Mumbai-400067,
Maharashtra.
 Tel# 91-9867580344

®

Dear Abhishek Sachchidanand Pandey,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
vou have successfully completed our initial selection process and we are pleased to make you
an offer of employment,

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including ail
penefits will be ¥1,89,402/- per annum, as per the terms and conditions set out herein,

Kindly confirm your acceptance of this offer oniine through the option 'Accept Offer letter'. If not
accepted within 7 days, this offer is liable to lapse at the discretion of TCS this offer will be
~ gutomatically withdrawn.
L
After you accept this offer you will be issued a joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.Your offer is subject to a
positive background check.
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COMPENSATION AND BENEFITS

BASIC SALARY «
You will be eligible for a basic salary of ¥7,100/- per month.

BOUQUET OF BENEFITS (BoB) 3 '
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
ihe compenents below are as per pre-defined structure. However you may want to re-distribute
_the BoB amount between the components as per your tax plan, once you join TCSL. To design
O your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service” link on

"Uttimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

™

1. House Rent Allowance (HRA)
Your HRA will be %2,840/- per month. While restructuring your BoB amount to

various compenents, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Conveyance Allowance
You will be eligible for a conveyance allowance of T800/- per month.

3. Leave Travel Allowance

You' will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be

- disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

4. Sundry Medical Reimbursement
You will be eligible for reimbursement of sundry medical expenses incurred by you for you
and your family. You are eligible for ¥6,000/- per annum or a pro-rata amount in
case you join during the financial year. This will be disbursed on a monthly basis along
with the monthly salary. To avail tax benefit you may submit medical bills for the same at
the end of each calendar quarter. At the end of the financial year, the unavailed amount
will be taxable.

TCS Confidential
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5 Personal Allowance
You will be gligible for a monthly personal allowance of of T400/- per month. This

component is subject to review and may change as per TCSL's compensation policy.

6. Food Card
you will be eligible for a Food Card. It can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TCS cafeterias. As per the
Pre-Defined structure yoll will be eligible for a Food Card with an ameunt of I500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

g’Monthly Performance Pay
vou will receive a monthly performance pay of ¥1,500/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basi
ongoing individual performance. 9 g sis your own

This Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

OTHER BENEFITS

Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

. 1. Basic Cover

i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per

annum and basic hospitalization expenses up to ¥2,00,000/- ;
annum. P 00, per insured person per

ii. Premium - Basic premium for self, spouse and three children i i
. o is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additignally if

you wish to cover dependent parents/parents-in-law or remaining childre -
. . n, the
premium per insured person is to be borne by you. g applicable

TCS Confidential
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o

o

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your

enrolled dependents will be automatically covered under Higher Hospitalisation benefits

{_ Entitlement - You and your enrolied dependants will be entitled for T12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual

hasic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be r
, : ; iy ecove
salary and the differential premium will be borne by TCSL. red from your

Maternity Leave
women employees are eligible to avail maternity leave of twenty six weeks. Adopting or

commissioning mother,may avail maternity leave for twelve week
- ‘mott m s. For mo i
penefits and eligibility, once you join, please refer TCS India Policy - Mate::it?.relilzlai:n e

Loans
you will be eligible for loans, as per TCSL's loan policy.

Tata Sons and Consultancy Services Em '

_ ployees’ Welfare Trust (TWT
;r'ou v:'}:ll tziev;omfe_a_n?ember of the TWT, on completion of continuous assocgation of one year
f?;:l 3m:s-u fi?tgejzglrl:g TI_(E]SL+ A nominal annual membership fee of I250/- will be recovgred

e. The Trust provides financial assistance by w i
accordance with the rules framed b i i y way of grants/ loans In
_ y the Trust from time to tim ' i

Surposes and in case of death of members while in Semce'l e for medical and educational

professional Memberships
you will be eligible for reimbursement of expense-s towards professiocnal membership as per

. TCSL's policy.

RETIRALS

pProvident Fund

You will be a member of the Provident Fund

, oV as per the provisions of "The Employe '
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 1[32':;;Y ?S Pdeefﬁ
salary every month as per the provisions of the said Act. b of your basic

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972
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TERMS AND CONDITIONS

1.

e Requirements

Aggregat:i:tt:;f;ltltiﬁl be e?ubject to your scoring minimum aggregate {(aggregate of all
your afpin all semesters) marks of 50% or above in the first attempt in each of your
subj%ﬁ;; Xth. Standard Xlith, Diploma (if applicable) and Graduation examination which
;?:znjdes successful completion of your final semester/year without any pending
arrears/backlogs. As per the TCSL eligibility crltgrla, marks/CGPA obtalne-d during the
normal duration of the course only will bg cons:Jdered to decide on the eligibility. It is
mandatory to pass in all the subjects mentioned in the mark sheet in class Xth and class
X|Ith by securing minimum passing marks in the first attempt itself as specified by the
respective board of examinations.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
py your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

Disclaimer

Candidates who have applied to TCSL and who have not been successful in clearing the
TCSL selection process are not eligible to re-apply to TCSL within six months from the
date on which the candidate had attended such selection Test and/or interview. In case
you are found to have re-applied to TCSL within six months of previous unsuccessful

attempt, the management reserves the right to revoke/withdraw the offer/appointment,
without prejudice to its other rights.

Training Period
Continuous Learning is a way of life in TCSL and forms a critical part of your employment
with TCSL. On joining TCSL, you will be given the opportunity to undergo our Initial

Learning program (ILP). This formal learning will add value to you as a professional and
help you to excel in your career,

Formal assessments will be carried out during your learning period. The weighted
average of these evaluations will be a major component of your first appraisal.
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f vour performance is found unsatisfactory during the training period, the company may
Iaf?:::ord }?ou opportunities to assist you and enable you to improve your performance. If

your performance is still found unsatisfactory, TCSL may terminate your traineeship

forthwith.

You may please note that in the event of your perf?rmance during the ILP fallinig short of
the required standard, TCSL reserves the right to either extend your ILP or terminate your
services. You will be confirmed at the en_d of twelve monthg from the date of joining
TCSL. This confirmation will be communicated to you in writing,

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training palicy.

If you remain unauthorizedly absent for a consecutive period of 10 days during the
training programme, you shall be deemed to have abandoned your traingeship and your

name will automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communication to you.

Working Hours

Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by Jaw.

Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or

affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / $alary components

The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary

increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.
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8. Alternative Occupation / Employment

10.

11.

TCS Confidential

Either during the period of your traineeship or during the period of your employment as a
i ?med employee of TCSL, you are not permitted to undertake any other employment,
E?Jr;i:ess assume any public or private office, honorary or remunerative, without the prior

written permission of TCSL.

fidentiality Agreement |
ﬁg"part of your acceptance of this appointment as an employee with TCS vou are

required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

Service Agreement .

As TCSL will be incurring considerable expenditure on your training, you will be required
tg execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.
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12,

14.

15.

16.

Terms and Conditions » . .
The above terms and conditions of employment are specific to your employment in India

and there can be changes to the said terms and conditions in case of deputation on

international assignments during the course of your employment.

_TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

Notice Period

In an event if the traineeship is discontinued/terminated no notice or payment in lieu
thereof shall be payable by TCGSL. Upon Confirmation, during your tenure with TCSL,
aither you or TCSL can terminate the appointment by giving 20 calendar days’ wriiten
notice or three months’ basic salary in lieu of the notice. If your services, behavior and/ or
performance are not found satisfactory at any point in time during your employment,
TCSL may terminate your services by giving notice as mentioned herein above.

You will be liable to pay TC3L 350,000/ in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the trainesship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL, TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

Retirement

You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by

TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.
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17.

18.

ment of Non Indian Citizens ‘ _ B |
Em';:’g you are not a citizen of India, this offer is subject to your obtaining a work permit
Lnn(c:i / 01: any other permissions and / or documentation as prescribed by the Government

of India.

Background Check _ ) - . .
Your association with TCSL will be sub]ef:t toa backgrqund check_ in line with TCSL's
background check policy. A specially appointed agency will conduct internal and extfarnal
background checks. Normally, such checks are completed with.in one mon?h .ofjoimng.]f
the background check reveals unfavourable rf:sults, you will be liable to disciplinary action
including termination of traineeship/service without notice.

. Submission of Documents

At the time of your joining, photocopy of the following documents should be submitted.

- Permanent Account Number (PAN) Card
vou are required to submit a copy of your PAN card along with other joining
forms,immediately on joining. As per Indian Income Tax rules, the PAN number is a
mandatory requirement for processing salary.

_ standard X and Xll mark sheets equivalent

- Diploma cettificate and mark sheets of all semesters

- Degree certificate and mark sheets for all semesters

- Birth Certificate / Proof of Age

- Work permit and/or any other documentation as prescribed by Government of india

- Passport

- 6 photographs

- Medical Certificate

-An affidavit/notarised undertaking stating:

*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

*If you were employed, a formal release letter from your previous employer

The original documents will be returned to you after verification.

Please note that failure to produce the prescribed set of documents before completion «
your Initial Learning Program would entitle TCSL to withdraw this offer letter.

T¢S Confidential 9
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y

20. Initial Training Programme .
On joining TCSL., you will be given the benefit of formal and on the job training (Initial

Learning Programme) at our offices, as identified, for such period as TCSL may decide.
The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projectsfroles. We would reguest that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automaticaily be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23. Compliance to all clauses

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion

TGS Confidential

10
TCSLIDT20184226820 TATA CONSULTAMCY SERVICES
Tata Consultancy Services Limited
Shiedl e Fearasan heagae sEolinganalle Gld Melatshizeanm. op gy A0 13w Tl faedo 90

[z 31 A3tz 2320 b 1 36610 2555 Waby e el 305, LT

Foopabie ] U e Ml akelaeini g, 38 Howr, Natiiean v

. " ) 1, Pebuteybai 300 3t
WIS $arerrs Sepvmaiime FEOG 209 351 ) Bny: RS des Lo



; Offer o

Wlthdr:lvi'ﬁlo‘);ccept the offer from TCSL within 7 days, it will be construed that you are not
Fftyorlésf"ed in this employment and this offer will be automatically withdrawn.

inte

t acceptance of TCSL. Offer letier if you fail to join on the date provided in the TCSL Joining
IF;S:tserathe Ic:;ffer will stand automatically terminated af the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

§ For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile
to validale Lhe offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCSL Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1

[ Name Abhishek Sachchidanand Pandey
___—-—-"_‘—_—___—_——_-—__— .
Designation Graduate Trainee
[nstitute Name Mumbai University
Table 1: c,ompensahon Details (All Components in INR} _ -
T Com _'onent Category . - | Monthly- 1. = Annual
Basic Salary 7,100 85,200
Bouguet Of Benefits # 5332 63,980
 2) Performance Pay
Mﬁnc‘e Pay 1,500 18,000
Mnentsmetirab
Health Insurance™™” NA 7,900
Provident Fund 862 10,224
Gratuity 34 4,098
Total of Annual Components & Retirals 1,194 22,202
Retentionncentve o foooNa L0
TOTAL GROSS - | I 5426 . | 189402

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

definad Structure as given in Table 2 will be applicable.

we» For HIS - Note thal Rs. 7900 if the employee is Single. if the employee is married or martied with Children
then Rs. 3,800/ per beneficiary needs to be added to the above menbtioned amount,

Table 2 TCSL defined structure for BoB (Al Components in INR)

T Camponent Categery - | Monthly L - Annual’
House Rent Allowance 2,840 34,080
Conveyance Allowance 800 9,600
Leave Travel Assistance 502 7,100
Sundry Medical Reimbursement 500 6,000
Food Card 500 6,000

F’ersonal Allowance

1 20{]

L GR@QS‘I E@U@UE‘LQE BLFI*TS___ L _:_.._:_‘_-'_l_:__;__ e T
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Annexure 2

Regional Offices

Ahmedabad

Lead -Talent Acquisition

Tata Consultancy Ser\.'ic-.a:_:h

infocity, Info Tower 1, 5" Floor,
Airport Road, Gandhinagar - 332 009
Tel: 079 - 66712600

Fax: 079 - 66712601

Bangalore

Lead -Talent Acquisition

Tata Consultancy Services

VYDEHI RC-1 BLOCK, 82, EPIP, Whitefield,
Bangalore — 560 066

Tel: 030 —-67247000

Fax: 080 - 28410114

Chennai

Lead- Talent Acquisition

Tata Consultancy Services
415/21-24, Kumaran N3gar,
sholinganallur, Old Mahabalipuram,
chennai - 600 119, Tamil Nadu, India
Tel: 044 - 66162222/62194/62195
Eax: 044 - 66162555

Delhi

Lead-Talent Acquisition

Tata Consultancy Services

5" Floor, PTi Building, 4, Parliament Street,
New Delhi- 110 001

Tel: 011 - 665086555

Fax: 011-23311735

Hyderabad

Lead-Talent Acquisition

Tata Consultancy Services

Decean Park, No. 1 software Units Layout,
madhapur, Hyderabad - 500 081

Tel: 040 - 66672000

Fax: 040 - 66672222

Kolkata

Lead-Talent Acquisition

TATA Consultancy Services

ODC 1-K-1, Gitanjali Park,

IT/ITES SEZ, Plot- IIF / 3, Action Area - |I, New Town,
Kolkata - 700 156, West Bengal.

Tel: 033-6653 0000

Fax :033-6653 0003

Lucknow

Lead -Talent Acquisition

Tata Consultancy Services

1\1, Vibhuti Xhand, Gomti Nagar,
Ltucknow -226 010

Tel: 0522 -6661001

Fax: 0522 - 6661001

Mumbai

Lead-Talent Acquisition

Tata Consultancy Services

Yantra Park, Opp. Voltas HRD Trg. Center,
Subhash Nagar, Pokhran Road No. 2,
Thane( West), 400601

Tel: 022-67782000/2222

Fax: 022 - 677821390

Pune

Lead-Talent Acquisition

Tata Consultancy Services

Niyati Tiara, Ground Floor,

s.No 103/A/1/129, CTS 1995, Nagar Road,
Yerwada, Pune- 411006

Tel: 020 —-66087777

Fax: 020- 66087107

Thiruvananthapuram

Lead - Talent Acquisition

Tata Consultancy Services

Peepul Park, Technopark Campus
Karyavattom p.o.
Thiruvananthapuram - 695 581.
Tel -0471- 2519400

Fax -0471- 2519499

TCS Confidential
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information |
tial Information’” shall mean all Inventions and Know-how, information and

material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Retainer/Consultant and shail
include the following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the
:P Retainer!Consultant in the course of or in connection with or arising out of the

Retainer!Consultant‘s association with TCS. Program/Software shall mean source code
and/or machine instructions wherever resident and on whatever media and all related
documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and labaratory notebooks, reporis
process data, test data, performance data, inventions, trade secrets, systems, software‘
object codes, source codes, copyrighted matters, methods, drawings, Computationsl
calculations, computer programs, narrations, flow charts and all documentation thereforé

and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information
which could cause competitive harm to TC3 if disclosed, |

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived
gathered or colle_ctfed or‘obtained by the Retainer/Consultant in the course of or arising
out of the association with TCS or while in or in connection with or for the purposes c:

his/her association with TCS or any of the operations and entrusted b
Retainer/Consultant. y TGS to the
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2, Retainer!Consultant's Obligations

Retainer!Consultant agrees (o treat the Confidential information as strictly confidential
and a trade secret of TCS. The RetaingrlCt?nsultant agrees not to use, or cause to be
used, or disclose or divulge or part with either directly or indirectly the Confidential
Information for the benefit of or to any third parties except for or on behalf of or as
directed or authorized by TCS or to a person having a valid contract with or need under
TCS, any Confidential Information. Upon termination of Retainer/Consultant-ship, the
RetainerIConsuitant agrees to surrender to TCS all Confidential Information that he or she
may then possess or have under his or her control.

intellectual Property Rights

The RetainerfConsultant agrees and confirms that all intellectual property rights in the
Confidential Information shall at all times vest in and remain with or belong to TCS and
RetaineriConsultant shall have no right title or claim of any nature whatsoever in the
Confidential Information. The Retainer/Consultant shall promptly disclose to an authorized
officer of TCS all inventions, ideas, innovations, discoveries, improvements, suggestions,
or reporis and enhancements made, created, developed, conceived or devised by him or
her arising out of his or her engagement with TCS, inciuding in the course of provision of
services to the Clients of TCS and the Retainer/Consultant hereby agrees and confirms
that all such intellectual property rights shail at all times vest in and remain vested in TCS
and agrees to transfer and assign to TCS any interests the Retainer/Consultant may have
in such intellectual property rights including any interest in and to any domestic or foreign
patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, the Retainer/Consultant shall execute from time to
time, during or after the termination of his or her Retainer/Consultant-ship, such further
instruments, including without limitations, applications for letters of patent, trademarks

trad_e names and copyrights or assignments thereof, as may be deemed necessary 0;
desirable by TCS to perfect the title of TCS in the intellectual property rights and to
effectuate the provisions hereof. All expenses of filling or prosecuting any application for
patents, trademarks, trade names, or copyrights shall be borne solely by TCS, but the
Retainer!(_:onsultant shall co-ordinate in filing and / or prosecuting any such appl'ications

The Retainer/Consultant hereby expressly waives any "artist's rights” or "moral rights"-
which the Retainer/Consultant might otherwise have in such intellectual property righté.

TCS Confidential
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4. Prior knowledge . . .
ultant acknowledges that prior to his or her appointment by TCS, he or

The Retainer/Cons _ _
she had no knowledge of the Confidential Information of'TCS and that such Confidential
Information is of a confidential and secret character and is vital to the continued success
of TCS's business. The RetainerlCons:ultant further acknowledges that he or she is
associated with TCS in a capacity in which he or she will become acquainted with all or
part of such Confidential Infermation. In order to safeguard the legitimate interests of TCS
in such Confidential Information, it is necessary for TCS to protect such Confidential

Information by hoiding it secret and confidential.

5. Use of third party material
The Retainer/Consultant expressly agrees that it shall not in the course of his or her

) association with TGS and while working on the premises or facilities of TCS or its Clients
or in connection with the development of any intellectual property rights or work for or on
behalf of TCS, use any third party material or intellectual property rights except those
intellectual property rights provided by TCS or expressly authorised by TCS or without
having proper authorisation or license or approval of the respective owner of such
intellectual property rights.

6. Security policies and Guidelines
The Retainer/Consultant agrees to abide by and be bound by any and all policies

documents,l guidelines and processes including IP, Security and Confidentiality of TCS in
force from time to time whether expressily endorsed or not.

7. Restriction on Retainer/Consultant's Rights
The Retainer/Consultant agrees that he or she shall not make, have made replicate
reproduce, use, sell, incorporate or otherwise exploit, for his or her own use1 or for an '
othe!' purpose, any of the Confidential Information including intellectual properties of TCg
that is or may be revealed to him or her by TCS or which may in the course of his or her

engagement with TCS come into his or her possession or knowled i
; e
authorized to do so in writing by TCS. ge unless specifically

8. No License
TCS and the Retainer/Consultant agree that no license
'S ’ under any patent or copyright now
existing or hereafter obtained by TCS is granted, agreed to be granted, or imglji,ec? by the

terms of this Agreement, or by the disclosure to Retainer/C
' ons - )
Information. uitant of the Confidential

TCS Confidential
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9.

r)1 0.

Equitable Rights
The Retainer/Consultant acknowledges that any Confidential Information that comes into

the possession and / or knowledge of the Retainer/Consultant is of a unique, highly
confidential and proprietary nature. It is further acknowledged by the Retainer/Consultant
ihat the disclosure, distribution, dissemination and / or release by the Retainer/Consultant
of the Confidential Information without the prior written consent of TCS or any breach of
this Agreement by the Retainer/Consultant will cause TCS to suffer severe, immediate
and irreparable damage and that upon any such breach or any threat thereof, TCS shall
without prejudice to any other remedies available to it, be entitled to appropriate equitable
relief including the relief of specific performance and injunctive relief, in addition to
whatever remedies it might have at law. ’

General
{a) The provisions hereof shall be interpreted, determined and enforced in accordance

with the laws of India.

{b) In the event of any dispute or disagreement over the int j

herein contained or may claim or liability of any party fnclt\f{;[i:.nr;tial;[!aj:;ncs?f's;zt?:,:tOF ::e oo
spal! be referred to a person to be nominated by TCS, whose decision shall jl;’ f"a ) g
blﬂdan_UDO'n the parties hereto. Subject to the above, the arbitration shall be o
the Arbltr_atlon and Conciliation Act, 1999 or any modifications or re-enact goierned >y
The Retainer/Consultant confirms that the fact that the arbitrator shall be ::i” thereof.
TCS sl'!all not be a ground for objecting to such arbitration or challenging the dc:::‘t‘ln.ee o
the arbitrator. The venue of arbitration shall be Mumbai. Subject to the above art:i?rl'z{]ioc:

clause, the Parlies agreed to the binding jurisdicti
laws of India. nding jurisdiction of the Courts at Mumbai under the

(c) If any provision hereof shall be found by a judicial tri

' y a judicial tribunal to be cantra j
I.s::.f;'i',1 it :hail be deemec_l null .and _vo]d without annulling or rendering invalidr{ht: ?eon::m:ing
of the Agreement and if the invalid portion is such that the remainder cannot be sustal?n:J

without it, the Parties herein shall find a sui ;
shall be legally valid. uitable replacement to the invalid portion that

(d) This Confidentiality clause along wi

_ g with other documents execut
Rectialpsetg:;nsultant or referencefj tn any such documents constitutes ?ﬁeb{:’n:iﬁ:e
unde Stan ing betvfe.en the parties and supersedes all prior agreements g :
understandings pertaining to the subject matter thereof. No delay of omission of eitr:ler

Party in exercising or enforcing any of their ri .
igh .
2 waiver thereof. ghts or remedies hereunder shall constitute

TCS Confidential
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{e} This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

{f) The obligations of the Retainer/Consultant in terms of this Confidentiality ctause shall
continue during the term of or in the course of the Retainer/Consultant-ship of the
Retainer/Consultant with TCS and shall continue thereafter in perpetuity.

11.Non-Compete
The RetaineriConsultant acknowledges that he/she is required on behalf of TCS to

provide service to, or solicit business fram various clients of the TCS (each such client
herein after referred to as Customer). The Retainer/Consultant agrees that for a period of
6 (Six) months following the expiry or early termination of his/her Retainer/Consultant-ship
with the TCS for any reason, will not accept any offer of employment / Retainer /
Consultant-ship from any ﬁ”é’“t or Competitor of TCS, where he/she had worked in a
rofessional capacity with Client projects duri . .
I(:.').‘.onsul‘tennt--s,hip with TCS. Prel ng the course of his / her Retainer /

TCS confidential
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Studemk Y3 013 1%

Offer: Computer Consultancy
Ref: TCSL/DT20184226811/Chennai
Date: 20/03/2018

Mr. Meet Urmish Badani
405,Bhavik DarshanRokadia Lane,
Borivali West,

Mumbai-400082,

Maharashtra.

Tel# 91-7021580067

' Dear Meet Urmish Badani,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
you have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
select.ed fgr the position of Graduate Trainee in Grade YG. Your gross salary including all
penefits will be 1,89,402/- per annum, as per the terms and conditions set out herein.

Kindly confil:m your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 7 days, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn. :

After you accept this offer you will be issued a joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.Your offer is subject to a
positive background check.

TCS Confidential 1
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥7,100/- per month.

BOUQUET OF BENEFITS (BoB) _ .
Bouguet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouguet of Benefits are listed below. The amounts given here for each o
the components below are as per pre-defined structure. However you may want to re-distribute

- _the BoB amount between the components as per your tax plan, once you join TCSL. To desigr
your Bouguet of Beneflts, you may access the link to BoB in the "Employee Self Service" link or
»Ultimatix”, the internal porial of TCSL. Taxation will be governed by ihe Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

4. House Rent Allowance (HRA)
vour HRA will be ¥2,840/- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Conveyance Allowance
vou will be eligible for a conveyance allowance of 2800/- per month.

3. Leave Travel Allowance
vou will be eligible for annual Leave Travel Allowance which is equivalent to one month'’s
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel
documents,

4. Sundry Medical Reimbursement
You will be eligible for reimbursement of sundry medical expenses incurred by you for you
and your family. You are eligible for ¥6,000¢/- per annum or a pro-rata amount in
case you join during the financial year. This will be disbursed on a monthly basis along
with the monthly salary. To avail tax benefit you may submit medical bills far the same at

the end of each calendar quarter. At the end of the financiai year, the unavailed amount
will be taxable.

TCS Confidential
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5. Personal Allowance
You will be eligible for a monthly personai allowance of of T100/- per month, This

component is subject o review and may change as per TCSL's compensation policy.

6. Food Card
vou will be eligible for @ Eood Card. It can be used to purchase food items at all domestic

VISA enabled restaurants and fast food restaurants including TGS cafeterias.As per the
pre-Defined structure you will be eligible for a Food Card with an amount of T500/-
heing credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TC3L.

PERFORMANCE PAY

& Monthly Performance Pay

18

vou will receive a monthly performance pay of ¥1,500/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

This Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

OTHER BENEFITS

Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and yo
' ur depend
company's Health Insurance Scheme(HIS). Y y pendants under the

HIS offers the following benefits:

4. Basic Cover

i Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per

annum and basic hospitalization expe :
annum. penses up to ¥2,00,000/- per insured person per

i Premium - Basic premium for self, spouse and three children | i
. 1l is entirely borne b
provided these members are explicitly enrclled by you under the scher:e. Addilign-;ﬁfl_i%

you wish to cover dependent parents/parents-in-law or remaining chi
. . childr i
premium per insured person is to be barne by you. ? en. the applicable

TCS Confidential
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2. Higher Hospitalisation

Caverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual

basic coverage-

ii. Premium - For Higher Hospitalisation, a part of the premium will be r
i i : ¥ ecover
salary and the differential premium will be borne by TCSL. ed from your

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or

commissioning mother,may avail maternity leave for twelve week i
! R o s. For more detail
penefits and eligibility, once you join, please refer TCS India Policy - Maternity Leairs?n e

Loans
vou will be eligible for loans, as per TCSL's loan policy

Tata Sons and Consultancy Services Em ’

' ployees’ Welfare Trust {TWT)
Zg;f};lt;zcizrg?iin}em?er of the TWT, on completion of continuous association of one year
o e tor ther ning TCSL. A nomma.ll annual membership fee of T250/- will be recovered
accor}éance i thaerrliie'ghft:agu;tbpri:':ndes financial assistance by way of grants/ loans in

. ed by the Trust from time to tim j i
purposes and in case of death of members while in service © for medical and educationsl

professional Memberships

vou will be eligible for reimburseme .
TGSL's policy. nt of expense-s towards professional membership as per

RETIRALS

Provident Fund

vou will be a member of the Provident Fund as isi

] oV per the provisions of "The E i
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contributr—;tm1i?zl(‘ff‘w-}e5 F’rowdept
salary every month as per the provisions of the said Act e of your basic

Gratuity
vou will be entitled to gratuity as per the provisions of the Gratuity Act, 1972

TCS Confidential
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TERMS AND CONDITIONS

1.

TCS Confidential

ate Percentage Requirements . N
#gg:ea%pointment will be subject to your scoring mmimum aggregate {aggregate of all

subjects in all semesters) marks of 50% or above in the first atj[empt in feaclh of your
Standard Xth, Standard Xlith, Diploma (if applicable) and GraduattOIn examination wl'1.|ch
includes successiul completion of your flna_l sgmesteriyear W|thou't any p(?ndmg
arrears/ibacklogs. As per the TCSL eligibility criteria, markst.GPA obtame_d dl_.u_'mg the
normal duration of the course only will be considered to decide on the eligibility. It is
mandatory to pass in all the subjects mentioned in the mark sheet in class Xth and class
X{Ith by securing minimum passing marks in the first attempt itself as specified by the
respective board of examinations.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

it is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/fappointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

Disclaimer

Candidates who have applied to TCSL and who have not been successful in clearing the
TCSL selection process are not eligible to re-apply to TCSL within six months from the
date on which the candidate had attended such selection Test and/or Interview. In case
you are found to have re-applied to TCSL within six months of previous unsuccessful

attempt, the management reserves the right to revoke/withdraw the offer/appointment,
without prejudice {o its other rights.

Training Period
Continuous Learning is a way of life in TCSL and forms a critical part of your employment

with TCSL. On joining TCSL, you will be given the opportunity to undergo our Initial

Learning program {ILP). This formal learning will add value to you as a professional and
help you to excel in your career,

Formal assessments will be carried out during your learning period. The weighted
average of these evaluations will be a major component of your first appraisal.
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TGS Confidential

nce is found unsatisfactory during the training period, the company may

If your perfarma > .
tunities to assist you and enable you to improve your performance. If

afford you opportt?
your performance |
forthwith.

s still found unsatisfactory, TCSL may terminate your traineeship

note that in the event of your performance during the ILP falling short of
the required standard, TCSL reserves the right to eithar extend your ILP or terminate your
services. You will be confirmed at the end of twelve months from the date of joining
TCSL. This confirmation will be communicated to you in writing.

vou may please

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the trainin
will be governed by TCSL’s training policy. TCSL reserves the right to modify or ameng
the training policy.

If you remain unauthorizedly absent for a consecutive period of 10 days during the
training programme, you shall be deemed o have abandoned your traineeship and your
name will automatically stand discontinued from the list of ILP train i

. ees
intimation/separate communication {o you. without any further

Working Hours

Your working: hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or

affiliated companies in India or outside Indi
ndia " )
you at the time of transfer. , on the terms and conditions as applicable to

compensation Structure / Salary components

Thfn cg;r;[:ﬁ.nsatlor_l structur.elsalary components are subject to change as per TCSL's
comp ion policy from time to time at its sole discretion,

Incremenis and Promotions

ur perfo ibuti
Your p rmance and contribution to TCSL will be an important consideration for salary

increments and promotions. Salary i i i
i . y increments and '
Compensation and Promotion policy. S promotions will be based on TCSL's
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8. Alternative Occupation/ Employment

10.

11.

i i i ing the period of your employment as a
' i eriod of your traineeship or during
Either o ﬂ]ﬁﬁae of TCSL, you are not permitted to undertake any other employment,
confirmed ::sﬁme any public or private office, honorary or remunerative, without the prior
husiness,

written permission of TCSL.

- ol ment

conﬁden?a'::rgig?ptance of this appointment as an employee with TCS you are
As p-art4;101;czlyrr1a]ntain strict confidentiality of the inteliectual property rights protected
Feqmrition and other business information of TCS and its clients which may be revealed
Itl;fc::rron:‘ by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically aulthor-ized to do so in writing by TCS. This
Confidentiality Clause shall survive .thfa termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you {and your surety} will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service

of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (fram India to other Countries} from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Pericd mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to

sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

TCS Confidential
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TATA

12. Terms and Conditions -
The above terms and conditions of employment are specific to your employment in India

and there can pe changes 1o the said terms and condiiions in case of deputation on
international assignments during the course of your employment.

13. TATA code of conduct
You are required 10 sign the TATA Code of Conduct and follow the same in your

day-to-day conduct as an associate of TCSL.

14.Notice Period _ o
In an event if the traineeship IS discontinued/terminated no notice or payment in lieu

ihereof shall be payable by TCSL. Upon Confirmation, during your tenure with TCSL,
either you of TCSL can terminate the appointment by giving 90 calendar days’ written
notice or three months' basic salary in lieu of the notice. If your services, behavior and/ or
performance areé not found satisfactory at any point in time during your employment
TCSL may terminate your services by giving notice as mentioned herein above. ’

vou will be liable ¢ pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum

period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 80 calendar days written notice as set out
in tt?e Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement

you will retire from the services of TCSL on reachin ;
. g your 60th birthday as pe
of age submitted by you at the time of joining. y y as per the proof

46, Pre-employment Medical Certificate

you are required to submit a Medical Certificate of Fitness (in the f i

' » ormat prescribed b
T CS'L') which needs to be verified by a registered medical practitioner having a rninimun);r
qualification of MBBS to the induction Coordinator.

TCS Confidential
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7. Employment of Non Indian Citizens
In case, you are nota citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government

of India.

8. Background Check
Y our association with TCSL wili be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

19. Submission of Documents
At the time of your joining, photocopy of the following documents should be submitted.

_ Permanent Account Number (PAN) Card
vou are required to submit a copy of your PAN card along with other joining
forms,immediately on joining. As per Indian Income Tax rules, the PAN number isa
mandatory requirement for processing salary.

. Standard X and X!l mark sheets equivalent

- Diploma certificate and mark sheets of all semesters

- Degree certificate and mark sheets for all semesters

_ Birth Certificate / Proof of Age

_ Work permit and/or any other documentation as prescribed by Government of India

. Passport

-B photographs

. Medical Certificate

_An affidavit/notarised undertaking stating:

«There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

*|f you were employed, a formal release letter from your previous employer

The original documents will be returned to you after verification.

Please_ rl10'te thal: failure to produce the prescribed set of documents before completion of
your Initial Learning Program would entitie TCSL to withdraw this offer letter.

TCS Confidential
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TREL

itial Trainin programme . . . i
20. g::l;zc)linir:g TCgSL, you will be given the benefit of formal and on the job iraining {Initial

Learning Programme} at our offices, as identified, for such p.eriod as 'l’CS_-‘,IT may decige.
The said training forms a critical p:art of your employrpent with TC'SL.and is an 'ongcm"ig
process. TCSL continues to make investment on training and coptmumg education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projectslroles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

21. Letter of Appointment
you will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changss therein from
time to time.The changes in the Policies will automatically be binding on you and no

separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23. Compliance to all clauses

vou should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion

TCS Confidential
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Withdrawal of Offer
If you fail 1o accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

$) For TATA Consultancy Services Limited

K Ganhesan Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCSL Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1

Meet Urmish Badani

pDesignation Graduate Trainee

Institute Name Others

Table 1 c,ompensation Details (AII Components in INR)
egory - . | Monthly - 1 - . Annual

Com "onent Cat

1} #iied Comgensatlon

_B_a’.‘.:.'__?icsgia_rl_,__’ 7,100 85,200
Bouquet Of Benefits # 5,332 63,980
 Monthly Performance Pay 1,500 18,000
Monentsﬂetiralﬁ

Health Insurance™” NA 7,900
Provident Fund 852 10,224
Gratuity . 341 4,098
Total of Annual Components & Refirals 1,194 22,222
RetentionIncentive e CNA | 0
 TOTAL cROSS - oo ioo o 15,426 . b 189402

# Refer to Table 2 for TCSL defi ned Structure. In case, you wish not to restructure your BoB, TGSL
defined Structure as given in Table 2 will be applicable.

»+* Eor HIS - Note that Rs. 7900 it the employee is Single. If the employee is married or married with Children
then Rs. 3, 800/- per beneficiary needs to be added to the above mentioned amount.

Table 2 TCSL defined structure for BoB (A!I Components in INR)

T ComponentGategery | Monthly . Antiual .-
House Rent Allowance 2,840 34,080
Conveyance Allowance 800 9,500
Leave Travel Assistance 592 7,100

Sundry Medical Reimbursement

6,000
Food Card 6,000
Personal Allowance ) __.1.200
[G’I?ﬂé”& BOUQUET oF 1o ' '_j;,ea 980
TCS Confidential 12
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Annexure 2

Regional Offices

Ahmedabad )
Lead -Talent Acquisition
Tata Consultancy Sewicetsh
Infocity, Info Tower 1, 5" Floor,
Airport Road, Gandhinagar - 382 009
Tel: 079 - 66712600
Fax: 079 - 66712601

Bangalore

Lead -Talent Acquisition

Tata Consultancy Services

VYDEHI RC-1 BLOCK, 82, EPIP, Whitefield,
Bangalore — 560 066

Tel: 080—-67247000

Fax: 080 - 28410114

Chennai

Lead- Talent Acquisition

Tata Consultancy Services
415/21-24, Kumaran Nagar,
sholinganallur, Old Mahabalipuram,_
Chennai - 600 119, Tamil Nadu, India
Tel: 044 -66162 222/62194/62195
Eax: 044 -66162555

Delhi

Lead-Talent Acquisition

Tata Consultancy Servicas

5™ Floor, PTI Building, 4, Parliament Street,
New Delhi- 110 001

Tel: 011 - 66506555

Fax: 011-23311735

Hyderabad

Lead-Talent Acquisition

Tata Consultancy Services

Deccan Park, No. 1 software Units Layout,
Machapur, Hyderabad - 500 081

Tel: 040 - 66672000

Fax: 040 - 66672222

Kolkata

Lead-Talent Acquisition

TATA Consultancy Services

0DC 1-K-1, Gitanjali Park,

IT/ITES SEZ, Plot- IIF / 3. Action Area - |I, New Town,
Kolkata - 700 156, West Bengal.

Tel: 033 - 6653 0000

Fax :033- 6653 0002

Lucknow

Lead -Talent Acquisition

Tata Consultancy Services

1\1, vibhuti Khand, Gomti Nagar,
Lucknow - 226 010

Tel: 0522 -6661001

Fax: 0522 - 6661001

Mumbai

Lead-Talent Acquisition

Tata Consultancy Services

Yantra Park, Opp. Voltas HRD Trg. Center,
Subhash Nagar, Pokhran Road No. 2,
Thane( West), 400601

Tel: 022-67782000/2222

Fax: 022 -567782130

Pune

Lead-Talent Acquisition

Tata Consultancy Services

Niyati Tiara, Ground Floor,

5.No 103/A/1/129, CTS 1995, Nagar Road,
yerwada, Pune - 411 006

Tel: 020—66087777

EFax: 020 - 66087107

Thiruvananthapuram

Lead - Talent Acquisition

Tata Consultancy Servicas

Peepul Park, Technopark Campus
Karyavattom p.o.
Thiruvananthapuram - 695 581.
Tel - 0471- 2519400

Fax-0471- 2519499

TCS Confidential
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Annexure 3
sonfidentiality and IP Terms and Conditions

. Confidential Information
vConfidential Information” shall mean all Inventions and Know-how, information and

material of TCS (including for avoidgnce of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Retainer/Consulitant and shall
inciude the following:

(a) Any and all information processing programs, software, properties, items, information
data, material or any nature whatsoever or any parts thereof, additions thereto anc;
materials related thereto, produced or created at any time by TCS or the
Retainer/Consultant in the course of or in connection with or arising out of the
Retainer/Consultant's association with TCS. Program/Software shall mean source code

and/or machine instructions wherever resident and on whatever media and all related
documentation and software,

(b} Al other information and material of TCS relating to design, method of constructi

manufacture, operation, specifications, use and services of the TCS equipment o
components, including, but not limited to, engineering and laboratory notebooks, re arrt]d
process data, test data, performance data, inventions, trade secrets, systems éoftﬁ.rc;rs'
object codes, source codes, copyrighted matters, methods, drawings com})utatio Y
calculations, computer programs, narrations, flow charts and ali documer;tation therefgfé

and all copies thereof (including for avoidance of d . ,
Clients of TCS). of doubt any such material belonging to the

(c) Corporate strategies and other confidential and i i
| d proprietary m i i
which could cause competitive harm to TCS if discloserc; v material and information,

(d) Customer and prospective customer lists, and

(e):«lt o{:her information and material, which may be created, developed, conceived
ga: f-;r?h or collgctfed or_obtamed by the Retainer/Consultant in the course of or arising;
out of the association with TCS or while in or in connection with or for the purposes of

his/her association with TCS or any of .
. th
Retainer/Consultant. y e operations and entrusted by TCS to the

TCS Confidentia!l
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. nt's Obligations . . . .
Ee:a!nerigz:zz:::nt agrees to treat the Confidential Information as strictly confidential
etainer

e Retainer/Consultant agrees not to use, or cause io be
and a trade Sf”j‘o"r";fﬁglhm part with either directly or indirectly the Confidential
used, Or.dl‘s? osthe benefit of or to any third parties except for or on behalf of or as
el l:t)t'l;c:rizecl by TCS or to a person having a valid contract with or need under
directed o 8 fidential Information. Upon termination of Retainer/Consultant-ship, the
TCS: anrcgr?:ultant agrees to surrender to TCS all Confidential Information that he or she
:?-'Zt; !t[;;; possess or have under his or her control.

Intellectual Property Rights ‘ | | |
The Retainer/Consultant agrees and confirms that ali intefiectual property rights in the

confidential Information shall at all times w_fest in anf:i remain with or belong to TC§ and
Retainer/Consultant shall have no right title or claim of any nature whatsoever in the
Confidential Information. The Retainer/Consultant shall promptly disclose to an authorized
officer of TCS all inventions, ideas, innovations, discoveries, improvements, suggestions,
or reports and enhancements made, created, developed, conceived or devised by him or
her arising out of his or her engagement with TCS, including in the course of provision of
services to the Clients of TCS and the Retainer/Consultant hereby agrees and confirms
that all such intellectual property rights shall at all times vest in and remain vested in TCS
and agrees to transfer and assign to TCS any interests the Retainer/Consultant may have
in such intellectual property rights including any interest in and to any domestic or foreign
patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, the Retainer/Consultant shall execute from time to
time, during or after the termination of his or her Retainer/Consultant-ship, such further
instruments, including without limitations, applications for letters of patent, trademarks,
trade names and copyrights or assignments thereof, as may be deemed necessary or
desirable by TCS to perfect the title of TCS in the intellectual property rights and to
effectuate the provisions hereof. All expenses of filling or prosecuting any application for
patents, trademarks, trade names, or copyrights shall be borne solely by TCS, but the
Retainer/Consultant shal! co-ordinate in filing and / or prosecuting any such applications.
The Retainer/Consuitant hereby expressly waives any "artist's rights" or "moral rights”,
which the Retainer/Consultant might otherwise have in such intellectual property rights.

TCS Confidential 15
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. ?:og(e‘:;:;?;’cg:nsulta”t acknowledges that prior to his or her appointment by TCS, he or
e

knowledge of the Confidential Information of'TCS and that suc_h Confidential
she had _no o £ a confidential and secret character and is vital to the continued success
Inforrna'tlon o Zs The Retainer/Consultant further acknowledges that he or she is
of TC? . bus':;:]eTC;S in a capacity in which he or she will become acquainted with all or
assouate{jhvgonﬁdential informaiion. in order to safeguard the legitimate interests of TCS
Part thSL(j;Confidential information, it is necessary for TCS to protect such Confidential
Ilrrlf:fnation by holding it secret and confidential.

§ third party material - |
5. g:: ;etainer!Consultant expressly agrees that it shall not in the course of his or her

association with TCS and while working on thf: premises or facilitiefs of TCS or its Clients
or In connection with the development of any intellectual property rights or work for or on
wehalf of TCS, use any third party material or intellectual property rights except those
intellectual property rights provided by TCS or expressly authorised by TCS or without
having proper authorisation or license or approval of the respective owner of such
intellectual property rights.

6. Security policies and Guidelines
The Retainer/Consultant agrees to abide by and be bound by any and al! policies,
documents, guidelines and processes including IP, Security and Confidentiality of TCS in
force from time to time whether expressly endorsed or not.

7. Restriction on Retainer/Consultant’s Rights
The Retainer/Consultant agrees that he or she shall not make, have made, replicate,
reproduce, use, sell, incorporate or otherwise exploit, for his or her own use or for any
other purpose, any of the Confidential Information including intellectual properties of TCS
that is or may be reveaied to him or her by TCS or which may in the course of his or her

engagement with TCS come into his or her possession or knowledge unless specifically
authorized to do so in writing by TCS.

8. No License

TCS and the Retainer/Consultant agree that no license under any patent or copyright now
existing or hereafter obtained by TCS is granted, agreed to be granted, or implied by the

terms of this Agreement, or by the disclosure to Retainer/Consultant of the Confidential
Information.

TCS Confidential
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l, i Rights . ,
$g:|;a;:ner?00” sultant acknowledges that any Confidential Information that comes into

i / or knowledge of the Retainer/Consultant is of a unique, highly
Ltiggjri?:isﬁg :,.r;?;rietary nature. Itis fur'ther acknowledged by the Retainer/Consultant
that the discloSUre; distribution, disseminatlon. and I_ or release by the Retainer/Consultant
of the Confidential information without the prior written consent of TCS or any breach of
this Agreement by the Retainer/Consultant will cause TCS to suffer severe, immediate
and irreparable damage and that upon any.such brgach or any threat thereof, TCS shall
without prejudice 0 any other remcﬁjcyes available to it, be entitled to appropriate equitable
relief including the relief of specific performance and injunctive relief, in addition to

whatever remedies it might have at law.

10. Genel‘al ; .
(a) The provisions hereof shall be interpreted, determined and enforced in accordance

with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
The Rstainer/Consultant confirms that the fact that the arbitrator shall be a nominee of
TCS shall not be a ground for objecting to such arbitration or challenging the decision of
ihe arbitrator. The venue of arbitration shall be Mumbai. Subject to the above arbitration
clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the
laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained

without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by the
Retainer}ansultant or referenced in any such documents constitutes the entire
understanding between the parties and supersedes all prior agreements and
understandings pertaining 1o the subject matter thereof. No delay of omission of either

Party in exercising or enforcing any of their rights or remedies hereunder shall constitute
a waiver thereof.

TCS Confidential
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() This Confidentiality clause may not be amended except in writing signed by authorized

representatives of both parties.

of the Retainer!Consultant in terms of this Confidentiality clause shall
he term of or in the course of the Retainer/Consultant-ship of the
nt with TCS and shall continue thereafter in perpetuity.

(fy The obligations
continue during i
Retainer/Consulta

.Non-Compete

The RetainerlConsultant acknowledges that hefshe is required on behalf of TCS to

provide service to, or solicit business from var'ious clients of the TCS (each such client
herein after referred to as Customer). The Retai'nerfConsultant agrees that for a period of
& (Six) months following the expiry or early termination of his/her Retainer/Consultant-shi

with the TCS for any reason, will not accept any offer of employment / Retainer?
Consultant-ship from any Client or Competitor of TCS, where he/she had worked in a

professional capacity with client projects during the course of his / her Retainer /

Consuitant-ship with TCS.
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TATA

Ref: TCSL/DT20184958858/1 224336/Mumbai
Date: 23-03-2019

MR. RUDRESH SUNIL VYAS

A-4/11 Mira Co-Op Hsg Society Western Express Highway,
Behind Amar Palace Hotel, Mira Road East,
Maharashtra-401107.

Tel# 918779004521

Sub: Joining Letter
Dear Mr. Rudresh Sunil Vyas,

Welcome to TATA Consultancy Services Limited (TCSL). We are glad that you have accepted ou,
offer and look forward to you being a part of our family. :

We are pleased to inform you that your Initial Learning Program (ILP) at TCSL will commence on 11t
April 2019 at Trivandrum. You are requested to report at the address detailed below on 11th Apri.
2019 at 08:30 AM. i

Tata Consultancy Services Ltd.

Peepul Park,Technopark Campus,

Kariyavattom P.O.,

Trivandrum, Kerala-695581.

(Route map of the ILP Centre can be viewed on TCS NextStep>>ILP Corner>>ILP Centres)

Contact Person: Mr. Paul Joseph Fernandez
Phone: 914716629400
Email Id: paul.f@tcs.com

@ (Contact Hours: Monday - Friday, 9 AM to 6 PM)

Please download the Joining Letter Annexure (TCS NextStep>>ILP Corner>> Joining Letter) detailin;
the formalities to be complied with prior to the commencement of your learning. i

We are confident that with your academic background and experience, you will find yourself ver,
comfortable in an extremely illuminating learning environment and we have no doubt that you will ad»}-
immense value to your profile at the end of this programme. This would also open a window to this
TCSL way of life and would help you to integrate yourself into the TCSL mainstream. "

Accommodation would be arranged by TCSL at the ILP Centres and the rent towards the same woulgﬁ
be deducted from your HRA. Details of the accommodation will be sent to you in a separate mail onc;
week before your ILP start date .Travel expenses to the location of ILP will not be reimbursed. i
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As communicated to you through various forums during the recruitment process, your appointment i’
subject to completion of your course within the stipulated time as specified by your University/Institut:
and as per TCSL selection guidelines. ;

If you remain unauthorizedly absent for a consecutive period of 10 days, you shall be deemed to hav Y
abandoned your traineeship and your name will automatically stand discontinued from the list of ILI.
trainees without any further intimation/separate communication to you. \
We would like you to confirm your acceptance of joining this batch by clicking on the 'l Accept' butto’
online. In the event of us not receiving an update, TCSL reserves the right to withdraw the offer. If yo‘;
fail to join on the date provided in the TCSL Joining letter, the offer dated 01-03-2019 will stanc]

automatically terminated at the discretion of TCSL. E

We are sure you are as excited to be a part of this great family, just as we are to have you with us»
Together, let us take TCSL to greater heights! Wish you the very best!

With warm regards,
Yours sincerely,

L

K Ganesan Click here or use a QR code scanner from your
G]Obal Head Talent Acquisition & AIP mobile to validate the joining letter
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