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LT Nagindas Khandwala College
: s
& Caree ~
N> 28 arcer Development Cell
NOTICE

Date: 24" December, 2020

AlTHIRD-YEAR BSc IT/CS students are here by informed that there is a JOB OPPORTUNITY

in following company:
Company Name: {Larsen & Turbo (nfotech (LTH

Company Description: It is an [ndian global Information Technology solutions and service
company based in Mumbai. India. In 2017, NASSCOM ranked LT1 as the 6th Largest Indian 1T

service company in tcrms ol export revenue.

Qualifications: BSC. BCA. BCS (CSAT/Information Science and Electronies) & Diploma
(('Sfl‘l‘flnlbrmation)

Eligibility Criteria:

Non-Engineering (BSC/ BCA/BCS) - 50% & above or equivalent CGPA in 10th, 12th/Diploma
sand 60% & above in Graduation. No active/standing backlogs at the time of interview pmccss“
[0th & 12th examinations — [n st atiempt only. Academic gap allowed only afler the c:.mlplcl*i;.n
of the entire course. No year drop allowed. Date of birth >= st July 1998 (For BSC. BCA. BCS)

Location: Thane & Navi Mumbai

CTC: 2.6 LPA
Interested students may register with the link given below by 31 Januvary, 2021:

https:l/docs.googlc.comlformsld/el 1FAIPpQLScl4rPW3IWp4qlJBI
SE . .
MifkeLGVfICRsX3A/viewform p4qlIBInSEPDI¢ZeRRCw3B_C

Issued by:

Y
ol W

Ms. Preethi Rao
Coordinator - Career Development Cell
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Date February 23, 2021

Ref LTI/HR/C ampus/NE1/2021
Name: Mohsinullah Sayed

College: Nagindas Khandwala College

OFFER OF EMPLOYMENT

Dear Mohsinullah Sayed,

Welcome to LTI (heremafter referred as the "Company”) Congratulations on successfully completing
our imitial selection process and beng selected as Associate Trainee 2L pi g
During the initial training period of 12 months, your CTC including all benefits will be Rs.2,63,037/- ¢
per the details mentioned in ‘Annexure-1". AR - a3
vou will also be issued a detailed ‘Letter of Appointment” at the time of your joning LTI subject to yo
y L . > YL

meeting the eligibility criteria as mentioned in ‘Annexure-2’ J LYoy
The date of commencement of traiming and venue for reporting will be intimated to you in advan

: ) S ance

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period. jected tc

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joiming LTI, You are therefore requested to actively ; -
- o e c
participate 1n such programs and add maximum value to your professional and personal growth
; SOna wih.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company’s policy and

guidelines in force.

2. Overseas Deputation/International Assignment
It would be to your advantage l.o possess a valid passport and driving license. In case you do not
already have oneT you are required to apply for the same at your own expense |
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company F

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the

details of which will be intimated to you prior to your joining LTI. You may also need to submit
other such documents as Company deems fit from time to time.
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Background Verification
As a part of background venfication, we need your acknowledgement and authonzation to

undertake necessary background venfication through mternal or external agencies. These are
including but not hmrted to your cutrent / previous employment history (i appl.cable}
educational / professional credentials/medical background and other background clle;ks If an
discrepancy 1s discovered after you have joined the Company or duning background verificat :(
you are hable to be terminated, apart from other tegal action bemg imtiated against you e

Service Agreement
You vall be required to execute a service agreement at the ime of joiing to serve LTI for 3

minimum period of 2 years, fathing whach, you {and your surety) joi
. . y) jointly or severall
10 pay LTI an amount of Rs.2,00,000 aly wil be hable

Letter Acceptance
if the above stated terms and conditions are acceptable (o you, kindly upload an acknowledged

scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal
{hrros;\\camnbuzz‘{mmforech.coml and register your credentials therein within seven(7) days
from the date of this letter. If you do not register your credentials within the above penod,
aforesaid offer automatically stands cancelled. e

Post registration on the CampBuzz portal, «f you do not join on the date intimated to you, the

aforesaid offer will be cancelled at the discretion of LTI

Your employment will be governed by the rules, regulations and policies of the Company i effect

The terms and conditions mentioned above are subject to changes at any time at sole discretion of

the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as

strictly confidential.
We welcome you to the LTt family and look forward to a long and fruitful association with you

Yours faithfully,
For Larsen & Toubro Infotech Ltd.

‘W@ﬁ

Nikhil Govekar
Associate Director -
Campus Recruitment,
Learning & OD

| have read the letter and accept the same.
A10"\.|fu-"]a.u\'(.ﬂq .

Signature and Date
24-02-2021
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ANNEXURE-1

Name ~Mohsinullah Sayed Date February 23, 2021
Salary Grade @ ATl
Components Rs.p.a. Rs. p.m.
Basic 15.000
Bouquet of Benefits 3,000
i L Salary {PA) .................................. 216000 .......................... | 3’000
Annual Incentive 10,000
S o (PA) ................................. A 0000 ...............................
C. Total Target Cash {A+8) 226,000
Provident Fund {PF) 21,600 1,800
Gratuity 8,664 722
tMediclaim Premium 6,773
DRet:raIs&OtherBeneﬁts e e 3?’037 ...............................
Cost to Company (CTC) C+D 263,037

Page 30l 6
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agei

allgwances

[4] :

contribution

Medical Insurance Premium:

The Group Mediclaim Policy of Company covers Employee, Spouse & upto > dependent children {Teloe 28 yry o
{5t maximum amount of Rs 3.00,CC0/ p a

£mplovees will not be etigible for any other assistance towards demicihary treatment other than the medical

1) Basic will be reckoned for PF, Gratuity [if apphcable) and Lteave Encashment as per rules

2JHRA willbe deducted for accommodation (i any] prowded by the Company

3) You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy

4) The Company can set off or make appropniate adjustment from Bouquet of Benefits towards benus rayable.
any, subseguent 10 the amendments of payment of Bonus Act
5} The PF amount shown s the Employer's contributicn An equal amount will be deducted as Employee's

6) The elgibility for payment of Gratuity «s 3 mumimum of five years of service in the Company

7) The Annuat incentive(Al} will be payable after confumation Those rated at the lower end of the performance
band as per company policy, will not be ehgible for the same
8} Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable
from time to time. For all salary components refer to the respective policy documents

- Following are the components apphcable to you under Bouquet of Benefits (BOB).

Components Limits Remarks
House Rent Allowance {(PM) 10% - 50% of basic Mandatory
Medical Altowance {PM) Rs. 1,250/ Optional
Conveyance Allowance (PM) Rs. 1,600/- Optional
Meat Allowance [PM) fs 1,100/- OR Rs 2,200/ Qpuonal

under HR Policies.

from time to time,

- lncome Tax wili be deducted at source wherever applicable as per income Tax Rules.

*Balance amount under BoB will be pawd as Adhoc Allowance per month and will be fully taxable
-You are required to declare your options under BoB in the SSC Portal The guidelines relating to BoB are available

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable

Page 4 0f 6
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LTI

ANNEXURE-2

Eligibllity Criterla for Kon-Engineering Condldates - Year 2021 Batch

L

Qualification B5C.8CA BCS
.-B_ fches: Camputer Seoen, e infermation Tevhnology/information Sownce and Electienm s
T :
Age Critena: As on 1st July of tess than 23 years
Passng year {202 1}
Academic Gap: Avodermug gop dGava enly after the completion of the cotee courye 1o after S50 7after HYC o1
[ploma
No year deop allowed.
Course must complete in: 3 yeats

$5C, HSC . Dtploma [ applicable)
Percentages f CGPA:

SU% & Abuve QR Eguivalent {GPA

NOTE

= 550 /1150 shoutd have Uwared o BIRST AT TEMPT only

¢ fe-vasm (Supplementary of Improverment exams) gaven s0on after the Man ¢sam gall NOT be
considered

¢ For candidoates pursumng HSC and Diploma{both).marks scored in the rploma ceutse wall by
Lok into contudet gtipn

|
| Diploma{if applicable),Graduation

Aggtegate of LO% & Above OR Equwvalent CGPRA

* for the sterview process. an aggregate of 60% K above (il the tesulls of the List conducted

exarminaton will be conuidered
* Aggyegate of 60 £ above or equivalent CGPA must be vhtned aftes declaration of fing)

!PercentaseﬂCGPA: semesier results
|' * tncludes aggregate of all semestens AND oll appeared subyects ferespective of the Craversity rule)
]: * Conversian fram CGPA nto Percentage must be calculated as per you respectve Uhivet sty
norms
* Provisional/Passing Certificate must state First class
] * Not mare than 2 activefhive backlogs allowed duting the intervew ProCess
* All backlogs [ any) must be cleaced yath the haal semestes enams
Re-attempts/ATKTs * All final semester subjects must be attempted and cleared in the st Altempt
|/Backlogs/Arrears: (No Re-attempts/ATKTs/Backlogs/Arceats allowed in the hinal semester of any course)
| (Diploma, Graduation) *+ No Re ottempts/ATKT s/Backlogs/Arrcars sllowed m the final semester of any course
; * Any pending Re attempts/ATKTs/Backlogs/Attears in the current course [obtamed after the
I Inlerview process) must be attempted and cleared with the final semester exatminabions
 Nature of Course: All Full Tirne courses Only
Year of Passing: 2021 SUMMER pass ouls Only
Citizenship: Resdent Indian Cilzens Only !

Your College/mstitution MUST be:

UGC / AICTE / State Board Appraved ONLY

Pre-Employment Verification:

Not been involved i any court praceedings andfor convicted for any offence

Pre-Employment Medical Submitling a Medical Certlicate of Fitness(in the fotmat preschbed by LT1) at time of joinng, which
Certificate: needs (o be verified by a registered medical practitioned having a amrtumum qualification of MBBS
Service Agreement: Sigming a Service Agreement for a petad of 2 years starting from the date of jonung

|

[Trainins phase: The period of trairung {classroompvirtual} and the subsequent technology Lracks assigned for |

traiung are purely subjected ta the business requirement. Non-performance during traming/on |

Page 5 of 6
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LTl

sclf Peclaration ;

1 1hereby declare that fmeet ALLThe ehbility critenia eaac iy as stated above and agree to abide by ol the teems of empleyment

2.t am aware that | may be subjected to mmmediate action by the companiy at any time during ot after the Intetview/Selection/lgming of
{ound tuding any informatian/producing incorrect information of notl meeting all the crilena mentoned bove

2. 1 am fleable to work at any LTI Devefopment Center/ Customer Sitef Partner premise as per business requitement
4.1 am flerible to work i any technology/domain/workstuft assigned to me based on the busmess requirement
5 1 confirn that { have NO™ appeared for any L71intery vw process anywhete in the past 6 months lrom the date of vy mterview

pocess
(If found so, LTI may take immediate achion and cancel the candidature at AHY stage)

Cand:date Signature. ‘\4| O‘A.Nv_"",.\_._,‘lq_‘q .

Name: MOHSINULLAH SAYED
Nagindas Khandwala College

+91 8097362084

institution Name:

mMobite No:

Date of interview process: 11-02-2021 onwards

Page 6 of 6
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re February 23, 2021

Ref LTI/HR/Campus/NE1/2021
Name: Nidhi Shah

College: Nagindas Khandwala College

OFFER OF EMPLOYMENT

Dear Nidhi Shah,

Welcome to LTI (heremnafter referred as the "Company") Congratulations on successtully completing

our imiial selection process and being selected as Associate Trainee 13

During the initial training period of 12 months, your CTC including all benefits will be Rs.2 63 037/- as
» ’ r L&

per the details mentioned in ‘Annexure-1’.

You will also be issued a detailed “Letter of Appointment’ at the time of your jomning LTI subject to you

meeting the eligibility criteria as mentioned in ‘Annexure-2’

The date of commencement of training and venue for reporting will be intimated to you in advance

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part Of your transition frOm campus 1o corporate \'\’Of'ld_ you may b(.‘ Cngaued N various l(’d”]l-’\{‘
and development programs prior to your joining LTI You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company’s policy and
guidelines in force.

2. Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents

Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTI. You may also need to sul;mit
other such documents as Company deems fit from time to time.

Page1of &
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4. Background Verification
As a part of background verification, we need your acknowledgement and authonization to
undertake necessary background verification through internal or external agencies These are
including but not hmited to your curtent / previous employment history {if applicable),
educational / professional credentials/imedrcal background and other background checks 1f any
discrepancy is discovered after you have jomed the Company or duning background vertfication,
you are hiable 1o be terminated. apart from other legal action being initiated agamst you

5. Service Agreement
You will be required to execute a service agreement at the time of JomINg 1o serve LT) for a
mimmum period of 2 years, fading which, you (and your surety) jomntly or severally will be hable
to pay LTI an amount of Rs.2,00,000.

6. Letter Acceptance
if the above stated terms and conditions are acceptable to you, kindly upload an acknow
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal

{hetps \\campbuzz intinfotech.com) and register your credentials therein within seven{7) days

from the date of this letter. If you do not register your credentials withn the above period, the
aforesaid offer automatically stands cancelled

ledged

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelied at the discretion of LTI

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.
According to the standard practice of our Company,

you will treat the above terms of this letter as
strictly confidential,

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,
For Larsen & Toubro Infotech Lid.

yg‘f"%

Nikhil Govekar
Associate Director -
Campus Recruitment,
Learning & OD

| have read the letter and accept the same.

Signature and Date

Page 2 of 6




&5

°

LTl

ANNEXURE-1

Name . Nidhi Shah Date February 23, 2021

Salary Grade . AT1

Components Rs. p.a. Rs. p.m,

Basic 15,000
Bouquet of Benefits 3,000
b Salary (PA) ................................ 216,000 .......................... : 8,000
Annual Incentive 10,000

& Fotal variahie .(‘P.ﬁ..} .................................. . 0000 ................................
C. Total Target Cash (A+B) 226,000

Prowident Fund (PF) 21,600 1,800
Gratuity 8,664 722
Mediclaim Premium 6.773
5 Retlrals& i Benefits .......................... 37037 ................................
Cost to Company (CTC) C+D 263,037

Page 30of 6
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Medical Insurance Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children [below 25 yrs of
agel for maximum amount of Rs. 3,00,000/-p a

gmployees will not be eligible for any other assistance 1owards demicibary treatment other than the medica!

allowances

Notes:

1} Bas(c vl be reckoned for PF, Gratuty {If applicable) and Leawe Encashment as per rules

2IH R A willbe deducted for accommodation if any} provided by the Company

3} You are covered under the ESIC Act and there will be statutory deductrons as per the ESI Policy

4} The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus payable, if
any. subsequent 1o the amendments of payment of Bonus Act

5) The PF amount shown s the Employer’s contnbution An equal amount will be deducted as Employee's
contribution

6) The ehgibiity for payment of Gratusty 1s a mimmum of five years of service i the Company

7) The Annual Incentive{Al} will be payable after confirmation Those rated at the lower end of the performance
band as per company policy, will not be ehgible for the same

8} Any or all of the above allowances may be altered / vathdrawn at the sole discretion of the management and
the payment of allowances will be governed by the rules and regulations of the Company as may be apphcable
from time to time. For all salary components refer 1o the respective pohcy documents,

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks
House Rent Allowance (PM) 10% - 50% of basic Mandatory
Medical Allowance [(PM} Rs 1,250/- Optional
Conveyance Allowance {PM) Rs. 1,600/- Optional
Meal Allowance (PM) Rs. 1,100/- OR Rs. 2,200/. Optional

*galance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxabte.

-You are required to declare your options under BoB in the SSC Portal The guidelines relating to 808 are available
under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable
from time to time.

Paged of 6
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ANNEXURE-2

Eligibliity Criterin for Non-Engineering Candidates - Year 2021 @atch

—

B5C,BCA BCS
Qualfication BCA,
B hes. Lomputer Soene/tnformation Technology/iInformation Saence and Electronis
ranches:
Age Criteria: As on 1st July of lessthan 23 years
Pasung year (2021)
. Acadetine gap sllowed pody after the vomplitson of the entite course 1 e sfter $5¢ /ater HYC of
i Gap: X
Aeadem ° [(hplomy
No year drop allowed.
Coutse must complete in: 3 yuary

$$C, HSC , Dploma (if applicable)
Percentages f CGPA:

S0% & Above O Equivatent CGPA

HNOTE

* $5C JHSC should have cleared n EIRST ATTEMPT only

* Re-vxam (Supplementary or Improvement exams) geven soen after the Main ¢ram widi NOT fe
considered

* For candrdates pursuing HSC and Diploma{bothy marks scoted the Diploma course will be
taken o considesabiun

e

i Diploma(if applicable),Graduation

Apgregate of 60% & Above OR Equivalent CGPA

* For the interview process an aggregate of 605 & sbove 1 the results of the last conducted
examnalicn will be considered
* Aggstegate of 60°% & above of cquivalent CGPA must be obtaned after declaration of final

]pgrc.enlaseleGPAI semester results

! * Includes aggregate of all semesters AND all appeared subyects rrespective of the University rule}
* Conversion from CGPA inle Percentage must be calculated as Par your tespective University

f norms

| ¢ Provisional/Passing Certdficate must state First class

|
* Not more than 2 active/bve backlogs ollowed dunng the mterview process

. * All backlogs (¢f any} miust be cleared with the final SCMICSter exarms

|Re-attempts/ATKTs * All final semester subjects must be attempted and cleated m the f st Atternpt

fBacklogs/Arcears: (No Re-attempts/ATKTs/Backlogs/Arrears allowed i the final semester of any course}

{Diploma, Graduation} * No Re-atternpts/ATKT s/Backlogs/Arrears allowed w the final semester of any course
+ Any pending Re-allempts/ATKFs/Backlogs/Accears in the current course (obtamnmed after the ;
interview process) must be attempted and cleared with the final sernester examinations

Nature of Course: Allfull Time caurses Only

Year of Passing: 2021 SUMMER pass outs Only i

Citizenship: Resdeat indian Citizens Only

Your College/Institution MUST be:

UGC / AICTE / State Board Approved ONLY

Pre-Employment verification:

Not been involved i any court proceedings and/or conwicted for any offence

Pre-Employment Medical Submitung a Medical Certficate of Fitness(in the format prescribed by LT} at ime of jowung, wluch
Certificate: needs to be verdied by a registered medical practitioner having a minimum qualfication of MBBS
Service Agreement: Sigming a Setwvice Agreement lor a perod of 2 years starting from the date of joming !
Training phase: The petiod of training (classroompurtual) and Lhe subsequent technology tracks assigned for :
trainmg are purely subjected to the business requirement. Non-perfarmance duning tramingfon |
the job phase is subjecled Lo separation from the organization '
L — T R . v T
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Oate: February 23, 2021

Ref: LTI/HR/Campus/NE1/2021
Name: Mitesh Varmora

College: Nagindas Khandwala College

OFFER OF EMPLOYMENT

Dear Mitesh Varmora,

welcome to LTI {hereinafter referred as the “Comgpany"). Congratulations on successfully completing
our initial selection process and being selected as Associate Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.2,63,037/- as
per the details mentioned in ‘Annexure-1',

vou will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in “Annexure-2’,

The date of commencement of training and venue for reporting will be intimated 10 you in advance.

Ouring the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTI, You are therefore requested to actively
participate in such programs and add maximum value to your professional and personal growth.

TERMS AND CONDITIONS

1.  Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promaotions and your career progressions which is subject to Company’s policy and
guidelines in force.

2. Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submutting all the mandatory documents at the time of joining, the
details of which wilt be intimated to you prior to your joining LTI, You may also need to submit
other such documents as Company deems fit from time to time.

e o



@

)|
Lol et
4. Background verification o
€ d verification, we need your acknowledgement and autharization to

6. Letter Acceptance

As a part of backgroun
undertake necessaty backg .
including but not tirnited (o your current / previo

educational / professional credentials/me

discrepancy is discovere
you are liable to be terminate

round venfication through internal of exterpal agencies. Those are
us employment history {if applicable),

d, apart from other legal action being initiated against you.

Service Agreement
You will be required to execute 2 service agreement at the ime of j

minimum period of 2 years,
to pay LTI an amount of Rs.2,00,000.

oining to serve LTl for a

If the above stated terms an
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal

(i)
¢rom the date of this lelter. if you do not register your cr
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer wilt be cancelled at the discretion of LTL.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terims and conditions mentioned above ate subject 1o changes at any time at sole discretion of

the Company and as per business demands withaut prior natice.
According to the standard practice of our Company, you will treat the above terms of this letter as

strictly confidential.

We welcome you to the LTI family and look forward to a fong and truitful assocation with you.

Yours faithfully,
For Larsen & Toubro Infotech Ltd.

: %@’/f

Nikhil Govekar
Associate Oirector -
Campus Recruitment,
Learning & OD

| have read the letter and accept the same,

il

Signature and Date

tage of &

dical background and other background checks. If any
d after you have joined the Compaty Or during background vendication,

failing which, you {and your surety) jointly or severally will be liable

d conditions are acceptable 10 you, kindly upinad an acknowledged

Weampbuzz. Intinfotech com) and register your credentials therein within seven( /) days
cdentials within the above period, the
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5 :_\é/_{ Career Development Cell
NOTICE

Date: 20% November, 2020

All THIRD-YEAR BSc IT €S students are here by informad that thete 35 2 JOB OPPORTUNITY
i following company:

Company Name: Wipro (Wock Integrated Leaming Program 2021 . WILD).

Company Description: WILP 1 2 unique leanunz-integrated program which offers B.S¢. IT and
CS students 2 chance to bwid a remarkable career at Wipro, whule pursuing their lugher education
n MTech from a premmer educational 1nstitution 1 India, sponsered oy Wipro.

Eligibiliey Criceria:

1. 10th Standard: Pass

2. 12th Standard: Pass

3. Graduation: 60%» or 6.0 CGPA above a3 2pp.icable by the univers:n: guidelines,
2. No Active Backlozs

Stipend: Period — (INR Per Month)
Istyear STIPEND - 13,000 - 488 {ESI)
ond vear STIPEND - 12,000 - 3534ESI)
3rd vear STIPEND . 19,000 - 618 (ESD)
Sthyear STIPEND - 23,000

Selection Process:

1. Online Assessmaent (Aptitude Test contamns Verbal, Analyticat, Quantitative & Written
Communication Test)

2. Technical Intariiew

3. HR. Interzew

Interested students may register with the link given below by 10% December, 2020:
Imps:}fcampnsm'ipro.icims.com}johsr‘.‘!ﬁ4992Gfe'.'enl--wi!p-hiring-f}'-zﬂzl{iob?modea'iew

Issued by:
. ,-1‘

o -
'

Ms. Preethi Rao
Coordinator - Career Development Cell




e~

Awdat (Il 2020-2)

May 22, 2021
Welcome to Wipro’s Work Integrated Learning Program (“WILP”)

Work Integrated Learning Program

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear Vishwajit Rajkumar Rajbhar,

Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee —
Work Integrated Learning Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated
Learning Program. This is a scholarship program customized as a robust academic and training program which
will enable you to obtain M. Tech degree from one of the premier engineering institution / University in India.

The duration of the academic program shall be 48 months from the date of enrolment for academic

program. You will be enrolled into the academic program within 12 months from date of joining. Your date of
joining will be intimated through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited
("Wipro or “Company”).

Please read through the terms and conditions of your enrolment as provided below.

We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best!

Yours sincerely,
For Wipro Limited,

W
Aparna Shailen
General Manager - Human Resources

Rep sterad Glfice:

Wipro Uimited T - 497 (8012844 0011

Doddakannetl F - 401 (80) 2844 0054 Page |

Sarjapur Road E :info@wipro.cam

Bengaluru 8600356 W @ wipro.com 208081 89

india

C -L32102KA1945PLCO20800



Endorsement

| accept the enrolment and the terms and conditions there

study on
Signature:
O
N
Ragisterad Office:
Wipro Limited T 1491 (80) 2844 0011
Doddakannetli F :+401(80)2844 0054
Sarjapur Read E :inlo@wipro.com

Bengaluru 560035 W : wipro.com
India C :L32302KA1845PLCG20800

of as specified below. | shali report for undergoing

Date:
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Terms & Conditions of scholarshi
—=—22.5 0nditions of scholarship
1. PROFILE:

You have been selected (o be a part of Wipro's WILP and are enrolled as a Scholar Trainee- Work Integrated
Learning Program. Upon joining WILP, you will have 1o undergo a “Project Readiness Program” (‘PRP') that
prepares you to participate in projects at the Company as part of this learning program. This robust academic
program will also enable you to obtain M. Tech degree from one of the premier engineering Institution /

University upon successful completion of the course.

2. DURATION:

The duration of your academic program will be for a period of 48 months from the date of enrolment to the
academic program. You will be enrolled into the academic program within 12 months from date of joining.
Unless the Company extends the period of your study in writing, which is done solely at the discretion of the
Company, your enrolment would automatically terminate at the end of the stated 48 months,

In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar
Trainee — Work Integrated Learning Program with WILP.

3. Scholarship/Stipend and Benefits
During your period of enrolment, you would be entitled to a consolidated monthly scholarship.

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would
include a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offerad by
the Company and the details of the same are listed below.

i. A Group Personal Accident Insurance (GPAI) coverage of INR 12, 00,000/-.. You could also choose to
get additional coverage for a nominal and highly negotiated premium. More details on the policy are
available on My Policies section in myWipro, the HR portal at Wipro.

ii.  Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI
(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly

negotiated premium. More details on the policy are available on My Policies Section in myWipro, the
HR portal at Wipro.

In addition to the above, you are also eligible for medical insurance cover towards hospitalization.

by the employee/Scholar trainee.

If you wish to enhance the coverage, a top up cover option is also available for g highly negotiated premium.
More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

Base Medical insurance is to be availed by the employee as default, It is accounted for in deductions as a
nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

Regtigtered Clfige:

Wipro Umited

1491 (80} 2844 0011

T
Doddakannetii F 1491 (80) 2044 0054 Page 3 ‘
Sarjpur Road E :info@wipro.com .
Bengaluru 560035 W : wipro.com _ 20808189
India C :L32102KA 1945PLC020800
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The below table lists down your scholarship details:

Period | '~ Scholarship ESI Consolidated Scholarship (INR Per Month)
First year 15000 488 15,488/- (*)
Second year 17000 553 17,553/- ()
Third year 19000 618 19,618/- (*)
Fourth year 23000 0 23,000/- (*)

(*)You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be
required under the relevant laws including contributions under Employees’ State Insurance Corporation Act (at
0.75% of your Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where
required, shall be deducted from your Scholarship and benefits according to applicable laws and regulations.

Your fourth year scholarship will continue until completion of your M Tech program.

In case your project performance at any stage is not found to be at par with the requirement of WILP, then you
would be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the
Company may at its sole discretion discontinue your enrolment in the WILP program.

Book Allowance:

A Book Allowance of INR 1,250/- will be provided to you per semester. This allowance will be given every
semester except the last semester when you will be engaged in dissertation. The allowance will be paid to you

Scholarship Advance:

oad i tho ooy ororip advance in case of any personal financial emergency. Details of the policy can be
viewed in the policy section on the WILP portal.

4. Training Agreement:

i.  This letter of enroIment. is subject to the execution of a training agreement in the prescribed proforma
with Wipro Limited, Sarjapur Road, Doddakannell, Bengaluru-560035 on or before joining the program
(“Training Agreement”).

behalf for the cost of the training. Should you discontinue the WILP program or your enrolment with
WILP is cancelled for any reason whatsoever, before the completion of 60 months from the date of
joining, the training expenses of Rs. 75,000/-(Rupees Seventy five thousand only) will have to be paid
by you as detailed in the Training Agreement.

Repisierad Glfice:

Wipro Limited T 497 (80) 2844 0011

Coddakannetli F - 401 (80) 2844 0054 Page 4
Sarjapur Aoad E finfo@wipro.com
Bengaluru 560035 W - wipro.com 20808189
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C :L32102KAT1945PLCO20800
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5. PROJECT READINESS PROGRAM (PRP)

Upon enrolment, you will have to undergo a Project Readiness Pro
projects. This is offered by Wipro's - Talent Transformation De
The broad objective of PRP is to equip you with the necess

gram (PRP) to prepare you to participate in
partment to all campus and off-campus selects.
ary knowledge and skills that will enable you 1o start

working on real-life project work which is an integral part of the WILP.

6. Regulations of Academic study:

a.

You will be enrolled for M Tech
with Wipro for WILP,

program with a renowned institution (“University") that collaborates

b. Course specialization includes but is not limited to Software Systems, Software Engineering,

Information Technology, Computing Systems and Infrastructure Management, Data Analytics, foT, Cloud,
Digital & Cyber security, Embedded Systems.

C.

Your specialization and enrolment would be
decision of the Company is final and binding.

decided based on prevailing business requirements and

d.  You will not be able to change Specialization track after enrolment.

e. Overall program duration is 4 years from date of enrolment of academic program.

f. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per
semester over 7 semesters.

B.

You will be required to submit a project work / dissertation in your final semester. This will enable you

to advance your professional capabilities by applying concepts and techniques in projects,

h. Each course has multiple evaluation com

semester examination and comprehension exasmination. All evaluation com
securing a pass grade in a course as prescribed by the partnering institution.

i

Je

Contact classes are organized as per the handout and calendar
University at the beginning of each semester. In the normal course,
course per contact class is organized.

You will be called upon to undergo studies during the hour

ponents. This includes an assignment component, quiz, mid-
ponents are mandatory for

prepared and shared by the
one session of 2 hours duration per

s and days as may be fixed by the

Company from time to time. Normally, the study hours would be from 9:00am to 6:00pm

k. The faculty will take attendance/circulate attendanc
to ensure that your attendances are recorded properly.

L

WILP Scholar trainees are expected to be on time for

e sheets for every session. It is your responsibility

every session. Punctuality is non-negotiable and

the faculty reserves the right to deny entry and attendance to late comers.

m. Attending 75% of contact session is mandatory for each course to appear for examinations.

n. Not attending classes for reasons like medicalfon t
other similar reasons would be treated as absenteeism.

Registesed Qffice:

Wipre Umitad
Doddakannett
Sarjapur Road
Bengaluru 560035
indig
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0. Scholar trainees who fail to meet the minimum atten

dance criteria will not qualify for comprehension
exams for any of the registered courses in that semester.

p. For any reason, you are not able to meet the minimum attendance criteria or not compiete the
mandatory assignments / quiz / examinations in

q. Atthe end of each semester, the performance of each Scholar Trainee in a course, is specified as a
letter grade which is obtained through a Relative Grading procedure

r.  Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from
WILP Program.

. The 8th semester of study is fully devoted for dissertation ! project work

t. Ifa Scholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the
dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the

dissertation. Also, a Scholar trainee with an E grade in any course will not be permitted to register for the
Dissertation

u. Project / Dissertation work has to be carried

out by each individual separately. Teamwork is not
permitted.

v. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating
institution.

w. WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's
professional work culture and environment.

X. In cases where a Scholar trainee deviat
and partnering institution from time to time , s
faculty /, University would be final and binding

es from the expected behaviour as prescribed by the WILP
trict action will be taken and the decision of the WILP Team /

y. Breach of integrity will be dealt with sternl

y. Such Scholar trainees will be asked to discontinue their
studies and also expelled from WILP program.

z.  On successful completion of the study, you will be eligible to receive the M. Tech degree from the
collaborating University, in recognition of your successfully completing the course.

Mode of contact session, examination pattern and other aca
on the prevailing situation / University norms declared fro
final and binding.

demic program norms are subject to change based
m time to time. Decision of the University would be

Registered Cffice:

Wipro Umited T 407 (80) 2844 0011
Doddakannolli F :+91(80) 2844 0054 Page 6
Satjapur Avad E :info@wipro.com

Bengaluru 560035 W : wipro.com 20808189
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aa. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of
the M. Tech degree program. Scholar trainees being students of the WILP, are not entitled for the issuance
of any experience letter in case they discontinue the WILP for what so ever is the reason. The testimonial
contains the timeline in the WILP and the kind of project works carried during this opportunity.

7. Conflict of Interest:

i.  During your enrolment period with the WILP, you will focus exclusively on the requirements of
the pragram. In addition to your study and academic requirements, you are required to engage
yourself exclusively in the work assigned by Wipro and shall not take up any independent or
individual assignments (whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of Head ! Manager of WILP Academy

ii.  You shall ensure that you shall not, directly or indirectly, engage in any activity or have any
interest in, or perform any services for any person who is involved in aclivities, which are or
shall be in conflict with the interests of Wipro.,

iii.  The Conflict of Interest Policy also refers to the need on your part, during your enrolment and
for a period of one year from the cessation of your enrolment with WILP (irrespective of the
circumstances of, or the reasons for, the cessation) not to solicit, induce or encou rage:

i.  Any student/schofar trainee of the WILP to abandon /withdraw their enrolment with the
program or to accept enrolment and/or employment with any competitor, supplier or any
customer with whom you have a connection.
il. Any employee of Wipro to terminate their employment with Wipro or to accept
employment with any competitor, supplier or any customer with whom you have a
connection,
iii. Any customer or vendor of Wipro to move their existing business with Wipro to a third
party or to terminate their business relationship with Wipro.
iv. Any existing employee and/or student of WILP to become associated with, or perform
services of any type for any third party.

iv.  In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to

understand Wipro's position on this and resolve the conflict.

8. Obligation and Responsibilities:

I

During the study period you will be governed by the WILP regulations and instructions as may be

modified, from time to time, in refation to conduct, discipline and other matters.

ii. During your study as part of WILP, Company expects you to undergo study in the area in which you

are placed, with a high standard of initiative and efficiency. This is critical and Company has zero
tolerance towards any deviations,

ii.  You would not be allowed to seek membership of any locat or public body without the written approval
from the Head / Manager of WILP.

iv.  During the study period and thereafter, you would not be allowed to give out to anyone in writing or by

word of mouth or otherwise, particulars or details of work - process, technical know-
carried out, security arrangements, or administrative and/or organizational matters
secret nature which you may come across during your academic study or become
viriue of your undergoing study under WILP or otherwise.

how, research
of confidential or
known to you by

v.  You are bound by ail regulations, instructions and policies of the WILP and Wipro. These are updated /
modified on a periodic basis and new policies may be introduced and notified to Scholar trainees from
time to time and you will be bound to comply with the same.

Rogisterad Qifice:

Wipro timitad
Doddakannolli
Satjapur Road
Bengaluru 560 035
India

T :+91 (80} 2844 00N
F :+91(80) 2844 0054 Page 7
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vi, In consideration of the opportunities, trainings and access to new techniques and know-how that will
be made available to you, you will be required to comply with the Confidentiality Policy of Wipro.,
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentialily Policy of Wipro, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
WILP/MWipro and in the course of your association with WILP. This covenant shall endure during your

association and beyond the cessation of your association with WILP {irrespective of the circumstances
of, or the reasons for, the cessation).

vii.  In connection with your association with Wipro as part of the WILP and during the term of your
association upon conception or creation, you shall disclose and assign to Wipro as its exclusive
property, all inventions, ideas, concepts, discoveries, techniques, and improvemenis (including without
limitation legal documents, training materials, computer software and associated materials) developed
or conceived by you solely or jointly with others (whether or not during business or academic session
hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries,
techniques and improvements (including without limitation computer software) solely or jointly with others in
relation to the operation of the WILP / Wipro, such developments will be fully communicated to the WILP
academy and will be the sole intellectual property of Wipro. You agree to cooperate in the execution of
documents to facilitate the assignment of such intellectual property when required.

9. Confidentiality:

a. In consideration of the opportunities, training and access to new techniques and know-how that will be
made available to you, you will be required to comply with the Confidentiality Policy of Wipro.
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of taw or as may be required by
Wipro and in the course of your enrolment. This covenant shall endure during your enrolment and

beyond the cessation of your enrolment with Wipro (irrespective of the circumstances of, or the
reasons for, the cessation).

b. During your training on projects at Wipro, you will be expected not to use or disclose any confidential
information, including trade secrets, of any former employer (if any) or other person with whom you
have an obligation of confidentiality and by signing below you affirm that you have no conflicting

obligations or non-compete agreements that would prevent you from working without limitation for
Wipro.

10. Assignment of Intellectual Property:

In connection with your enrolment and during the term of your enrolment, upon conception or creation, you
shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries,
techniques, and improvements (including without limitation legal documents, training materials, computer
software and associated materials) developed or conceived by you solely or jointly with others {whether or not
during business hours), and shall comply with the Policies of Wipro in refation to Intellectual Property.

Repistered Olfice:

Wipro Limited T :+91(80) 2844 0011
Doddakannelli F ;49 (80) 2844 0054 Page 8 |
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11. Posting:

During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-
assigned or transferred to another division, department, establishment or new location where Wipro, has its
office or operation and WILP classes are running in the particular location, in India, without enhancing the
scholarship amount. On placement of this nature, you will also be governed by the disciplinary rules and

regulations as applicable in that unit/branch. You may also be placed in any sister company of Wipro, for
practical studies.

12, Misconduct:

i.  In case you are charged with any misconduct or disciplinary issue during your study period, your
enrolment with WILP may be temporarily placed on suspension without payment of scholarship
amount, for such period as Wipro may deem fit. If the charges against you are proved to be true, your
enrolment may be immediately cancelled , without any notice or payment of scholarship in lieu of

ii.  Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro's
right to enforce the Training agreement, Wipro shall have the right to terminate your academic study
without any notice or payment of scholarship in lieu thereof, if any declaration given or information

furnished by you to WILP/ Wipro is found to be false or if you are found to have willfully suppressed
any material information.

Please note that at any stage, whether during your selection process or upon enrolment with the WILP,
if it is brought to our notice that you have indulged in malpractices or used illegal means to clear your
online assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate
effect and we reserve our rights to take suitable action against you as we may deem fit.

13. Canceillation of Enrolment:

Notwithstanding any of the qlauses of this letter of enrolment, Company reserves the right at its sole discretion
to cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days)
notice or one month's scholarship/stipend in lieu of notice.

14. Study Hours:
i.  As a Schoiar Trainee — Work Integrated Learning Program, you will be called upon to undergo studies
during the hours and days as may be fixed by WILP from time to time as per the University
requirements.

ii.  Normally, your “Project work” would be from 8:30am to 6:00pm from Monday to Friday. There shall be
a 45 minutes lunch interval,

iiil. You would be assigned to any of the locations and any project work as part of your WILP as may be
decided by the Company.

Registered Office: .
Wipro timited T ;497 (80) 2844 0011

Doddakannelli F :+91(80) 2844 0054 Page 9

Sarjupur Road € :info@wipro.com .
Bongaluru 560035 W : wipro.com 20808189
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v.  The university will plan contact classes in multiple format to suit the project work situations and
university guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual
Instructor Led Training and Self-Directed / Recorded lecture sessions.

15. General:

i.  This fetter of enrolment is subject to the condition that you have not provided us with any false

declaration or wilfully Suppressed any material information. It you have, you will be liable for
cancellation of enrolment from the WILP without any prior notice.

ii.  The terms of this letter of enroiment may be specifically enforced legally, if required. In this connection,
if any of the provisions of this letter are declared or found to be void or unenforceable due to any
reason whatsoever, the remaining provisions of this letter shall continue in full force and effect.

ii.  These enrolment terms Supersede and replace any existing agreement or understanding, if any,
between Wipro and you relating to the same subject matter,

iv.  You warrant that YOU are not prevented by a court or by any other administrative or judicial order from
enrolling under this

agreement. In the event that you are not a citizen of the country of posting, you
should have a valid work permit to work in the country of posting.

16. On Completion/Cancellation of Academic Program;

i.  On Completion of the academic program or cancellation of your enrolment » as the case may be, you
will immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature,

drawings or records, elc. belonging to Wipro/ the Academy or relating to its business and shall not
make or retain any copies of these items,

ii.  You are not eligible to receive testimonial certifj

iii.  Wipro reserves the right to offer employment at its so|

; e discretion to a Scholar trainge on successful
and satisfactory completion of the academic study,

Registered Office:

Wipro Umited T : 481 (80) 2844 0011
BDoddakannelii F :491(80) 2844 0054 Page 10
Sarjapur Road E :info@wipro.com

Benpatury 560035
India

W wipro.com
C :L32102KA1945PLCO20800

20808189



17. Acceptance of Enrolment Letter:

Upon accepting the above terms and conditions,

you are required to return the duplicate of this letter of
enrolment, duly signed by you as a token of your ac

ceptance on the day of joining WILP program.
Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a
copy of this letter of enrolment and submit the same on the date of joining.

Yours sincerely.
For Wipro Limited,

Aparna Shailen
General Manager - Human Resources

I have read, understood and agree to accept the enrolment on the terms and conditions herein.

[ shall be present for the induction sessionon __/__/

—

Name:

Signature: Date: _ /¢

Place:
Rogisterad Oifice:
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ANNEXURE [

CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION

JECHNOLOGY ACT, 2000)

[ . confirm that | am voluntarily sharing my Personal Information with Wipro Limited

(“Wipra") being a part of WILP of Wipro for the following purposes:
a. validating my application form and retaining records on the same for any future reference/verification;
b. processing my application form including background verification checks:

€. academic study related actions including record keeping, processing scholarship advance and
benefits and any action required in the context of my enrolment with Wipro, being a part of WILP.

In this context, | also agree to the retention of such Personal Information by Wipro for any future
referencefverification and authorize Wipro to transfer the same to a third party.

! understand that ‘Personal Information' means any information, relating to me that is available with Wipro and
is capable of identifying me.”

Name:

Date: _/_[ Signature ]
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ANNEXURE II

| hereby confirm that | shall submit the required academic certificate including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my

enrolment is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above
mentioned documents.

I hereby declare that all the particulars mentioned above are true to the
my failure to submit the above mentioned documents or in case of
termination of my enrolment with Wipro.

best of my knowledge. In the event of
any discrepancy, | shall be liable for

Name:

Date: _/{ 1 SIGNAtUre:.....ccvveverroreceneeconiencessennns
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ANNEXURE - il
INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro grooms campus selects to help them face the chaltenges of the
corporate worid.

A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills
followed by insights into Wipro businesses, process, technology and behavioral skills.

To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth,
the induction program is done by a team of dedicated professionals who have exposure to the academic and
corporate sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic
learning needs of the Trainees.

Corporate Readiness Program - CRP

The CRP program is focused on making young Trainees comfortable in a corporate environment. This program
starts with a corporate induction,

“PINNACLE" a behavioral skilis building training program ensures that the fresh Trainee start feeling at ease in
the “corporate worid". This activity based behavioral intervention informs the new entrants about the corporate
work culture and business etiquette.

Technology Readiness Program-- TRP

The technology training provides critical technical skills required to work on projects allocated to Trainees and
prepare to face the demands of the project world. We begin doing this by familiarizing with Wipro's businesses
and work environment,

The methodqlogy of training is “Project Based Learning” (PBL) approach, the entire learning is designed

around a series of.projects that the recruits are expected to complete individually by learning and applying
various topics required to complete the project. Starting with individual projects, the PBL approach ends with

Registered Office:
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ANNEXURE - IV

| have read and understood the terms of my enrolment letter. [ agree and acknowledge that | am a
Student/Scholar trainee with Wipra’s WILP, | further undertake that | shall not represent to any person within
Wipro or any other third party that | am an employee of Wipro Ltd and | fully understand that such false
representation shall entail severe disciplinary action including immediate cancellation of my enrolment.

Name:

Date: _ I | Signature:....... rrrsanas

oooooooooooooo LT L T
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Travel

a.

Travel, Accommodation, Food & Other Miscellansous Expenses

You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be
credited with your first month stipend. You may utilize this amount towards Travel and you would not
need to submit bills towards usage of this amount.

There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending
training or classes at different locations in the same city.

Accommeodation, Food & other Miscellaneous Expenses

a.

T,

You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining.
You may utilize this amount towards accommodation, food & other miscellaneous expenses. This
would be paid as a lump sum amount that will be credited with your first month stipend and you would
not need to submit bilts towards usage of this amount.

If your posting location (the location where you would be based out of after training) is different from
the training location (location where you undergo initial training), you would be entitled for the following:

Settlement and Miscellangous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from
the date of reporting to the posting location. You may utilize this amount towards boarding, lodging,
conveyance & other miscellaneous expenses.

Any location change after reporting to posting location will be treated as relocation/transfer and will be
covered under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro->
My Policies -> India->My Travel>Transfer Policy-Team Rainbow.

Campus joiners would not be eligible for accommodation at the Wipro guest houses.,

Please note in the event that the employee leaves the organization within 6 months from the date of

joining,

all payments processed under Joining & Relocation Entitlements shall be recovered from the

employee at the time of exit.
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May 22, 2021
Welcome to Wipro’s Work Integrated Learning Program (“WILP”)

Work Integrated Learning Program

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear Lodha Zainab Javed,

Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee —
Work Integrated Learning Program
Welcome to WILP!

With feference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated
L(_aarnlng Program. Th!‘S is a scholarship program customized as a robust academic and training program which
will enable you to obtain M. Tech degree from one of the premier engineering institution / University in India.

The duration of the academic program shall be 48 months from the date of enrolment for academic

program. You will be enrolled into the academic program within 12 months from date of joining. Your date of
joining will be intimated through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited
("Wipro or "Company”).

Please read through the terms and conditions of your enrolment as provided below.

We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best!

Yours sincerely.
For Wipro Limited,

Y

Aparna Shailen
General Manager - Human Resources
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Endorsement

| accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing
study on

Signature: Date:
A
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Wipro Umitad T - 497 (80)2844 0017
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Jerms & Conditions of scholarship
1. PROFILE:

You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work Integrated
Learning Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” ('PRP') that
prepares you to participate in projects at the Company as part of this learning program. This robust academic

program will also enable you 1o obtain M. Tech degree from one of the premier engineering Institution /
University upon successful completion of the course,

2. DURATION:

The duration of your academic program will be for a period of 48 months from the date of enrolnent to the
academic program. You will be enrolled into the academic program within 12 months from date of joining.

Unless the Company extends the period of your study in writing, which is done solely at the discretion of the
Company, your enrolment would automatically terminate at the end of the stated 48 months.

In case the Company extends the academic period (in writing) you will continue 10 be enrolled as a Scholar
Trainee — Work Integrated Learning Program with WILP.

3. Scholarship/Stipend and Benefits

During your period of enrolment, you would be entitled to a consolidated monthly scholarship.

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would

include a cover for you, the premium / cost will be taken care of by Wipro. This is a volu ntary benefit offered by
the Company and the details of the same are listed betow.

i. A Group Personal Accident Insurance (GPAI) coverage of INR 12, 00,0600/-.. You could also choose to

get additional coverage for a nominal and highly negofiated premium. More details on the policy are
available on My Policies section in myWipro, the HR portat at Wipro.

ii. — Group Life Insurance coverage of Rs.14, 00,000/-, This sum insured is inclusive of cover as per EDLI
{(Employee Deposit Linked Insurance). You can also get an exira coverage for a nominal and highly

negotiated premium. More details on the policy are available on My Policies Section in myWipro, the
HR portal at Wipro.

in addition to the above, you are also eligible for medical insurance cover towards hospitalization.

You are eligible for a floater coverage of Rs 2, 00,000 per annum for family (self, spouse & children) towards
hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your

marital/family status towards the base sum insured premium. 10% of the claim amount would need to be borne
by the employee/Scholar trainee.

If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium.

More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a
nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.
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The below table lists down your scholarship details:

 Period | Scholarship ESI. | Consolidated Scholarship (INR Per Month)
First year 15000 488 15,488/- (*)
Second year 17000 553 17,553/- (%)
Third year 19000 618 19,618/- (%)
Fourth year 23000 0 23,000/ (*)

(*)You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be
required under the relevant laws including contributions under Employees' State Insurance Corporation Act (at
0.75% of your Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where
required, shall be deducted from your Scholarship and benefits according to applicable laws and regulations.

Your fourth year scholarship will continue until completion of your M Tech program.

The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the
Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and
punctuality in attendance. Your continued enrolment in the course, will be at the discretion of the Company,
and is subject to satisfactory academic performance and other requirements as prescribed in the WILP portal.

In case your project performance at any stage is not found to be at par with the requirement of WILP, then you
would be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the
Company may at its sole discretion discontinue your enrolment in the WILP program.

Book Allowance:

A Book Allowance of INR 1,250/~ will be provided to you per semester. This allowance will be given every
semester except the last semester when you will be engaged in dissertation. The allowance will be paid to you
centrally along with your scholarship at the beginning of the semester. The allowance will be subject to tax.
Book allowance is applicable only when you are registered for the semester.

Scholarship Advance:

You can avail a scholarship advance in case of any personal financial emergency. Details of the policy can be
viewed in the policy section on the WILP portal.

4. Training Agreement:

i.  This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma
with Wipro Limited, Sarjapur Road, Doddakannell, Bengaluru-560035 on or before joining the program
(“Training Agreement”).

i.  This Training agreement shall be for a total period of 60 Months where you will be mentored for
developing your skills and knowledge. Technical Class Room training will be for a period of 1.5 months
and practical experience and training will be for the next 58.5 months. The Company invests on your
behalf for the cost of the training. Should you discontinue the WILP program or your enrolment with
WILP is cancelled for any reason whatsoever, before the completion of 60 months from the date of
joining, the training expenses pf Rs. 75,000/-(Rupees Seventy five thousand only) will have to be paid
by you as detailed in the Training Agreement,
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5. PROJECT READINESS PROGRAM (PRP)

Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in
projects. This is offered by Wipro's - Talent Transformation Department to all campus and off-campus selects.
The broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start
working on real-life project work which is an integral part of the WILP.

6. Regulations of Academic study:

a. You will be enrolted for M Tech program with a renowned institution ("University") that collaborates
with Wipro for WILP.

b. Course specialization includes but is not limited to Software Systems, Software Engineering,
information Technology, Computing Systems and Infrastructure Management, Data Analytics, loT, Cloud,
Digital & Cyber security, Embedded Systems.

¢. Your specialization and enrolment would be decided based on prevailing business requirements and
decision of the Company is final and binding.

d. You will not be able to change Specialization track after enrolment.
e. Overall program duration is 4 years from date of enrolment of academic program.

f.  As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per
semester over 7 semeasters.

g.  You will be required to submit a project work / dissertation in your final semester. This will enable you
to advance your professional capabilities by applying concepts and techniques in projects.

h. Each course has multiple evaluation components. This includes an assignment component, quiz, mid-
semester examination and comprehension examination. All evaluation components are mandatory for
securing a pass grade in a course as prescribed by the partnering institution.

i. Contact classes are organized as per the handout and calendar prepared and shared by the

University at the beginning of each semester. in the normal course, one session of 2 hours duration per
course per contact class is organized.

You will be called upon to undergo studies during the hours and days as may be fixed by the
Company from time to time. Normally, the study hours would be from 9:00am to 6:00pm

k. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility
to ensure that your attendances are recorded properly.

. WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and
the faculty reserves the right to deny entry and attendance to late comers.

m. Attending 75% of contact session is mandatory for each course to appear for examinations.

n.  Not attending classes for reasons like medical/on the job training /late coming/personal problems and
other simitar reasons would be treated as absenteeism.

Repistered Clfice:
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0. Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension
exams for any of the registered courses in that semester.

For any reason, you are not able to meet the minimum attendance criteria or not complete the
mandatory assignments / quiz / examinations in any semester, you are required to repeat the same
semester as and when the next batch is organized. In such cases, rules and regulations governing
academic programs at that time would be applicable. In addition, additional semesters fees are to be borme
by you as prescribed by the University.

q. At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a
letter grade which is obtained through a Relative Grading procedure

r.  Any Scholar trainee securing 3 or more cumutative fail grade at any point in time will be expelled from
WILP Program,

s. The 8th semester of study is fully devoted for dissertation / project work

t. IfaScholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the
dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the

dissertation. Also, a Scholar trainee with an E grade in any course will not be permitted to register for the
Dissertation

u. Project / Dissertation work has to be carried out by each individual separately,. Teamwork is not
permitted.

v. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating
institution.

w. WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's
professional work culture and environment.

X. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP

and partnering institution from time to time , strict action will be taken and the decision of the WILP Team /
faculty /, University would be final and binding.

y. Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their
studies and also expelled from WILP program.

z.  On successful completion of the study, you will be eligible to receive the M. Tech degree from the
collaborating University, in recognition of your successfully completing the course.

Mode of contact session, examination pattern and other academic program norms are subject to change based
on the prevailing situation / University norms declared from time to time. Decision of the University would be
final and binding.

Repistered Office:
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aa. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of
the M. Tech degree program. Scholar trainees being students of the WILP, are not entitled for the issuance
of any experience letter in case they discontinue the WILP for what so ever is the reason. The testimonial
contains the timeline in the WILP and the kind of project works carried during this opportunity.

7. Conflict of Interest:

.
L

iv.

During your enrolment period with the WILP, you will focus exclusively on the requirements of
the program. In addition to your study and academic requirements, you are required to engage
yourself exclusively in the work assigned by Wipro and shall not take up any independent or
individual assignments (whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of Head / Manager of WILP Academy
You shall ensure that you shall not, directly or indirectly, engage in any activity or have any
interest in, or perform any services for any person who is involved in activities, which are or
shall be in conflict with the interests of Wipro.
The Conflict of Interest Policy also refers to the need on your part, during your enrolment and
for a period of one year from the cessation of your enrolment with WILP (irrespective of the
circumstances of, or the reasons for, the cessation} not to solicit, induce or encourage:
I.  Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the
program or to accept enrolment and/or employment with any competitor, supplier or any
customer with whom you have a ¢connection.,
ii. Any employee of Wipro to terminate their employment with Wipro or to accept
employment with any competitor, supplier or any customer with whom you have a
connection.
lii. Any customer or vendor of Wipro to move their existing business with Wipro to a third
party or to terminate their business relationship with Wipro.
iv. Any existing employee and/or student of WILP to become associated with, or perform
services of any type for any third party.
In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to
understand Wipro's position on this and resolve the conflict.

8. Obligation and Responsibilities:

i.  During the study period you will be governed by the WILP regulations and instructions as may be
modified, from time to time, in relation to conduct, discipline and other matters.

i.  During your study as part of WILP, Company expects you to undergo study in the area in which you
are placed, with a high standard of initiative and efficiency. This is critical and Company has zero
tolerance towards any deviations,

ii.  You would not be allowed to seek membership of any local or pubtic body without the written approval
from the Head / Manager of WILP,

iv.  During the study period and thereafter, you would not be allowed to give out to anyone in writing or by
word of mouth or otherwise, particulars or details of work - process, technical know-how, research
carried out, security arrangements, or administrative and/or organizational matters of confidential or
secret nature which you may come across during your academic study or become known to you by
virtue of your undergoing study under WILP or otherwise.

v.  You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated /
modified on a periodic basis and new policies may be introduced and notified to Scholar trainees from
time to time and you will be bound to comply with the same.

Regisiered Office:
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vi.  In consideration of the opportunities, trainings and access to new techniques and know-how that will

be made available to you, you will be required to comply with the Confidentiality Policy of Wipro.
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of Wipro, as secret and confidentiat and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
WILP/Wipro and in the course of your association with WILP. This covenant shall endure during your
association and beyond the cessation of your association with WILP (irrespective of the circumstances
of, or the reasons for, the cessation).

vi. In connection with your association with Wipro as part of the WILP and during the term of your
association upon conception or creation, you shall disclose and assign to Wipro as its exclusive
property, all inventions, ideas, concepts, discoveries, technigques, and improvements (including without
limitation legal documents, training materials, computer software and associated materials) developed
or conceived by you solely or jointly with others (whether or not during business or academic session
hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries,
techniques and improvements (including without limitation computer software) solely or jointly with others in
relation to the operation of the WILP / Wipro, such developments will be fully communicated to the WILP
academy and will be the sole intellectual property of Wipro. You agree to cooperate in the execution of
documents to facilitate the assignment of such intellectual property when required.

9. Confidentiality:

a. In consideration of the opportunities, training and access to new techniques and know-how that will be
made available to you, you will be required fo comply with the Confidentiality Policy of Wipro.
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
Wipro and in the course of your enrolment. This covenant shall endure during your enrolment and
beyond the cessation of your enrolment with Wipro (irrespective of the circumstances of, or the
reasons for, the cessation).

b. During your training on projects at Wipro, you will be expected not to use or disclose any confidential
information, including trade secrets, of any former employer (if any) or other person with whom you
have an obligation of confidentiality and by signing below you affirm that you have no conflicting
obligations or non-compete agreements that would prevent you from working without limitation for
Wipro.

10. Assignment of [ntellectual Property:

In connection with your enrolment and during the term of your enrolment, upon conception or creation, you
shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries,
techniques, and improvements (including without fimitation legal documents, training materials, computer
software and associated materials) developed or conceived by you solely or jointly with others (whether or not
during business hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.
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11. Posting:

During the initial study period, initially you would be made famifiar with Wipro, but you may if needed be re-
assigned or transferred to another division, department, establishment or new location where Wipro, has its
office or operation and WILP classes are running in the particular location, in India, without enhancing the
scholarship amount. On placement of this nature, you will also be governed by the disciplinary rules and
regulations as applicable in that unitoranch. You may also be placed in any sister company of Wipro, for
practical studies.

12. Misconduct:

i. In case you are charged with any misconduct or disciplinary issue during your study period, your
enrolment with WILP may be temporarily placed on suspension without payment of scholarship
amount, for such period as Wipro may deem fit. If the charges against you are proved to be true, your
enrolment may be immediately cancelled , without any notice or payment of scholarship in lieu of
notice not withstanding any clause of this letter of enrolment. It is clarified that this clause is without
prejudice to Wipro's rights 1o enforce the Training Agreement duly signed by you even after
cancellation of your enrolment for whatever reasons as the case may be.

ii.  Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro's
right to enforce the Training agreement, Wipro shall have the right to terminate your academic study
without any notice or payment of scholarship in lieu thereof, if any declaration given or information
furnished by you to WILP/ Wipro is found to be false or if you are found o have wilifully suppressed
any material information.

Please note that at any stage, whether during your selection process or upon enrolment with the WILP,
if it is brought to our notice that you have indulged in malpractices or used illegal means to clear your
online assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate
effect and we reserve our rights to take suitable action against you as we may deem fit.

13. Cancellation of Enrolment:

Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion
to cancel this enrolment during the study period without assigning any reason, by giving one months’ (30 days)
notice or one month's scholarship/stipend in lieu of notice.

14. Study Hours:
i.  Asa Schotar Trainee — Work Integrated Learning Program, you will be called upon to undergo studies
during the hours and days as may be fixed by WILP from time to time as per the University
requirements.

i. ~ Normally, your “Project work” would be from 8:30am to 6:00pm from Monday to Friday. There shall be
a 45 minutes lunch interval.

iii.  You would be assigned to any of the locations and any project work as part of your WILP as may be
decided by the Company.

Ragistered Office:
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iv.  The full day lecture sessions will be held at any of Wipro's other establishments/outsourced venue.
You may also be called upon to attend academic study as and when required on holidays, as may be
scheduled in accordance with the convenience of the organizing team of the WILP.
v.  The university will plan contact classes in multiple format to suit the project work situations and
university guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual
Instructor Led Training and Self-Directed / Recorded lecture sessions.

15. General:

i. This letter of enrolment is subject to the condition that you have not provided us with any false
declaration or wilfully suppressed any material information. If you have, you will be liable for
canceliation of enrolment from the WILP without any prior notice.

i. ~ The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection,
if any of the provisions of this letter are declared or found to be void or unenforceable due to any
reason whatsoever, the remaining provisions of this letter shall continue in full force and effect,

£

Y ii. These enrolment terms supersede and replace any existing agreement or- understanding, if any,

between Wipro and you relating to the same subject matter.

iv.  You warrant that you are not prevented by a court or by any other administrative or judicial order from

enrolling under this agreement. In the event that you are not a citizen of the country of posting, you
should have a valid work permit to work in the country of posting.

During the pericd of enrolment you are required to comply with all policies of WILP and Wipro. These
policies are updated / modified on a periodic basis and new policies may be introduced and notified to

the Scholar Trainees from time to time. You agree to comply with all policies as modified from time to
time.

16. On Completion/Cancellation of Academic Program:

i.  On Completion of the academic program or cancellation of your enrolment , as the case may be, you
will immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature,

drawings or records, etc. belonging to Wipro/ the Academy or relating to its business and shall not
™~ make or retain any copies of these items.

i.  You are not eligible to receive testimonial certificate if you do not successfully complete the academic
study in accordance with this letter of enrolment and the study scheme formulated by the Academy.

ii. ~ Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful
and satisfactory completion of the academic study.

Registered Clfice:
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17. Acceptance of Enrolment Letter:

Upon accepting the above terms and conditions,

you are required to return the duplicate of this letter of
enrolment, duly signed by you as a token of your ac

ceptance on the day of joining WILP program.
Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a
copy of this letter of enrolment and submit the same on the date of joining.

Yours sincerely,
For Wipro Limited,

"

6.
' Aparna Shailen
General Manager - Human Resources
[ have read, understood and agree to accept the enrolment on the terms and conditions herein.
I shall be present for the induction session on A
Name;
Signature: Date: _ /_/
Place:
N
L
Rapytered Offica:
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ANNEXURE |

CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION
TECHNOLOGY ACT, 2000)

! . confirm that [ am voluntarily sharing my Personal Information with Wipro Limited
{“Wipro”) being a part of WILP of Wipro for the following purposes:

a. validating my application form and retaining records on the same for any future reference/verification;

b. processing my application form including background verification checks:

‘S €. academic study related actions including record keeping, processing scholarship advance and

) benefits and any action required in the context of my enrolment with Wipro, being a part of WILP.
In this context, | also agree to the retention of such Personal Information by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party.
| understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and
is capable of identifying me.”
Name:

N Date: _ /[ [/ Signature

Registered Oifice:
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ANNEXURE Il

) hereby confirm that | shall submit the required academic certificate including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 mon

4 ths from my date of joining. | understand that my
enrolment is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above
mentioned documents.

| hereby declare that all the particulars mentioned ah
my failure to submit the above mentioned docume
termination of my enrolment with Wipro.

ove are true to the best of my knowledge. In the event of
nts or in case of any discrepancy, | shafl be liable for

Name:

{f .

B Date: /[ SigNAtUre:....ccoerors cecreevernrrennssnennn,
2.8

1
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ANNEXURE - il

INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro grooms campus selects to help them face the challenges of the
corporate world.

A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skilis
followed by insights into Wipro businesses, process, technology and behavioral skilts.

To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth,
the induction program is done by a team of dedicated professionals who have exposure to the academic and
corporate sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic
learning needs of the Trainees.

Corporate Readiness Progqram - CRP

The CRP program is focused on making young Trainees comfortable in a corporate environment. This program
starts with a corporate induction.

“PINNACLE" a behavioral skills building training program ensures that the fresh Trainee start feeling at ease in
the “corporate world". This activity based behavioral intervention informs the new entrants about the corporate
work culture and business etiquette. -

Technology Readiness Proaram - TRP
The technology training provides critical technical skills required to work on projects allocated to Trainees and

prepare to face the demands of the project world. We begin doing this by familiarizing with Wipro's businesses
and work environment.

The methodology of training is “Project Based Learning® (PBL) approach, the entire learning is designed
around a series of projects that the recruits are expected to complete individually by leaming and applying

G various topics required to complete the project. Starting with individual projects, the PBL approach ends with

recruits working on a team project.

Rey:siered Qifice:
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‘| | have read and understood the terms of my enrolment letter. | agree and acknowledge that | am a

ANNEXURE - IV

Student/Scholar trainee with Wipro's WILP. | further undertake that | shall not represent to any person within
Wipro or any other third party that | am an employee of Wipro Ltd and [ fully understand that such false

Name:

Date:

/

/

»;
1y

..

Repgisterad Othce:
Wipro Umited
Doddakannclli
Sarjapur Road
Bengaluru 560035
Indig

Czmm=

- 491 (80) 2844 6017
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Travel

a.

Travel, Accommedation, Food & Other Miscellaneous Expenses

You would be entitted for Rs. 1500 from the date of appointment as a lump sum amount that will be
credited with your first month stipend. You may utilize this amount towards Travel and you would not
need to submit bills towards usage of this amount.

There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending
training or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

a.
®
b,
C.
d.
2

You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining.
You may utilize this amount towards accommodation, food & other miscellanecus expenses. This
would be paid as a lump sum amount that will be credited with your first month stipend and you would
not need to submit bills towards usage of this amount.

If your posting location (the location where you would be based out of after training) is different from
the training location (location where you underga initial training), you would be entitled for the following:

Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from
the date of reporting to the posting location. You may utilize this amount towards boarding, lodging.
conveyance & other miscellaneous expenses.

Any location change after reporting to posting location wilt be treated as relocation/transfer and will be
covered under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro->
My Policies -> India->My Travel>Transfer Policy-Team Rainbow.

Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of

joining, all payments processed under Joining & Relocation Entitlements shall be recovered from the
employee at the time of exit.
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May 22, 2021
Welcome to Wipro’s Work Integrated Learning Program (“WILP")

Work Integrated Learning Program

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear JAl PRAKASH PARMAR,

Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee —
Work Integrated Learning Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated
Learning Program. Thl§ is a scholarship program customized as a robust academic and training program which
will enable you to obtain M. Tech degree from one of the premier engineering institution / University in India.

The duration of the academic program shall be 48 months from the date of enrolment for academic

program. You will be enrolled into the academic program within 12 months from date of joining. Your date of
joining will be intimated through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited
(“Wipro or “Company”).

Please read through the terms and conditions of your enrolment as provided below.

We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best!

T . Je———— (T



Endorsement

| accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing

study on
Signature: Date:
R
‘Rupisterad Office: ’ ) .
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1. PROFILE:

You have been selected to be a

Learning Program. Upon joining

prepares you to participate in proj
program will also enable you to
University upon successful com

2. DURATION:

erms & Conditions of scholarshi

=== vondiions of scholarship

part of Wipro's WILP and are enrofled as a Scholar Trainee-
WILP, you will have to undergo a “Pr
ects at the Company as part of thi
obtain M. Tech degree from one
pletion of the course.

Work Integrated
oject Readiness Program" (‘PRP'} that
s learning program. This robust academic
of the premier engineering Institution /

The duration of your academic program will be for a period of 48 months from the date of enrolment to the
academic program. You will be enrolled into the academic program within 12 months from date of joining.
Unless the Company extends the period of your study in writing, which is done solely at the discretion of the
Company, your enrolment would automatically terminate at the end of the stated 48 months.

& In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar
B Trainee — Work Integrated Learning Program with WILP.

3. Scholarship/Stipend and Benefits
During your period of enrolment, you would be entitted to a consolidated monthly scholarship.

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would
include a cover for you, the premium / cost will be taken care of by Wipro. This is a volu ntary benefit offered by
the Company and the details of the same are listed below.

i. A Group Personal Accident Insurance (GPAI) coverage of INR 12, 00,000/-.. You could also choose to
get additional coverage for a nominal and highly negotiated premium. More details on the policy are
available on My Policies section in myWipro, the HR portal at Wipro.

ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDL|
(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highty

negotiated premium. More details on the policy are available on My Policies Section in myWipro, the
HR portal at Wipro.

In addition to the above, you are also eligible for medical insurance cover towards hospitalization.

You are eligible for a floater coverage of Rs 2, 00,000 per annum for family (self, spouse & children) towards
hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your
marital/family status towards the base sum insured premium. 10% of the claim amount would need to be borne
by the employee/Scholar trainee.

If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium.
More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

Base Medical insurance is to be availed by the employee as default. it is accounted for in deductions as a
nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

Registered Qitiue:
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The below table lists down your scholarship details:

Period | Scholarship | ESI | Consolidated Scholarship (INR Per Month)
First year 15000 488 15,488/- (*)
Second year 17000 553 17,553/- (%)
Third year 19000 618 19.618!‘-(*)
Fourth year 23000 0 23,000/- (*) J

(*)You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be
required under the relevant laws including contributions under Employees' State Insurance Corporation Act (at
0.75% of your Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where
required, shall be deducted from your Scholarship and benefits according to applicable laws and regulations.

Your fourth year scholarship will continue until completion of your M Tech program.

The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the
Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and
punctuality in attendance. Your continued enrolment in the course, will be at the discretion of the Company,
and is subject to satisfactory academic performance and other requirements as prescribed in the WILP portal.

In case your project performance at any stage is not found to be at par with the requirement of WILP, then you
would be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the
Company may at its sole discretion discontinue your enrolment in the WILP program.

Book Allowance:

A Book Allowance of INR 1,250/- will be provided to you per semester. This allowance will be given every
semester except the last semester when you will be engaged in dissertation. The allowance will be paid to you
centrally along with your scholarship at the beginning of the semester. The allowance will be subject to tax.
Book allowance is applicable only when you are registered for the semester.

Scholarship Advance:

You can avail a scholarship advance in case of any personal financial emergency. Details of the policy can be
viewed in the policy section on the WILP portal.

4. Training Agreement:

i.  This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma
with Wipro Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program
(“Training Agreement”).

ii. This Training agreement shall be for a total period of 60 Months where you will be mentored for
developing your skills and knowledge. Technical Class Room training will be for a period of 1.5 months
and practical experience and training will be for the next 58.5 months. The Company invests on your
behalf for the cost of the training. Should you discontinue the WILP program or your enrolment with
WILP is cancelled for any reason whatsoever, before the completion of 60 months from the date of
joining, the training expenses pf Rs. 75,000/-(Rupees Seventy five thousand only) will have to be paid
by you as detailed in the Training Agreement.

Repistered Cffice:
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5. PROJECT READINESS PROGRAM (PRP)

projects. This is offered by Wipro's - Talent Transformation Department to all campus and off-campus selects.
The broad objective of PRP is to equip you with the Nécessary knowledge and skills that will enable you to start
working on real-life project work which is an integral part of the WILP.

6. Regulations of Academic study:

a.  You will be enrolted for M Tech Program with a renowned institution (“University”) that collaborates
with Wipro for WILP.

b. Course specialization includes but is not limited to Software Systems, Software Engineering,
Information Technology, Computing Systems and Infrastructure Management, Data Analytics, loT, Cloud,
_ Digitat & Cyber security, Embedded Systems,
&
(" €. Your specialization and enrolment would be decided based on Prevailing business requirements and
decision of the Company is final and binding.

d.  You will not be able ta change Specialization track after enroiment,
e. Overall program duration is 4 years from date of enrolment of academic program.

f. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per
semester over 7 semesters,

g You will be required to submit a project work / dissertation in your final semester. This will enable you
to advance your professional Capabilities by applying concepts and techniques in projects,

h. Each course has multiple evaluation components. This includes an assignment component, qQuiz, mid-
semester examination and comprehension examination. All evaluation components are mandatory for
securing a pass grade in a course as prescribed by the partnering institution.

i. Contact classes are organized as per the handout and calendar Prepared and shared by the
University at the beginning of each semester. In the normal course, one session of 2 hours duration per
course per contact class is organized.

J- You will be called upon to undergo studies during the hours and days as may be fixeq by the
Company from time to time. Normally, the study hours would be from 9:00am to 6:00pm

k. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility
to ensure that your attendances are recorded properly.

. WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and
the faculty reserves the right to deny entry and attendance to late comers.

m. Attending 75% of contact session is mandatory for each course to appear for examinations.

n.  Not attending classes for reasons like medicaiion the job training /late coming/personal problems and
other similar reasons would be treated as absenteeism,

Registered Cifice:
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0. Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension
exams for any of the registered courses in that semester,

p. For any reason, you are not able to meet the minimum attendance criteria or not complete the
mandatory assignments / quiz / examinations in any semester, you are required to repeat the same
semester as and when the next baich is organized. In such cases, rules and regulations governing
academic programs at that time would be applicable. In addition, additional semesters fees are to be borne
by you as prescribed by the University.

q- At the end of each semester, the performance of each Scholar Trainee in a course, is specified as a
letter grade which is obtained through a Relative Grading procedure

r.  Any Scholar trainee securing 3 or more cumulative fail grade at any point in time wit be expelled from

WILP Program,
& s. The 8th semester of study is fully devoted for dissertation / project work
pProj
t.  If a Scholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the
dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the
dissertation. Also, a Scholar trainee with an E grade in any course will not be permitted to register for the
Dissertation
u. Project / Dissertation work has to be carried out by each individual separately. Teamwork is not
permitted.
v. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating
institution.
w. WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's
professional work culture and environment.
X. In cases where a Scholar frainee deviates from the expected behaviour as prescribed by the WILP
and partnering institution from time to time , strict action will be taken and the decision of the WILP Team /
- faculty /, University would be final and binding.
&

y. Breach of integrity will be dealt with sternly. Such Schotar trainees will be asked to discontinue their
studies and also expelled from WILP program.

z.  On successful completion of the study, you will be eligible to receive the M. Tech degree from the
collaborating University, in recognition of your successfully completing the course.

Mode of contact session, examination pattern and other academic program norms are subject to change based
on the prevailing situation / University norms declared from time to time. Decision of the University would be

finat and binding.

Repisterad Office:
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aa. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of
the M. Tech degree program. Scholar trainees being students of the WILP, are not entitled for the issuance
of any experience letter in case they discontinue the WILP for what so ever is the reason. The testimonial
contains the timeline in the WILP and the kind of project works carried during this opportunity.

7. Conflict of Interest:

i.  During your enrolment period with the WILP, you will focus exclusively on the requirements of
the program. In addition to your study and academic requirements, you are required to engage
yourself exclusively in the work assigned by Wipro and shall not take up any independent or
individual assignments (whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of Head / Manager of WILP Academy

ii.  You shall ensure that you shall not, directly or indirectly, engage in any activity or have any
interest in, or perform any services for any person who is involved in activities, which are or
shall be in conflict with the interests of Wipro.

ii.  The Conflict of Interest Policy also refers to the need on your part, during your enrolment and
for a period of one year from the cessation of your enrolment with WILP (irrespective of the
circumstances of, or the reasons for, the cessation} not to solicit, induce or encourage:

t. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the
program or to accept enrolment and/or employment with any competitor, supplier or any
customer with whom you have a connection.

ii. Any employee of Wipro to terminate their employment with Wipro or to accept
employment with any competitor, supplier or any customer with whom you have a
connection.

ili. Any customer or vendor of Wipro to move their existing business with Wipro to a third
party or to terminate their business relationship with Wipro.

iv. Any existing employee and/or student of WILP to become associated with, or perform
services of any type for any third party.

iv.  In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to
understand Wipro's position on this and resolve the conflict.

8. Obligation and Responsibilities:

.

iv.

During the study period you will be governed by the WILP regulations and instructions as may be
modified, from time to time, in relation to conduct, discipline and other matters.

During your study as part of WILP, Company expects you to undergo study in the area in which you
are placed, with a high standard of initiative and efficiency. This is critical and Company has zero
tolerance towards any deviations.

You would not be allowed to seek membership of any locat or public body without the written approval
from the Head / Manager of WILP,

During the study period and thereafter, you would not be allowed to give out to anyone in writing or by
word of mouth or otherwise, particulars or details of work - process, technical know-how, research
carried out, security arrangements, or administrative and/or organizational matters of confidential or
secret nature which you may come across during your academic study or become known to you by
virtue of your undergoing study under WILP or otherwise.

You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated /
modified on a periodic basis and new policies may be introduced and notified to Scholar trainees from
time to time and you will be bound to comply with the same.

Registered Qlfice:
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vi.  In consideration of the opportunities, trainings and access to new techniques and know-how that will
be made available to you, you will be required to comply with the Confidentiality Policy of Wipro.
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
WILPMipro and in the course of your association with WILP. This covenant shall endure duting your
association and beyond the cessation of your association with WILP (irrespective of the circumstances
of, or the reasons for, the cessation).

vii.  In connection with your association with Wipro as part of the WILP and during the term of your
association upon conception or creation, you shall disclose and assign to Wipro as its exclusive
property, all inventions, ideas, concepts, discoveries, techniques, and improvements (including without
limitation legal documents, training materials, computer software and associated materials) developed
or conceived by you solely or jointly with others (whether or not during business or academic session
hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries,
techniques and improvements (including without limitation computer sofiware) solely or jointly with others in
refation to the operation of the WILP / Wipro, such developments will be fully communicated to the WILP
academy and will be the sole intellectual properly of Wipro. You agree to cooperate in the execution of
documents to facilitate the assignment of such intellectual property when required.

9. Confidentiality:

a. In consideration of the opportunities, training and access to new techniques and know-how that will be
made available to you, you will be required to comply with the Confidentiality Policy of Wipro.
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
Wipro and in the course of your enrolment. This covenant shall endure during your enrolment and
beyond the cessation of your enrolment with Wipro (irrespective of the circumstances of, or the
reasons for, the cessation).

b. During your training on projects at Wipro, you will be expected not to use or disclose any confidential
information, including trade secrets, of any former employer (if any} or other person with whom you
have an obligation of confidentiality and by signing below you affirm that you have no conflicting
obligations or non-compete agreements that would prevent you from working without limitation for
Wipro.

10. Assignment of intellectual Property:

In connection with your enrolment and during the term of your enrolment, upon conception or creation, you
shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries,
techniques, and improvements (including without limitation legal documents, training materials, computer
software and associated materials) developed or conceived by you solely or jointly with others (whether or not
during business hours), and shall comply with the Policies of Wipro in relation to Intellectual Property.

Repisterad Offica:
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11. Posting:

During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-
assigned or transferred to another division, department, establishment or new location where Wipro, has its
office or operation and WILP classes are rurning in the particular location, in India, without enhancing the
scholarship amount. On placement of this nature, you will alsp be governed by the disciplinary rules and
regulations as applicable in that unit/branch. You may also be placed in any sister company of Wipro, for
practical studies.

12. Misconduct:

i. In case you are charged with any misconduct or disciplinary issue during your study period, your
enrolment with wiLP may be temporarily placed on suspension without Payment of scholarship
amount, for such period as Wipro may deem fit. If the charges against you are proved to be true, your
enrolment may be immediately cancelled » Without any notice or Payment of scholarship in liey of

prejudice to Wipro's ig o enforce the Training Agreement duly signed by You even after

cancellation of your enrolment for whatever reasons as the case may be,

ii. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro's
right to enforce the Training agreement, Wipro shall have the right to terminate your academic study
without any notice or payment of scholarship in lieu thereof, if any declaration given or information
fumished by you to WILP/ Wipro is found to be false or if you are found to have willfully suppressed
any material information,

Please note that at any stage, whether during your selection Process or upon enroiment with the WILP,
if it is brought to our notice that you have induiged in malpractices or used illegal means to clear your
online assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate
effect and we reserve our rights to take suitable action against you as we may deem fit,

13. Cancellation of Enrolment:

14, Study Hours:

i.  As a Scholar Trainee - Work Integrated Learning Program, you will be called upon to undergo studies
during the hours and days as may be fixed by WILP from time to time as per the University
requirements,

fi. Normally, your *Project work would be from 8:30am to 6:00pm from Monday to Friday. There shall be
a 45 minutes lunch interval,

iil.  You would be assigned to any of the locations and any project work as part of your WILP as may be
decided by the Company.

Registered Gifice:
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iv.  The full day lecture sessions will be held at any of Wipro's other establishmentsloutsourced venue,
You may also be called upon to attend academic study as and when required on holidays, as may be
scheduled in accordance with the convenience of the organizing team of the WILP.

v.  The university will plan contact classes in multiple format to syit the project work situations and

guidelines such as

university contact classes in ILT (instructor Led training) and / or VILT (virtual
Instructor Led Training and Self-Directed / Recorded lecture sessions,

15. General:

i.  This letter of enrolment is subject to the condition that you have not provided us with any false

declaration or wilfully suppressed any material information, If you have, you will be liable for
cancellation of enrolment from the WILP without any prior notice.,

ii.  The terms of this letter of enrolment may be specifically enforced legally, if required. In this connection,
if any of the provisions of this tetter are declared or found to be void or unenforceabie due to any
reason whatsoever, the remaining provisions of this letter shall continue in full force and effect.

@

iii. These enrolment terms supersede and replace any existing agreement or understanding, if any,
between Wipro and you relating to the same subject matter,

iv.  You warrant that you are not prevented by a court or by any other administrative or judicial order from
enrolling under this agreement. In the event that you are not a citizen of the country of posting, you
should have a valid work permit to work in the country of postin

drawings or records, etc, belonging to Wipro/ the Academy or relating to its business and shall not

B make or retain any copies of these items,

iii. — Wipro reserves the right to offer employment at its sole discretion to g Scholar trainee on successful
and satisfactory completion of the academic study.

Aspistered Olfice:
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17. Acceptance of Enrolment Letter;

Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of
enrolment, duly signed by you as a token of your acceptance on the day of joining WILP program.

Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a
copy of this letter of enrolment and submit the same on the date of joining.

Yours sincerely,
For Wipro Limited,

A\

Aparna Shailen
General Manager - Human Resources

[ have read, understood and agree to accept the enrolment on the terms and conditions herein.

1 shall be present for the induction sessionon __/__/

—_—

Name:
Signature: Date: _ /_/
Place:
2
Repistered Gifice:
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ANNEXURE |

CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION
TECHNOQLOGY ACT, 2000}

| . confirm that | am voluntarily sharing m

y Personal Information with Wipro Limited
("Wipro®) being a part of WILP of Wipro for §

he following purposes:

a. validating my application form and retaining records on the same for any future reference/verification;

b. processing my application form inctuding background verification checks;

Registered Oifice:
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‘%, C. academic study related actions including record keeping, processing scholarship advance and
benefits and any action required in the context of my enrolment with Wipro, being a part of WILP.

In this context, | also agree to the retention of such Personal Information by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party.

I understand that 'Personal Information’ means any information, relating to me that is available with Wipro and
is capable of identifying me.”

Name:

oy Date: [ [ Signature

20874073



ANNEXURE !

| hereby confirm that | shall submit the required academic certificate including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my

enrolment is subject to my aggregate mesting the Wipro eligibility criteria and submission of the above
mentioned documents,

I hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of
my failure to submit the above mentioned documents or in case of any discrepancy, 1 shall be fiable for
termination of my enrolment with Wipro.

Name:
@? Date: _ [ { Signature:........................................
Ropistered Office:
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ANNEXURE - lil

INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro grooms campus selects to help them face the chailenges of the
corporate world.

A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills
followed by insights into Wipro businesses, process, technology and behavioral skills.

To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth,
the induction program is done by a team of dedicated professionals who have exposure to the academic and
corporate sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic
learning needs of the Trainees.

Corporate Readiness Program - CRP

The CRP program is focused on making young Trainees comfortable in a corporate environment. This program
starts with a corporate induction.

“PINNACLE" a behavioral skills building training program ensures that the fresh Trainee start feeling at ease in
the “corporate world". This activity based behavioral intervention informs the new entrants about the corporate
work culture and business etiquette,

Technology Readiness Program - TRP

The technology training provides critical technical skills required to work on projects allocated to Trainees and
prepare to face the demands of the project world. We begin doing this by famitiarizing with Wipro's businesses
and work environment.

The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed
around a series of projects that the recruits are expected to complete individually by learming and applying
various topics required to complete the project. Starting with individual projects, the PBL approach ends with
recruits working on a team project.

Registerad Office:
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ANNEXURE ~ IV

| have read and understood the terms of my enrolment fetter. | agree and acknowledge that 1 am a

° O' : ,“;;":G@
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Student/Scholar trainpe with Wipro’s WILP. | further undertake that | shall not represent to any person within

representation shall entait severe disciplinary action including immediate cancellation of my enrolment

Name:
Date: _/ [ SIGNAtUre:....coveecereececeeaetereeesiennnnn,
Repigtered Olfice:
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Doddakanneili F :491(80) 2844 0054 Page |5
Satjapur Road E :info@wipto.com

Bengaturu 560035 W : wipro.com

India

€ :L32102KA 1945PLCO20800

20874073




Travel

a.

Travel, Accommodation, Food & Other Miscellaneous Expenses

You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be

credited with your first month stipend. You may utilize this amount towards Travel and you would not
need to submit bills towards usage of this amount.

There is no provision for reimbursement/allowance towards

any expenses incurred in lieu of attending
training or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

You would be entitied for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining.
You may utilize this amount towards accommodation, food & other miscellaneous expenses. This

would be paid as a lump sum amount that will be credited with your first month stipend and you would
not need to submit bills towards usage of this amount.

If your posting location (the location where you would be based out of after training) is different from
the training location (location where you undergo initial training), you would be entitled for the following:

Settlement and Miscellaneous Expenses: Rs.1200
the date of reporting to the posting location. You
conveyance & other miscellaneous expenses.

per day for 7 days (total amount of Rs. 8.400) from
may utilize this amount towards boarding, lodging,

Any location change after reporting to posting location wilt be treated as relocation/transfer and will be
covered under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro.>
My Policies -> India->My Travel>Transfer Policy-Team Rainbow.

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

a.
%
b.
c.

Joining,

employee at the time of exit,

Rep:stered Cfiice:
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May 22, 2021
Welcome to Wipro’s Work Integrated Learning Program (“WILP")

Work Integrated Learning Program

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear Taniya Sanjaykumar Bisht,

Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP") as Scholar Trainee —
Work Integrated Learning Program

Welcome to WILP!

With (eference to your gpplicatfon, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated
Lgarmng Program. Thl_s Is a scholarship program customized as a robust academic and training program which
will enable you to obtain M. Tech degree from one of the premier engineering institution / University in India.

The duration of the academic program shall be 48 months from the date of enrolment for academic

program. YOL! will be enrolled into the academic program within 12 months from date of joining. Your date of
joining will be intimated through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited
(“Wipro or “Company”).

Please read through the terms and conditions of your enrolment as provided below.

We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best!

Yours sincerely.
For Wipro Limited,

Aparna Shailen
General Manager - Human Resources

Rep sterad Gifice:
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Endorsement

| accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing

study on
Signature: Date:
r&
‘Registered Office: )
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Terms & Conditions of scholarship
1. PROFILE:

You have been selected to be a part of Wipro's WILP and are enrolled as a Scholar Trainee- Work Integrated
Learning Program. Upon joining WILP, you will have to undergo a “Project Readiness Program” (‘PRP’) that
prepares you to participate in projects at the Company as part of this learning program. This robust academic
program will also enable you to obtain M. Tech degree from one of the premier engineering Institution /
University upon successful completion of the course.

2. DURATION:

The duration of your academic program will be for a period of 48 months from the date of enrolment to the
academic program. You will be enrolled into the academic program within 12 months from date of joining.
Unless the Company extends the period of your study in writing, which is done solely at the discretion of the
Company, your enrolment would automatically terminate at the end of the stated 48 months.

In case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar
Trainee — Work Integrated Learning Program with WILP.

3. Scholarship/Stipend and Benefits
During your pericd of enrolment, you would be entitled to a consolidated monthly scholarship,

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would
include a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by
the Company and the details of the same are listed below.,

I. A Group Personal Accident Insurance (GPAI) coverage of INR 12, 00,000/-.. You could also choose to
get additional coverage for a nominal and highly negotiated premium. More details on the policy are
available on My Policies section in myWipro, the HR portal at Wipro.

ii. ~ Group Life Insurance coverage of Rs.14, 00,000/~ This sum insured is inclusive of cover as per EDLI
(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly
negotiated premium. More details on the policy are available on My Policies Section in myWipro, the
HR portal at Wipro.,

In addition to the above, you are also eligible for medical insurance cover towards hospitalization.

You are eligible for a floater coverage of Rs 2, 00,000 per annum for family (self, spouse & children) towards
hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your
marital/family status towards the base sum insured premium. 10% of the claim amount would need to be borme
by the employee/Scholar trainee.

If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium.
More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a
nominal menthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

Repisterad Cffice:
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The below table lists down your scholarship details:

- Period | Scholarship ESI Consolidated Scholarship (INR Per Month)
First year 15000 488 15,488/- (%)

Second year 17000 553 17,553/- ()

Third year 19000 618 19,618/- (%)

Fourth year 23000 0 23,000/~ (*)

(*)You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be
required under the relevant laws including contributions under Employees’ State Insurance Corporation Act (at
0.75% of your Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where
required, shall be deducted from your Scholarship and benefits according to applicable laws and regulations.

Your fourth year scholarship will continue until completion of your M Tech program.

The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the
Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and
punctuality in attendance. Your continued enrolment in the course, will be at the discretion of the Company,
and is subject to satisfactory academic performance and other requirements as prescribed in the WILP portal.

In case your project performance at any stage is not found to be at par with the requirement of WILP, then you
would be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the
Company may at its sole discretion discontinue your enrolment in the WILP program.

Book Allowance:

A Book Allowance of INR 1,250/- will be provided to you per semester. This allowance will be given every
semester except the last semester when you will be engaged in dissertation. The allowance will be paid to you
centrally along with your scholarship at the beginning of the semester. The allowance will be subject to tax.
Book allowance is applicable only when you are registered for the semester.

Scholarship Advance:

You can avail a scholarship advance in case of any personal financial emergency. Details of the policy can be
viewed in the policy section on the WILP portal.

4. Training Agreement:

i This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma
with Wipro Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program
(“Training Agreement”).

i.  This Training agreement shall be for a total period of 60 Months where you will be mentored for
developing your skills and knowledge. Technical Class Room training will be for a period of 1.5 months
and practical experience and training will be for the next 58.5 months. The Company invests on your
behalf for the cost of the training. Should you discontinue the WILP program or your enrolment with
WILP is cancelled for any reason whatsoever, before the completion of 60 months from the date of
joining, the training expenses of Rs. 75,000/-(Rupees Seventy five thousand only) will have to be paid
by you as detailed in the Training Agreement.
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5. PROJECT READINESS PROGRAM (PRP)
Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in
projects. This is offered by Wipro's - Talent Transformation Department to all campus and off-campus selects.

The broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start
working on real-life project work which is an integral part of the WILP.

6. Regulations of Academic study:

a. You will be enrolled for M Tech program with a renowned institution ("University™) that collaborates

with Wipro for WILP.

b. Course specialization includes but is not limited to Software Systems, Software Engineering,
Information Technolegy, Computing Systems and Infrastructure Management, Data Analytics, I0T, Cloud,
Digital & Cyber security, Embedded Systems.

¢. Your specialization and enrolment would be decided based on prevailing business requirements and
decision of the Company is final and binding.

d. You will not be able to change Specialization track after enrolment.
e.  Overall program duration is 4 years from date of enrolment of academic program,

f. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per
semester over 7 semesters.

g You will be required to submit a project work / dissertation in your final semester. This will enable you
to advance your professional capabilities by applying concepts and techniques in projects.

h. Each course has multiple evaluation components. This includes an assignment component, quiz, mid-
semester examination and comprehension examination. All evaluation components are mandatory for
securing a pass grade in a course as prescribed by the partnering institution.

i. Contact classes are organized as per the handout and calendar prepared and shared by the

University at the beginning of each semester. In the normal course, one session of 2 hours duration per
course per contact class is organized.

J- You will be called upon to undergo studies during the hours and days as may be fixed by the
Company from time to time. Normally, the study hours would be from 9:00am to 6:00pm

k. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility
to ensure that your attendances are recorded properly.

.  WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and
the faculty reserves the right to deny entry and attendance to late comers.

m. Attending 75% of contact session is mandatory for each course to appear for examinations.

n. Not attending classes for reasons like medicalion the job training /late coming/personal problems and
other similar reasons would be treated as absenteeism.

Registerad Olfice:
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0. Scholar trainees who fail to meet the minimum attendance criteria will not qualify for comprehension
exams for any of the registered courses in that semester.

p. For any reason, you are not able to meet the minimum attendance criteria or not complete the
mandatory assignments / quiz / examinations in any semester, you are required to repeat the same
semester as and when the next batch is organized. In such cases, rules and regulations governing
academic programs at that time would be applicable. In addition, additional semesters fees are to be borne
by you as prescribed by the University.

Q. Atthe end of each semester, the performance of each Scholar Trainee in a course, is specified as a
letter grade which is obtained through a Relative Grading procedure

r.  Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from
WILP Program,

(.@' s. The 8th semester of study is fully devoted for dissertation / project work

t. If a Scholar trainee's CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the
dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking up the

dissertation. Also, a Schotar trainee with an E grade in any course will not be permitted to register for the
Dissertation

u. Project / Dissertation work has to be carried out by each individual separately. Teamwork is not
permitted.

v. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating
institution.

w. WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's
professional work culture and environment.

X. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP
and partnering institution from time to time , strict action will be taken and the decision of the WILP Team /
faculty /, University would be final and binding.

y. Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their
studies and also expelled from WILP program.

z. On successful completion of the study, you will be eligible to receive the M. Tech degree from the
collaborating University, in recognition of your successfully completing the course.

Mode of contact session, examination pattern and other academic program norms are subject to change based
on the prevailing situation / University norms declared from time to time. Decision of the University would be

final and binding.
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aa. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of
the M. Tech degree program. Schelar trainees being students of the WILP, are not entitled for the issuance
of any experience letter in case they discontinue the WILP for what so ever is the reason. The testimonial
contains the timeline in the WILP and the kind of project works carried during this opportunity.

7. Conflict of interest:

&

i.  During your enrolment period with the WILP, you will focus exclusively on the requirements of
the program. In addition to your study and academic requirements, you are required to engage
yourself exclusively in the work assigned by Wipro and shall not take up any independent or
individual assignments (whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of Head / Manager of WILP Academy

ii.  You shall ensure that you shall not, directly or indirectly, engage in any activity or have any
interest in, or perform any services for any person who is involved in activities, which are or
shall be in conflict with the interests of Wipro.

iii.  The Conflict of Interest Policy also refers to the need on your part, during your enrolment and
for a period of one year from the cessation of your enrolment with WILP (irrespective of the
circumstances of, or the reasons for, the cessation) not to solicit, induce or encou rage:

i.  Any student/scholar trainee of the WILP to abandon fwithdraw their enralment with the
program or to accept enrolment and/or employment with any competitor, supplier or any
customer with whom you have a connection.

ii, Any employee of Wipro to terminate their employment with Wipro or to accept
employment with any competitor, supplier or any customer with whom you have a
connection.

iii. Any customer or vendor of Wipro to move their existing business with Wipro to a third
party or to terminate their business relationship with Wipro.

iv. Any existing employee and/or student of WILP to become associated with, or perform
services of any type for any third party.
iv.  In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to
understand Wipro's position on this and resolve the conflict.

8. Obligation and Responsibilities:

During the study period you will be governed by the WILP regulations and instructions as may be
modified, from time to time, in relation to conduct, discipline and other matters.

During your study as part of WILP, Company expects you to undergo study in the area in which you
are placed, with a high standard of initialive and efficiency. This is critical and Company has zero
tolerance towards any deviations.

You would not be allowed to seek membership of any local or public body without the written approval
from the Head / Manager of WILP,

During the study period and thereafter, you would not be allowed to give out to anyone in writing or by
word of mouth or otherwise, particulars or details of work - process, technical know-how, research
carried out, security arrangements, or administrative and/or organizational matters of confidential or
secret nature which you may come across during your academic study or become known to you by
virtue of your undergoing study under WILP or otherwise.

You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated /
modified on a periodic basis and new policies may be introduced and notified to Scholar trainees from
time to time and you wiil be bound to comply with the same.

Registered Qlfice:
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vi. In consideration of the opportunities, trainings and access to new techniques and know-how that will
be made available to you, you will be required to comply with the Confidentiality Policy of Wipro.
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of taw or as may be required by
WILP/Wipro and in the course of your association with WILP. This covenant shall endure during your
association and beyond the cessation of your association with WILP (irrespective of the circumstances
of, or the reasons for, the cessation),

vii.  In connection with your association with Wipro as part of the WILP and during the term of your
association upon conception or creation, you shall disclose and assign to Wipro as its exclusive
property, all inventions, ideas, concepts, discoveries, techniques, and improvements (including without
limitation legal documents, training materials, computer software and associated materials) developed
or conceived by you solely or jointly with others (whether or not during business or academic session
hours}, and shall comply with the Policies of Wipro in relation to Intellectual Property.

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries,
techniques and improvements (including without limitation computer software) solely or jointly with others in
relation to the operation of the WILP / Wipro, such developments will be fully communicated to the WILP
academy and will be the sole intellectual property of Wipro. You agree to cooperate in the execution of
documents to facilitate the assignment of such intellectual property when required.

9. Confidentiality:

a. In consideration of the opportunities, training and access to new techniques and know-how that will be
made available to you, you will be required to comply with the Confidentiality Policy of Wipro.
Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
Wipro and in the course of your enrolment. This covenant shall endure during your enrolment and
beyond the cessation of your enrolment with Wipro (irrespective of the circumstances of, or the
reasons for, the cessation).

b. During your training on projects at Wipro, you will be expected not to use or disclose any confidential
information, including trade secrets, of any former employer (if any) or other person with whom you
have an obligation of confidentiality and by signing below you affirm that you have no conflicting
obligations or non-compete agreements that would prevent you from working without limitation for
Wipro.

10. Assignment of Intellectual Property:

In connection with your enrolment and during the term of your enrolment, upon conception or creation, you
shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries,
techniques, and improvements (including without limitation legal documents, training materials, computer
software and associated materials) developed or conceived by you solely or jointly with others (whether or not
during business hours}, and shall comply with the Policies of Wipro in relation to Intellectual Property.

Registered Olfice:

Wipra Limited T :+91(80) 2844 0014
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11. Posting:

During the initial study period, initially you would be made familiar with Wipro, but you may if needed be re-
assigned or transferred to another division, depariment, establishment or new location where Wipro, has its
office or operation and WILP classes are running in the particular jocation, in India, without enhancing the
scholarship amount. On placement of this nature, you will also be governed by the disciplinary rules and
regutations as applicable in that unitbranch. You may also be placed in any sister company of Wipro, for
practical studies.

12. Misconduct:

i. In case you are charged with any misconduct or disciplinary issue during your study period, your
enrolment with WILP may be temporarily placed on suspension without payment of scholarship
amount, for such period as Wipro may deem fit. If the charges against you are proved to be true, your
enrolment may be immediately cancelled , without any notice or payment of scholarship in lieu of
notice not withstanding any clause of this letter of enrolment. It is clarified that this clause is without
prejudice to Wipro's rights to enforce the Training Agreement duly signed by you even after
cancellation of your enrolment for whatever reasons as the case may be.

il.  Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro's
right to enforce the Training agreement, Wipro shall have the right to terminate your academic study
without any notice or payment of scholarship in lieu thereof, if any declaration given or information
furnished by you to WILP/ Wipro is found to be false or if you are found to have willfully suppressed
any material information.

Please note that at any stage, whether during your selection process or upon enrolment with the WILP,
if it is brought to our notice that you have indulged in malpractices or used illegal means to clear your
online assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate
effect and we reserve our rights to take suitable action against you as we may deenmn fit.

13. Cancellation of Enrolment:

Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion
to cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days)
notice or one month’s scholarship/stipend in lieu of notice.

14, Study Hours:
i.  Asa Scholar Trainee — Work Integrated Learning Program, you will be called upon to undergo studies
during the hours and days as may be fixed by WILP from time to time as per the University
requirements.

i.  Normally, your “Project work”™ would be from 8:30am to 6:00pm from Monday to Friday. There shall be
a 45 minutes lunch interval.

iil.  You would be assigned to any of the locations and any project work as part of your WILP as may be
decided by the Company.

Repisteted Office:

Wipre Umited T ;491 (80) 2844 0011
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iv.  The full day lecture sessions will be held at any of Wipro's other establishments/outsourced venue.
You may also be called upon to attend academic study as and when required on holidays, as may be
scheduled in accordance with the convenience of the organizing team of the WILP.

v.  The university will plan contact classes in multiple format to suit the project work situations and
university guidelines such as contact classes in ILT (instructor Led training} and / or VILT (virtuat
Instructor Led Training and Self-Directed / Recorded lecture sessions.

15. General:

i This letter of enrolment is subject to the condition that you have not provided us with any false

declaration or wilfully suppressed any material information. If you have, you will be liable for
cancellation of enrolment from the WILP without any prior notice.

ii. ~ The terms of this letter of enroiment may be specifically enforced legally, if required. In this connection,
if any of the provisions of this letter are declared or found to be void or unenforceable due to any
reason whatsoever, the remaining provisions of this letter shall continue in full force and effect.

ii. These enrolment terms supersede and replace any existing agreement or understanding, if any,
between Wipro and you relating to the same subject matter.

iv.  You warrant that you are not prevented by a court or by any other administrative or judicial order from
enrolling under this agreement. In the event that you are not a citizen of the country of posting, you
should have a valid work permit to work in the country of posting.

v.  During the period of enrolment you are required to comply with all policies of WILP and Wipro. These
policies are updated / modified on a periodic basis and new policies may be introduced and notified to

the Scholar Trainees from time to time. You agree to comply with all policies as modified from time to
time.

16. On Completion/Cancellation of Academic Program:

i.  On Completion of the academic program or cancellation of your enrolment , as the case may be, you
will immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature,
drawings or records, efc. belonging to Wipro/ the Academy or relating to its business and shall not

ﬁ.g make or retain any copies of these items.

i.  You are not eligible to receive testimonial certificate if you do not successfully complete the academic
study in accordance with this letter of enrolment and the study scheme formulated by the Academy,

il Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful
and satisfactory completion of the academic study.

Registered Office:
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17. Acceptance of Enrolment Letter:

Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of
enrolment, duly signed by you as a token of your acceptance on the day of joining WILP program.

Please confirm that the above terms are acceptable to you and that you acce

pt the enrolment by signing a
copy of this letter of enrolment and submit the same on the date of joining.

Yours sincerely,
For Wipro Limited,

Vo’

Aparna Shailen
General Manager - Human Resources

I'have read, understood and agree to accept the enrolment on the terms and conditions herein.

['shall be present for the induction session on _ 1

——

Name;

Signature: Date: __/_ ¢

Place:

Registerad Difica:

Wipro timited T :+91(80) 2844 0017
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ANNEXURE (
CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER INFORMATION
TECHNOLOGY ACT, 2000)
| . confirm that | am voluntarily sharing my Personal Information with Wipro Limited

("Wipro®) being a part of WILP of Wipro for the following purposes:
a. validating my application form and retaining records on the same for any future reference/verification:
b. processing my application form including background verification checks:

C. academic study refated actions including record keeping, processing scholarship advance and
benefits and any action required in the context of my enrolment with Wipro, being a part of WILP.

In this context, | also agree to the retention of such Personal Information by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and
is capable of identifying me."

Name:

Date: _/_/1 Signature

Registered Qlfice:
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ANNEXURE I

| hereby confirm that | shall submit the required academic certificate including but not limited to mark sheet and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my

enrolment is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above
mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of
my failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for

termination of my enrolment with Wipro.

Name:

Date:

<o

Regpistered Office:

Wipro Limited
Doddakannell
Sarjapur Road
Bengaluru 560035
India

1
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ANNEXURE - |li

INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro grooms campus selects to help them face the challenges of the
corporate world.

A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills
followed by insights into Wipro businesses, process, technology and behaviorat skills.

To understand and appreciate the mindset of the young Trainees and ensure that the transformation is smooth,
the induction program is done by a team of dedicated professionals who have exposure to the academic and

corporate sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic
learning needs of the Trainees.

Corporate Readiness Program - CRP

The CRP program is focused on making young Trainees comfortable in a corporate environment. This program
starts with a corporate induction.

“PINNACLE® a behavioral skills building training program ensures that the fresh Trainee start feeling at ease in
the “corporate world®. This activity based behavioral intervention informs the new entrants about the corporate
work culture and business etiquette.

Technology Readiness Program - TRP

The technology training provides critical technical skills required to work on projects allocated to Trainees and

prepare to face the demands of the project world. We begin doing this by familiarizing with Wipro's businesses
and work environment.

The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed
around a series of projects that the recruits are expected to complete individually by learning and applying

various topics required to complete the project. Starting with individual projects, the PBL approach ends with
recruits working on a team project.

flepistesad Cifice:
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ANNEXURE - IV

| have read and understood the terms of my enroiment letter. | agree and acknowledge that | am a
Student/Scholar trainee with Wipro's WILP. | further undertake that | shall not represent to any person within
Wipro or any other third party that 1 am an employee of Wipro Lid and | fully understand that such false
representation shall entail severe disciplinary action including immediate cancellation of my enroliment.

Name:
Date: _{ [ __ SIgNatUre:.....ccecnsrniies st .
Repistered Office:
Wipro Umited T 1 491(80) 2844 0011
Doddahannelli F : +01(80) 2844 0054 Page 15
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Travel, Accommodation, Food & Other Miscellaneous Expenses
=, 1000 & Viner Miscellaneous Expenses

Travel

a. You would be entiffed for Rs. 1500 from the date of appointment as a lump sum amount that will be
credited with your first month stipend. You may utilize this amount towards Trave! and you would not
need to submit bills towards usage of this amount.

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending
training or classes at different locations in the same city.

Accommodation. Food & other Miscellaneous Expenses

a. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining.
You may utilize this amount towards accommodation, food & other miscellaneocus expenses. This
would be paid as a lump sum amount that will be credited with your first month stipend and you would
not need to submit bills towards usage of this amount.

b. if your posting location (the location where you would be based out of after training) is different from
the training location (location where you undergo initial training}, you would be entitled for the following:

Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from
the date of reporting to the posting location. You may utilize this amount towards boarding, lodging,
conveyance & other miscellaneous expenses.

¢. Any location change after reporting to posting location will be treated as refocationftransfer and will be
covered under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro->
My Policies -> India->My Travel>Transfer Policy-Team Rainbow.

d. Campus joiners would not be eligibte for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of
joining, all payments processed under Joining & Relocation Entitlements shall be recovered from the
employee at the time of exit.

Repisterad Office:

Wipro Umited T :491(80)2844 0011
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Welcome to Wipro's Work Integrated Learning Program (“WILP"}

Work Integrated Learning Programme

Wipro Limited, Dodda Kannelfi

Sarjapur Road, Bengaluru - 560 035,

Phone: (000} 28440011112, Fax: (080) 28440256

Dear Jimit Alul Mehta,

" Sub: Enrolment letter to Wipro's Work Integrated Learning Program {"WILP") as Scholar Trainee - Work Integrated Learning Praogram

Welcome 10 WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee - Work Integrated Learning Program. This is a
scholarship program customized as a robust academic and training program which will enable you to oblain M. Tech degree from one of the
premier engineering institution / University in india.

The duration of the academic program shall be 48 months from the date of enrolment for academic program, You will be enrolled into the
academic program within 12 months from date of joining. Your date of joining will be intimated through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experignce being a part of Wipro Limited (“Wipro or “Company”).
Please read through the terms and conditions of your eénrolment as provided below.

We look forward te having a fong and fruitful refationship wilh you at WILP, Wish you all the besl!

Yours sincerely,
For Wipro Limited,

%4

Aparna Shatlen
General Manager - Human Resources

Endorsement

I accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing study on
Terms & Conditions of Scholarshin

1. PROFILE:

You have been selected to be a part of Wipro's WILP and are enrolled as a Scholar Trainee- Work Integrated Learning Program, Upon joining
WILP, you will have to undergo a “Project Readiness Program” ('PRF’) that prepares you to participate in projects at the Company as part of this

learning program. This robust academic pragram will also enable you to oblain M. Tech degree from one of the premier engineering Institution _

! University upon successful completion of the course.

2. DURATION:

The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic program. You will be enrolied
into the academic program within 12 months from date of joining. Unless the Company extends the period of your study in writing, which is done
solely at the discretion of the Company, your enrolment would automnatically terminate at the end of the stated 48 months.

(n case the Company exlends the academic pariod (in writing) you will continue to be enrolled as a Scholar Trainee — Work Integrated Learning
Program with WILP.

3. Scholarship/Stipend and Benefits

https:/wipro.icims.comfforms 2form=WILP_Enroliment_Letter_Template&item=976780
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Periad Scholarship ESt Consolidated Scholarship {INR
,.“ Per Month)
h First year 15000 488 15,4884 (")
Second year 17000 553 17,553 (*)
Third year 19000 618 19,618/ {*)
Fourth year 23000 0 23,000/~ (*}

€., A Book Allowance of INR 1,250/-
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During your period of enrolment, you would be entitled to a consolidated monthly scholarship.

Apart from the monthly scholarship, the Company will provide you wilh life & accidental insurance that would include a cover for you. lhe
premium { cost will be taken care of by Wipro. This is a voluntary benefit offered by the Company and the details of the same are listed below.

i A Group Personal Aocidenl_lnsuranoe (GP{\I) coverage of INR 12, 00,000/-.. You could also choose 10 gel additional coverage for a nominal
and highly negoliated premium. Mare details on the policy are available on My Policies section in myWipro, the HR portal at Wipro.

4. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI {Employee Deposit Linked
Insurance). You can also get an extra coverage for a nominal and highty negotiated premium. More details on the poiicy are available on My
Policies Section in myWipro, the HR portal at Wipro.

In addition to the above, you are also eligible for medical insurance cover towards hospitalization.

You are eligible for a iloat:;: w:he:ge oi::! Rsl;' 2, 0:.300 ;;er annum for family (self, spouse & children) towards hospitalization. There will be a
deduction from your monthly scholarship/s ipand depending on your maritalifamily status towards the base sum insured i i
deducion o your manty ¢ e e oo, premium. 10% of the claim

If you wish to enhance the coverage, a tap up cover cption is also available for a highly negoliated premium. More details on th
available on My Policies Seclion in myWipro, the HR portal at Wipro. on the paficy are

Base Medical insurance is to be availed by the employes as default. It is accounted for in deductions as a nominal month .
is votuntary and charged as applicable during renewal timelines. monthly charge. Top-Up cover

The below table lists down your scholarship details:

{*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under the i
A h * g rel
conlributions under Employees’ State Insurance Corporation Act (at 0.75% of your Scholarghip} as and when applicable to ;.»;r:n tsms including

contribulions, taxes, dues and levies where required, shall be deducted from your Scholarship and be i h
regulations. yo ip and benefits according to applicable laws and

Your fourth year scholarship will continue untl complation of your M Tech program.

The enhancement of the scholarship at ithe end of each academic year of study will be at the discretion of the Com

3 al ! ¢ any and sub

sausfaclorg progress of study, acquisilion of skills, behavior, reguiarily and punctuality in attendance. Your oonlinugd e]:wolmenl gﬁ(::'ng,cg.‘ljr;e will
be at the discretion of the Company, and is subject to satisfactory academic performance and olher requirements as prescribed in the wiLP p'ortal

In case your project performance at any stage is not found to be al par with the requiremant of WILP, then you would be placed on performance

improvement program (PIP). If you fail to successfully complets the PIP. the Company may at ts sole discretion disconi
WILP program. ¥ may on discontinue your enrolment in the

Eook Allowance:

will be provided to you per semester. This allowance will be given every semest
h - . ! . ar except the |
you will be engaged in dissertation. The allowance will be paid to you centrally along with your scholarship at the be innigg O?Ih?;?m:?;:r #‘heen

allowance will be subject to tax. Book allowance is applicable only when you are registered for the semesler.
Scholarship Advance:

You can avail a scholarship advance in case of any parsonal financial emergency. Details of the policy can be viewed in the policy section on the
WILP portal

4, Training Agreement:

i This letter of enrolment is subject to the execution of a training agreement in the prescribed proforma with Wipro Limi ,
Doddakannelli, Bengaluru-560035 on o before joining the program (“Training Agreement”}. ipro Limited, Sarjapur Road,

ii. This Training agreement shall be for a tolal period of 60 Months where you will be mentored for developi r ski

Technical Class Room training will be for a period of 1.5 monlhs and practical axperience and training ﬁiﬁgbmr ft'f:'::ﬁd 515" ;M nllggtgt: The
Company invests on your pehalf for the cost of the training. Should you discontinue the WILP program or your enroiment wiih wILP is'
cancelled for any reason whatsoever. b_efore the completion of 60 months from the date of joining, the lraining expenses of Rs. 75,000/~
{Rupees Saeventy five thousand only) will have to be paid by you as detailed in the Training Agreement, T

5. PROJECT READINESS PROGRAM (PRP)

Upon enrolment, you will have t0 undergo a Project Readiness Program (PRP} lo prepare you o participate in projects. This is off e
Talent Transformation Department to all campus and off-campus §elects‘ The broad objective of PRP is to equi:rg]ou \iilh thel?n:c:;::rsy Yipre's
knowledge and skills that will enable you to start working on real-life project work which is an integral part of the WILP,

6. Regulations of Academic study:

hupsJmprojcims_comcms?ro,-m=WILP_EnrolImenl_Lel{er_Templale&item=976780
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academic mqu,?n?agts, lyou ?gre reql;;l‘?:;o g:tgag@:l );Iourselrfe;cluswely in the work assigned by Wipro and shall not take’up any !
independent or individual assignmen ether part time or full time, in an advisory capacity or otherwise) direct! indi i
express writlen consent of Head / Manager of WILP Academy d ) Y orinditecty wilhaut the

ii. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any inlerest in, or perform
person who is involved in activities, which are or shall be in conllict with the interests of V'cf{pro. pe any services for any

iii. The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for a period of one year from th i
your enrolment with WILP (irrespective of the circumstances of, or the reasons for, the cessation} not to solicit, inZlﬁoe or enc:uor:;?um o

a. Any student/schalar trainee of the WILP lo abandon /wilhdraw their enrolment with the program or to accepl
employment with any competitor, supplier or any customer with whom you have a connectigon. P enrolment andior

b. Any employee of Wipro to terminate their employment with Wipro or to accept employment wi ji i
customer wilth whomn you have a conneclion. Pt employment with any compelitor. supplier or any

c. Anﬂz g{.urstomer or vendor of Wipro to move their existing business with Wipro to a third party or to terminate their business relaticnship
w ipro.

d. Any existing employee andfor student of WILP to become associaled with, or parferm services of any type for any third party.

iv. ::::e cacgcra‘ rfi,:-fny conflict or doubt, please discuss the matter with Head / Manager of WILP, lo understand Wipro's posilion on this and resolve

8. OBLIGATION AND RESPONSIBILITIES:

i. Ouring the study period you will be governed by the WILP regulalions and instruclions as m ima, i i
e discipin and her matiers. ay be modified, from time o ima, in relation to

ii. During your study as part of WILF, Company expects you to undergo siudy in the area in which you are pla i
initiative and efficiency. This is crilical and Company has zero tolerance towards any deviations‘yo piaced. with 2 high standard of

iii. You would not be allowed lo seek membership of any local or public body wilhout the wrilten approval from the Head / Manager of WILP.

iv. During the study period and thereafter, you would not be allowed to give out to an in wri
! \ , ' yone in writing of by word of moulh or oth
g?gr:?izlz:? 0::; f:-nt:tl:: ;r ;:oog& -ﬁdpmoet_ s|s technical know;:rmo:v]; research carried out, securily arrangements, or administrative :::::?.
_ nfidential or secret nalure which you may come across durin i ECOMm
virtue of your undergoing study under WILP or otherwise. d 9 your academic siudy orb © knawn 1o you by

v. You are bound by all regulations, instruclions and policies of the WILP and Wipro. These are updated / i iodi i
2 _ X modified on
new policies may be intreduced and nolified to Scholar trainees from lime to fime and you will be bound 1o comply waitllzel::‘;;:g::ﬂs and

vi. In consideration of the opportunities, trainings and access to new techniques and know-how that will ba m i
) " rai ) . . ade available 1 .
r_equnred o comply wgth the Cpnﬁdenuallty Policy of Wipro. Therefore, please maintain all Confidential Informalion as deﬁﬂeyc? l;my“c:uu:: l%e
time in the Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such Confidential Information excepl as
mavgé ::nl;e::;fg :;uc:grdol::r:ir?gation of law or l?s rnagc;| tée rquired by WILP/Wipro and in the course of your association with WILP. This
co your association and beyond the cessation of your iati i i i irct
e ronatns for. 1he ceasmton) your association with WILP (imespecilive of the circumstances

vii. In connection with your association with Wipro as part of the WILP and during the term of iath i i
1 I 1 your assaciation upon conceplion
g,_hau d!sclos_e and assign to Wipro as its exclusl\fe‘propeny. all invenilions, ideas, concepts, discoveries, lech?'liques an'; imp'r:crwc;z?e“:tg' yes
""d"g;glg w.[;g:tnsrmit;taoolr;‘ Ierga::ioc;‘ments. ttr::mmg r;;alen‘als. computer software and associaled materials) devel;)ped or conceived by
you solely or joi a ether or not during business or academic i i ici i
relation to Intelleclual Property. session hours), and shall comply wilh the Policies of Wipro in

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries, technique: i

{including withoul limitation computer software) solely or jointly with others in relation to Ihe operalion of the WILP / \Eiprg a::cgmd‘;r\?:;?rmﬁls will
be fully communicated to the WILP academy al:u:l will be the sole inteltectual property of Wipro. You agree Io cooperate in‘lha execution of
documents to facilitate the assignment of such inteflactual property when required.

9. CONFIDENTIALITY:

i. in consideration of the opportunities, training and access 10 new techniques and know-how that will be i i
required to comply with the Confidentiality Policy of Wipro. Thersfore, please maintain all Conficential ﬁ:ﬁﬁaﬂfﬂlﬁﬁtﬁmﬁ 'ir?n': ;Fr:l:eble
time in the Confidentiality Policy of Wipro, as secret and canfidential and do nol use or disclose any such Confidential Information ?
may be required under obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant shall ::c(l: e
during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the circumstances of, of the reasons fo:' r::ue

cessation}.

ii. During your training on projects at Wipro, you will be expected not to use or disclose any confidential information, incl
any former employer (if any) o other person with whom you have an obligation of confidentiality and by signing Beauggllgatfrg:z ;;T;::’j o
have no conflicting obligations or non-compete agresments that would prevent you from working without limitation for Wipro.

10. Assignment of Intellectual Property

In connection with your enroiment and during the term of your enrolment, upon conception or creation, you shall discl i

i i inventions, i i i . ose a

its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and improvements {including without limilali:: gzsallggt;gu':ﬂhﬁ;:&as

training materials, computer software and associaled materials) developed or conceived by you solel i i i
business hours), and shall comply with the Policies of Wipro in refalion to intellectua ngr{y. Y otfolnly wilh otnars (whether of not during

11. Posting
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During the initial study period, initiafly you would be made familiar with Wipro, bul you may if needed be re-as

division, department, establishment or new Iocatiqn where Wipro, has its office or operation and WILP classe: ig:;e:lu?.:‘:rr‘agniif?:gdat?ﬁanrlher
localion, in India, w_llhout enhancing the scholarship amount. On placement of this nature, you will also be govermed by the disciplpi'n cuﬂ:r
ragulations as applicable in that unitbranch. You may also be placed in any sister company of Wipro, for practical sluczes By fules end

12. Misconduct:

i. In case you are charged with any misconduct or disciplinary issue during your siudy period, your en .
placed on suspension without payment of scholarship amount, for such period as V\ﬁgro maﬁeem ﬁ.m;;ﬁ:fz\ggzgn;?:s?aol:r:fomﬂw g
to be true, your 9nrolment may be immgdiatel_y cancellod , without any notice or payment of scholarship in lieu of notice not xlh derove
any clause of this leter of enrolment. It is clarified that this clause is wilhout prejudice to Wipro's rights to enforce the Traini withstanding
duly signed by you even afler cancellalion of your enroiment lor whatever reasons as the case may be ¢ Training Agreement

ii. Notwithstanding the condilion regarding writien notice of lermination and without prejudi ipro's ri
. ‘ prajudice to Wipro's ini
:g::::g:;. ;i\fgaooﬂ::l ha:z;:e‘nr?‘lj; ':2 ‘:t;a';;'ﬂlnalet y;;u'[ ‘a:?e:;emic study wilhout any 'notice or paymen?g?ts::%glr;‘g:i; li:ﬁi:f;::a:gol if any
lorm urni o ipro i i i )
declaralion giver of you ipro is found to be false or if you are found 1o have willlully suppressed any

Please note that at any stage, whather durlng your selection pracess or upon enrolment with

the WILP,
you have indulged in malpractices or used lllagal means to clear your online assessment, Wipro shall ;\::t::c::a:rztgr:::l’(: ‘t‘l: raten
and cancel the same with immediate effect and we reserve our rights to take suitable action against you as we may deem fit ® enrolment

13. Cancellatlon of Enrolment:

Nolwithstanding any of the clauses of this letter of enrolment, Company reserves the i i iscreti
: ; ¢ o s ighl atits sole discreti i i
study period without assigning any reason, by giving one months® (30 days) notice or one month’s scholarsh?:fstgp?l:.dofr: :?e'f. z?;ool:?oeem during the

14, $tudy Hours:

i. As a Scholar Trainee — Work Integrated Leaming Program, you will i i
B e By WILP (rom ime 1 ime a4 por (he Unie egrsity ?e m“y:‘ e:lls ' be called upon to undergo studies during the hours and days as may be

ii. Normally, your “Project work” would be from 8:30am to 6:00pm from Monday 10 Friday. There shall be a 45 minutes lunch interval,
iii. You would be assigned to any of the locations and any project wark as part of your WILP as may be decided by the Company.

. i . . f 4.

v. The university will plan contact classes in multiple format to suit the i
/ v project work situations and uni
classes in ILT (instructor Led training} and / or VILT (vinual instructor Led Training and Self-Direl::?;:ia;s élgogot:‘ljie;irl\:;j:;c;\;ssggtacl

15. General:

i. This letter of enrolment is subject 10 the condition that you have nol i i
: 0 ) provided us wilh any false ( j
maletial information. If you have, you will be liable for cancellation of enrolment from lr?ngLP ?«mﬁ?ﬁﬁrﬂﬂfﬁm Ppressed any

ii. The terms of Ihis letter of enrolment may ba specificall i i i
y enforced legally, if required. In this conneclion, if ish i
are declared or found to be void or unenforceable due t y . e Cor. I any of (he provisions of this letter
force and effect. ue to any reason whaisoever, the remaining provisions of this letier shall continue in full

iii. These enrolment terms supersede and replace any existi .
same subject matter, y existing agreement or underslanding, if any, between Wipre and you relating to the

iv. You warrant that you are not prevented by a court or by any other administrative or judici i i
event that you are not a cilizen of the country of posting, you should have a valid%vgrllflszlmoi:dlgr\:r?r?: i:n“rgl gagu:?;e;rtglosszrg‘;eement. inthe

v. During the period of enrolment you are required to comply with all policies of WILP and Wi i
p . N . ipro. Th "
periodic basis and new policies may be introduced and notified to the Scholar Trainees frol?lﬁime n:.-:?i;gllc\i(es o e a
policies as modified from time lo time. - You agree to comply with i

16, On Completion/Cancelfation of Academic Program:
i, On Complstion of the academic program or cancellation of your enrolment , as the case may be, you will immediately surrander to Wipro/
' ifn

the Academy all specifications, formulae, documents, lilerature, drawings or record .
business and shall not make or retain any copies of these items. " s, otc. belonging to Wiprof the Academy o relating to its

ii. You are not eligible to receive testimonial certificate if you do not successfull i
You e not ege 0 re oot s - ully complete the academic study in accordance with this letter of

iii. Wipro reserves the right to offer employment at its sole discretion to a i
academic study. Scholar trainee on successful and satisfactory completion of the

17. Acceptance of Enrolment Letter:

Upon accepting the above terms and conditions, you are required to return the dupli i :
of your acceptance on the day of jeining WILP program. pilcate of this fetir of envolment, duly signed by you s a token

Please confirm that the above terms are acceptable to you and that you acce iani ;
Please confitm el the a0 A ing. yo pt the enrolment by signing a copy of this letter of enrolment and

hitps:#fwipro.icims.comiforms ?form=WILP_Enroliment_| etier_Template&item=976780
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Yours sincerely,

For Wipro Limited,

W

Aparna Shailen
General Manager - Human Resources

| have read, undersiood and agree to accept the envolmenl on the lerms and condilions herein,

I shall be present for the Induction session on

[ RMATION ON SHARING PERSONAL INFORMATION ;. RELIIR JLIE R INFORMATION TECHN

1 Jimil Atul Mehta, confirm that | am voluntarily sharing my Personal Information wilh Wipro Limited (‘Wipro’) being a part of WILP of Wipro lor the
foliowing purposes:

a. validating my application form and retaining records on the same for any fulure referencelverification;
b. processing my application form intluding background verification checks:

¢. academic sludy related aclions }ncluding record keeping, processing scholarship advance and benefils and any action required in the
context of my enrolment with Wipro, being a part of WILP.

In this contexl, | also agree to the retention of such Personal Information by Wipro for any future referencesverification and authori Wipro to
transfer the same 10 a third party. onze

I understand that ‘Personal Information’ means any informalion, relaling to me thal is available wilh Wipro and is capable of identifying me.”

ANNEXURE It

) her?by oonﬁ:p ‘g atl st'\‘allfsubmit ";; req;lired academic certificate including but not limited to mark sheet and Provisional o Convocation Degree
Certilicate within 3 months from my date of joining. | understand that my enrolment is subject to my agar. ale ting the Wh v
and submission of he above mentionsd documents. ’ Y aggregate mesting the Wipro eligibility criteria

I hereby declare that all the particulars mentioned above are true (o the best of my knowledgs. In the event of my failure to submit the above
mentioned documents or in case of any discrepancy, | shall be liable for termination of my enrolment with Wipro,

ANNEXURE - Ji)
INITIAL INDUCTION PROGRAM

- The Talen! Transformation team at Wipro grooms campus selects to help them face the chalenges of the corporale world.

A holistic 360 degree approach to Iraining is adopted and helps them hone their fundamentat computer skills followed by i hts i
businesses, process, lechnology and behavioral skills, y insights inlo Wipro

To understand and appreciate the mindset of Ihe young Trainees and ensure that the transformation is $mooth, the induction program is done by a

team of dedicated professionals who have exposure 1o the academic and corporale sectors alike. Projecl Readiness Pr m i i
program designed 1o address the basic leaming needs of the Trainees. ogram (PRP) is a lraining

Corporate Readiness Program - CRP
The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts with a corporate induction.

"PINNACLE" a behavioral skills building training program ensures that the fresh Trainee stant feeling at ease in the “corporale world". This aclivit
based behavioral intervention informs the new entrants about lhe corporate work culture and business eliquetie, po vity

Technology Readiness Program - TRP
The technology tralning provides critical technical skills required to work on projects allocated to Trainees and prepare 1o face the demands of the

Application FAQs (http://icims.help)
Software Powered by iChS
www.icims.com (hup:l/www.icims.com!platform_help?
l_ltn.,_sc,u,-c,c,.=pIalforrn&utm_l'nediurn=link&utrn_o::ontent=pag\=n &utm_campaign=platform%20help)

hitps:fiwipro.icims.comfforms Tform=WILP_Enrclimeni_Letter_Templatelitem=976780
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Nagindas Khandwala College

L]
- !
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Career Developnient Cell

NOTICE
Date: 1* February, 2021

All THIRD-YEAR students are here by informed that there wilt be INTERVIEW PROCESS
conducted on 27" February, 2021 from 11:30am onwards.

Company Name: Sutherland Global

Company Description: As a process aransfonnation company, Sutherland rethinks and rebuilds
processes for the digital age by combining the speed and insight of design thinking with the scale
and accuracy of data analytics. We have been helping customers, across industries from financial
services to health care, achieve greater agility through ransformed and automated customer
experiences for over 30 vears.

Company Website: http:“‘www.sutherlandglobal.com:

Pre-requisite:

Graduate Three-year Diploma Holder

Basic computer knowledge in Hardware, Operating Systems and Networking

Aptirude for troubleshooting Desltops:Laptops

Excellent spoken and written English communication skills

Open to worl: in rational shifts

S

Selection Rounds:
1. Pre.placement talk: - Online
). Personal Interview — Ouline

Interested students may register with the link given below by 6:00pm tomorrow, i.e., 4th
February, 2021: hutps:/fforms.gle/dwiBsFR{hjLMNzbid

Issued by:

i
¥ { {L‘
:II

Ms, Preethi Rao
Coordinator - Career Development Cell
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SUTHERLAND

PROVISIONAL OFFER LETTER

Coliege Name: Nagindas Khandwala College
Date: 01-04-2021

Dear Priyanka Gupta { BSC-IT)

Congratulationsi!!

With reference to the Interview you had with us, we are pleased to inform that you have
been shortlisted as an “Associate”. Your employment with us will be established on
clearing further rounds of interview which would be conducted online/remotely or at our
Airoli facility (4th ,5th ,6th Floor, K-10,Liberty Tower, Reliable Plaza IT Park, MIDC,
Kalwa Industrial EstateThane Belapur Road Airoli , Navi Murnbai - 400708). The offer

letter would be shared to your registered email ID upon successfully completing your
further interviews.

We at Sutherland are privileged to have you with us and we look forward to launching your
career on a successful note.

You will have to furnish the following documents during the hiring/onboarding process

10 Passport size photographs.

10th,12th and UG/PG education certificates - {(whichever completed).
E-Aadhar card- Mandatory for address proof.

Pan Card- Mandatory to open bank account.

in addition, you can also submit Ration card, Driving license/Passport,
Voter [D for address proof.

Medical Fitness Certificate- saying you are fit enough to work in night shifts.

» Offer letter / Relieving letter / Last 3 consecutive months pay slips
(Applicable only for experienced candidates).

* & o 9 »

Yours sincerely,

Talent Acquisition
Sutherland

This is digitally generaled soft copy hence signature is not required
Sutherland, The Gateway Office Parks, ITATES SEZ Bloc- A1, 6™ fioor, Chennai, Tamil Nadu, PIN 600063
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SUTHERLAND

PROVISIONAL OFFER LETTER

College Name: Nagindas Khandwala College
Date: 01-04-2021

Dear Shraddha Chavan ( BscIT)

Congratulations!{!

With reference to the Interview you had with us, we are pleased to inform that you have
been shorilisted as an “Associate”. Your employment with us will be established on
clearing further rounds of interview which would be conducted online/remotely or at our
Airoli facility (4th ,5th ,6th Floor, K-1 0,Liberty Tower, Reliable Plaza IT Park, MIDC,
Kalwa Industrial EstateThane Belapur Road Airoli . Navi Mumbai - 400708). The offer

letter would be shared to your registered email 1D upon successfully completing your
further interviews.

We at Sutherland are privileged to have you with us and we look forward to launching your
career on a successful note.

You will have to furnish the following documents during the hiring/onboarding process

10 Passport size photographs.

10th, 12th and UG/PG education certificates — (whichever completed).
E-Aadhar card- Mandatory for address proof.

Pan Card- Mandatory to open bank account.

In addition, you can also submit Ration card, Driving license/Passport,
Voter ID for address proof.

Medical Fitness Certificate- saying you are fit enough to work in night shifts.

Offer letter / Relieving letter / Last 3 consecutive months pay slips
{(Applicable only for experienced candidates).

* & & & o

Yours sincerely,

Talent Acquisition
Sutherland

This is digitally generated soft copy hence signature is not required
Sutherland, The Gateway Office Parks, ITATES SEZ Bloc- A1, 60 floor, Chennai, Tamil Nadu, PIN 600063
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SUTHERLAND

PROVISIONAL OFFER LETTER

Coliege Name: Nagindas Khandwala College
Date: 01-04-2021

Dear Shubh Thakkar ( BMS )

- Congratulations!!!

With reference to the Interview you had with us, we are pleased to inform that you have
been shortlisted as an “Associate”. Your employment with us will be established on
clearing further rounds of interview which would be conducted online/remotely or at our
Airoli facility (4th ,5th ,6th Floor, K-10,Liberty Tower, Reliable Plaza IT Park, MIDC,
Kalwa Industrial EstateThane Belapur Road Airoli , Navi Mumbai - 400708). The offer
letter would be shared to your registered email ID upon successfully completing your
further interviews.

We at Sutherland are privileged to have you with us and we look forward to launching your
career on a successful note.

You will have to furnish the following documents during the hiring/onboarding process

10 Passport size photographs.

10th, 12th and UG/PG education certificates — (whichever completed).

E-Aadhar card- Mandatory for address proof.

Pan Card- Mandatory to open bank account.

In addition, you can also submit Ration card, Driving license/Passport,

Voter ID for address proof,

Medical Fitness Certificate- saying you are fit enough to work in night shifts.

o Offer letier / Relieving letter / Last 3 consecutive months pay slips
(Applicable only for experienced candidates).

Yours sincerely,

Talent Acquisition
Sutherland

This is digitally generated soft copy hence signature is not required
Sutherland, The Gateway Office Parks, ITNTES SEZ Bloc- A1, 6 floor, Chennai, Tamil Nadu, PIN 600063
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SUTHERLAND

PROVISIONAL OFFER LETTER

College Name: Nagindas Khandwala College
Date: 01-04-2021

Dear Taniya Bisht (1T/CS)
Congratulationst!

With reference to the Interview you had with us, we are pleased to inform that you have
been shortlisted as an “Associate”. Your employment with us will be established on
clearing further rounds of interview which would be conducted online/remotely or at our
Airoli facility (4th ,5th ,6th Floor, K-10,Liberty Tower, Reliable Plaza IT Park, MIDC,
Kaiwa Industrial EstateThane Belapur Road Airoli , Navi Mumbai - 400708). The offer
letter would be shared to your registered email ID upon successfully completing your
further interviews.

We at Suthertand are privileged to have you with us and we look forward to launching your
career on a successful note.

You will have to furnish the following documents during the hiring/onboarding process

10 Passport size photographs.

10th,12th and UG/PG education certificates — (whichever completed).
E-Aadhar card- Mandatory for address proof.

Pan Card- Mandatory to open bank account.

In addition, you can also submit Ration card, Driving license/Passport,
Voter ID for address proof.

Medical Fitness Certificate- saying you are fit enough to work in night shifts.
Offer letter / Relieving letter / Last 3 consecutive months pay slips
(Applicable only for experienced candidates).

* @

Yours sincerely,

Talent Acquisition
Sutherland

This is digitally generated soft copy hence signature is not required
Sutherland, The Gateway Office Parks, ITATES SEZ Bloc- A1, 6 floor, Chennai, Tamii Nadu, PIN 600063
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SUTHERLAND

PROVISIONAL OFFER LETTER

College Name: Nagindas Khandwala College
Date: 01-04-2021

Dear Vijay Kamble { Bsc. Computer science )
Congratulations!!!

With reference to the Interview you had with us, we are pleased to inform that you have
been shortlisted as an “Associate”. Your employment with us will be established on
clearing further rounds of interview which would be conducted online/remotely or at our
Airoli facility (4th ,5th 6th Floor, K-10,Liberty Tower, Reliable Plaza IT Park, MIDC,
Kalwa Industrial EstateThane Belapur Road Airoli » Navi Mumbai - 400708). The offer
letter would be shared to your registered email 1D upon successfully completing your
further interviews.

We at Sutherland are privileged to have you with us and we look forward to launching your
career on a successful note.

You will have to furnish the following documents during the hiring/onboarding process

10 Passport size photographs.

10th,12th and UG/PG education certificates — {(whichever completed).
-Aadhar card- Mandatory for address proof.

Pan Card- Mandatory to open bank account.

In addition, you can also submit Ration card, Driving license/Passport,

Voter ID for address proof.

Medical Fitness Certificate- saying you are fit enough to work in night shifts.

Offer letter / Relieving letter / Last 3 consecutive months pay slips
(Applicable only for experienced candidates).

* o & o @

Yours sincerely,

Talent Acquisition
Sutherland

This is digitally generated sofl copy hence signalure is not required

Sutheriand, The Gateway Office Parks, ITATES SEZ Bioc- A1, 6™ ficor, Chennai, Tamil Nady, PIN 600063
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SUTHERLAND

PROVISIONAL OFFER LETTER

College Name: Nagindas Khandwala College
Date: 01-04-2021

Dear Wafiya Gavandi ( BSC-IT )
Congratulations!!!

With reference to the Interview you had with us, we are pleased to inform that you have
been shortlisted as an “Associate”. Your employment with us will be established on
clearing further rounds of interview which would be conducted online/remotely or at our
Airoli facility (4th ,5th ,6th Floor, K-10, Liberty Tower, Reliable Plaza IT Park, MIDC,
Kalwa Industrial EstateThane Belapur Road Airoli » Navi Mumbai - 400708). The offer
letter would be shared to your registered email ID upon successfully completing your
further interviews.

We at Sutherland are privileged to have you with us and we look forward to launching your
career on a successful note.

You will have to furnish the following documents during the hiring/onboarding process

10 Passport size photographs.

10th,12th and UG/PG education cerlificates — (whichever completed).
E-Aadhar card- Mandatory for address proof.

Pan Card- Mandatory to open bank account.

In addition, you can also submit Ration card, Driving license/Passport,
Voter ID for address proof.

Medical Fitness Certificate- saying you are fit enough to work in night shifts.
o Offer letter / Relieving letter / Last 3 consecutive months pay slips
(Applicable only for experienced candidates).

* & » o @

Yours sincerely,

Talent Acquisition
Sutherland

This is digitally generated soft ¢opy hence signature is not required

Sutherland, The Gateway Office Parks, ITATES SEZ Bloc- A1, 6 floor, Chennai, Tamil Nadv, PIN 600063
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SUTHERLAND

PROVISIONAL OFFER LETTER

College Name: Nagindas Khandwala College
Date: 01-04-2021

Dear Bhavin Kacha ( Banking and Finance )

Congratulations!it

With reference to the Interview you had with us, we are
been shortlisted as an “Associate”. Your employment
clearing further rounds of interview which would be co
Airoli facility (4th ,5th ,6th Floor, K-1 0,Liberty Tower,
Kalwa Industrial EstateThane Belapur Road Airoli

letter would be shared to your registered email ID y
further interviews.

pleased to inform that you have
with us will be established on
nducted online/remotely or at our
Reliable Plaza IT Park, MIDC,
Navi Mumbai - 400708). The offer
pon successfully completing your

We at Sutherland are privileged to have you with us and we look forward to taunching your
career on a successful note.

You will have to furnish the following documents during the hiring/onboarding process

10 Passport size photographs.

10th,12th and UG/PG education certificates —
E-Aadhar card- Mandatory for address proof.
Pan Card- Mandatory to open bank account.

In addition, you can atso submit Ration card, Driving license/Passport,

Voter ID for address proof,

Medical Fitness Certificate- saying you are fit enough to work in night shifts.

e Offer letter / Relieving letter / Last 3 consecutive months pay slips
(Applicable only for experienced candidates).

{whichever completed).

Yours sincerely,

Talent Acquisition

Sutherland

This is digitally generaled sofi copy hence signalure is not tequired

Sutherland, The Gateway Office Parks, ITATES SEZ Bloc. A1, 6% ficor, Chennai, Tamil Nadu, PIN 600063
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PROVISIONAL OFFER LETTER

College Name: Nagindas Khandwala College
Date: 01-04-2021

Dear Bhavya Sanghvi ( Banking and Finance )
Congratulations!!!

With reference to the Interview you had with us, we are pleased to inform that you have
been shortlisted as an “Associate”. Your employment with us will be established on
clearing further rounds of interview which would be conducted online/remotely or at our
Airoli facility (4th ,5th ,6th Floor, K-10,Liberty Tower, Reliable Plaza IT Park, MIDC,
Kalwa Industrial EstateThane Belapur Road Airoli , Navi Mumbai - 400708). The offer
letter would be shared to your registered email ID upon successfully completing your

further interviews.

We at Sutherland are privileged to have you with us and we look forward to launching your
career on a successful note.

You will have to furnish the following documents during the hiringfonboarding process

10 Passport size photographs.

10th,12th and UG/PG education certificates — (whichever completed).
E-Aadhar card- Mandatory for address proof.

Pan Card- Mandatory to open bank account,

In addition, you can also submit Ration card, Driving license/Passport,
Voter ID for address proof.

Medical Fitness Certificate- saying you are fit enough to work in night shifts.
o Offer letter / Relieving letter / Last 3 consecutive months pay slips
(Applicable only for experienced candidates).

Yours sincerely,

Talent Acquisition
Sutherland

This is digitally generated soft copy hence signature is not required

Sutherland, The Gateway Office Parks, IT/TES SEZ Bloc- A1, 61" floor, Chennai, Tamil Nadu, PIN 600063
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SUTHERLAND

PROVISIONAL OFFER LETTER

College Name: Nagindas Khandwala College
Date: 01-04-2021

Dear Inzamamul Shajkh ( Computer Science )
Congratulations!!!

th us, we are pleased to inform that you have
been shortlisted as an "Associate”. Your employment with us will be established on
clearing further rounds of interview which would be conducted onlinelremoteiy or at our
Airoli facility (4th ,5th ,6th Floor, K-1 O,Liberty Tower, Reliable Plaza IT Park, MIDC,
Kalwa Industrial EstateThane Belapur Road Airoli » Navi Mumbai - 400708). The offer
letter would be shared to your registered email ID upon successfully completing your
further interviews.

We at Sutherland are privileged to have you with us and we look forward to launching your
career on a successful note.

You will have to furnish the following documents during the hirfnglonboarding process

* 10 Passport size photographs.

* 10th,12th and UG/PG education certificates — (whichever completed).
* E-Aadhar card- Mandatory for address proof,

L]
[ ]

In addition, YOU can also submit Ration card, Driving HcensefPassport,

Voter ID for address proof,

Medical Fitness Certificate- saying you are fit enough to work in night shifts.

» Offer letter / Relieving letter / Last 3 consecutive months pay slips
(Applicable only for experienced candidates).

Yours sincerely,

Talent Acquisition
Sutherland

This is digitally generated soft copy hence signature is not required

Sutherland, The Gateway Office Parks, ITATES SEZ Bloc- A1, gt floor, Chennai, Tamil Nadu, PIN 600063
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PROVISIONAL OFFER LETTER

College Name: Nagindas Khandwala College
Date: 01-04-2021

Dear Pratik Sawant ( Bachelor of Arts (Geography) )
Congratulations!!!

With reference to the Interview you had with us, we are pleased to inform that you have
been shortlisted as an “Associate”. Your employment with us will be established on
clearing further rounds of interview which would be conducted online/remotely or at our
Airoli facility (4th ,5th ,6th Floor, K-10,Liberty Tower, Reliable Plaza IT Park, MIDC,
Kalwa Industrial EstateThane Belapur Road Airoli , Navi Mumbai - 400708). The offer
letter would be shared to your registered email ID upon successfully completing your
further interviews.

We at Sutherland are privileged to have you with us and we look forward to launching your
career on a successful note.

You will have to furnish the following documents during the hiring/onboarding process

10 Passport size photographs.

10th,12th and UG/PG education certificates — (whichever completed).
E-Aadhar card- Mandatory for address proof.

Pan Card- Mandatory to open bank account.

In addition, you can also submit Ration card, Driving license/Passport,
Voter ID for address proof.

Medical Fitness Certificate- saying you are fit enough to work in night shifts.
Offer lefter / Relieving letter / Last 3 consecutive months pay slips
{(Applicable only for experienced candidates).

Yours sincerely,

Talent Acquisition
Sutherland

This is digitally generated soft copy hence signature is nol required
Sutherland, The Gateway Office Parks, ITATES SEZ Bloc- A1, 6™ fioor, Chennai, Tamil Nadu, PIN 600063
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NOTICE

All THIRD-YEAR Commerce students are here by informed that there is a JOB OPPORTUNITY
in following company:

Company Name: Sykes & Ray Edupro Pvt. Ltd

Company Description: Sykes & RAY Edupro Private Limited is a non-govt company, incorporated on 14
Nov, 2011. [t's a private unlisted company and is classified as ‘company limited by shares'.

Company's authorized capital stands at Rs 25.0 Jakhs and has 4.0% paid-up capital which is Rs 1.0 lakhs.
Sykes & RAY Edupro Private Limited last annual general meet (AGM) happened on 30 Sep, 2017. The
company last updated its financials on 31 Mar, 2017 as per Ministry of Corporate Affairs (MCA).

Sykes & RAY Edupro Private Limited is majorly in Community, personal & Social Services business from
last 10 years and currently, company operations are active.

Job designation: Executive- Admin

Eligibility Criteria:
1. Graduate in field of Commerce with no active backlog.

Renumeration: Rs. 1,70,540/- per annum

Interested students may register with our CDC Chairperson — Ms Aastha Doshi

Issued by:

ot

.\‘ n

Ms. Preethi Rao
Coordinator - Career Development Cell
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Letter Code: HR / 2021-22 / 003
Date: 10t April 2021
PRIVATE AND CONFIDENTIAL

Mr. Kevin Dharmesh Master
B/2/2 402, Veer Hanuman Nagar,
Kandarpada,

Dahisar West,

Mumbai - 400068.

Dear Kevin,
Letter of Appointment

We are delighted to welcome you to Sykes & Ray Edupro Pvt. Ltd. for an exciting career of learning,
development and value driven performance linked growth. Subsequent to the selection process, we take
pleasure in offering you the position of Executive - Admin at Ambition Learning Solutions, part of
Sykes & Ray Edupro Pvt. Ltd., based at our Borivali, Mumbai office. The said appointment shall be
governed by the under mentioned terms and conditions apart from other Service Rules and conditions
that are applicable or may become applicable from time to time.

1. Renumeration & Benefits

1.1. Renumeration:
Your Total Gross Pay will be Rs. 1,70,540/- (Rupees One Lakh Seventy Thousand Five Hundred
Forty only) per annum which is inclusive of Fixed Pay and Variable Pay/ Performance Incentive.
The detailed break-up of your compensation is given in the Annexure for your reference.

1.2. Contributory Provident Fund:
You will be covered under the Provident Fund Trust. You will be required to contribute to the
Provident Fund of the Company in accordance with the regulation in force. If Basic Salary is less
than or equal to Rs. 15,000 per month, Company's contribution towards PF is taken at 12% of Basic
Salary. Employee's contribution towards PF is at 12% of Basic Salary. If Basic Salary is more than
Rs. 15,000 per month, employee can choose to contribute to PF at 12% of either Basic Salary or Rs.
15,000. Company's contribution towards PF is taken as per employee's selection. If employee
chooses to contribute PF at 12% of Basic Salary, then differential amount will be adjusted in Flexible

Kitty.

1.3. Variable Performance Linked Compensation:
Employees shall be entitled to participate in any short-term or long-term variable compensation
plans offered by the Company to its employees, subject to the generally applicable terms and
conditions of the plan in question and to the determination of the Compensation Committee or any
committee administering such plan.

15t Floor, Dharmakshetra 11, Besides Ambaji Mata Mandir, Shimpoli Road, Borivali West, Mumbai - 400 092
Contact No.: 80808 09466 Email: fpa@fpa.edu.in Website: www.fpa.edu.in
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1.4, Gratuity:
You will be paid gratuity as per the provisions of the Payment of Gratuity Act, i.e. after rendering
five years of continuous service in the Company. As per the extant rules, the gratuity amount will
be calculated @ 15 days on last drawn basic salary for each completed year of service, subject to a
maximum amount of Rs. 10 lakhs.

1.5. Group Mediclaim:
The Company provides a discretionary Insurance benefit which includes coverage of Mediclaim
Insurance. This cover insures only the employee. Refer to Table 2 for Insurance Coverage Amount,

2. Leave Policy

2.1. Earned Leaves

{f‘* All regular, full- time employees of the Company are eligible for Earned Leaves. Earned Leave is
calculated on a month-on-month basis for the financial year (April-March). Every employee is
eligible for 12 leaves per month. Every month Earned Leave accrues at 1 day per maonth,

2.2. Casual Leaves

All regular, full- time employees of the Company are eligible for Casual Leaves. Casual Leave is
calculated annually for the financial year (April - March). As per the rules under The Shops and
Establishment Act, the employees are entitled to 6 days of Casual Leave to attend to personal
matters and not for vacation.

2.3. Sick Leaves

All regular, full- time employees at Sykes & Ray Edupro are eligible for Sick Leaves. Sick Leave is
calculated annually for the financial year (April - March). An employee is entitled to 6 days of Sick
Leave which shall be credited to the employees account at the beginning of the financial year.,

3. Terms of Employment
W 3.1 Conditions precedent / Joining formalities
Your appointment and subsequent joining are subject to the following:

3.1.1 Your submission of self-declaration of medical fitness in the prescribed format provided by the
Company

3.1.2 The Company receiving satisfactory Background verification report. For this purpose, you /
references given by you, will be contacted by the Company or any authorised agency empanelled
by the Company.

3.1.3 The below mentioned documents to be submitted by you on or before joining:

a) Joining Form (duly filled).

b) Self-attested copies of all your degree and professional qualification certificates.

<) Proof of date of birth.

d) Copy of PAN Card.

e) Copy of address proof.

1%t Floor, Dharmakshetra 11, Besides Ambaji Mata Mandfr, Shimpoli Road, Borivali West, Mumbai - 400 092
Contact No.: 80808 09466 Email: fpa@fpa.edu.in Website: www.fpa.edu.in
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f} One recent passport size colour photograph.
g) Copy of acceptance of resignation letter, relieving letter, satary slips from your previous
employer (s).

Additionally, the Company reserves the right to seek references from your current / previous
employer (s) at any stage, subsequent to your acceptance of this letter of appointment,

3.2 Probation period

3.2.1 You will be on a probation period of 3 (three) months from the date of your joining, This period
may be extended upto a maximum of 3 months in three tranches of 1 month each, if further
assesstment and observations are considered necessary on the sole discretion of the
Management. Thereafter, on failure to be confirmed in the service of the Company, your
employment shall be terminated on account of non-confirmation of service.

3.2.2 On satisfactory completion of the probation / extended probation period you will be confirmed

A in the services of the Company.

3.3 Transfer

3.3.1 Your services are liable to be transferred to any of the offices of the Company or its associates
at the sole discretion of the Company.

33.2 Notwithstanding with the role assigned to you in terms of this letter, the Company reserves the
right to assign you any other role / function commensurate with your grade as may be deemed
appropriate, depending upon administrative exigencies and requirements.

3.4 Resignation / Termination
34.1 Separation during probation

On account of resignation: During the period of your probation, you may resign from the
Company’s service, subject to acceptance of your resignation by the Competent Authority, for
which you will be required to serve a mandatory service of notice period of 30 days. You will
not be permitted to adjust any accumulated leave at your credit. However, waiver of the notice
$ period will be at the sole discretion of the Competent Authority. In such an event, the basic salary
equivalent of the notice period shortfall (if any}, will be recovered from the employee.

On account of termination: During the probation period, this contract of employment is
terminable by the Company, by way of giving notice of 15 days’ or on payment of salary in lieu
thereof without assigning any reasons therefor.

3.4.2 Separation after confirmation

On account of resignation: After confirmation, you may resign from the Company's service,
subject to acceptance of your resignation by the Competent Authority, for which you will be
required to serve a mandatory service of notice period of 90 days. You will not be permitted to
adjust any accumulated leave at your credit. However, waiver of the notice period will be at the
sole discretion of the Competent Authority. In such an event, the basic salary equivalent of the
notice period shortfall (if any), will be recovered from the employee.

1% Floor, Dharmakshetra 11, Besides Ambaji Mata Mandir, Shimpoli Road, Borivali West, Mumbai - 400 092
Contact No.: 80808 09466 Email: fpa@fpa.edu.in Website: www.fpa.edu.in
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On account of termination: Notwithstanding what is provided in the Staff Rules and the above
paragraphs, your services after confirmation, may be terminated by the Company by giving
notice of 30 days’ salary in lieu thereof without assigning any reasons therefor.

4, Other terms
4.1 Code of Conduct & Ethics

4.1.1 As an employee of the Company, you will be guided by the Code of Conduct & Ethics and rules
and regulations of the Company in force and as amended from time to time.

41,2 If any declaration, statement or information including your qualification, experience and /or any
other details, as given by you at any time, is found to be false or untrue, if any material
information is suppressed or it comes to the notice of the Company that you had been, prior to
joining the Company’s services, convicted of any act involving moral turpitude and/or criminal
in nature, your services will be liable to be terminated forthwith without any notice or
compensation in lieu thereof at any time during or even after completion of the probation
period. However, this does not preclude the Company from initiating such disciplinary
measures, as the Company may deem fit and any penalty may be imposed upon you in terms of
the Staff Rules of the Company in force.

413 The Company reserves the right to vary the terms and conditions of service governing your
appointment as contained in this letter including your duties and responsibilities at any time.

4.2 Fidelity & Secrecy

4.2.1 You shall not at any time during your employment and/or after the termination of your
employment in any manner whatsoever divulge any confidential information relating to the
Company, any of its constituents or its employees without the prior consent from the
Management. In such an event, the Company reserves the right to proceed against you.

Notwithstanding anything contained in the above paragraphs, your services may be terminated by the
Company if you are found to be indulging in the acts of Commission/Omission which may be prejudicial
to the interests of the Company or any act of dishonesty, disobedience, insubordination or any other
misconduct or neglect of duty or incompetence in the discharge of duty on your part.

The terms and conditions set out in this letter of appointment inter alia constitute service conditions
applicable to your employment in the Company. Any dispute arising thereof are subject to Mumbai
jurisdiction only and the Mumbai Courts will have exclusive jurisdiction,

Kindly note that you are required to convey your acceptance within 7 days from the date of this letter.
You are requested to sign the copy of this letter as a token of acceptance of the above terms and return
to us immediately. This Letter of Appointment will be valid only for seven days from the date of this

letter.

15t Floor, Dharmakshetra I, Besides Ambaji Mata Mandir, Shimpoli Road, Borivali West, Mumbai -~ 400 092
Contact No.;: 80808 09466 Email: fpa@fpa.edu.in Website: www.fpa.edu.in
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For any further information / clarification please feel free to contact:

Mr. Vishvesh Bhatt

1st Floor, Dharmakshetra (I, Besides Ambaji Mata Mandir,
Shimpoli Road,

Borivati West,

Mumbai - 400 092,

Mobile number: 9136994055

We at Sykes & Ray Edupro Pvt. Ltd. wish you success and look forward to your having a long and
rewarding career with us!
K Yours faithfully,

42"
J> }OJE/

Chief Human Resources

Accepted by:

1% Floor, Dharmakshetra II, Besides Ambaji Mata Mandir, Shimpoli Road, Borivali West, Mumbai - 400 092
Contact No.: 80808 09466 Email: fpa@fpa.edu.in Website: www.fpa.edu.in
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Annexure
Name : Kevin Dharmesh Master
Title : Executive - Admin
Role Band : 5B
BU : ALS
COMPENSATION
COMPONENT Ref Amount {Rs.) pm Amount (Rs,) pa

Basic Salary 7,000 84,000
House Rent Allowance 1,400 16,800
Conveyance Allowance 1,500 18,000
Medical Allowance 1,250 15,000
Special Allowance 700 8,400

( Total Fixed Pay A 11,850 1,42,200
Company's contribution to
Provident Fund 840 10,080
Gratuity 4,040
Retiral benefits B : 14,120
Annual Performance
Linked  Variable Pay
(maximum @ 10% of Total ¢ 14,220
Fixed Pay}

Gross CTC = A+B+C 1,70,540
BENEFITS

Gratuity As per Payment of Gratuity Act, 1972

1) Provident Fund Contribution:

a) If Basic Salary is less than or equal to 15000 INR, Company's contribution towards PF is taken at
12% of Basic Salary. Employee’s contribution towards PF is at 12% of Basic Salary.

Iy p) If Basic Salary is more than 15000 INR, employee can choose to contribute to PF at 129% of either
Basic Salary or 15000 INR. Company's contribution towards PF is taken as per employee's selection. If
employee chooses to contribute PF at 12% of Basic Salary then differential amount will be adjusted in
Flexible Kitty.

2} The Company provides a discretionary Insurance benefit which includes coverage of

a) Mediclaim Insurance - This cover only insures the employee, refer to Table 2 for Insurance Cover
amount

3) As per Company policy, you will be eligible to participate in the Optional Retirement Schemes
(Currently National Pension System) applicable to your Role band. Contribution to these schemes will
form part of your Flexi Kitty.

15t Floor, Dharmakshetra II, Besides Ambaji Mata Mandir, Shimpoli Road, Borivali West, Mumbai - 400 092
Contact No.: 80808 09466 Email: fpa@fpa.edu.in Website: www.fpa.edu.in
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Table 2
Band | Title Medical Insurance Cover
1 | A | Executive Director 8,00,000
B | Director 8,00,000
2 | A | Vice President 5,00,000
B | Asst. Vice President 5,00,000
3 | A | SrManager 5,00,000
B | Manager 5,00,000
4 [ A | Asst Manager 3,00,000
B | Senior Officer 3,00,0600
5 | A | Officer 3,00,000
N B | Executive 3,00,000
Ve 6 Intern None

1st Figor, Dharmakshetra 11, Besides Ambaji Mata Mandir, Shimpoli Road, Borivali West, Mumbai - 400 092
Contact No.: 80808 09466 Email: fpa@fpa.edu.in Website: www.fpa.edu.in
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NOTICE

Date: 10** March, 2021

All THIRD-YEAR BSc IT/CS students are here by informed that there is a JOB OPPORTUNITY
in following company:

Company Name: Justoffer india Mart Pvt. Ltd.

Company Description: This is an e-commerce company as a solution for B2B / B2C/B2Son a
single platform for giving the best experience of online shopping, branding and promotions. As on
today's date when the company thinks about purchasing any product we search online websites
where the local vendors are facing the huge losses and their business is getting hampered due to
online platforms. Justoffersindia.com has a vision to give a platform to local vendors (products
and services) whether small or big to give nearby best offers to the customers (o attract them
against today’s online selling platform. Customers will be able to make correct choices to purchase
the products by searching best nearby offers with an unique price comparison filter.
Justoffersindia.com will also provide the platform to retailers and wholesalers to purchase the
products by generating E-Id where wholesalers and manufacturers put their offers and prices.

Job designation:
Role 1- Team Leader
Role 2- Android Developer

Eligibility Criteria:
. Graduate in BSc. IT/ BSc. CS with no active backlogs.

Interested students may register with the link given below by 13t March, 2021:
Imns:anrms.olc)'SG\'wivk(mAWZMBBR‘?

Issued by:

Al

LY
|

Ms. Preethi Rao
Coordinator - Career Development Cell
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OFFER LETTER

Date : 26-Mar-2021
Dear : Keval Ranoliya

Address: E/201, Kartikya Complex, Nityanand Nagar, Hyness Park, Near St. Paul's High
School, Mira Road East, Thane - 401107

Subject: Offer Letter for the position of Android Developer.

This is in reference to the communications you had with us; we are pleased to offer you the position of Android
Developer (Ul / UX Designer) in our company. Your date of Joining with us would be 18/03/2021. You will be
offered a Salary of INR 4500 per month (INR 54,000/~ Per Annum).

This offer letter shall be accepted a valid only after your acceptance on E-mail and submitting the signed copy of
this offer letter, at office.Please carry your copy of last company offer letter, experience letter, salary sheet,
educational qualification documents, identity proof. address proof, 2 passport size photos

The above offer letter will be valid with the following terms and condition.

Terms and Conditions:

vou will be under Probation for three months and your probation period shall be strictly monitored after which
the company shall offer you permanent appointment or may arrive to a decision to extend your probation period
if your performance remains unsatisfactory.

The appointment letter shall be given to you after 10 days from the date of your joining and shall be subject to

your performance which shall be monitored over the period of 10 days of your joining.

Thanks and chardsa Signature

JUSTOFFERS INDIA MART PVT. LTD. Keval Ranoliya

. HEADOFFICE

o4 4th floor, Laxmi Plaza, Above Tamilnad Mercantile Bank; Off Ne
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OFFER LETTER

Date : 04-Mar-2021
Dear : CHETAN PATIL
Address: 101/23, SONAM PRERANA, GOLDEN NEST, MIRA ROAD EAST

Subject: Offer Letter for the position of Team Leader.

This is in reference to the communications you had with us; we are pleased to offer you the position of Team
Lead - Android Developer in our company. Your date of Joining with us would be 22/02/2021. You will be
offered a Salary of INR 20000 per month (INR 2.4 Lakh Per Annum).

This offer letter shall be accepted a valid only after your acceptance on E-mail and submitting the signed copy of
this offer letter, at office.Please carry your copy of last company offer letter, experience letter, salary sheet,
educational qualification documents, identity proof, address proof, 2 passport size photos

The above offer letter will be valid with the following terms and condition.

Terms and Conditions:

You will be under Probation for three months and your probation period shall be strictly monitored after which
the company shall offer you permanent appointment or may arrive to a decision to extend your probation period
if your performance remains unsatisfactory.

The appointment letter shall be given to you after 10 days from the date of your joining and shall be subject to

your performance which shall be monitored over the period of 10 days of your joining.

By accepting the above terms and condition, you confirm that the entire letter of offer is clear to you and accept

the offer letter abiding by the terms.

We welcome you to Justoffer India Mart Pvt.Ltd India Family and hope it would be the beginning of a long and

mutually beneficial association.

HEAD OFFICE

no 424, ath ﬂoor Laxm Plaza Above Tamllnad Mércanttle Bank, Off New Link Road; Andheri West, Mumbai— 53




Thanks and Regards,
JUSTOFFERS INDIA MART PVT. LTD.

.G.ala no! 424 4th floor, LaxmiiRlaza; Above Tamilnad Me

HEADOFFICE :
rcantile Bank, OffNew Link'Road

Signature

CHETAN PATIL

| AndheriWest, Mumbaj - 53.
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NOTICE

Date: 15" November, 2020

All THIRD-YEAR BSc IT/CS students are here by informed that there is a JOB OPPORTUNITY
in following company:

Company Name: Infosys Virtual Campus Recruitment Drive organized by A.P. Shah Institute of
technology, Thane

Company Description: Infosys Limited is an Indian multinational information technology
company that provides business consulting, information technology and outsourcing services.

Job Description: Operations Executive

Eligibility Criteria:

1. 10th Standard: Pass

2. 12th Standard: Pass

3. Graduation: 60% or 6.0 CGPA above as applicable by the university guidelines.
4. No Active Backlogs

Preferred Experience — Fresher

CTC-2.22 LPA

Interested students may register with the link given below by 20th November, 2020.
https://jobdu.info/Infosys

Issued by:

A

vtk
't
[

Ms. Preethi Rao
Coordinator - Career Development Cell
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Navigate your next

HRD/2T/1001982931/21-22 June 19. 2021

Mr. Rushik Vadher

Ft 11,Galaxy Home Chs Ltd

Dattapada Road , Borivali East, Mumbai
Mumbai-400066

India

Ph: +91-8097925205

Dear Rushik,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Date: 2021.06.1945:07:57 IST
Reasaon: Digitaty' Signed
Location: Bangalpre

Signaturfrl_\lo Verified
Digitally sigiied by Fhichard Labo

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 8028520261

F 91 8028520362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/1001982931/21-22 June 19, 2021

Mr. Rushik Vadher
Ft 11,Galaxy Home Chs Lt
Dattapada Road , Borivali East , Mumbai

Mumbai-400066
India

Ph: +91-8097925205

Dear Rushik,

Congratulations! We are delighted to make you an offer as Operations Executive - Traince and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining
Your scheduled date of employment with us will be 28-Jun-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, “affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, “control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise.”

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between Yyou and Infosys Limited
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submiiting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV,

Leave
You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working

days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.,

Company Confidential - This communication is confidential between you and Infosys Limited
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any

of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - I.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month,
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as

mentioned in the Compensation Details sheet at Annexure - [ of this letter. The mode of payment for
Financial Year2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on 2 monthly basis.
The balance amount will be paid out in the end of the financial year,

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Company Confidential - This communication is confidential between you and Infosys Limited
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You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. All employees become members of

Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 200 . The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end

of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes

misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
Joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the

Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and Infosys Limited
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2020-21. These eligibility criteria for the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational

qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All ;
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion. !

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Youhereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Youshall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure 1),

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized

officer of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 5 of 7



3
~

i

' g M4 §
| )
S d W e )

Navigate your next

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

Signature Not Verified
3%&&1’" :0??;‘; Il.g‘?o

Reason: Digil ned
Locaﬁon:%nqﬂws;g

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 802852 0362
askus@infosys.com
www.infosys.com
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ANNEXURE - |

(Compensation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Rushik Vadher

ROLE Operations Exccutive

ROLE DESIGNATION Operations Exccutive - Trainec

1. MONTHLY COMPONENTS

BASIC SALARY

13,582

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis)

2,580

MONTHLY GROSS SALARY

16,162

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (93%) paid cut on a monthly basis)

136

3. RETIRAL BENEFITS

—

PROVIDENT FUND - 12% of Basic Salary

1,630

GRATUITY - 4.81% of Basic Salary*

653

FIXED GROSS SALARY (1+2+3)

18,581

TOTAL GROSS SALARY

18,581:

OTHER BENEFITS

.Scheme Eligible Amount In INR|{ Interest Monthly [nstalments Margin Money

{To be borne by the employee)

SALARY LOAN
(subject to submission ol'I 12000

Trainee Agreement)

Nil 12 Nil

allowance policy at that time

All the above benefits are as per Company’s policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

*The gratuity amount set out above is an appn:oximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act

employee and the employer will contribute towards ES] as per the provisions of the ESI Act, 1948,

Employee State [nsurance (“ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

Company Confidential - This communication is confidential between you and Infosys Limited
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Ms. Saliha Patel

503, Abhijat Building, Malwani
Mhada, Malad West, Mumbai
Mumbai-400095

India

Ph: +91-7710874684

Dear Saliha,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Signaturiaruo Verified
Digitally sighed by Bhichard Lobo
Date: 2021.06.1947:57:27 IST

Reason: Digitatty' Signed
Location: Bangalfre

INFOSYS LIMITED

CIN: L85110KA1981PLCOI3115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 8028520261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com
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Ms. Saliha Patel
503, Abhijat Building, Malwani
Mhada, Malad West, Mumbai

Mumbai-400095
India

Ph: +91-7710874684

Dear Saliha, |

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining
Your scheduled date of employment with us will be 28-Jun-2021.

Location 1

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of ‘
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under ;
common control with the First Party. For purposes of this Agreement, “control" means possessing, directly

or indirectly, the power to direct or cause the direction of the management, policies or operations of an

entity, whether through ownership of voting securities, by contract or otherwise.”

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - [V.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer
Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - 1.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - [ of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Company Confidential - This communication is confidential between you and Infosys Limited
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You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 200 . The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before

initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. if you are
unable to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and Infosys Limited
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2020-21. These eligibility criteria for the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. You will aiso have
completed all studies, course requirements and examinations required for the award of the educational

qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the

Non-Compete Agreement (Annexure lI1).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized

officer of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letier and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location Signature Not Verified
Digialy st by Glenard Lobo

INFOSYS LIMITED

CIN: L85S1I0KAI981PLCO13115

44, Infosys Avenue

Electronics City, Hosur Road

Bangalore 560 100, India |
T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com

www.infosys.com
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allowance policy at that time

ANNEXURE -1
(Compensation)
COMPENSATION DETAILS
(All figures in INR per motith}
NAME Ms. Saliha Patel
ROLE Operations Executive
1
ROLE DESIGNATION Operations Executive - Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 13,582
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid outon a
monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
~7 2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSS SALARY 18,581
OTHER BENEFITS
Eligible Amount In INR | Interest Monthly [nstal Margin Money
Scheme g eres onthly Instalments (To be borne by the emplovee)
SALARY LOAN 2000
(subject to submission of] | . .
Trainee Agreement) l.| Nil 12 Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
ailowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

determined in strict accordance with the provisions of the Payment of Gratuity Act

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

employee and the employer will contribute towards ES| as per the provisions of the ES] Act, 1948,

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. 1f ESI is applicable, the

Company Confidential - This commnication is confidential between you and Infosys Limited
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Ms. Ankita Pradhan

C/409, Natvardham, Kharodi
Marve Road, Malad West.
Mumbai-400095

India
Ph: +91-9870870083

Dear Ankita,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Date: 2021.06.1945:31.59 IST
Reason: Digitatty' Signed
Location: Bangal$re

Signature Not Verified
Digitally sigrﬁ{i’;y chard Lobo

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 8028520261

F 918028520362
askus@infosys.com
www.infosys.com
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Ms. Ankita Pradhan

C/409, Natvardham, Kharodi
Marve Road, Malad West.
Mumbai-400095

India

Ph: +91-9870870083

Dear Ankita,

Congratulations! We are delighted to make you an offer as Operations Executive - Traineeand your role is
Operations Executive .

Here are the terms and conditions of our offer;

Joining
Your scheduled date of employment with us will be 28-Jun-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, “control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classtoom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV,

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Agreement

Qur offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 2 of 7



Infosys

Navigate your next

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - [.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - 1 of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance
You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Company Confidential - This communication is confidential between you and Infosys Limited
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You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. Allemployees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 200 . The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/femployment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/femployment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before

initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and Infosys Limited
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2020-21, These eligibility criteria for the Role of an Operations Executive, has
atready been clearly communicated to you and your college during the selection process. Youwill also have
completed all studies, course requiremeats and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Youshall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the

Non-Compete Agreement (Annexure I11).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agresments,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized

officer of the Company.

Company C onfidential - This communication is confidential between you and Infosys Limited
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the ruies, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location Signature Not Verified
G somdty gt oo
Reason: Digilalty'Signed
Lecation: Bangaljre

INFOSYS LIMITED

CIN: L85110KA 1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 G362
askus@infosys.com
wwwv.infosys.com
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COMPENSATION DETAILS
(All figures in INR per month)

the advance (95%) paid out on a monthly basis)

NAME Ms. Ankita Pradhan

ROLE Operations Executive

ROLE DESIGNATION Operations Executive - Trainee

. MONTHLY COMPONENTS

BASIC SALARY 13,582
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Batance 5% will be paid out in the end of the financial year after adjusting 36

3. RETIRAL BENEFITS .
PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4,81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSS SALARY 18,581
OTHER BENEFITS
.. Margin Mone
~ | Scheme Eligible Amount In INR | Interest Monthly Instalments | (1, :eghom by ,f:e employee)

SALARY LOAN
(subject to submission of 12000 . ”

Nil

Trainee Agreement) Nil

allowance policy at that time

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan ;
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

|
1

determined in strict accordance with the provisions of the Payment of Gratuity Act

¢The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.

Employee State [nsurance ("ESI") may be applicable to emplayees as per the applicable statutory regulations. If ESI is applicable, the

Company Confidential - This communication is confidential between you and infosys Limited

Page 7of 7



HRD/2T/1001985307/21-22

Ms. Nidhi Sanchela

Room No. 1,Akbar Kazmi Chawl

Ahdot 133 &020-21 [NFOSVS

Navigate your next
June 19, 2021

Kokni Pada,Kurar Village,Malad (E)

Mumbai-400097
India

Ph: +91-9137904097

Dear Nidhi,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together, Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

Signature Not Verified
g?li:" Dgl.ﬂﬁ,tw ‘.03:5%%3?0
Reason: Digitaty Signed

Location: Bangalpre

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com
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Ms. Nidhi Sanchela

Room No. I,Akbar Kazmi Chawl
Kokni Pada,Kurar Village,Malad (E)
Mumbai-400097

India

Ph: +91-9137904097

Dear Nidhi,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining
Your scheduled date of employment with us will be 28-Jun-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location”) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, “affiliate" means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power 1o direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise.”

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is alse subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV,

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave ¢ligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Agreement

Qur offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Setvice Agreement will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Qur offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary
Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - |,

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - 1 of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Company Confidential - This communication is confidential between you and Infosys Limited
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You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 200 . The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before

initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and Infosys Limited
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2020-21. These eligibility criteria for the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with [nfosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Youshall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure III).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized

officer of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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[f any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regultations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location Signature ot Verified
D‘g'mgo%' 1 Seag T
Reason: mgn Sig,nad
Location: Ba

INFOSYS LIMITED

CIN: L85110KA1981PLCO131 15
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 (261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com
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ANNEXURE - |
(Compensation)
COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Nidhi Sanchela

ROLE Operations Exccutive

ROLE DESIGNATION Operations Executive - Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 13,582
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year afier adjusting

the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1.630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSS SALARY 18,581
F OTHER BENEFITS

Eligi Margin Money

Scheme igible Amount In INR| Interest Monthly Instalments (To be borne by the employee)
| SALARY LOAN

subjcct to submission off 12000 . ]

%‘mijnee Agreement) I" Nil 12 Nil

All the above benefits are as per Company's policies, which are subject 1o change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant toan / loan
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State [nsurance (“ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the
employes and the employer will coniribute towards ESI as per the provisions of the ESI Act, 1948.
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Mr. Vatsal Mehta

E/20 Govardhan Nagar

Opp Poisar Gymkhana Kandivali West
Mumbai-400067

India

Ph: +91-7977004760

Dear Vatsal,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Qur journey of leamability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
-, EVP and Head Human Resources - Infosys Limited

Signatt;:glﬂo Verified
gia‘l‘e: %gwmw :04;5'%'1'3;?0

Reason: Dwgitalty Signed
Lecation: Bangaljre

INFOSYS LIMITED

CIN: LES110KA1981PLCOI311S
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 104, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential benwveen you and Infosys Limited
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Mr. Vatsal Mehta

E/20 Govardhan Nagar

Opp Poisar Gymkhana Kandivali West
Mumbai-400067

India

Ph: +91-7977004760

Dear Vatsal,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining
Your scheduled date of employment with us will be 16-Aug-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location”) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, “affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, “control” means possessing, directly
or indirectly, the power fo direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV,

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company’s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

it would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - I

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment for
Financial Year2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Company Confidential - This communication is confidential between you and Infosys Limited
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You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 200 . The
details of the Scheme would be available 1o you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

in the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/femployment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for [ndia.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and Infosys Limited
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2020-21. These eligibility criteria for the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational

qualification recorded by you in your application for employment with [nfosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Youshall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure [[I).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized

officer of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

1 have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location Signatu:élﬂo Verified
Dale, 202107 30710452 /ST

Reason: Digitaty Signed
Location: Gm@?&g

INFOSYS LIMITED

CIN: L85110KA [981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, [ndia

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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ANNEXURE -1

(Compensation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr, Vatsal Mehta

ROLE Operations Executive

ROLE DESIGNATION Operations Executive - Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 13,582

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,580

MONTHLY GROSS SALARY 16,162

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 136

3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1.630

GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSS SALARY 18,581

OTHER BENEFITS

Scheme Eligible Amount In INR | Tnterest Monthly Instalments | s Eon oo e cmplosee

SALARY LOAN
(subjeet to submission o 12000

Trainee Agreement) Nil 12 Nil

Al the above benefits are as per Company's poficies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevaat loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation, Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the appl icable statutory regulations. If ES| is applicable, the
employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.

Company Confidential - This comniunication is confidential benveen you and Infosys Limited
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Ms. Bhagyashree Kenche

B08 Kinjal Kalpesh

Stella Suyog Nagar,Vasai West
Mumbai-401202

India

Ph: +91-9309788895

Dear Bhagyashree,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspite you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Reason: Qi
Location: Bangath

Signature Not Verified
Boe. ogrm“ﬁw 257 IST
i Sr;gneﬁ

INFOSYS LIMITED

CIN: L85110KA1981PLCO131 15
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, [adia

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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Ms. Bhagyashree Kenche

B08 Kinjal Kalpesh

Stella Suyog Nagar,Vasai West
Mumbai-401202

India

Ph: +91-9309788895

Dear Bhagyashree,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining
Your scheduled date of employment with us will be 28-Jun-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location™) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."”

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Linited
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV,

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 5 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

" Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - I

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - [ of this letter. The mode of payment for
Financial Year2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on 2 monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other patticipatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Company Confidential - This communication is confidential between you and Infosys Limited
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You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death, and INR 3,000,000 towards an accidental death. Allemployees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 200 . The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for [ndia.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and Infosys Limited
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Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2020-21. These eligibility criteria for the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. Al}
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet ‘Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure 111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of [ndia and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the fetter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location Signature Not Verified
Digitall io;@ﬂéw rd Lobo
Date: 2021.06.1 23:8T1ST
Reason: Digitay Signed
Location: Bangaljre

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
Page 6 of 7



ANNEXURE -1

(Compensation)

Infosys

Navigate your next

COMPENSATION DETAILLS
(All figures in INR per month)

NAME Ms. Bhagyashree Kenche

ROLE Operations Executive

ROLE DESIGNATION Operations Executive - Trainee

1. MONTHLY COMPONENTS

BASIC SALARY

13,582]

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid outona
monthly basis)

2,580

MONTHLY GROSS SALARY

16,162

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year afier adjusting
the advance (95%) paid out on a monthly basis)

136

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary

1,636

GRATUITY - 4.81% of Basic Salary*

653

FIXED GROSS SALARY (142+3)

18,581

TOTAL GROSS SALARY

18,581

OTHER BENEFITS

Scheme Eligible Amount In INR | Interest Monthly Instalments

Margin Money

{To be borne by the emploves)

SALARY LOAN
(subject to submission ol] 12000

Trainee Agreement)

Nil 12

Nil

allowance policy at that time

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

determined in strict accordance with the provisions of the Payment of Gratuity Act

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.

Employee State Insurance ("ES1") may be applicable to emplayees as per the applicable statutory regulations. If ESL is applicable, the

Company Confidential - This communication is confidential between you and Infosys Limited

Page 7of 7
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weomenmee- FOrwarded message ---------

From Infosys Freshers Recruitment «Jalent Acg
Date Thu 6 May 2021, 7 38 pm

Sutject Infosys Campus Recruitment Program Congratulations! You have a job offer
To: j_a@ansharmaZ@gmaﬂ com <jahaansharma2@gmail.com>

Congratulations! You have cleared the interview round to receive a final job offer for Operations Executive role.
The compensation for this role 1s INR 2 2 lakhs per annum vath one year of probatcn period from the date of allocation to
the business unit.

Please note this is a conditicnal job offer subject 1o your backaround vernfication If faleification of data i1s detected during
the background verification process Infosys will revoke the job offer made to you

In case of any gueries, please contact your placement office or wnite to us at Talent Acquisition@nfosys cont.

You will soon hear from us about the next steps of the process
\We look forward to welcoming you into our Infosys family
Best regards

Talent Acguisition
Infosys
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é«:“".,;.%’}? Career Development Cell
NOTICE

All THIRD-YEAR BCom students are here by informed that there is a JOB OPPORTUNITY in
following company:

Company Name: Acquest Advisors

Company Description: Acquest Advisors is an immigration advisor specializing in Citizenship
/Permanent Residency by Investment programs offered by Governments of American, Canadian
& European countries. The firm provides tailor-made Immigration solutions to the clients after
intensive discussions and deep understanding of their circumstances and needs.

In a short period, the firm has established itself among the top immigration Advisors across India
and is now spreading its wings to the Middle East.

Position:
Accounts and Admin

Eligibility Criteria:
Graduate in BCOM (candidates with experience will be given preference)

Renumeration:
Starting with /- 150,000 per annum + reimbursements for official expenses as per company

policy
Interested students may register with the link given below by :

httns:f/forms.gleieNvtA6ngngNHAP9

Issued by:

o

. i
1)
.\“. i

Ms. Preethi Rao
Coordinator - Career Development Cell
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ACQUEST Sludent 2000 —24

OFFER OF APPOINTMENT

24t May 2021

Mihika Deshmukh

102, Om Sai Raman Apt,
Eksar Road,

Borivali West,

Mumbai - 92

Dear Mihika,

Wwith reference to your application for an appointment in our organization and your
subsequent interview, we have pleasure in offering you the position of “Accounts &
Admin” following are the terms and conditions of the offer.

1, Remuneration

You will be eligible for remuneration as detailed in the enclosed schedule 1. The same will
be taxable as per prevalent Income Tax laws.

2. Incentive/Bonus
You will be eligible for the incentive/Bonus as per the company policy.

No incentive/bonus will be awarded or paid if you are no longer in employment or are
under notice of termination of employment, either given to or received from the
company, at the time that incentive/bonus is due to be awarded or paid.

The company may change the incentive/bonus policy from time to time.

3. Place of Posting

Your place of posting is Mumbai. However, you may be transferred to any other city or
country where the company has office or may plan to do business without having office.
The time of such transfer your terms of employment may be revised.

4. Notice Period for Resignation

You may resign from the company'’s service, subject to acceptance of your resignation by
the Competent Authority, by giving notice of 15 days in writing. In the event of failing to
give 15 days’ notice you will need to pay the company amount equivalent to your 15 days
Basic Pay. In case you give lesser notice then you need to pay the company amount
equivalent to the Basic Pay of the number of days of deficit in the notice. The company
may deduct this amount from your dues or may ask you to pay it before the settlement
of the dues. Similarly, your services may be terminated by the company by giving 15 day
notice or payment of 15 days Basic Pay in lieu thereof without assigning any reasons
therefore.

Acquest Advisors

708, Vakratunda Corporate park, Off Aarey Road, Goregaon (E), Mumbai-400097



ACQUEST

5. Handover

After your resignation you are required to complete the handover formalities. Your
relieving is subject to your superior’s satisfactory handover report. The handover also
includes returning of all the company’s assets in the working condition like computers,
laptops, drives, wireless devices, other equipment, mobile SIM card etc. All the visiting
cards and database which you have acquired during the course of your tenure with the
company are also

6. Business Conduct

While in the employment of the company, you shall comply with all the laws. You will also
be bound by the company'’s corporate policies and practices as may be in effect from time
to time.

You shall well and faithfully serve the company and use your utmost endeavors to
promote the interests of the company and shall devote your full time, attention, abilities
and skill to the affairs of the company and shall not engage, whether directly or indirectly
in any business or employment without the prior written consent of the company. Any
non-compliance may result in termination without the need of notice period.

7. Confidentiality

You shall not either during the continuance of your employment except in the proper
course of duty or with the express written consent of the company divulge or make use
of any secrets or of any correspondence, accounts, information, connections or dealings
whatsoever of the company or of any Relevant Group Company or of any customer or
correspondent of any of them or of any knowledge gained in relation thereto during the
terms of employment and shall not alter, obliterate, spoil, destroy, waste, embezzle,
spend or without the express written consent of the Company take away from the
custody of the Company any of the books, papers, writings, accounts, money or other
Property of the company or of any Relevant Group Company or of any customer or
correspondent of any of them.

We welcome you to join Acquest as a valuable member of a professional team dedicated
to the success of the company.

please immediately return the duplicate copy of this letter duly signed by you on every
page in token of acceptance of the terms and conditions mentioned above. In addition
you are required to submit evidence of your educational and professional qualification
and relevant experience as stated in your resume.

Sincerely,

paresh Karia
CEO
Acquest

Acquest Advisors

708, Vakratunda Corporate park, Off Aarey Road, Goregaon (E), Mumbai-400097



ANNEXURE 1

Salary Break- | Annual Compensation - Rs. 1,50,000 /-
P Break Up
77,200 - Basic Pay
38,600 - HRA
15,000 - Medical
19,200 - Conveyance
Additional Mobile Reimbursement as per company policy
Allowances

Travel and conveyance as per company policy




Nagindas Khandwala College

_.f. . () :
3 \o‘ S// Carcer Development Cell

NOTICE

All THIRD-YEAR BSc IT/CS students are here by informed that there is a JOB OPPORTUNITY in

following company:

Company Name: TCS Smart Hiring Selection Process — [T

Job role: Graduate Trainee

Eligibility Criteria:

1.
2.
3

4,

Full Time Graduates from B.Se(IT/CS) - 2020 & 2021 Year of Passing candidate can apply
CGPA of 5 or 50% throughout Academics in X/ X1/ B.Sc¢ (IT/CS).
Active Backlog at the time of appearing for the Exam (To be cleared within the Stipulated Time

Duration.
Overall Gap in Academic tenure not to exceed 2 years.

Gross salary: Rs. 1,90,926/- per annum

Selection Process:

1.

To be considered for TCS Selection Process, candidates MUST register on TCS Next Step portal and
should complete their application form under IT 1o create DT/CT reference [Ds. Tho‘: candidates can
use this link to register https://nextstep.tes.com/campus//

Once registered fill the google form:

https:/ducs.google.con/forms/d/e/l FAIpQLSIVESeSOVOPIXFCIDmMIX TS 205U b-
Srtzl00Onprod YA Enwdjew/viewform *usp=st link —

Students are required to register on NQT Portal to get their NQT Registration Number AT THE
EARLIEST. The registrations are open now and the candidates can use this link to register -
hitps:/carning.tesionbub.in/hub/mational-qualifier-test/ and register ONLY for NQT (Cognitive
Skills) Test. Upon receiving the *Activation Code’, they need to click on *Activate Now" whilge

registering.

Issued by:

‘T “ﬁ
y {,_?.v

Ms. Preethi Rao
Coordinator - Career Development Cell

—_————
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Offer: Computer Consultancy
Ref: TCSL/DT2021 7704816/Pune

Date: 22/05/2021

Mr. Atul Ashok Tulaskar
Bldg No. 12, Room No. 608, Chatrapati Shivaji Raje Complex, Ekta Nagar, Kandivali(W), Mumbai:40
. , Mumbai:400067

Kandivali(W),
Mumbai-400067,

Maharashtra.
Tel# 91-8451963557

Dear Atul Ashok Tulaskar,

Sub: Letter of Offer

Thank you for exploring career o iti '
pportunities with TATA Cons
ulta i imi
Vou have successfully completed our it —_— ncy Services Limited (TCSL).
an offer of employment. s and we are pleased to make you

This offer is based on your profile and
e performance in the selecti
Eelec;.?dvzc?lrl Lhe;logglgr;gf Graduate Trainee in Grade YG. YOU?;POFSSCZST- e Al
enefits will be <1,9Y, /- per annum, as per the terms and conditions sitac;}L{ItITC|le'lng o
erein.

Kindly confirm your acceptance of this offer onli

N~ . : online through the option '
accepteq WIthln_':’ Days, this offer is liable to lapse at the discp t.n Accept Offgr letter'. If not
automatically withdrawn. retion of TCS this offer will be

After you accept this offer, you will be given a joini
ace _ _ joining letter indicatin i joini

date ant.jl initial place of po;tlng. The Joining letter will be issued tog tge e it
completion of your academic course and you meeting the TCS eligigiIiLtijcnrl'St{ U.Don successi

iteria.
You will also be issued a letter of appointment at i

i . the time of joini i
formalities as per company policy. Your offer is subject to a pyﬁsﬂ{iizlllggkagﬂer Cgmpletlng o

round check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥7,950/- per month

TCS Confidential
TCSL/DT20217704816 TATA CONSULTANCY §i 1



BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensati
ation within the

basis.

ents under Bouquet of Benefits are liste _
the components below are as per pre-defined struC?u?:_l?_i\“gv;l';ee?moouunts given here for each of
the BoB amount between the components as per your tax plan Onyce may v‘uant to re-distribute
your Bouquet o_f Benefits, you may access the link to BoB in the‘ "Em lyou join TCSL..TO design
"Ultimatix", the internal portal of TCSL. Taxation will be governed b tr; oyee Self Service" link on
will be deducting tax at source as per income tax guidelines y the Income Tax rules. TCSL

The compon

House Rent Allowance (HRA)
vour HRA will be %3 180/- per month. Whi
' e ; ile restructurin
various components, it is mandatory that at least 5% of monthgl}yyboauschpoa% ggﬂoﬁmt ttO
allocated

towards HRA.

1.

2. Leave Travel Allowance
You will be eligible for annual Leave T
: ravel Allowance which i i
basic salary or a pro- - , which is equival '
b oyn . msn?hlratsaamount in gase you join during the finc;ncia:e;;;? OTI:]E‘?‘ mo_nth °
ou need to apply f y basis along with the monthly salary. To avail inco Al Ly
! pply for a minimum of three days of leave and submit Sun;f);aF be?efltSI
rting travel

documents.

3. Personal Allowance
You will be eligible for a monthl
_ : ninly personal allowance of :
component is subject to review and may change as per ?Ezfi!l-spceorn;w;c;r;lh.tThls
ation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domesti
estic

VISA enabled restaurants and fast food re
: : staurants includi :
Prg-Defmgd structgre you will be eligible for a Food Calr!::ingi?hS cafeterias.As per the
being credited to this card per month. However you may want to arg dair:t?.l’;)ntt of:SOOi-
i ibute the BoB

amount between the components as per your tax plan, once you join TCSL

PERFORMANCE PAY

Monthly Performance Pay
Y . .
o “;‘”'.' s af.mfgth'.y performance pay of ¥1,500/-. The same wil |

mpletion gflyour irst Anniversary with the company and will und will be reviewed on
ongoing individual performance. ergo a change basis your own
TCS Confidential
TCSL/DT20217704816 TATA CONSULTANC 9
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This Pay shall be treated as productivity bonus in lieu of statutory profit bont
IS.

OTHER BENEFITS.

Health Insurance Scheme
TCSL brings the benefit of health insurance cove
r to you and your de
pendants under the

company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i Entitlement - Includes domiciliar
y expenses up to 36,000/ ;
,000/- per insured person
per

annum and basic hospitalization ex
penses :
- up to ¥2,00,000/- per insured person per

ii. Premium - Basic premium for self, s

: il pouse and three children is enti
p;?ﬁiﬂ igecsoevgnedmbers are explicitly enrolled by you under the zzﬂrely borne by TCSL,
y ‘ : r epe”de”t_ParentS/parents-in-iaw s—— eme. Additionally, if
premium per insured person is to be borne by you ing children, the applicable

2. Higher Hospitalisation
Coverage under Higher Hospitalisation i
ation is mandator i
. ‘ y. Under th
enrolled dependents will be automatically covered under Highelf ngz?;jisy?,u ar;d your
ation benefits.

i Entitlement - You and your enrolled d
_ ependants will be entitled
family floater coverage towards hospitalisation expenses, over anLO;:;,fé ?:'O.ng' o @
' e individual

basic coverage.

ii Premium - For Higher Hospitalisatio
. _ n, a pa i i
salary and the differential premium will be Eorrlzgfbt;?l'gge{mum il be recovered from your

Maternity Leave
Women employ€ees are eligible to avail m '
aternity leave of twe i
nty six weeks. Adopti
. pting or

commissioning mother,may avail maternit

_ WL _ y leave for twel

AR 1Y eligibility. once you iolf, pleass refer TOB lnvdeiawSE:?; Fc;;vr1 more details on the
- Maternity Leave.

Loans
You will be eligible for loans, as per TCSL's loan policy

TCS Confidential
TC "
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from the date of joining TCSL. A nominal annual m i

embership f :
from you for the same. The Trust provides financial assistgn: Ef ¢2507- will be recovered
accordance wm?h the rules framed by the Trust from time to time fo y way of grants/ loans in
purposes and in case of death of members while in service rmedical and educational

Memberships

Professional
bursement of
e
xpenses towards professional membership as per

You will be eligible for reim
TCSL's policy.

RETIRALS

Provident Fund
You will be a member of the Provident Fund
as per the provisions of "Th
e Employees Providen
t

Fund and Miscellaneous Provisions Act, 1952"
, 2", and T i :
salary every month as per the provisions of the said Acc;:tSL will contribute 12% of your basic

Gratuity
You will be entitled o gratuity as per the provisions of the Gratuity Act, 19
ct, 1972.

TERMS AND CONDITIONS

?ggregate Percentage Requirements
our appgintment will be subject to your scoring minimum
a

e llemests) ms o S04 o shove (o et CCFA ot 1
your Standard %, Shandard XIS:t:}he Board / University) in the first attem taii e it
(Graduation/ Post Graduation as ; Diplama (it applicanle) and highest pual'ﬁaCh' .
O mester/year without applicable) which includes successful co (1:1 ot
any pending arrears/backlogs. As per the ?Cpgﬁogl'mfg‘??r

igibility

criteria, marks/CGPA obtained duri
. : ing t :
considered to decide on the eligibilitg he normal duration of the course only will be

As communicated to you through vari

- ) , rious forums duri .
ment is subject : uring the rec

appoint Ue. # ”J .to completion of your course within the sti rultmen_t process, your

by your Universt y/Institute and as per TCSL selection guideli ipulated time as specified
elines.

It is mandatory to declare the gaps/arr
_ ears/backlogs, if any, duri
! | , dur i
\gf?rk/ expoe;;fﬂnecni a‘{f;i m_anagement reserves the rigyht to”:n?'your e il
‘ g app | : y time at its sole discretion in lt‘hdraW/reVOKe e
information is found in the details submitted by you S

2. Training Period
You will be required to undergo class
room and on the job training i
ning in the first twelve

TCS Confidential
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months (including the TCS Xperience Program as set i

: : . out her . z

period you will be appraised for satisfactory performance during?[anftzfﬁm;hd#ggi whieh
would

normally confirm you.

This confirmation will be communicated to you in writi
i . . riting. If :
unsatisfactory during the training period, the company r?ﬂay i?firrg‘;:ﬁfgnanc? s found
i ortuniti
enable you to improve your performance. If your performangg is gtrilllltlfiiriz

assist you and
TCSL may terminate your traineeship forthwith.

unsatisfactory.,

However TCSL may even otherwise at its sole dis i ;

_ - ! . cretion term ; ;

tzme if your performance |sln0t fF)L_Jnd satisfactory. The terms and‘lit:dtigsntrai?eeshlp. any

will be governed by TCSL's training policy. TCSL reserves the right to mzc?if;hoe tfalmng
ramen

the training policy.

If you remain unauthorizedly absent for a consecuti '

cutive period of 3 days duri e
program, yt?lu shall beldeemfad to have abandoned your traineeshig angrlng the tralnln‘g
automatically fstand discontinued from the list of TCS Xperience trai your name will
further intimation/separate communication to you e trainees without any

Working Hours
Your working hours are governed b '
. : y applicable law. You ma i i
and/or over time depending upon the business exigencies asypbeerr:weitcz;::irebdytlo porkn shife
aw.

Mobility
TCSL reserves the right to transfer :

i e : you at any of its offices, wo ' -
affiliated companies in India or outside India, on the terms a;]d rk sites, or assoglated or
you at the time of transfer. conditions as applicable to

Compensation Structure / Salary components
The compensation structure/salary com
i _ : ponents are i
compensation policy from time to time at its sole discsz,ruebtjiiit RABHAGR BRpET TS B

Increments and Promotions

vour performance and contribution to TCSL wi -

: ; will be an import i :

increments 'and Promonon?- Salary increments and promitioigtﬁ-ﬁnmderatlon for salary
Compensation and Promotion policy. ill be based on TCSL's

Alternative Occupation / Employment
Either during the period of your traineeshi i

: p or during the period of yo
conflrmed employee of TCSL, you are not permitted to undertake ayn urtehmployment —
business, asgume any public or private office, honorary or remun yomst employment,
written permission of TCSL. erative, without the prior

TCS Confidential
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8. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS
you are

required to maintain strict confidentiality of the i i

information and other business informatio?: of T:SIr:necillftztgl?;npt;ovﬁ?ty o D e

to you by TCS or which may in the course of your engagement ICE L el

possession of knowledge unless specifically authorized to do so inWIt' 'TCS o i

Confidentiality Clause shall survive the termination or earlier de\;\;gtrlrr:wgi]nb};‘TCS‘fThis
ation of this

Appointment. The detailed Confidentiality related terms and conditions a t
re set out in

Annexure 3.

9. Service Agreement
Ag TESL Wil B ML considerable expenditure on your training, you will b
- e required

to execute an agreement, to serve TCSL for a mini .
5= : nimum peri A
fai!ln_g which, ypu (and your surety) will be liable to paypTCg?_ ?‘;é égar e o
training ext;;en;:itture. Serwcle-agreement duration of one year refers to ‘c C):_Ltowards the
of 12 months from date of joining TCSL and excludes the duratio e
(LWP) and/or unauthorized absence, if any. n of Leave without pay

10. Overseas International Assignment Agreement
goﬁ:‘;-i:feronnatlir:atr?arlnztsfinaI assignment, you will be covered by the TCS Indi
placement for an internatiognment-S (from India to other Countries) fr ke

| nal assignment. Accordingly, you will b ary e date uf
Overseas Intern_atllonal Assignment Agreement/s 3n'd anv-ofh e reQm.red to sign the
documents per_tammg t_o the international assignment for thch er applic_able related
case of every international assignment that exceeds 30 d you are being placed In
serve TCSL as per the Notice Period mentioned below ays, you will be required to

This is to ensure that the knowledge i [ [

assignment is S_hared a.nd ?‘Vailablg toa?rigioa;?datiltznagzm?d e Thi St

knowledge and information is essential for TCSL to continuoeciates' Th'ls tr?”Sfef #

CgstomETS better. If you are deputed internationally for trainin Jou wil b C“e”f‘S e

sign an agreement to serve TCSL for a minimum period of 6 %’oﬁiﬁswéu o reqiu”ed ;
completion of

training.

11. Terms and Conditions
The above terms and conditions of emplo
yment are specific ,
and there can be changes to the said terms and COnditionts iyour employment in India
international assignments during the course of your empl n case of deputation on
oyment.

TCS Confidential
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12.

13.

14.

15.

16.

17.

EfiED I"‘g A ,».'r?‘
FATA

TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your

day-to-day conduct as an associate of TCSL.

Notice Period ‘ _
During your tenure with TCSL, either you or TCSL may terminate your traineeship /

employment under this Agreement by providing 90 days written notice. The company
reserves the right, t0 ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein abpve. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of thu
business and current assignment, to ask you to complete your notice period )

Retirement
You will retire from the services of TCSL on reaching your 60th birthd
' ay as t
of age submitted by you at the time of joining. y as per the proof

pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by

TCSL) which needs to be verified by a registered medical practitioner havi ini
qualification of MBBS to the Induction Coordinator. NG & e

Employment of Non Indian Citizens
In case, you are not a C{tlzgn of India, this offer is subject to your obtaining a work permit
and / or-any other permissions and / or documentation as prescribed by the Government

of India.

Background Checlf .
Your association with TCSL will be subject to a background check in line with TCSL's

background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary actic;n

TCS Confidential -
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including termination of traineeship/service without notice

n of Documents
you should initiate and complete the u
pload of mandatory doc
: um
tal as soon as the offer letter is accepted (subject to agailabilit;[;tfstﬁg

18. Submissio
Please note that

the nextstep por
documents)
Please carry the below listed Original Documents for verification on your joining d
joining day.
- permanent Account Number (PAN) Card - You are i
: i required i
card along with other joining forms, immediately on jOic;in: Atso S;J:Jlmg_a copy of your PAN
rules, the PAN number is a mandatory requirement for ]Dro-ces per indian Income Tax
- Aadhaar Card sing salary
_ Standard X and Xll/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certific
a
Graduation te and mark sheets for all semesters of
_ Degree certificate and mark sheets for all
S
Postgraduate) emesters of your Post Graduation(if you are a
_ Overseas Citizenship of India (appli :
: pplicable if you are not an Indi i
; ia i
Erlrltiniff[; Re{ugee, a Refugee Identity card along with Work Pe?m?tﬁtlonah{?). i
- Aln othlefvglffci)g I?ﬁ: 00 stamp paper, if Birth Certificate not in Englis?m reautes
- a :
y . | S o'n Rs100 stamp paper if applicable (nam g 3
names, signature affidavits, e affidavit for multiple
address affidavits etc.)
_ passport / Acknowledgement letter of :
; _ passport application
- Gap/Break ||:1 career affidavit on Rs100 stamp Papir if gap i
_ 4 passport sized photographs , It gap is more than 6 months
_ Medical Certificate (Should be made on
the f i
Joining letter) ormat provided by TCS along with the
- An affidavit/notarized undertaking (Non-Crimi ;
. -Criminal i
provided by TCSL) stating : Affidavit, should be made on the format
«There is no criminal offence registered/pendi :
: ™ pending agains
*There IS NO disciplinary case pending against 30ugin théyuontzversgty

- If you were employed, a formal Relievin

g letter & i
employer Experience letter from your previous
The original documents will be returned to you after verification

In addition to the above original documents, Please carry Xerox copies of th
es of the below

TCS Confidential
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documents

*PAN Card (Permanent Account Number)
~padhaar Card (Not applicable for Nepal & Bhutan Citizenship)

*Passport
*NSR E-Card

19. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Prog )
ram

at our offices, as identified, for such period as TCSL may decide

The said training forms a critical part of your emplo '

: . yment with TCS ' :
procesg. TCSL cqntln_ues to make investment on training and continti:nd clis an _Ongoang
professmnalf&. This will be_' of immense value to you as a professional gde weation of It
the ownership and commitment has to come from you. RAEE e paiRT

As TCSL progresses with these initiatives, monitori
. : , monitoring performance wil :
prgce_ss an_d a fgrmal evaluation will be carried out during the trainin l'[i?t? an ongoing
criteria which will be very transparent will be used as a basis for allgéat.e evaluation
projects/roles. We would request that the training be taken very seriously to ';‘Ea;;;aople tto
e you to

add maximum value to your professional and personal growth

20. Letter of Appointment
You will be issued a letter of appointment at the i i
t aE
joining formalities as per TCSL policy. IS B yaut jpiRingrans RilaReamgiclng

21. Rules and Regulations of the Company
Your appointment will be governed b ici
y the policies, rules, re i i
) ) , regulatio

prociss?;znfhgrggzﬂures_of TCSL as applicable to you and the chang;ssihirrae‘?tl?es‘
time to time. ! ges M th‘? Policies will automatically be bindin and 1o
separate individual commumcatlon or notice will be served to this eff I By Yo BIIE TP
same shall be communicated on internal portal/Ultimatix <L, Hovevan tie

22. Compliance to all clauses
You should fuffill all the terms and conditions mentioned in this letter of offer. Failure t
. Failure to

fulfill one or more of the terms and conditions [
: : and/or failure to clear
successfully would entitle TCSL to withdraw this offer letter anytime Z??ts?gg?src?' teStf'
iscretion.

TCS Confidential
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23. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be

processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career

aspirations.

(b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizatlonal initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the pu.rpolses mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health

insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global'company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oyersees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas

location.

TCS Confidential 10
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 Days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1. Benefits and Gross Salary
Annexure 2: List of TCS Xperience Centres
Annexure 3: Confidentiality and IP Terms

TCS Confidential

Click here or use a QR code scanner from your mobile

to validate the offer leller
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GROSS SALARY SHEET Annexure:
Name Atul Ashok Tulaskar
Designation _ Graduate Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
component Category Monthly Annual

1) Fixed compensation
Basic Salary 7,950 95,400
Bouquet Of Benefits # 4,343 52,110
2) performance Pay
Monthly Performance Pay 1.500 18,000
3) Annual Components/Retirals
Health Insurance*™* NA 4000
Provident Fund 954 11,448
Gratuity 382 4,589
ES| Contribution## 5379
Total of Annual Components & Retirals 1,336 20.037
TOTAL GROSS 15,129 1,90,926

4 Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

##Contribution towards Employees’ State Insurance borne by TCS.

«+» For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount,

~ Component Category Monthly Annual
House Rent Allowance 3,180 38.160
Leave Travel Assistance 663 7.950
Food Card . 500 6,000
personal Allowance 0 0
MUET OF BENEFITS 4,343 52110

TCS Confidential
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Annexure 2

Ahmedabad
rcs XP HR Lead ‘
25
Tata Consultancy Services,
Garima park, IT/ITES SEZ,Plot # 41,

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100,Karnataka

Gandhinagar - 382007
BUBANESHWAR

TCS %P HR Lead

Ta sultancy Services, )
;"té 'CognL:b Vcnue:—Barabati, IRC Block, Ground Floor,
rainin :

5 ey Services Limited, (UNIT-I1) - BARBATI
;E;ﬁ I(EI";:':"EL‘QK‘;IF;E"{EIAL ECONOMIC ZONE (SEZ),PLOT NO.

35 CHANDAKA INDUSTRIAL ESTATE, PATIA,
= [
Blhiubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan
TCS XP HR Lead -
Tata Consultancy Services, o
ck C, Kings Canyon, ASF Insignia, Gurgaon -

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot Mo, A-44 & A-45,Ground, 1<t to 5th Floor & 10th

S:c:idabad Road, Gawal Pahari, Gurgaon - 122003, floor, Glaxy Business Park, Block - € & D, Sector - 62,
S —— Noida - 201 309,
Guwahati Hyderabad

TCS XP HR Lead )
Tata Consultancy Services,
5th Floor, NEDFi House,G.5. Road, Dispur,Guwahati -

781006,Assam

TCS XP HR Lead
Tata Consultancy Services,
Q City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,

village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,
mMadhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160,West Bengal OR
Auditorium, 2ind Floor, Wanderers Building,Delta Park -
Lorcs

KOCHI

TCS XP HR Lead )

Tata Consultancy services,

TCS centre, Infopark Road Infopark Campus, Infopark,

kKakkanad, Kerala 682042

MUMBALI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead
Tata Consultanc
Mihan-Sez, Nagpur,

vy Services Limited,
Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase lll, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead )

Tata Consultancy Serives, .

Technopark Campus Kariyavattom P.O.

= park, !
S 695581, India

Trivandrum -

TCS Confidential
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Confide

Annexure 3

ntiality and IP Terms and Conditions

Confidentiality and IP Terms and Conditions - Annexure 3:

1-

Confidential Information
"Confidential Information" shall mean all In ;
ventions and Know-h :
-how, information and

material of rcs (iﬂClUdillg for avoidance of doubt any Confidential Information of its
3 in on or Kno ot he A | .

lient ) that omes | to the pOSSBSSi r know of t ey SSOfCliate tal nldl sfharﬂ ntci ||def [ht
Clients hat C incl the

following:

(a) Any and all information processing programs, soft
aterial or a . software, properties, i : .
?naattzfrigs S ated th;rf*étgatpur;%t‘-;\'hztsoever or any parts there%f, ;edsc‘iiltt;r:z'tlr:]formahon'
T irse of or in Connecti:on Withce orlclreated at any time by TCS or the Asso Sreig and
program/Software shall mean soor arising out of the Associate's associationculwa'iti ek
" nd on whatever - dicard urce code and/or machine instructions wt | TCS'
nd all related documentation and software WhErEEr Tesident

(b) All other information and material of TCS :
manufacture, o i e relating to desi .
psiticdy inC?:c;?ntéollu?zzﬂﬂc?nons‘ use and services gp‘tl?;:eggjg zf canstruction,
orocess data, b dat,?: ear imited to, eﬂgineering and laboratory ncrtebqou[Ement -
object odes. source C:Odes mancg data, inventions, trade secrets systemo b ity
calculations, computer pro ral copyrlghtgd matters, methods, drawilngs c N Soﬂware‘
4 all copies thereof (inclt]qdi ms, narrgtlons, flow charts and all docu ' O_mputat,Ons’
ng for avoidance of doubt any such mate:ri];n;a:mn therefore

elonging to the

Clients of TCS).

(c) Corporate strategies and other confi .
. onfident :
which could cause competitive harm to Tcsl?fl C?]r;g]g;ognetary material and information

ed, ‘

(d) Customer and prospective customer lists, and

(e) All other information and material, whi
- , which may be create
gather_ecti‘gr: ﬁ?:?%dsoc: Obt:_'”e'd by the Associate in the cou(rjs‘eds:elcjp?q’ conceived,
a:zogfat!m N e TEE OF while in or in connection with or for the O g e e
ociatl r any of the operations and entrusted by $grgc;se; of his/her
o the Associate.

TCS Confidential
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2. Associate's Obligations | |
Associate agrees to treat the Confidential Information as strictly confidential and a trade

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need u_nder TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. |ntellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and_to 'effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.

TCS Confidential 15
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4. Prior knowledge
Associate acknowledges that prior to his or he i
r appointment by TCS, he
, he or she had no

knowledge of the Confidential Informatio

is of a confidentigl and secret characterna(:lfd.rig?itaar;(icjilitasucjh .Conﬁde““al Information

business. Ass_ocnate further acknowledges that he or she {i:SCJZt’”UeFi success of TCS's

capac;ty_m which he or she will become acquainted with all or ssociated with TCS in a

Informatllon..ln' order to safeguard the legitimate interests of TF(’:aft _of such Confidential

Information, it is necessary for TCS to protect such Confidential ln?olrr:nsattlich Cbor;]fidential
on by holding it

secret and confidential.

5 Use of third party material
Associate expressly agrees that it shall not i
ot in the course of hi
IS or her association wi
ith

TCS and while working on the premises or faciliti .
with the deyelopment of any intellectual proapcélrl;;e?igo;t'sr(;?i;|Lstlients or in connection
J any i party matril o slectal roery 1 st hosa st
zuthorisation or license orapcs or expressly authorised by TCS or Sithoofi i ellectual
proval of the respective owner of such inte:JIecf“'.lng proper

ual property

rights.

6. Security policies and Guidelines
Associate agrees to abide b '
- y and be bound b
uidelin i i Y d@ny and ici
g i gs and processes including IP, Security and COynﬁd ?ll_pollmes, documents,
time to time whether expressly endorsed or not =niizlity of TOS inforce fram

7. Restriction on Associate's Rights
Associate agrees that he or she shall
: _ not make, have mad :
: - e
ziltlﬁéamé%rﬁg;zt:tg ?r:?:ms-e ex.plo't' for his or her own use 0; ;er’gCate’ reproduce, use,
revealed to him or her t:l;'al't(l;og 'nc|L;]ding intellectual properties of _ngttf;‘ertpurposa ol
: : or which may in the cou : at is or may be
; rse of h :
TCS come into his or her possession or knowledge unless SpeCli&f‘aiCoar“r;ear F:}r]np!oyment with
uthorized to do so

in writing by TCS.

8. No License
jate ;
i ooy agree that no license under any patent or copyright
now existing or

hereafter obtained by TCS is granted, a

: : , agreed to be granted, or impli

this Agreement, or by the disclosure to Associate ofgthe Cor;f?dreinmtfe:ﬁdfby the terms of
nformation.

TCS Confidential
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9. Equitable Rights
Associate acknowledges that any Confidential | i
nformation that comes i
s Into the possession

and / or knowledge of Associate is of a unique, hi i i

It is further acknowlec{ged by Associate tha?thé ?ilig:IlgsiorgﬂgZT:ilgl ?nd pr‘Oprietlary "
/ or release by Associate of.the Confidential Information ml!ithout t?\lon"dlssemmaﬁon r
.Of TCS. or any t?reach of this Agreement by Associate will cause eTgrlor e et
immediate an_d urreparab'le Qamage and that upon any such breach e
TCS sh_all wuthgut preju_dlc_e to any other remedies availabl 4 o e
appropriate ?gmtable relief including the relief of specific f oo p mtied 1o
relief, in addition to whatever remedies it might have at Ia\l?ver NIRRT TS

10. General
(a) The provisions hereof shall be interpreted '
, determined and enfo '
rced in accordance

with the laws of India.

(b) Inthe evgnt of any dispute or disagreement over the int i
ot Gotained or may i bty of a0 pary nclung et of sty 0 same
A partigs h;rn ttc: be nominated by TCS, whose decision shall }t': tf'e ) 8
the Arbitration and Concilia? 0. Subject to the above, the arbitration shall be  naland
Associate confirms that the fIOn Act, 1999 qr any modifications or re—enactmgwemed Y
- gfotind for objecting 1o SucEciﬁ thlat the arbitrator shall be a nominee of TCS eEt IthEreof.
. S B B T Marbltrgnon or challenging the decision of the bs' R
ition Snay be lumbal. Subject to the above arbitrati ARG The
agreed to the binding jurisdiction of the Courts at Mumbai under?h*;’? clause, the Parties
aws of India.

(c) If any provision hereof shall be found by a judici
: y a judicial tribunal
| t shall be deemed s g al to be con :
;":’Hé zgreement e ifrt1hu“ land _vond wllthout annulling or rendering in'unatlriaciryhtO governing
el i EhS aden: s e.lnvalld gortlon is such that the remainder e remalnder
without It, s nerein shall find a suitable replacement to thecflnnvf;?_tdbe s;{stamed
id portion that

shall be legally valid.

(d) This Confidentiality clause along with oth

' er documents '
refelrence;i in any sduch docgments constitutes the entire un?:ixeerzltjted i betneen fhe
parties an sL]iprcertzf tlas all prior agreements and understandings per?n'd'mg -t o
matter thereof. . o delay of omission of either Party in exercisin alnlﬂg s
rights or remedies hereunder shall constitute a waiver thereof 9 orenoreing any of thei

TCS Confidential
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.

TCS Confidential 18
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Offer: Computer Consultancy
Ref: TCSL/DT20217705264/Mumbai

Date: 02/06/2021

Mr. Ashish Mahesh Raorang
C/301 Dhanraj Palace100 Feet Road,

Opp St Francis High School,
Mumbai-401202,
Maharashtra.

Tel# -

Dear Ashish Mahesh Raorane,

Sub: Letter of Qffer

Thank you for exploring career opportunities with TATA C :
onsultancy Serv imi

vou have successfully completed our initial selection process and wi are 't:es Limited (TCSL).

an offer of employment. pleased to make you

This offer is based on your profile and performance in th .
. e selection pr

select.ed fgr the position of Graduate Trainee in Grade YG. Your gfoso:z?lé:;c;:;z;?nbe?

benefits will be ¥1,90,926/- per annum, as per the terms and conditions set out herein o

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted Wlthll‘l‘7 Days, this offer is liable to lapse at the discretion of TCS this off - lino
automatically withdrawn. is offer will be

After you accept this offer, you will be given a joining letter indicati i

- ating the d
date anc.| initial ptace of pogtlng. The Joining letter will be issued togyou oi;;“uspzzy::;c{mm?%
completion of your academic course and you meeting the TCS eligibility criteria =

You will also be issued a letter of appointment at the time of joini
. our joinin ing joini
formalities as per company policy. Your offer is subject to a gositi\l:e bagkgl;ts:u:: Tr?;?:tling o

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥7,950/- per month.

TCS Confidential
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BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibilit i i

: At . y to design this pa . .
deﬂped framework, twice in a financial year. All the compoﬁer:tt iy ){our CO.mpensatmn Within the
basis. s will be disbursed on a monthly

The components under Bouquet of Benefits are listed below
::: ;?)"g?;g:ti Ee:ow are as per pre-defined structure. Ho.w-l;ahvee?r;oouu::: g:en there for each of
nt between the components as per your tax plan, once yo y van to re-distribute
Xou.r Bo_uauet of Benefits, you may access the link to BoB in the' "Em lY U join TCSL.. To design
QItlmatlx , tht::- internal portal of TCSL. Taxation will be governed b ployee Self Service" link on
will be deducting tax at source as per income tax guidelines Y the Income Tax rules. TCSL

. 1. House Rent Allowance (HRA)

Your HRA will be ¥3,180/- per month. Whi

. . . While restructuri
various components, it is mandatory that at least 5% of mon't':ﬁ YOUI: BoB amount to
towards HRA. y basic pay be allocated

2. Leave Travel Allowance
You will be eligible for annual Leave Tra
. vel Allowance which i i
basic salary or a pro- - o ICh Is equivalent '
disbureed 2:1 o g;?h::gla:gzr;; g:nw‘i:t?-.s; gou Jotilr:lduring the fingncial ye;cr"oﬂﬁsmu?i?l ‘E:
- monthly salary. To avail i
you need to apply for a minimum of three days of Ieav;yand vail income ta>‘: benefits,
documents. submit supporting travel

3. Personal Allowance

4. Food Card

You will be eligible for a Food Card. It can be

VISA en.abled restaurants anc! fast food restat?::tttsoiﬁglf:iﬁze'lfgosd et B omestic
pr?-oefme:d structqre you will be eligible for a Food Card with cafeterias.As per the
being credited to this card per month. However you may want t an a‘mo.unt of T500/-
amount between the components as per your tax plan, once yoz jfzi-:l_f_glgtlte the BoB

PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance

N . pay Of ?1’500 - H .
comgletlgn an your first Anniversary with the company and \{uill-[:r]lz 190 3 chard reviewed on
ongoing individual performance. ©rg0 a change basis your own
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This Pay shall be treated as productivity bonus in lieu of statutory profit bonus

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the

company's Health Insurance Scheme(HIS).
HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per

annum and basic hospitalization expenses up to ¥2 - '
annum p ,00,000/- per insured person per

i Premium - Basic premium for self, spouse and three children i ,
: ' ren is entirely borne by TC
prowd.ed these members are explicitly enrolled by you under the SChemye_ Additigna”SLi%
you wish to cover dependent parents/parents-in-law or remaining children, the appli ;
premium per insured person is to be borne by you. - pplicable

2. Higher Hospitalisation
Coverage under Highelr Hospitalisation is mandatory. Under this scheme, you and yo
enrolled dependents will be automatically covered under Higher Hospita“'SatiOn be:efLixtrs

i Entitlement - You and your enrolled dependants will b i
. e entitled for %12, 0 -
family floater coverage towards hospitalisation expenses, over and above ti?éoi?l?i/ivizzaal

basic coverage.

i Premium - For Higher Hospitalisation, a part of the premi '
. | , ium will b
salary and the differential premium will be borne by TESL. SURSHIBISLTIam yasr

Maternity Leave o
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or

commissioning mother,may avail maternity leave for twelve week
. oy m s. Form i
benefits and eligibility, once you join, please refer TCS India Policy - Matgrr:it(;lrelizlalff;n e

Loans
You will be eligible for loans, as per TCSL's loan policy.

Tata Sons and Consultancy Services Employees’ Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year

TCS Confidential
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from the date of joining TCSL. A nominal annual membership fee of 32 i
: S0/- will b
from you for the same. The Trust provides financial assistance by way of grarisr/efggsgeii

accordance with the rules framed by the Trust from time to time for medical and educational

purposes and in case of death of members while in service

Professional Memberships

You will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the L .
: 5 o provisions of "The E :
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contributerqgg{)yiisystzfvézi?;

salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972

TERMS AND CONDITIONS

1s

Aggregate Percentage Requirements

Your appointment will be subject to your scoring mini

subjects in all semesters) marks o¥ 50% or agonszl(rgtl:qigi\?;‘legr?tt%gg%regate e
conversion formula prescribed by the Board / University) in the first attem taiS pert:he
your Standard Xth, Stancliard Xllth, Diploma (if applicable) and highest pu;I'l{‘a'act' "
(Graduation/ Post Grac.iuatlon as applicable) which includes successful com Iqetior: ICi’a 501
final semester/year without any pending arrears/backlogs. As per the TCpSL I'O'g'?'ur
criteria, marks/CQPA obtained during the normal duration of the cou P LE
considered to decide on the eligibility. W g el s

As communigated.to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as s éc¥f' d
by your University/Institute and as per TCSL selection guidelines. ERR

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academi

work experience. The management reserves the right to withdraw? emllfs the
offer/appointment at any time at its sole discretion in case any disc 58 ET
information is found in the details submitted by you. RpRnay arialse

Training Period
You will be required to undergo class room and on the job training in the first twelve

TCS Confidential
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months (inclgding the T_CS Xperience Program as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would

normally confirm you.

4
>

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance Is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend

the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the trainin
program, you shall be deemed to have abandoned your traineeship and your name Wiﬂ
-utomatically stand discontinued from the list of TCS Xperience trainees without
further intimation/separate communication to you. ut any

Working Hours
vour working hours are governed by applicable law. You m .

; : . ay be required to work i '
and/or over time depending upon the business exigencies as permitted by law rk in shifts

Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or

affiliated companies in India or outside India, on the terms and conditi ;
: ondit
you at the time of transfer. ions as applicable to

Compensation Structure | Salary components
The compensation structure/salary components are subj

[ i ' - ject to change as ,
compensation policy from time to time at its sole discretion. g per TCSL's

Increments and Promotions

Your performance aie pontribution to TCSL will be an important consideration for salary
increments and promot:on;. Salary increments and promotions will be based on TCSL'
Compensation and Promotion policy. S

. Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment
confirmed employeé of TCSL, you are not permitted to undertake any othefe% Ien ey
business, assume any public or private office, honorary or remunerative, with ?;ymept.
written permission af TUSL. , without the prior

TCS Confidential
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10.

11.

Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are

required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may beprev ied
to you by TCS or which may in the course of your engagement with TCS c'omeea ;

possession or knowledge unless specifically authorized to do so in writing by TCS 31'I'C:L'”
Confidentiality Clause shall survive the termination or earlier determinaﬁion ‘f tl]'[S
Appointment. The detailed Confidentiality related terms and conditions are setoout1:i

Annexure 3.

service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required

to execute an agreement, to serve TCSL for a minimum i -
- ; : period of 1 year aft i
failing which, you (and your surety) will be liable to pay TCSL 50 EOOI-tovi;Jrzlsmt?}ge‘
training expenditure. Sethc.e.agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without
(LWP) and/or unauthorized absence, if any. pay

Overseas International Assignment Agreement

If you are on international assignmen i .
Policy-lnternatio.nal Assignmentsg(from :Hc}i(ic;ut:!:hbei gztli:?igstﬁrtohe t-:-qCS india
placement for an m_ternational assignment. Accordingly, you will be requi:;d te d,ate of
Overseas !ntern_a@aonal Assignment Agreement/s and any other a |icab|0 sign the
documents pertaining to the international assignment for which you af}epbein elrelated
case of every international assignment that exceeds 30 days, you will be gp a_ced In
cerve TCSL as per the Notice Period mentioned below. ’ required to
This is to ensure that the knowledge and informati : :
assignment is §hared and available to TCSL andatiltcsmagzg::?:tsg ¥F0hq dturlng i
knowledge and information is essential for TCSL to continue to se?ve |Itz rﬁ‘“sfer of
customers better. If you are deputed internationally for training, you will bec o o
sign an AgresRILE SRR TCSL for a minimum period of 6 m’onths on cor?p?lgltgig :3?‘

training.

Terms and Conditions
The above terms and conditions of employment are specific to your employment in India

and there can be changes to the said terms and conditions i
' _ . : s in case i
international assignments during the course of your employment e

TCS Confidential
TCSL/DT20217705264 TATA CONSULTANCY SERVICES 6

T iy .
fata Consultanoy Services Limiked



12.

13

14.

15.

16.

17.

TATA Code of Conduct
vou are required to sign the TATA Code of Conduct and follow the same in your

day-to-day conduct as an associate of TCSL.

Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship /

employment under this Agreement by providing 90 days written notice. The compan

reserves the right, to ask you to complete the notice period or adjust the earned vacatioﬁ
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either durin y0

traineeship period or upon completion of the traineeship period. i

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest ci‘ tc;1u
business and current assignment, to ask you to complete your notice period &

Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof

of age submitted by you at the time of joining.

Pre-employment Medical Certificate

You are rgqunred to submit a.i\./ledical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

Employment of Non Indian Citizens
In case, you are not a ClltIZf?n of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government

of India.

Background Check
Your association with TCSL will be subject to a background check in line with TCSL's

background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary acti(;n

TCS Confidential
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including termination of traineeship/service without notice.

Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on

the nextstep portal as soon as the offer letter i i Al
documents) ris accepted (subject to availability of the

Please carry the below listed Original Documents for verification on your joining day

- Permanent Account Number (PAN) Card - You are requi i
: L _ quired to submit a copy of
card along with other joining forms, immediately on joining. As per Indian Inpcyo;ey(;'::(PAN
rules, the PAN number is a mandatory requirement for i
ro
- Aadhaar Card processing salary
- Standard X and Xll/Diploma mark sheets & Certificate
- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of

Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a

Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is requi{e'd
= BirthdAmdauit i Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit f i
names, signature affidavits, or multiple
address affidavits etc.)
- Passport/ Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp - ;
, paper, if ga
- 4 passport sized photographs g gap Is more than 6 months
- Medical Certificate (Should be made on the format provided by TCS along with the

Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :
*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university
- If you were employed, a formal Relieving letter & E i
you g xperience letter from your previous
The original documents will be returned to you after verification

In addition to the above original documents, Please carry Xerox copies of the bel
elow

TCS Confidential
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documents

*PAN Card (Permanent Account Number)
«padhaar Card (Not applicable for Nepal & Bhutan Citizenship)

*Passport
*NSR E-Card

19. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)

at our offices, as identified, for such period as TCSL may decide
The said training forms a critical part of your emplo i )

: ) yment with TCSL and is an i
process. TCSL cc?ntm_ues to rpake investment on training and continuing educaﬁc;?]gc}lr-]tg
professmnaltc,. This will be of immense value to you as a professional and a | of its
the ownership and commitment has to come from you. arge part of

As TCSL progresses with these initiatives, monitori - :
process aqd a fr_eral evaluation will be carried cthtI:i%r?r?grf??:??rg{i::ir?m‘?: g
criteria which will be very transparent will be used as a basis for allgéat-e evaluation
projects/_ro!es. We would request that the training be taken very seriously t ing people to
add maximum value to your professional and personal growth y to enable you to

20. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing

joining formalities as per TCSL policy.

21. Rules and Regulations of the Company
Your appointment will be governed by the policie
s, rules, regulations, practi
processgs and procedureslof TCSL as applicable to you and the changes ihire(';mfzes'
time to tlme..T!we changes in the Policies will automatically be binding on you ) drom
separate individual communication or notice will be served to this effect Hy i
same shall be communicated on internal portal/Ultimatix. e Liy

22. Compliance to all clauses
You should fulfill all the terms and conditions mentio ; .
ned in this let ;
fulfill one or more of th_e terms and conditions and/or failure to cie::: gzgf];ef. Failure to
successfully would entitle TCSL to withdraw this offer letter anytime at its ;Qgrgistirst?_
etion.

TCS Confidential
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23. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be

processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued b

government, social profile, background references, previous employment and experienc Y
medical history, skillset, proficiency and certifications, job profile and youpr care:r‘

aspirations.

(b) It will be processed for various organizational purposes such as recruitment
onboarding, background check, project assignment, performance management .nt;
rotation, career development including at leadership level, diversity and incl »40
initiatives, global mobility, wellness program, statutory and legal fEQUirementusmg
specific organizational initiatives in force during your tenure in TCS s an

(c) After you join TCS, thgfe would be more sets of Personal Information (PI) attributes
procgssed for various legitimate purposes. All of it will be processed with compliance to
appltcaple laws ﬁnd the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you wi | be provided with appropriate notice and/or ici :

obtained from time to time. explicit consent might be

(d) For the purposes mentioned above, your required Pl may be shared with specific

vendor organizations who provide services to TCS, e.g. background check Eealth

insurance, counselling, travel, transport and visa : ; '
o : - : . payroll services, as

activities, and financial and taxation services. Sociaie sngagemen

(e) As TCS is a global company, your Pl may be shared with entities outsi ia. limi
; utsid
for the purposes mentioned above and/or in this offer letter. RAGEIIERSS SN

(f) In case of OVErsees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your oversgas

location.

TCS Confidential
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withdrawal of Offer
If you fail to accept the offer from TCSL within 7 Days, it will be construed that you are not
no

interested in this employment and this offer will be automatically withdrawn

Post acceptance of TCSL Offer letter if you fail to join on the da ided i
| te pro ini
letter, the offer will stand automatically terminated at the discretionpof\fll'(ée:Lm poe TS, SRR

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited
ey
‘ ynme
) o Py
: AT
Fan-t “&Eﬁ;t Mﬁ;‘{{&
fl i’ "*' .""F. x@*ﬁ-'r
!,.f m Loy E}E@j
Girish V. Nandimath T ——
Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP to validate the offer letter .
Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xperience Centres
Annexure 3: Confidentiality and IP Terms
TCS Confidential
11
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GROSS SALARY SHEET Annexure 1
Name Ashish Mahesh Raorane
Designation Graduate Trainee
Institute Name Others
Table 1: Compensation Details (Al Components in INR)
C_omponent Category Monthly Annual

1) Fixed Compensation
Basic Salary 7,950 95,400
Bouquet Of Benefits # 4,343 52110
2) Performance Pay
Monthly Performance Pay 1,500 18,000
3) Annual Components/Retirals
Health Insurance™* NA 4.000
Provident Fund 954 11,448
Gratuity 382 4 589
ESI| Contribution## 5.379
Total of Annual Components & Retirals 1,336 20,037

15,129 1,90,926

| TOTAL GROSS

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

##Contribution towards Employees' State Insurance borne by TCS.

»++ For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

~ Component Category Monthly Annual
House Rent Allowance 3,180 38,160
Leave Travel Assistance 663 7.950
Food Card 500 6,000

personal Allowance 0 0
MQUET OF BENEFITS 4,343 52,110

TCS Confidential
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park, IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase Il,
Bangalore - 560100, Karnataka

BUBANESHWAR
TCS XP HR Lead

Tata Consultancy Services, ‘ )
Training Lab Venue:-Barabati, IRC Block, Ground Floor,

Tata Consultancy Services Limited, (UNIT-11) - BARBATI
<£7 IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35 CHANDAKA INDUSTRIAL ESTATE, PATIA,
Blhiubaneswar - 751024

Chennali

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan
TCS XP HR Lead )

Tata Consultancy Services, o

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to Sth Floor & 10th
floor, Glaxy Business Park, Block - € & D, Sector - 62,
Noida - 201 309,Up

Haryana

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.5. Road, Dispur,Guwahati -

781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

Q City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Macdhya Pradesh

IKKOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160,West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHI

TCS XP HR Lead .

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark ,

MUMBALI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

Kakkanad, Ke rala 682042

NAGPUR
TCS XP HR Lead . o
Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase lll, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead .
: Consultancy Serives, .

;atapuf Park Technopark Campus Kariyavattom P.0O,
ee .

Trivandrum - 695581, India

TCS Confidential
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and

material of TCS (ingluding for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the

following:

(a) Any and all information processing programs, software, properties, items, information
data, material or any nature whatsoever or any parts thereof, additions,thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS
Program/Software shall mean source code and/or machine instructions wherever residen.t
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction
manufacture, operation, specifications, use and services of the TCS equipment anci
components, including, but not limited to, engineering and laboratory notebooks, reports
process data, test data, performance data, inventions, trade secrets, systems s',oftﬁvar l
object codes, source codes, copyrighted matters, methods, drawilngs com’putationi
calculations, computer programs, narrations, flow charts and all documer;tation therefor'
and all copies thereof (including for avoidance of doubt any such material belonging to thz

Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and info '
which could cause competitive harm to TCS if disclosed, A

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived
gathered or collected or obtained by the Associate in the course of or arisi;lg out of teh I
association with TCS or while in or in connection with or for the purposes of his/h ;
association with TCS or any of the operations and entrusted by TCS to the Assoc?arte

TCS Confidential 14
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2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. |ntellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential

Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights andlto gffectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights", which Associate might otherwise have in such intellectual property rights.

TCS Confidential 15
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she h
knowledge of the Confidential Information of TCS and that such Confi;iential | fe ad_no
is of a confidential and secret character and is vital to the continued suc(:es” O][nT1at|oln
business. Associate further acknowledges that he or she js associated w'tff'lc')c C?S S
capacity in which he or she will become acquainted with all or part of such |Co f'dS s
Information. In order to safeguard the legitimate interests of TCS in such Conf]dent!al
Information, it is necessary for TCS to protect such Confidential Informati nfi gntlgl
secret and confidential. mation by holding it

Use of third party material

Associate expressly agrees that it shall not in the course of his or her associati i
TCS and while working on the premises or facilities of TCS or its Clients o in B
with the deyelopment of any intellectual property rights or work for or on behclc:‘nnfeﬁnon
use any third party material or intellectual Property rights except those iat lc: -
proper.ty rlghts prpwded by TCS or expressly authorised by TCS or without ha e coua
authorisation or license or approval of the respective owner of such inteIlectu‘ue:lllnpg)r[::;;Joepr(ta‘}f

rights.

Security policies and Guidelines.
Associate agrees to abide by and be bound b -

o : ! Yy any and all policies, do
gwdelmc::*s and processes including IP, Security and Confidentiality of TCé - fu mefnts,
time to time whether expressly endorsed or not. HIER S5

Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, us
sell, rngorpﬁc;atetloT ":Jt?ermse exploit, for his or her own use or for any ot'her purpose:. ane3;
of the Contidential Intormation including intellectual i i ’

) _ properties of TCS that is or ma
revealed to_ hlmht_:ar her by TCS or _whlch may in the course of his or her employmentm:
TCS come into his or her possession or knowledge unless specifically authorized to do so

in writing by TCS.

No License
TCS and Associate agree that no license under any patent or copyright now existing or

hereafter obtained by TCS is granted agreed to be impli
_ ' , granted, or implied by t
this Agreement, or by the disclosure to Associate of the Confident:jal lnfofmgttai;irms o
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9. Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possessi
sion

and / or knowledge of Associate is of a unique, hi i : .
It is further acknowledged by Associate tha?the Eig2|lgszor2,f'3?£ﬂstzgg %:Op“e@y nature.
/ or release by Associate of the Confidential Information without the Irio Ssemlnatmn and
of TCS or any breach of this Agreement by Associate will cause TES trwnt:?n e
immediate and irreparable damage and that upon any such breach or a o suffer severe,
TCS shall without prejudice to any other remedies available to '?ybthreat Fhereof.
appropriate equitable relief including the relief of specific perform it, be e_nt_ltled.to
relief, in addition to whatever remedies it might have at law AnisEng lungLe

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accord
ordance

with the laws of India.

(b) In the event of any dispute or disagreem : .
O comned of e S o ey o any pry g Mot of ooy o
sl_nal! be referred to a person to be nominated by TCS, whose dec:isio0 S}t:rety, th‘e same
bmdlng.upo.n the parties hereto. Subject to the above, the arbitration s: TI all be final and
the Arpﬂratlon_and Conciliation Act, 1999 or any modifications or r all be governed by
Associate conflrmsl that the fact that the arbitrator shall be a nOmineee‘e;‘actment thereof.
a ground for .Ob]F,TCtIng to such arbitration or challenging the decision O?thTCS shall not be
venue of arb|tra_t[op shall be Mumbai. Subject to the above arbitration cl e arbitrator. The
agreed to the binding jurisdiction of the Courts at Mumbai under the?aiviusfel, tci;_e Parties
ndia.

(c) If any provision hereof shall be found by a judicial tri
: ' judicial tribunal to be contrary t i
law, it shall be deem(jeqfnull .and ymd without annulling or rendering invalid }t,ht: Eleon\:efncling
ofthe Agreement and | the.lnvalld p_ortion is such that the remainder cannot b ainder
without it, the Parties herein shall find a suitable replacement to the invalid SOi;].Stattnhec:

ion tha

shall be legally valid.

(d) This Confidentiality clause along with other docume

; nts exe :
refe.renced in any such docgments constitutes the entire underzltje:igiﬁy ﬁSSOCIate e
parties and supersedes all prior agreements and understandings pertainingt o weer .the
matter thereof. 'No delay of omission of either Party in exercising or enf g s SUbJegt
rights or remedies hereunder shall constitute a waiver thereof PG IR Bl
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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Offer; BUSINESS PROCESS SERVICES
Ref: TCSL/DT2021 8009853/Mumbai/BPS/BTN

Date: 01/06/2021

Ms. Padma Murugan Gounder
A/6, Bharat Chawl,

Shivagami Nagar, Orlem
Malad (West)
Mumbai-400064

Maharashtra

Tel# 91-8291785859

Dear Ms. Padma Murugan Gounder,
Sub: Letter of Offer and Terms of Traineeship

Thank you for exploring trail_-uing opportunities with Tata Consultancy Servic A
completed our initial selection process and we are pleased to mak)é you ;nez'fif;'ﬁ" &:;effr('r;(i:nsel;).BYPOéJ"'r}ave successfully
months,_Durmg this period you WI!|'be paid a stipend of Rs. 16,000/- per month.You will be en gr a penod_ of 12
Apprentice under the model / certified Standing Orders (as the case may be) abp!icame to Yougage =g Juanes

accepted within 7 days of receipt, this offer is liable to lapse at the di i
acceptance letter to the HR Officer/ Induction Officer at gny of our g!f?igre?.lon afihe Company; Yot ey DENdouar yaur

Kindly confirm your acceptance of this traineeship by proposing your date of joining and signing Annexure 1. If not

After you accept this letter of traineeship and clear the medical ch

. _ 1eeship eck-up, i i
letter of appo[n'tment as a trainee indicating the details of your joining datpe 2:3 1?13%9 r;ucnd (f:heCk' oo mlsting
et KT gt oy place of posting after completing

TCS decision of releasing the Offer of Traineeship and allowi i 5
final Graduation egamination which has been ?Jncer?alion\?;rnge);g;ég Jg\lz:'ift'ngetgrgc%]{?%lingbsforg completion of your
conlstrued' as a waiver of the condition specified in the Terms of Traineeship under ciaan ?;mc' shall not be
Traineeship'. The _status of your Cﬁraduapoq completion will be reviewed periodically. The Magse re-requisites of
right to (evokg this Offer of Traineeship if it is later established that you could not meeant feslves b
Graduation without any pending arrears/backlogs. successfully complete your
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OTHER BENEFITS

4. Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your
Insurance Scheme (HIS). You are automatically cove)r!ed undey; audceifeapjtng?glglgr;‘der Ui SBpSigR baRell
You have the flexibility to choose a plan which is higher than the existi ; .
additional premium plus Service Tax, in which case the below bene;istsmcgageg:u;t\,gjlgg.by paying the applicable
a) Domiciliary Cover: This is a provision to cover the cost incur L
specified limit for each insured person per annum. red towards any domiciliary treatment up to a
b) Base Cover: This is a provision to cover the cost incurred italizati .
each insured person per annum. on hospitalization treatments up to a specified limit for
c) Floater Cover. This benefit covers the hospitalization expen i
hospitalization cover limit. This is a family floater cover forpyousaic;n;éﬁ:e;in?:ﬁédaggpaebnod\;:nize basie
The total premium is split between Base Cover and Floater Cover Premium as per the plan applicable
i. Base Cover Premium: Towards Domiciliary and Base cove |
: : r for self, spouse and up to th i i i
borne by TCSL‘.:| provided these members are explicitly enrolled by you under the schgme Arsgit?mgﬁen’fls s
o cover dependent parents/parents-in-law or remaining children, the applicable premi —— A A
be borne by you. premium per insured person is to
i Floater Cover Premium: Towards Floater cover is to be borne by you
*Note: The above Health Insurance Scheme is subject to re isi i ; :
For further detals, please refer to the bolicy docu#nent vision. The policy changes if any, in future, will prevail
2. Professional Memberships:
You will be eligible for reimbursement of expenses towards professional membership as per TCSL's policy
3. Social Security - l!Employt;ees' State Insurance:
The company will contri ute 4.75% of your stipend or such a ;
o . mount as de
contribution till you remain covered under Employee's State Insurance Act 19481ermmed by law towards ES|
4. cOmpensation Benefits under ESI| Act / Employees’ Compensation A
; ct:
Till you are t_:g\fetfeld_ qndereEmlployges State Insurance Act (ESI Act), you are entitled to claim the be fits i
event of accl ental injury resulting into death or disablement arising out of and in the ¢ Sl L
Employees State Insurance Corporation, ourse of Traineeship, from
When you will be put of the purview of ESI Act, you will be eligible for com i it i
/ disablement arising out ofland in the course of Traineeship a;gs per the Emg%@z&;tlgggigiggt!n th;\a event af death
Act of 2017) of the benefits under the Company's Group Term Life Insurance scheme ;’IOFI: s el
insurance scheme as the case may be, whichever is more beneficial . For more details on thi s e
policy - Group Life Insurance and TCS India policy - Health Insurance. 11l Fefet TES AL
5. Night Shift Stipegd: —
Trainees assigned to night shi ts for training would be eligible f i ift Sti
as per the company policy. gible for a Night Shift Stipend of Rs. 200/- per shift
Private and Confidential
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6. Process Specific Stipend:
Based on your allocation, to a process and on account of the process complexity involved, you may be eligible fi
' ible for

additional process specific stipend, as defined by the Company.

TERMS OF TRAINEESHIP

1. Traineeship Pre-requisites
Your appointment as a Trainee | Apprentice under the model / certified Standing Order will be subject t
ject to

successful completion of your graduation examination without i
2 n t
course duration. any pending arrears / back logs during the entire

understood, agreed and made abundantly clear that in case you do not successfully clear your

It is clearly ( Jree
your traineeship with TCSL will be discontinued without any notice or notice pay

graduation

It is mandatory to declare the gaps / arrears / back log, if any, duri i

; / ! , durin i
management reserves the right to withdraw/revoke the offer oyf tra\int-.\gss;:ijggJ ;?Zigmgs ?ntd R Ereion T e
of any discrepancy or false information is found in the details submitted by you atts sole diseretion in case

2. Traineeship Pe_riod:
During the periec of your training of 12 months, you may be required to undergo classroom and on the job
jo

training. During this period, you may be appraised to evaluate

- ] your performan i ;

to be satisfactory, you may be absorbed / appointed in the regular emploifiae?ﬁ gfytc;]uer pC%rrf:;rgﬁ;‘-c:t Ii?;c;uoqd
e

discretion.

It is hereby specifically clarified that the Com i %

; _ pany is under no obligation wh :
[Jegulart?aswi;;g?n sucgetsscfju} completion of your training period Of912 monthits$§:esrht§|Iabsorb / appoint you on
een absorbed / appointead in the regular employment of the company unless & el i
communication in this regard from the Company. ; s & until you receive a written

If your performance is found unsatisfactory, TCSL may termin i
: S A . ate ; 3 s
calendar days' notice in writing or payment of stipend ¥0r 30 Cafenﬁ:rc;;?;ieneﬁgft];?;trz\gf'th by giving you 30

If you remain on unauthorized absence for a consecutive peri i
rem unautt _ iod of 3 ini '
authorisation ordlntln;a_atlon, I?jf presumption shall arise that ypou have abda?:jsogggr;%ii:?rgalgén%‘proggamme Ty
shall be .ent|tl|e tto dlsl;]_ua [ ytand disentitle you forthwith for any further training and yo ? o i [l 1o b
automatically stand discon inued from the list of ILP trainees without any furthgr lijnt?rigt?cii IflasbeIe o tt)e
parate

communication to you.

3. Hours of Training:
You may be required to undergo training in shifts and / or in extended training hours as permitted by |
e y law.

4. Leave:

You will be entitled for leaves as per the company's policy.

5. Transport:
TCS BPS provides company transport facility within a pre-defined radius for each location as defined in th
n the

company transport policy. TCS employees living beyond these boundari :

arrangements and the routes are predetermined and not permitteléj toaE:Svgggclidubn%;?qu”ed‘ s

Sompany will make appropriate provisions for those working in night shift as permittedE;)r;yigz\:r?umﬁtances- The
policy.

6. Alternative Occupation / Traineeship:
During the period of your traineeship at TCSL, you are not permitted to undertake any other trai hi
ineeship,

employment, business, assume any public or private office, honorary or remunerative, without the pri itt
' ror written
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permission of the company.

Confidentiality, Data and Intellectual Property Protection:

Ts
As part of the joining formalities, you are required to sign a Confidentiali
; : ; ntialit ; ”
aims to protect the intellectual property rights and business informatiég'o?e'?ggfdaLZ I?trotr-l.\_ctmn TEE W
Confidentiality, Data and IP Protection related terms and conditions are set out in Ann:xsznzts The detailed
8. TATA Code of Conduct:
You are required to sign the TATA Code of Conduct and f i
of TCSL. ollow the same in your day to day conduct as a trainee
9. Notice Period:
You will have to give at least 30 calendar days' prior notice in writing b i o
: ; efore d : T
Company. The Company may discontinue your traineeship by giging YO?] 3'gcganlgglémgdyour.traaneeghlp with the
payment of stipend for 30 days in lieu thereof. ar days' notice in writing or
10. Medical Test:
You are required to undergo a pre-Traineeship medical che i
: : i LY ck-up and i e
regmtgred‘meldlcia} ?racht;]oner!Doctor. This is a pre-condition for Traiﬁeeshi:bFE?elgsz géﬂgiftﬁsmf'ﬁate tiom ths
$uthor!?at10n ?ctj o tb;_orgt_t e company HR executive, at the time of submitting your written acce tranlinCJ IcafI ?h'eCk—up
o verify yotulr‘}i entification, we request you to carry a photograph and a photo identification dp ceo ‘t vis offer.
government liké passport, PAN card, Election Card, Driving License etc. If you are a cam A i
produce your current educational institute's photo identification card in the ab i on bl e e
identification document. absence of government photo
Retention of reasonable medical fitness is also a conditi i -
; _ tion of Traineeship. The com :
ngt yu?aurrséil]f elaoxanl;nelgsciobg a drttac_tor at any time during your Traineeship and futhgfgﬁqahsoo ol
b ? | dpb'ydin 1o ?ﬁe ain your medl_cal fitness. The opinion of the doctorappoint%d!{)m?r?t(lf i
. Ilr;a atﬂe dmt rn%ingt'o% fpartles_ Your failure, refusal or inability to appear for such medical st dyten
result in etel ion of your Traineeship or Employment as the case may be wi cal examination will
pay in lieu of notice. y be without any notice or notice
vour Traineeship or further Employment (if absorbed i
. : in Regular E is i \ .
terminated on account of your continued ill health or if you areg found rtrépéc;y%w:;tg ‘1? liable to be discontinued /
certified by the company's doctor. ally unfit for the job as may be
11. Background Check:
Your traineeship will be subject to a background check in li i
: : X : ine with th X :
specially appomted agenct)t; W;I! conduct internal and external backg%t?nodmcphaencyki bs;kgrolund check policy. A
compietgd within one month o J_omlng._lf the background checks are unfavorable or t o !y. SUCh-ChECkS are
declarations, your traineeship will be discontinued without any notice St varianse it youroin
12. Submission of Documents:
At the time of your joining traineeship, photocopy of the followi
the original copies for verification. & ollowing documents should be submitted. Please carry
_ Standard X and Xl Mark sheets equivalent
- Degree certificate and mr?_;k sheets for all semesters
- Postgraduate degree certificate and mark sheets for all i
_ Bith Certificate / Proof of Age semesters (if you are a Post-graduate)
- Passport )
- 6 photographs - passgort dSlzr(ta
- An affidavit / notarised unde aking that there is no criminal offi ‘
. en - :
Your original documents will be returned to you after verification. ce registered/pending against you.
?g\éate and Confidential
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14.

15.

16.

17,

18.
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Initial L_earning Programme (ILP)
On joining TCSL as Trainee, you will be given the benefit of formal & on the job training ("Initial Learning

Programme”) at the location, as identified, for such a period as TCSL may decid i Ha
= h : b e. Th

forms a critical part of your traineeship and is an ongoing process. TCSL cgntinues to mealfzﬁxtﬁsi?r%negn?rogramme
and development of its trainees. This will be of immense value to you and a large part of °W“e?2ht;§'g’2§

commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be i

f Z P . A an
evaluation will be carrred out during the training. We would request that the traigiggoéggtgggﬁevses and a formal
enable you to add maximum value to your professional and personal growth. ry seriously to

Letter of Apvpointment ‘
Your will be issued a letter of appointment on your joining and after completing joining formalities as per TCSL

policy

Personal Data Processing:
Your personal data collected and developed during recruitment process will be processed in accordance with the

TCS Data Privacy Policy. The personal data referred therein are details i

. acy P _ related to ¢ i
perso_nal identifiers Isgued by g‘overnmen‘t._srmal profile, background references pc;giaigltj,sfaenn';lgéei%%?t;oné
experience, medical history, skillset, proficiency and certifications, job profile and your career asgirationsn

It will be processed for various organizational purposes such as i i

i : : recruitment, onboarding, ba
PFOJeC_t aSSIQIjment_, performance management, job rotation, career development tncludir:?' at (I::gcrioun!c{ CTeCk'
diversity gnd inclusion initiatives, global mobility, wellness program, statutory and legal r ; e
organizational initiatives in force during your tenure in TCS. ‘ BAlmgimeDisand Spaslle

After you join TCS, there would be more sets of Personal Informati '

=1 s ation (P1) attrib i
Jegl‘tlmate purposes. All of it will be processed with compliance to app[it(?ab)le 'a:”:t:r?dptri?;?rsggd[)?tr VF?r.'OUS
Policy. In some scenarios of your P| processing, you will be provided with appropriate noti q a Privacy
consent might be obtained from time to time. ice and/or explicit

For the purposes mentioned above, your required Pl may be shared wi ifi

' ) ; 1 ith specific vendor o izati

prov_jde services to TCS, e.q. backgr_op_nd check, health insurance, counselling, travel tran:3por;ga\anr:ilzE'monS ol
services, associate engagement activities, and financial and taxation services.‘ ‘ iz, paymal

As TCSisa global company, your Pl may be shared wi 5 : o
above and/or in this offer letter. Y with entities outside India, limited for the purposes mentioned

In case of oversees deputation, available privacy rights would be G
TCS policies/notice provided applicable at your overseas Jocation_govemed as per regulatory provisions and / or

Terms and conditions:
The-ebrye o= and conditions of traineeship are specific to your traineeship period in India

Rules and Regulations of the Company:
Your traineeship will be governed by the policies, rules, regulations, practic
Company as applicable to you and the changes therein from time o itjime‘ es, processes and procedures of the

Compliance to _aII clauses:
S will be required to fulfill all the terms and conditions mentioned in this letter of offer of traineeship. Any fai
. allure

to fulfill any term and /or cc_)ndition and/or failure to clear any test : B
this letter of traineeship at its sole discretion. 7 suppessil Wil entitle TSLIn wilhetaying
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Withdrawal of Offer . 5 ; . . )
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not interested in the Traineeship

and this offer will be automatically withdrawn. Post acceptance of TCSL offer letter if you fail to join on the date
provided in the TCSL joining letter, the offer will stand automatically terminated at the sole discretion of TCSL .

We look forward to having you in our global team.

Yours Sincerely,

B
%&;&gﬁf isr-.iﬁ.

For Tata Consultancy Services Limited. A o

1Ty d"’ h-\él‘;:l
R AT

W EE IE_:.}* -'}-;“%

i i

g o 1 A
s Elgi‘;‘iﬁe?xﬂﬁ

L
Chck Here or use a QR code scanner from your

irish V. Nandimath o
g;ggal Head Talent Acquisition & AIP

mobile to validate the offer letler

Encl: Annexure 1: Acceptance
Annexure 2: Confidentiality, Data and Intellectual Property Protection Terms
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ANNEXURE 1
For the candidate to complete:
This is to confirm that | have received the letter of offer and Terms of Traineeship ref No

TCSL/DT20218009853/Mumbai/BPS/BTN on
| hereby accept this Offer and intend to join traineeship on: (MMMIDDYYYY).

Signature:

Name:

Private and Confidential
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Annexure 2

Confidentiality, Data and Intellectual Property Protection Terms

1. Confidential Information
"Confidential Information” shall mean all Inventions and Know-how, information and material
- ia

of TCS and its subsidiaries as applicable (Collectively termed as TCS) (in i ;
Confidential Information of its Clients) that comes into the possession or)kﬁ'nogli)dfl{lhgefggsaovc?ﬁzr;%Osfhcailclnijr?é[igg

the following:

(a) Any and all information processing programs, software, properties, items, inf : ;
ar i X [ 1 o]

nature whatsoever or any parts @here:of, additions thereto and materials related thien:eattclaoglrggt%e??fnal il

any time by TCS or the Associate in the course of or in connection with or arising' out of the A o ?t

association with TCS"ProgramISoﬂware shall mean source code and/or machine instructions wh e Associate's

and on whatever media and all related documentation and software WereVET resident

(b) All other information and material of TCS relating to desi ,
e cuepe,aos g sandces o e 708 SquIeT A Somponam oo ot manuacre, operston
and laboratory notebooks, reports, process data, test data, performance data inventions tr;dl ed to, engineering
software, object codes, source codes, copyrighted matters, methods, dra\:vings com utat?o?]ecretsll v pmtle
computer programs, narrations, flow charts and all documentation therefore and a]l co P 4 s, ca culatzons,
avoidance of doubt any such material belonging to the Clients of TCS) pies thereof (including for

(c) Corporate strategies and other confidential and propri i ; : .
competitive harm to TCS if disclosed, proprietary material and information, which could cause

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, dev i

\ _ j . a) ! eloped, conc

optamed by the Associate in the course of or arising out of the associaption with 'I?(IDVS‘?%} %vahtjr;er_ed R e

with or for the purposes of his/her association with TCS or any of the operations and entrssit?egrt;; %%ns‘??gtttﬁn
€

Associate.

2. Associate's Obligations
Assocrat: c;:u;i(r)ei‘s‘S éo g?itattilﬁsee(ignggentiaé Infor(r;"lation as strictly confidential and a trade secret of TCS. Associate
agle=s 11 s used, or disclose or divulge or part with either di indi
‘ ' [ : er d

Confidential I”f%”snat":;” for the benefit of or to any third parties except for or on betgrael?tg grr mdér.ectly any

autho_rlzed by T or to a person having a valid contract with TCS . Upon termination of a|s I

Associate agrees to surrender to TCS all Confidential Information that he or she may then posssgposﬁ;nénltj,nghe
er

his or her control.

3. [ntellectual Property Righ_ts .
Asgciatend Eo; and confirms that all intellectual property rights in the Confidential Information shall at all times

vest in and remain with or belong to TCS and Associate shall have i ' ‘
in the Confidential Information. Associate shall promptly disclose tnooanr?gh?ktllgrge%]acl)?;ico;ragfyTngtSUre whatsoever
ideas, innovations, discoveries, improvements, suggestions, or reports and enhancement all inventions,
developed, CO'TC_exved or devised by him or her arising out of his or her engagement with ?888 i et
course of provision of services to the Clients of TCS and Associate hereby agrees and confir i b
intellectual property nghts_shall at all times vest in and remain vested in TCS and agrees t ‘«;OFI irms that all‘such
TCS any interests Associate may have in such intellectual property rights includin ano‘r?nSfer?nd assign to
domestic or foreign patent rights, trademarks, trade names copyrights and trade sgcrety {nherest gt Sy
renewals thereof. On request of TCS,_ Associate shall execute from time to time, during or ”g tS;herem‘ and any
his or her employment, such further_lnstruments‘ including without limitations Iapp”c%tior? ;er tl e termination of
trademarks, trade names and copyrights or assignments thereof, as may be d'eemed necesssc;rryegregfigifrsliteEt’
e Dy
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TATA

TCS to perfect the title of TCS in the intellectual property ri

e 5 Lo ghts and to effectua isi
expenses of filling or prosecuting any application for patents, trademarks, trade ntalerntgé.2 %rrogclaS!or?shTerehOf' -
borne solely by TCS, put Assoculate_ shalI_co-ordlnate in filing and / or prosecuting any such'ap ;icgﬁog i\s all' be
hereby expressly waives any "artist's rights” or "moral rights”, which Associate might othgmise hsa'veﬁioghaéﬁ

intellectual property rights.

4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no knowledge of th
' e

Confidential Information of TCS and that such Confidential Inf jon i : ;
and is vital to the co_ntinued success of TCS's business. Es%rg::?:t%nffr&fea; ;?:m?a?lteizi E—;l;dtﬁecrﬁt characlar
associated with TCS in a capacity in which he or she will become acquainted with all or a?l of ath g or she is
Information. In order to safeguard the legitimate interests of TCS in such Confidential Infg i such Confidential
for TCS to protect such Confidential Information by holding it secret and confidential rnalion: I 18.necansaly

5. Use of third party material
Associate expressly agrees that Associate shall not in the course of his or her association with TCS and whil
while

working on the premises or facilities of TCS or its Clients or inc i : !
property rights or work for or on behalf of TCS: onnection with the development of any intellectual

a) use any third party material or intellectual property rights exce i [

_ | pt those intellectual i
TCS or_expressly authorls_ed by TCS or without having proper authorisation or |?é:ﬁ§2y rrlghts il
respective owner of such intellectual property rights. or approval of the

b) Participate in any activity for creation (including concepti i

: ption, design, development, testing, i i
supportdordmaéﬁetmg] gf an}l! Intellectual Property for or on behalf of TCS or itspafﬁIia’tesEiat’ligs‘slon;?a:teemr?maglon‘
;axphose’ , directly I;Jr !? irectly, to any Third Party IP which is in the same subject area (such as r e
echnology or application area) as, or which is same or similar to, the Intellectual P =il ) BT
to be so created, unless; roperty or any portion thereof,

i) Associate has expressly declared to TCS in a prescribed f )
available information or under and subject to anfagreement??N“E’)hether such exposure was owing to publically

ii) TCS has expressly confirmed to the Associate that TCS has izati [

| _ proper authorization or
respective owner of _sych Third Earlty IP to use the same in Intellectual Property or por:lig?mntii o4 ?;iproval i
and authorized in writing Associate's participation in such activity. reotto be crested

c) knowingly access, make reference to or use any Third . )
directly or in_d:rectly, during the pe_riod of association {uith thepcarggtiloi ((igiigéﬁgnngfnfddund,er sesiion 5-(6)‘
implementation, support or marketing) of TCS Intellectual Property or portion thereof wh?cﬁ isei\:}etﬁ pment, testing,
area of TCS Intellectual iroper?y or which is same or similar to such TCS Intellectual Propert : sﬁme s
being _created. In case, Associate access or is exposed to any such Third Party IP duEi y or [?10 ion thereof
Associate shall promptly bring it to the notice of TCS IP asset owner or TCS proj ng such association,
immediately cease to participate in any such activity project manager in writing and

6. Security policies and Ggidelines.
6.1 Associate agrees 10 a ide by and be bound by any and all policies, d idali
including IP, Information Security and Confidentiality of TCSpin force f?cf:wn?metesbg?iﬁ?cﬁse?hn:r %r:cessels
pressly

endorsed or not.

6.2 Associate acknowledge and agree that in the course of, an i

Associate will have access to, obtain or come across persofwgl c?a?;: grrﬁ?g:tmoaftgﬁ/g?r fhngagement with TCS,

Clients, including without limitation, sensitive personal data or information (collecti o Iei TCS Associates or

Information”) within the meaning of the applicable Indian Law and Rules or any other awei'y ;ersonal —aasng

regulation anywhere in the world. In respect of any such Personal Data and Informali?olszcge‘;igadgz?gfne 3r
. ed,
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TATA

acquired or processed by Associate for and on behalf of TCS, its affiliates or Clients, Associate undertake that
he/she will:

(a) process the Eersonal Data and Iijformal@on only on behalf of TCS, its Affiliates or Clients, as the case may be
and only on and in accordance with instructions received from the data controller from time to time; '

(b) abide by such technical and organizational measures necessary to prevent the accidental or
unlawful destruction or accidental loss, alteration, un-authorized disclosure or access to the Personal Data and

Information;

(c) promptly (and in any event within 24 hours of awareness) bring to notice of TCS or its Affiliates, as the ¢
may be, of any actual or suspected incident of unauthorized or accidental disclosure of, or access to the Perssrf;
Data and Information or other breach of this section (a "Security Breach"); '

(d) promptly provide TCS with all information in Associate’s notice, possession or control concernin ‘
Breach and not make any public announcement regarding a Security Breach without TCS's prior wﬁttizyciﬁggﬁ?

(e) not do, or omit to do, anything, which would cause TCS or any of its employees, officers or agents to be i
breach of its obligations under any privacy or data protection policy, regulation or legislation; ’ oeel

() upon expiry or termination of Associate’s engagement with TCS, return all copies of th
Information to TCS in Associate's possession or control; and s © Personal Data and

(g) promptly bring to TCS notice of any request received from a data subject to have access to hi

Data ancgj Ilm;ormattl_on cz_r of| a;‘y other communication relating to the access, use or processing nys,;hne; g::gg:gt
Data and Information (including any notice from the regulatory body) and full - ' [
relation to any such request or communication. d 7 eH I R OnElate and ssnl (LS

6.3 Associate expressly consent that TCS and/or its affiliates may collect i :
process Associate’s Personal Data and Information in connecti)(;n with hiljssfﬁ‘etrrirrlsgfaegrj'errifrjl? ﬁgtgt?_%nsms_e
accordance with the then / current TCS policies and procedures and applicable privacy and data rotect"c:n
legislation. TCS may use third party services or sub-contractors to collect or otherwise process ﬁ\gsociati s
personal Data and Information for which TCS shall remain responsible for such third party services id o
<ub-contractor's compliance with TCS's obligations hereunder. y RIS

Restriction on Associate's Rights
Associate agrees that he of she shall not make, have made, replicate, reproduce, use, sell, inc

; . . ' ' . use, sell, incorporat
otherwise exploit, for b %r her own use or for any other purpose, any of the Confidential Informationﬁnc?ugir?g:
" tellectual properties of TCS that is or may be revealed to him or her by TCS or which may in the course of his or

her employment with TCS come into his or her possession or knowledge unless specifically authorized to do so in
writing by TCS.

8. No License ;
TCS and Associaté agree that no license under any patent or copyright now existing or hereafter obtained by TCS

is granted, agreed to be granted, or implied by the terms of this Agreement, or b i !
thf Confidential Information. g y the disclosure to Associate of

8. Equitable RIONS  es that any Confidential Inf
Associate acknowledgd _ onfidential In ormation that comes into the possession and /
Associate is of @ unique, highly confidential and proprietary nature. It is further acknowledged b?r,ﬂ.ksr;%v:::?egtehg{
the disclosure, distribution, dissemination and / or release by Associate of the Confidential Information without the
prior written consent of TCS or any breach of the Confidentiality, Data and IP Protection Terms by Associate will

cause TCS to suffer severe, immediate and irreparable damage and that upon any such breach or any threat
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10.

thereof, TCS shall without prejudice to any other remedies available to it, be enti i i
. : : p! e ; tled to i
including the relief of specific performance and injunctive relief, in addition to whatevef?epéoepdril:;eiter?n%tr?tbaeageelIEI

law.

General
(a)The provisions hereof shall be interpreted, determined and enforced in accordance with the laws of India

(b)In the event of any dispute or disagreement over the in i ‘
contained or any claim or_liability of any party, the same shall be ré?;ﬁgztgtgge?éointyo Efetnhoe t_erf*nfj herein

whose decision shall be final and binding upon the parties hereto. Subject to the above, the ar?.'tnattfe by TCS,
governed by the Arbitration and Cpnczllatlon Act, 1996 or any modifications or re-e“actﬁwent h itra f10n shall be
confirms that the fact _that the ari_slt_rator shall be a nominee of TCS shall not be a ground f T.;r_eo - Associate
arbitration or challenging the decision of the arbitrator. The venue of arbitration shall be M Orbo ojecting to such
above arbitration clause, the Parties agreed to the binding jurisdiction of the Courts at MUmubn;i 3:1686‘:'?#]860};3;'(10?

India.

(c)If any prc_wisi_on hereof shall be found by a judicial tribunal to be contrary to ; _

null and void without annulling or rendering invalid the remainder of the ggreg?nveerng!r?dl?f\ﬁhg ;hal:lge deemed
such that the remainder cannot be sustained without it, the Parties herein shall find a suitabl m|vf 16 parlon 12
invalid portion that shall be legally valid. e replacement to the

(d)This Corjfidentiality, Data and IP Protection Terms along with other docum i

referenced in any such documen;s constitqtgs the entire understanding betweenetr;wt; s:s;u;zigiﬁssocgte 2l
prior agr_e_ements and understandings pertaining to the subject matter thereof. No delay of omissi fpe_rse ke
in exercising or enforcing any of their rights or remedies hereunder shall constitute a waiver there%rf] ki

(e)This Confidentiality, Data and IP Protection Terms ma : s .
representatives of both parties. y not be amended except in writing signed by authorized

(f)The obligations of Associate in terms of this Confidentiality, Data and |IP Protecti
: - ct : ,
the term of or in the course of the employment of the Associate with TCS ar:gns-tl;zwcsoﬂ;?nlll.t?mglrueea?tg??g

perpetuity.

Please complete and return these documents t ; spy
i o the TCSL HR executive, within 7 days of receiving this

This is to confirm that | have received the Letter of Offer on

| hereby accept this Offer and intend to join service on

Name:

Address:

Signature:

Date:
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Offer: Computer Consultancy
Ref: TCSL/DT20217700552/Pune

Date: 22/05/2021

Mr. Jahaan Vikas Sharma
D/413 Mansarovar Society, Chincholi Fatak, Malad (West),

Hanuman Temple,
Mumbai-400064,

Maharashtra. )
Tel# 91-9820483707

Dear Jahaan Vikas Sharma,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL)
Vou have successfully completed our initial selection process and we are pleased '
an offer of employment. pleased to make you

This offer is based on your profile and performance in the selection process. You have be
se[ectled fgr the position of Graduate Trainee in Grade YG. Your gross saléry includin ;r
benefits will be ¥1,90,926/- per annum, as per the terms and conditions set out herein .

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted W|th|n‘7 Days, this offer is liable to lapse at the discretion of TCS this off i
automatically withdrawn. er will be

After you accept this offer, you will be given a joining letter indicating the details of your joining

date and initial place of posting. The Joining letter will be i
; . ssued to you only upo
completion of your academic course and you meeting the TCS eligibility Cri¥eriz n successful

You will also be issued a letter of appointment at the time of ioini
K . your joining after co ing ioini
formalities as per company policy. Your offer is subject to a positive bagkgmuﬂd ?ifelzit;l(ng joining

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of 37,950/~ per month.

TCS Confidential
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BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bougquet of Benefits, you may access the link to BoB in the "Employee Self Serv‘ice" link ?Jn
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Yogr HRA will be ?’3».,1801'- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated

towards HRA.

2. Leave Travel Allowance
You‘will be eligible for annual Leave Travel Allowance which is equivalent to one month's
bgsm salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits
you need to apply for a minimum of three days of leave and submit supporting travei

documents.

3. Personal Allowance
You will be 'eliglblg for a mo'nthly personal allowance of of 0/- per month. This
component Is subject to review and may change as per TCSL's compensation poliéy

4. Food Card
vou will be eligible for a Food Card. It can be used to purchase food items at all domestic

VISA en_abled restaurants anq fast food restaurants including TCS cafeterias.As per the
Pre-Deflngd structgre you will be eligible for a Food Card with an amountl of I500/-
being credited to this card per month. However you may want to re-distribute the BoB

amount between the components as per your tax plan, once you join TCSL

PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of ¥1,500/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a i
ch
ongoing individual performance. g ange basis your own

TCS Confidential A
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TATA
This Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the

company's Health Insurance Scheme(HIS).
H|S offers the following benefits:

1. Basic Cover
i Entitlement - Includes domiciliary expenses up to 36,000/- per insured person per

annum and basic hospitalization expenses up to ¥2,00,0 '
1 1 00/" e
Annum. per insured person per

i. Prfamium - Basic premium for self, spouse and three children is entirely borne by TCSL
prowd.ed these members are explicitly enrolled by you under the scheme. Additionally i;‘
you V\{ISh to cgver dependent parents/parents-in-law or remaining children, the appli b‘l

premium per insured person is to be borne by you. ' ROHGSRE

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation bery:efits

i Entitlement - You and your enrolled dependants will b i
; e entitled for 12, 00,000/-
family floater coverage towards hospitalisation expenses, over and above thé indivi?;ii:;

basic coverage.

i Premium - For Higher Hospitalisation, a part of the ' i
: . y remium will b
salary and the differential premium will be borne by T(PJSL, e recovered from your

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or

Commissioning'n?olt[t\er,may avail maternity leave for twelve weeks. For more details on th
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave ’

Loans
You will be eligible for loans, as per TCSL's loan policy.

Tata Sons and Consultancy Services Employees’ Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year

TCS Confidential
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from the date of joining TCSL. A nominal annual membershi i

. p fee of I250/- will b
from you for t_he same. The Trust provides financial assistance by way of grar?tsr;efsgr?;e'i
accordance with the rules framed by the Trust from time to time for medical and educati I I
purposes and in case of death of members while in service. o

Professional Memberships
vou will be eligible for reimbursement of expenses towards professional membership as per

TCSL's policy.
RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident

Fund and Miscellaneous Provisions Act, 1952", and TCSL wi .
’ ! will cont 0 .
salary every month as per the provisions of the said Act. ribute 12% of your basic

Gratuity
vou will be entitled to gratuity as per the provisions of the Gratuity Act, 1972

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scori ini

subjects in all semesters) m]arks o¥ 50%Cc?rnggomv:I(nczzlfjr;qigi]\?:egr?ttec(égggegate ol
conversion formula prescribed by the Board / University) in the first attem taii perghef
your Sta‘ndard Xth, Stant?!ard XlIth, Diploma (if applicable) and highest pual'fe'act' 0
(Graduation/ Post Graduation as applicable) which includes successful comp?etior; Ic(:fa o
final semester/year without any pending arrears/backlogs. As per the TCSL el g?ttjr
criteria, marks/CG_PA obtained during the normal duration of the cou | gibility
considered to decide on the eligibility. rse only will be

As cgmmunigated_to you througlj various forums during the recruitment process, your
appomtmer-]t is s.ubjectl to completion of your course within the stipulated time as s e: 3'/f' d
by your University/Institute and as per TCSL selection guidelines. Pt

It is mandatqry to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke tr?

Offer/appomtment at .any time at its sole discretion in case any discrepa 5
information is found in the details submitted by you. it i

2. Training Period
You will be required to undergo class room and on the job training in the first twelve

TCS Confidential
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mopths (inclgding the TCS Xperience Program as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would

normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend

the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the trainin
program, you shall be deemed to have abandoned your traineeship and your name ﬁ
automatically stand discontinued from the list of TCS Xperience trainees without Wi
further intimation/separate communication to you. out any

Working Hours
Your working hours are governed by applicable law. Y i

] ) . You may be required to work i i
and/or over time depending upon the business exigencies as permitted by law i shifte

Mobility

TC_SL reserves the r_|ght to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable t
you at the time of transfer. pp e to

Compensation Structure / Salary components

The compensation structure/salary components are subj
i i i ect to cha .
compensation policy from time to time at its sole discretjion, nge as per TCSL's

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promcmons', Salary increments and promotions will be based on TCSL'
Compensation and Promotion policy. s

Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your empl

confirmed employee of TCSL, you are not permitted to undertake an 0thep Oymlent as a
business, assume any public or private office, honorary or remunerathi,ve remp OYmept‘
written permission of TCSL. , without the prior

TCS Confidential
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10.

11.

Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are

required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination o.f this
Appointment. The detailed Confidentiality related terms and conditions are set out in

Annexure 3.

Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joinin
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards th?a‘
training expenditure. Service agreement duration of one year refers to ’continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pa
(LWP) and/or unauthorized absence, if any. P

Overseas International Assignment Agreement

If you are on i_nternational assignment, you will be covered by the TCS Indi
Policy—lnternano.nal Assignments (from India to other Countries) from the date Ié}
placement for an |n.ternational assignment. Accordingly, you will be required to sign tk?e
Overseas Internaﬁlonal Assignment Agreement/s and any other applicable reglated
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be repuired t
serve TCSL as per the Notice Period mentioned below. | ; ’

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This trangfgr f
knowledge and information is essential for TCSL to continue to SEI:VG its clienst Od
customers better. If you are deputed internationally for training, you will be re uirsegll

sign an agreement to serve TCSL for a minimum period of 6 m,onths on compqletion 0?‘

training.

Terms and Conditions

The above terms and conditions of employment are specific to your employment in India
and there can bg changes to the said terms and conditions in case of deputation on
international assignments during the course of your employment.

TCS Confidential
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TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your

day-to-day conduct as an associate of TCSL.

Notice Period
During your tenure with TCSL, either you or TCSL may terminate your traineeship /

employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period. ’

You will be liable to play' TCSL %¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of thu
business and current assignment, to ask you to complete your notice period ’

Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof

of age submitted by you at the time of joining.

Pre-employment Medical Certificate

You are rgqu:red to submit a_MedicaI Certificate of Fitness (in the format prescribed by
TCSL) W{’.’.ICh needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

Employment of Non Indian Citizens
In case, you are not a Clltlzgn of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government

of India.

Background Check
Your association with TCSL will be subject to a background check in line with TCSL's

background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action

TCS Confidential
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including termination of traineeship/service without notice.

Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on

the nextstep portal as soon as the offer letter is a : G x e
documents) ccepted (subject to availability of the

Please carry the below listed Original Documents for verification on your joining day

_ permanent Account Number (PAN) Card - You are requi .
: R _ quired to submit a co f
card along with other joining forms, immediately on joining. As per Indian Inpcyoﬂleyi’z;PAN
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card
_ standard X and Xll/Diploma mark sheets & Certificate

_ Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of

Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a

Postgraduate)
- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Sfulankan Rgfugee, a Refugee Identity card along with Work Permit is require.d
. imh A::da\ntfﬁg R§t1 00 st;mp paper, if Birth Certificate not in English
- Any other affidavits on s100 stamp paper if appli . _ _
names, signature affidavits, : PRllzeRie (hame Ablaaviier multipls
address affidavits etc.)
_ passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, i :
; r, if
_ 4 passport sized photographs P pap gap is more than 6 months
- Medical Certificate (Should be made on the form i
at pro ;
Joining letter) provided by TCS along with the
- An affidavit/notarized undertaking (Non-Criminal Affidavi
ida
provided by TCSL) stating : vit, should be made on the format
*There is nO crim'inalal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & i
ol g Experience letter from your previous
The original documents will be returned to you after verification

In addition to the above original documents, Please carry Xerox copies of the belo
W

TCS Confidential
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documents

*pAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)

*Passport
*NSR E-Card

19. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)

at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth. y

20. Letter of Appointment
You will be issued a letter of appointment at the time of joini .
- your joining and aft
joining formalities as per TCSL policy. RS er completing

21. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices
processes and procedures of TCSL as applicable to you and the changes Eherein fron;
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However the
same shall be communicated on internal portal/Ultimatix. ' ’

22. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure t
culfill one or more of the terms and conditions and/or failure to clear one or more testo
cuccessfully would entitle TCSL to withdraw this offer letter anytime at its sole discre?ion

TCS Confidential ;
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23. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be

processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career

aspirations.

(b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCSis a globallcompany, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oye_rsees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas

location.

TCS Confidential 10
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 Days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joini
letter, the offer will stand automatically terminated at the discretion of TCSL e

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

1‘="‘I-‘j- C : ‘: viE! I:b:'
A Eji'". :

{’ [=]%
Girish V. Nandlmath . Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xperience Centres
Annexure 3. Confidentiality and IP Terms

TCS Confidential
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GROSS SALARY SHEET Annexure 1
Name Jahaan Vikas Sharma
Designation _ Graduate Trainee
Institute Name _ Others

Table 1: Compensation Details (All Components in INR)

| Component Category Monthly Annual
1) Fixed Compensation

Basic Salary 7,950 95,400
Bouquet Of Benefits # 4,343 52,110
2) Performance Pay

Monthly Performance Pay 1,500 18,000
3) Annual Components/Retirals

Health Insurance™* NA 4,000
Provident Fund 954 11,448
Gratuity ' 382 4,589
ESI Contribution## 5379
Total of Annual Components & Retirals 1,336 20,037
TOTAL GROSS 15,129 1,90,926

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

##Contribution towards Employees' State Insurance borne by TCS.

s++ For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

- Component Category Monthly Annual
House Rent Allowance 3,180 38,160
Leave Travel Assistance 663 7.950
Food Card ) 500 6,000
personal Allowance 0 0
_@_Eq_qg_s‘l_BOUQUET OF BENEFITS 4,343 52,110

TCS Confidential
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Annexure 2

Ahmedabad
TCS XP HR Lead
Tata Consultancy services,
Garima park, IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100,Karnataka

BUBANESHWAR
TCS XP HR Lead

Tata Consultancy Services, )
Training Lab venue:-Barabati, IRC Block, Ground Floor,

Tata Consultancy services Limited, (UNIT-11) - BARBATI
S£Z, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35; CHANDAKA INDUSTRIAL ESTATE, PATIA,
gliubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHB, Sholinganallur, Chennai, Tamil Nacdu 600119

DELHI — Gurgoan

TCS XP HR Lead )

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,

Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to Sth Floor & 10th
floor, Glaxy Business Park, Block - € & D, Sector - 62,
Noida - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.S. Road, Dispur,Guwahati -

781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

Q City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead
Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-8, Super Corridor,
village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

mMacthya pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 New
Town, Rajarhat, Kolkata - 700160, West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lorcs

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, infopark Road Infopark Campus, Infopark ,

Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead . o

Tata Consultancy services Limited,

Mihan-Sez, Nagput, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase 11, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead .

Tata Consultancy Serives, _

peepul Park Technapark Campus ,Kariyavattom P.O.
ce 5 (

Trivandrum - 695581, India

TCS Confidential
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Annexure 3

Confidentiality and IP Terms and Conditions

Confidentiality and IP Terms and Conditions - Annexure 3

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and

ma_aterial of TCS (ingluding for avoidance of doubt any Confidential Information of i
Clients) that comes into the possession or know of the Associate and shall include tII:Z

following:

(a) Any and :all information processing programs, software, properties, items, inf '

data, 'materlal or any nature whatsoever or any parts thereof adéitiOn !tlh ormation,
materials reia'ted thereto, produced or created at any time by Tcé or the AS ereto and
course of or in connection with or arising out of the Associate's aSSOCiaEEEC!a-tteh 1; the
Program/Software shall mean source code and/or machine instructions wh Wi _CS.
and on whatever media and all related documentation and software erever resident

(b) All other lnformatipn and material of TCS relating to design, method of i

manufacture.‘ oper'a’non, specifications, use and services of :[he TCS e Cf’nstructlon,
components, including, but not limited to, engineering and laboratory noteSUiEment and
prc_mcess data, test data, performance data, inventions, trade secrets, s ste?r? s, reports,
object godes, source codes, copyrighted matters, methods draw{n ys . S, soft\r_vare.
calculations, computer programs, narrations, flow charts and én docurﬁer;t ,[.mputattons,
and all copies thereof (including for avoidance of doubt any such material bzlgonngit:gertif?rii

Clients of TCS).

(c) Corporate strategies and other confidential and propri -
ie : ;
wwhich could cause competitive hat 10 TEE iF disc!opse?j tary material and information,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be creat
: ! ed, developed, ¢ i
gathered of cqllected or obtained by the Associate in the course of or ;Jrisiln Oonuie‘::?t?‘
assoqat{on with TCS or while in or in connection with or for the p”"DOsesg of h‘o,rh e
association with TCS or any of the operations and entrusted by TCS to the As‘ssoc?art
e.

TCS Confidential
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2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights", which Associate might otherwise have in such intellectual property rights.

TCS Confidential y
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Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no

knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in

capacity in which he or she will become acquainted with all or part of such Confidenti al
Information. In order to safeguard the legitimate interests of TCS in such Confident;zl
Information, it is necessary for TCS to protect such Confidential Information by holding it

secret and confidential.

Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in con Wl
with the development of any intellectual property rights or work for or on behalf :fe'?gosn
use any third party material or intellectual property rights except those intellect l
property rights provided by TCS or expressly authorised by TCS or without havin (r: o
authorisation or license or approval of the respective owner of such intellectual gripoei?;

rights.

_ security policies and Guidelines.
Associate agrees to abide by and be bound b ici
soC : . y any and all policies, docu
gu|dellngs and processes including IP, Security and Confidentiality of TCS in for?efm&
time to time whether expressly endorsed or not. & e

_ Restriction on Associate’s Rights

Associate agrees that he or she shall not make, have made, replicate, reprod
sell, incorporate or otherwise exploit, for his or her own use 0} for any Otlherp Uruce, use,
of the confidential Information including intellectual oroperties of TCS thatpis é)roser agy
revealed tolhim or her by TCS or which may in the course of his or her emplo mi:y be
TCS come into his or her possession or knowledge unless specifically authoprizg;nteondggg

in writing by TCS.

No Licensée
TCS and Associals 397%8 T4 12 license under any patent or copyright now existing or

hereafter obtained by TCS is granted, agreed to be granted, or impli
i i : , or implied by th
this Agreement, or by the disclosure to Associate of the Confidential |nf03r(mafi;irms o

TCS Confidential
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9. Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession

and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof
TCS shall without prejudice to any other remedies available to it, be entitled tc;
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance

with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall bis fingl and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactiment thereof
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not bé
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Pérties

agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.

TCS Confidential -
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall

continue thereafter in perpetuity.

TCS Confidential
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Offer: Computer Consultancy
Ref: TCSL!DT20217704102:"Mumbai

Date: 02/06/2021

Ms. Akshita Jagdish Ranpura

A-15 Roopkamal Chs, Next To Jyoti Plaza, Kandivali(West), MumbaiS.V.Road
Kandivali Station, . y
Mumbai-400067,

Maharashtra.
Tel# 91—7021434933

Dear Akshita Jagdish Ranpura,
sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL
vou have successfully completed our initial selection process and we are pl d b
an offer of employment. pleased to make you

This offer is basec Of Jeur profile and performance in the selection process. You have b
select_ed fc_»r the position of Graduate Trainee in Grade YG. Your gross saléry includin eelT
penefits will be ¥1,90,926/- per annum, as per the terms and conditions set out herein o

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
- ocepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer wi y
automatically withdrawn. is offer will be

After you accept this offer, you will be given a joining letter indicating the details of your joining

date and initial place of posting. The Joining letter will be i
] . be issued to you only u
completion of your academic course and you meeting the TCS e“gigility Cﬁi’erif-;on successful

You will also be issued 2 letter of appointment at the time bt
i . of your joining afte e BT
formalities as per company policy. Your offer is subject to a positive barg;kgroL:gT%?;iing joining

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥7,950/- per month.
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BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here fo h

the components below are as per pre-defined structure. However you may el re-dr'ef'cb of
the BoB amount between the components as per your tax plan, once you oin TCSL. T istri gte
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self S 2 Cld_eslgn
nU|timatix", the internal portal of TCSL. Taxation will be governed by the Income T ervice" link on
will be deducting tax at source as per income tax guidelines. ax rules. TCSL

1. House Rent Allowance (HRA)
vour HRA will be ¥3,180/- per month. While res -
: o . tructuring your BoB
yarious components, it is mandatory that at least 5% of momhlyybasic Sy E:;Lllon;attgd

towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month'
E?Sb'c sag’”y or a pro-rata amount in case you join during the financial year. This wirl‘l bs
isbursed on a monthly basis along with the monthly salary. To avail inCome.t e
you need to apply for a minimum of three days of [save and subii AX benefits,
documents. it supporting travel

3. personal Allowance
You will be eligible for a monthly personal
; ; allowance of of T0/- per month. Thi
. . Th
component is subject to review and may change as per TCSL's compensatior:spolicy

4. Food Card
You will be eligible for a Food Card. It can be
. used to purchase food items at i
VISA engbled restaurants and_ fast food restaurants including TCS cafeteriaslzL\domeStlc
pr?-Defme_d structqre you will be eligible for a Food Card with an amoun£ ng:r -y
being credited to this card per month. However you may want to re-distrib to h P
amount between the components as per your tax plan, once you join TCSlIi R

PERFORMANCE PAY

Monthly performance Pay
You will receive @ monthly performance pa

. . ; Y of ¥1,500/-. The : i
completion of your first Anniversary with the company and will Undesra?z WhI” be revg.ewed on
ongoing individual performance. go a change basis your own
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This Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your de end
an
company's Health Insurance Scheme(HIS). P ts under the

HIS offers the followingd benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to T6,000/- per insured person per

annum and basic hospitalization expense ;
. penses up to ¥2,00,000/- per insured person per

ii. Premium - Basic premium for self, spouse and three children i '

_ h ren is entirely borne by TC
provsdled these members are explicitly enrolled by you under the schen}\’e. Additignaiisl}%
you \nlnsh to cgver dependent parents/parents-in-law or remaining children, the appli yBl
premium per insured person is to be borne by you. ‘ BRESEE

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and
enrolled dependents will be automatically covered under Higher Hospitalisation ber}:;t:trs

i Entitlement - You and your enrolled dependants wi i
: ill be entitled for 12, 00,000/
family floater coverage towards hospitalisation expen , 00,000/-as a
se B
basic coverage. penses, over and above the individual

ii. Premium - For Higher Hospitalisation, a part of th i i
) : : e premium
salary and the differential premium will be borne by TESL wil be recovered from your

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting
. or

commissioning mother,may avail maternity leave for twelv
. m e weeks. F '
benefits and eligibility, once you join, please refer TCS India Policy —O!\zl;rt‘grrsit?;et?;sn e

Loans
You will be eligible for loans, as per TCSL's loan policy.

Tata Sons and Consultancy Services Empl '
_ ployees' Welfare Trust (TWT
You will become @ member of the TWT, on completion of continuous assoc)iation of one yea
;

TcS Confidential
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from the date of joining TCSL. A nominal annual mem i
: bership fe 3 :
from you for the same. The Trust provides financial assistgncg E;i“j:SI;FNlI:ab:t rfe<|:overe_d
he rules framed by the Trust from time to time for medical Ea;nd esdugaat?s ln|
ona

accordance with t
f death of members while in service.

purposes and in case o

Professional Memberships
vou will be eligible for reimbursement of expenses towards professional membershi
rship as per

TCSL's policy.
RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provid
rovident

Fund and Miscellaneous Provisions Act, 1952"
; ,and T i ¥
salary every month as per the provisions of the said A(étSL will contribute 12% of your basic

Gratuity
vou will be entitled to gratuity as per the provisions of the Gratuity Act, 1972

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subj ;
; : ject to your scoring minimum
iggi’eei?oll: filrII:elmesters? marks of 50% or above (or eqi%gﬁgr?ttec(é%gregate i
your Standard )éJt: F:'Srtescdnbedd by the Board / University) in the first attemﬁ;ta's peri:he
, Standard XllIth, Diploma (if appli in each of
. ) 3 pplicable) and hi g
;iGn;jdSUear::ZT;!;;?S;Srraq:hatmn as applicable) which includes sdccess?ll?zc?;t clzlu_almcanon
criteria marks/yCGF'\g\I SUt' el peqding arrears/backlogs. As per the ng‘t_lon_mf il
L RO tained during the normal duration of Sligibility
considered to decide on the eligibility. of the course only will be

As communicated to you through vario
_ ) , us forums during the recrui
; c
appomtrrLlJer:nt is s_,ubject. to completion of your course withig the sti Lllj'ttmen_t process, your
by your niversity/Institute and as per TCSL selection guidelinesp ated time as specified

It is mandatory 10 declare the gaps/arrea
. rs/backlogs, if any, duri
' ) rn H
work/expe_rltenci. Ihe management reserves the rigyht to v\?i?hocli” R
F)ffer appom_men a .any time at its sole discretion in cas i TR FENake e
information 1S found in the details submitted by you e any discrepancy or false

2. Training Period
You will be required to undergo class r
oom and on the job training i
ing in the first twelve

TCS Confidential
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months (including the TCS Xperiepce Program as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would

normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance IS not fpgnd satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend

the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the trainin
program, you shall be deemed to have abandoned your traineeship and your name wiﬁ
automatically stand discontinued from the list of TCS Xperience trainees without an
further intimation/separate communication to you. Y

Working Hours
Your working hours are governed by applicable law. You ma . )

- - - y be required to work i
and/or over time depending upon the business exigencies as permiged by law fein shift

Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditi I -
: it
you at the time of transfer. lons as applicable to

compensation Structure / Salary components
The compensation structure/salary components are subject to ch

: i ; ; ange as per T :
compensation policy from time to time at its sole discretion. ] e Theln

Increments and Promotions

L performance afid .Contfibunon to TCSL will be an important consideration for salar
increments and promotions. Salary increments and promotions will be based on TCSL.Y
Compensation and Promotion policy. y

Alternative Occupation / Employment
Either during the period of your traineeship or during the period of

your employm
confirmed employee ofTC§L, you are not permitted to undertake any othea{:}{-:‘n}f:piin:trnaesnfl
business, assume any public or private office, honorary or remunerative, without thi; ior
written permission of TCSL. ’ IR

TCS Confidential
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Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are

required to maintain strict confidentiality of the intellectua :

information and other business information of TCS and its clienﬁgoﬁﬁiréﬁ glqgal;tsbeprrgtect‘ed
to you by TCS or which may in the course of your engagement with TCS ¢ vealed
possession Of knowledge unless specifically authorized to do so in writin b ,?ge your
Confidentiality Clause shall survive the termination or earlier determgi’ yt S. Th!5
Appointment. The detailed Confidentiality related terms and conditions r;?el{;‘;togljmi

Annexure 3.

Service Agreement

As TCSL will be incurring considerable ex ' i .

to e_xecute an agreement, to serve TCSLpl?oildaltl;:?n?n:grzu;r)érr?g;jmo% 1y0u will be requ?red
failing which, you (and your surety) will be liable to pay TCSL 250 36%%; Etlfter joining,
training expenditure. Service agreement duration of one year cetaiai !cont'_ owards the
of 12 months from date of joining TCSL and excludes the duration of L inuous service
(LWP) and/or unauthorized absence, if any. SavE ot pay

ﬂverseas International Assignment Agreement

you are on international assignm :

Policy-lnternatio‘nal Assignmentsgaroiwniegic;utr!ihbei gc;\:ii;(raigsbyf ] e
placement for an mfternational assignment. Accordingly, you will be r)e L9 the d_ate of
Overseas lnternlat.lonai Assignment Agreement/s ane any other aqu]lred o sign e
documents pertaining to the international assignment for which you appt;céble related
case of every international assignment that exceeds 30 davs ¢ e €ing pla_ced In
serve TCSL as per the Notice Period mentioned below ys;;you will besrequired 15

This is to ensure that the knowledge : , .

assignment is ehared alnci availab!ge toaq}::gioar?daﬁ;znagzgnce:tby YToq during your

knowledge and information is essential for TCSL to continue to 2:' h,'s tr’flnsf(:,.r of

cestomers better. If you are deputed internationally for training, you ::el I:)S C'uenFs and

sign an agreement to serve TCSL for a minimum period of 6 months en c?n:fiteltr'id tC}
ion o

training.

Terms and Conditions
The above terms and conditions of emplo ifi

yment are specific to your em i ;
end there can be. changes to the said terms and conditions iyn case p:cogi/ment p nde
international assignments during the course of your employment of deputation on

TCS Confidential
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12. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your

day-to-day conduct as an associate of TCSL.

13.Notice period
During your tenure with TCSL, either you or TCSL may terminate your traineeship /

employment under this Agreement by providing 90 days : :

serves the right, t0 ask you to complete the notice per?;dV;?23;1;‘tot‘tl‘;eé;hedcompa.ny
in lieu of entire or partial notice period. If your services, behaviour and/ Orme fVaCBtlon
are not found satisfactory, TCSL may terminate your services by givir?er Ortl_ﬂance
mentioned heretn above. No notice or payment in lieu thereof shall be a I'g 210 o6 a8
services aré dlscontmued!terminated on account of any misconduct ',[ip icable if your
traineeship period or upon completion of the traineeship period either during your

yYou will be liable to pay TCSL 350 000/- in case '
. P S ’ you fail to serve TCSL T
period of 1 year after joining in accordance with the Service Agreementfglgjsrgmlmum

If you are covered under International Assi
. . : . gnment Agreement, gither youor T
Eir?\;gegz ﬁ;e t:_ame:shlpfappomtment by giving 90 calendar days writtenynotice azi;tcant
busmessp ['cajl ion Policy gf TCSL. TCSL reserves the right if it is in the interest of n
and current assignment, to ask you to complete your notice period stotthe

14. Retirement
you will retire from the services of TCSL on reachi
. achin -
of age submitted by you at the time of joining. ing your 60th birthday as per the proof

15. Pre_empmyment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by

TCSL) which needs to be verified b - :
£ 2 y a registered i . .
qualiflcation of MBBS to the Induction Co%rdinato:jedma] practitioner having a minimum

16. Employment of Non Indian Citizens
In case, You are not a citizen of India this offer is subj
o ’ ject to your obtaini -
and / '.Dr any other permissions and / or documentation as prescribed bm[;'rg\ o e
of India. y the Government

T#- Background Check
Your association with TCSL will be subj
: jectto a background check i i ;
: : in | '

= CTCT( policy. A specially appointed agency will conduct interlrr:aei W1t2 TeS S

background © dechs. :Jormauyl such checks are completed within one monthanf 'e?(t?ma!

the background chec reveals unfavourable results, you will be liable to discip\icr?]eljrc;lr:algtg.”
ion

TCS Confidential
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including termination of traineeshipfservice without notice.

18. Submission of Documents
Please note that you should initiate and complete the upload of mandatory document
s on

the nextstep portal as soon as the offer letter is accepted (subj :
ect ili
documents) (subj to availability of the

Please carry the below listed Original Documents for verification on your joining d
ay.
- permanent Account Number (PAN) Card - You are re i :
_ e quired to subm
card along with other 10|.mng forms, immediately on joining. As per "ngizncfr?y of your PAN
rules, the PAN number is a mandatory requirement for processing sal come Tax
- Aadhaar Card g salary
_ standard X and Xll/Diploma mark sheets & Certificate
- Degree certlﬂcatefProvlsiona\ Degree Certificate and mark sheets for all semesters ¢
0

Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a

Postgraduate)
. Overseas Citizenship of India (applicable if
; . you are not an Indian Nati '
_SBTIrltTWnK?fﬂdR?Iugee' a Refugee Identity card along with Work Permit oy i
- s on Rs100 stamp pape i i .
names, signature affidavits, o paper if applicable (name affidavit for multiple
address affidavits etc.)
- Passport/ Acknowledgement letter of passport application
- Gap/Break In career affidavit on Rs100 stamp paper if gap is more th
_ 4 passport sized photographs ' e than 6 months
- Medical Certificate (Should be made on th '
Joining letter) e format provided by TCS along with the
- An affidavit/notarized undertaking (Non-Crimi :
-Crim '
orovided by TCSL) stating : inal Affidavit, should be made on the format
*There i_s no crim'lne_al offence registered/pending against you
*There i$ N0 disciplinary case pending against you in the university

- |f you were employed, a formal Relieving let ;
‘ ter &
employer g Experience letter from your previous

The original documents will be returned to you after verification

In addition to the above original documents, Please carry Xerox copies of the bel
e below

TCS Confidential
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documents

*PAN Card (Permanent Account Number)
»padhaar Card (Not applicable for Nepal & Bhutan Citizenship)

*Passport
*NSR E-Card

19. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)

at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an on oif
process. TCSL continues to make investment on training and continuing educationgof itgs
professionals. This will be of immense value to you as a professional and a large part ¢
the ownership and commitment has to come from you. ge paito

As TCSL progresses with these initiatives, monitoring performance will be an ongoin
process and a formal evaluation will be carried out during the training. The evalugatioi
criteria which will be very transparent will be used as a basis for allo‘cating eople t
projects/roles. We would request that the training be taken very seriously to enagle ; to
add maximum value to your professional and personal growth. e

20. Letter of Appointment
You will be issued a letter of appointment at the time of your joini
P omin i
joining formalities as per TCSL policy. yeur] gandafiersompleing

21. Rules and Regulations of the Company
your appointment will be governed by the policies, rules, regulations practices
processes and procedures of TCSL as applicable to you and the changes iherein fr m
time to tlme.The changes in the Policies will automatically be binding on you a d0
separate individual communication or notice will be served to this effect ngev ) t?mo
same shall be communicated on internal portal/Ultimatix. ' o

22. Compliance to all clauses
You should fuffill all the terms and conditions mentioned in this letter of offer. Fail
fulfill one or more of the terms and conditions and/or failure to clear one or m gl Utre to
<uccessfully would entitle TCSL to withdraw this offer letter anytime at its solg rc?isi:?ion

TCS Confidential
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23. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career

aspirations.

(b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS,

(c) After you join TCS, there would be more sets of Personal Information (P1) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your PI may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of O\felrsees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.

TCS Confidential i
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Withdrawal of Offer

If you fail to accept th
interested in this emp

e offer from TCSL within 7 Days, it will be construed that you are not
loyment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

@ For TATA Consultancy Services Limited

i

G
‘\.‘-’I.__ ] )
-/ s/ 2
" i (

A O
A >

Girish V. Nandimath

Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xperience Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Akshita Jagdish Ranpura
Designation Graduate Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) .Fi-xed Compensation
Basic Salary 7,950 95,400
Bouquet Of Benefits # 4,343 52,110
2) Pérformance Pay
Monthly Performance Pay 1,500 18,000
3) Annual Components/Retirals
Health Insurance™** NA 4,000
Provident Fund 954 11,448
Gratuity 382 4,589
ESI Contribution## 5.379
Total of Annual Components & Retirals 1,336 20,037
TOTAL GROSS 15,129 1,90,926

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

##Contribution towards Employees' State Insurance borne by TCS.
«=» Eor HIS - Note that Rs. 7800 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

e

Hbﬁse Rent Allowance
Leave Travel Assistance
Food Card

-Persona! Allowance

UET OF BENEFITS
| GrROSS BOUQ

_Component Category Monthly Annual
3,180 38,160
663 7,950
500 6,000
0 0
4,343 52,110

TCS Confidential
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Annexure 2

Ahmedabad

TCS ¥XP HR Lead

Tata Consultancy services,
Garima Park,IT/ITES SEZ,Plot# 41,

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase Il
Bangalore - 560100,Karnataka

Gandhinagar - 382007
BUBANESHWAR

TCS XP HR Lead

Tata Consultancy services,
Training Lab venue:-Barabati, IRC Block, Ground Floor,

Tata Consultancy Services Limited, (UNIT-I1) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35 '(.I-IANDAKA INDUSTRIAL ESTATE, PATIA,
ghubaneswar - 75 1024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS %P HR Lead .

Tata Consultancy Services, o

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,

Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - G2,
Noicda - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

Sth Floor, NEDFi House,G.S. Road, Dispur,Guwahati -

781006,Ass5am

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

Q City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Carridor,
village Tigariyva Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - HIF/12 New
Town, Rajarhat, Kolkata - 700160, West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS %P HR Lead

Tata Consultancy services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase I, Pune - 411057,Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

peepul Park, Technopark flan1|atls ,Kariyavattom P.O.
Trivandrum - 695581, India
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Annexure 3

Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and

mz‘;zterial of TCS (ingluding for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the

following:

(a) Any and all information processing programs, software, properties, items, information
data, material or any nature whatsoever or any parts thereof adéitionslthereto d
materials related thereto, produced or created at any time by TCE“a or the Associate inatz

course of or in connection with or arising out of the Associate's association with TCSe
Program/Software shall mean source code and/or machine instructions wherever resid |
and on whatever media and all related documentation and software eeident

(b) All other information and material of TCS relating to design, method of constructi
manufacture,_ operation, specifications, use and services of ihe TCS equi merﬁ? 'Ond‘
components, including, but not limited to, engineering and laboratory notet?ooEs r an

prqcess data, test data, performance data, inventions, trade secrets, systems ’ ;atports,
object codes, source codes, copyrighted matters, methods drawi,ngs com ?.lct) t\f}’are.
ca:;ull?ttonfs, c;:hmput?r.programs, narrations, flow charts and a‘II documeﬁtationpth:rgcg?é

nd all co i :
aCIients Zf?I'IESS). ereof (including for avoidance of doubt any such material belonging to the

(c) Corporate strategies and other confidential and i : A
. » proprietary material i
which could cause competitive harm to TCS if disclosed ! ) S, IBTITAE,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived
gathered or collected or obtained by the Associate in the course of or arisi;w 0 tel::ftah ‘
association with TCS or while in or in connection with or for the pur osesg fuh'of .
association with TCS or any of the operations and entrusted by TCé:J to theOASSOZ?arte

TCS Confidential
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Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade

secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

Intellectual Property Rights

. Associate agrees and confirms that all intellectual property rights in the Confidential

Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights", which Associate might otherwise have in such intellectual property rights.

TCS Confidential 15
TCSLIDT20217704102 TATA CONSULTANCY SERVICES

Tata Consultancoy Services Limited
vamre Park, Ope Vo'tas HRD Trg Centor, subvéush Naoar Pokiran ¢ N T
HE7AHTTE f



i

=

9V

|

TATA

4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no

knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it

secret and confidential.

5. Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with

TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property

rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so

in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or

hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.

TCS Confidential ' 16
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Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance

with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.

TCS Confidential 17
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall

continue thereafter in perpetuity.

TCS Confidential
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NOTICE

Al THIRD-YEAR Commerce students are here by informed that there is a JOB OPPORTUNITY
in following company:

Company Name: TCS
Job role: Trainee BPS

Selection Process:
The next step for the selection process to begin is as given below:

To be considered for TCS BPS Selection Process, candidates MUST register on TCS Next Step
porta.l and should con.1 plete théir application form under BPS to create DT/CT reference [Ds. The
candidates can use this link to register: RUtps:nexistep.tes.com. campusés; '

Post the registration,. you will get a code. We request you to note down the code somewhere
The last date for registration is 30th March, 2021 by 12 noon. .

Issued by:

Lok
¢ i

., ;['N

Ms. Preethi Rao
Coordinator - Career Development Cell
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Offer: BUSINESS PROCESS SERVICES
Ref: TCSL/DT20217707670/Pune/BPS/BTN
Date: 07/06/2021

Ms. Momita Mohan Karan

Room No: 1008, Parishram Sra Building No: 1
Bhabrekar Nagar

Charkop

Kandivali West-400067

Maharashtra

Tel# 91-9920696940

Dear Ms. Momita Mohan Karan,
Sub: Letter of Offer and Terms of Traineeship

Thank you for exploring training opportunities with Tata Consultancy Services Limited(TCSL). You have successfully
completed our initial selection process and we are pleased to make you an offer as "Trainee BPS" for a period of 12
months. During this period you will be paid a stipend of Rs. 11,250/- per month.You will be engaged as a Trainee /
Apprentice under the model / certified Standing Orders (as the case may be) applicable to you.

Kindly conffrn:} your acceptance of @his trai_negship by proposing your date of joining and signing Annexure 1. If not
accepted within 7 days of receipt, this offer is liable to lapse at the discretion of the Company. You may handover your
acceptance letter to the HR Officer/ Induction Officer at any of our offices.

After you accept this letter of traineeship and clear the medical check-up, and background check i i

2 : e . . ' you will be given a
letter of appointment as a trainee indicating the details of your joining date and initial pl i i
joining formalities as per company policy. : . Place of posting after completing

TCS decision of releasing the Offer of Traineeship and allowing you to join the organization before completi
; ; S ! etion of your
final Graduation examination which has been uncertainly delayed owing to COVID-19 Pandemic;,}shall no\{ be
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OTHER BENEFITS

1. Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the company's Health
Insurance Scheme (HIS). You are automatically covered under a default HIS Plan.
You have the flexibility to cho_ose a plan which is higher than the existing default plan, by paying the applicable
additional premium plus Service Tax, in which case the below benefits can be availed:
a) Domiciliary Cover: T_his is a provision to cover the cost incurred towards any domiciliary treatment up to a
specified limit for each insured person per annum.
b) Base Cover: This is a provision to cover the cost incurred on hospitalization treatments up to a specified limit for
each insured person per annum.
c) Floater Cover: This_bgnefit_cc_)vers the hospitalization expenses incurred over and above the basic
hospitalization cover limit. This is a family floater cover for you and your enrolled dependents.
The total premium is split between Base Cover and Floater Cover Premium as per the plan applicable.
i. Base Cover Premium: Towards Domiciliary and Base cover for self, spouse and up to three children is entirely
borne by TCSL, provided these members are explicitly enrolled by you under the scheme. Additionally, if you wish
to cover dependent parents/parents-in-law or remaining children, the applicable premium per insured person is to
be borne by you.
ii. Floater Cover Premium: Towards Floater cover is to be borne by you.
*Note: The above Health Insurance Scheme is subject to revision. The policy changes if any, in future, will prevail
. For further details, please refer to the policy document

2. Professional Membersi_]ips:
You will be eligible for reimbursement of expenses towards professional membership as per TCSL's policy.

3. Social Security -‘Employees' State Insurance:
The company will contribute 4.75% of your stipend or such amount as determined by law towards ESI
contribution till you remain covered under Employee's State Insurance Act, 1948.

4. Compensation Benefits under ESI Act / Employees' Compensation Act:
Till you are c_:overed_ under Emp_loygees State Insurance Act (ESI Act), you are entitled to claim the benefits in the
event of accidental injury resulting into death or disablement arising out of and in the course of Traineeship, from
Employees' State Insurance Corporation.
When you will bn_a _out of the pur\{iew of ESI Act, you will be eligible for compensation benefit in the event of death
/ disablement arising out ofband In the course of Traineeship as per the Employee Compensation Act (Amendment
Act of 2017) or the benefits under the Company's Group Term Life Insurance scheme / Personal accident
insurance scheme as the case may be, whichever is more beneficial . For more details on this, refer TCS India
policy - Group Life Insurance and TCS India policy - Health Insurance.

5. Night Shift Stipend: _ .
Trainees assigned to mght shifts for training would be eligible for a Night Shift Stipend of Rs. 200/- per shift
as per the company policy.

Private and Confidential 9

TCSL/DT20217707670 TATA CONSULTANCY SERVICES

Fata C cnsultancy Sery

Salyadn Pors, Blpt No. 2 3. RG
Tl 91 20 67594 00405 Fax y g i
terod Cihce 91h S1oor, Noveal Buifding,
Catporate lenubcalian Mo, (CIN: LZ22 505

Edirg



6. Process Specific Stipend:
Based on your allocation, to a process and on account of the process complexity involved, you may be eligible for

additional process specific stipend, as defined by the Company.

TERMS OF TRAINEESHIP

1. Traineeship Pre-requisites
Your appointment as a Trainee / Apprentice under the model / certified Standing Order will be subject to

successful completion of your graduation examinati i . )
course duration. tion without any pending arrears / back logs during the entire

It is clearly understood, agreed and made abundantly clear that i
; : M : n case yo
graduation your traineeship with TCSL will be discontinued without any gotti‘cgoof:c:]tot‘{jléicsgifulIy clear your

It is mandatory to declare the gaps / arrears / back log, if an , ‘

; . ; y, during your academic .
management reserves the right to withdraw/revoke the offer of trainegs)t:ip at any fin":esafﬂg ;vocr;;kdeizxr)e;!enqe. The
of any discrepancy or false information is found in the details submitted by you Scretion'in case

2. Traineeship Period:
During the periac of your training of 12 months, you may be required to undergo classroom and on the job

training. During this period, you may be appraised to evaluate i
: i . _ your performance and if your perf i
to be satisfactory, you may be absorbed / appointed in the regular employment ofythe g%ngggr?;caet ]i?sfosuor;g

If your performance is found unsatisfactory, TCSL ma ' i
YancELls. a , y terminate your traineeshi [ ivi
calendar days' notice in writing or payment of stipend for 30 calensc’jar days inels;glupt];'noétg\gflth AR 80

If you remain on unauthorized absence for a consecutive peri i

i P - period of 3 days during th ini i
author:satrotn“ordi?tln;atmn, & Presumption shall arise that you have aban{ioned y%ur?rtariilgg]sghiprgﬁzjatr?;n comeny
shall be en III e tO isqualify and disentitle you forthwith for any further training and your ngme is li g?mtpany
automatl_ca ys and discontinued from the list of ILP trainees without any further inti i o
communication to you. y er intimation / separate

3. Hours of Training:
You may be required to undergo training in shifts and / or in extended training hours as permitted by law

4. Leave: _
You will be entitled for leaves as per the company's policy.

5. Transport:
TCS BPS provides company transport facility within a pre-defined radius for each location as defined in the

company transport policy. TCS employees living beyond these boundaries woul i :
arrangements and the routes are predetermined and not permitted to be varieddu?]%g?qawred to make their own
company will make appropriate provisions for those working in night shift as permitted bf;!)’lgwjtggﬁéinces, The

6. Alternative Occupation / Traineeship:
During the period of your traineeship at TCSL, you are not ;
i : -1 permitted to und ’ -
employment, business, assume any public or private office, honorary or remune?;ﬁ,};eﬁﬁgoztthti;t;?gre\iiﬂgpd
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permission of the company.

7. Confidentiality, Data and Intellectual Property Protection:

As part of the joining formalities, you are required to sign a Confidentialit i

g . ' f y, Data and IP Prot i

aims to protect the intellectual property rights and business information of TCSL and its c?i?etrl*gg -I'-I'eh?z;aivhrlcg

Confidentiality, Data and IP Protection related terms and conditions are set out in Annexure 2 . e
8. TATA Code of Conduct:

You are required to sign the TATA C i

b b q g ode of Conduct and follow the same in your day to day conduct as a trainee
9. Notice Period:

You will have to give at least 30 calendar days' prior notice in writing before discontinui ; o

: : ontin

Company. The Company may discontinue your traineeship by giving you 30 cafenglggdygyusr. trr]%'ﬂggs.h’p ‘“T"t',th the

payment of stipend for 30 days in lieu thereof. in writing or
10. Medical Test:

You are required to undergo a pre-Traineeship medical check-u in afi it

: : A 1Y€ p and obtain a fitn

registered medical practitioner/Doctor. This is a pre-condition for Traineeship. Please collZiftr?eerrﬁgsataﬁ éLoeT:kt-ge

authorization letter from the company HR executive, at the time of submitting your written acceptance of this offef

To verify your identification, we request you to carry a photograph and a photo identification document issued b

government like passport, PAN card, Election Card, Driving License etc. If you are a campus recruit, you J

produce your current educational institute's photo identification card in the absence of gov e

identification document. government photo

Retention of reasonable medical fitness is also a condition of Traineeshi

: ; 3 eship. The company al i
B glar Emproymen 10 e you s foan Yout Tranecsi and fuher moloymentf sbrorsed
ain your medical fitness. The opinion of the doctor a i
be final and binding on both parties. Your failure, refusal or inab Ppointed by the company shall
ility to appear fi i

result in the determination of your Traineeship or Employment as ?he capspe ma)?rbseu;nr:geghcai et

pay in lieu of notice. ut any notice or notice

Your Traineeship or further Employment (if absorbed in Re ;

, : . gular Employment i i :
ternjmated on account of your continued ill health or if you are found topbeymedic)alilS I:Janbfl‘?fto ?he c_ilsbcontmued :
certified by the company's doctor. y unhitfor the job as may be

11. Background Check:
Your traineeship will be subject to a background check in line with

! : - , the Company’ i
5PeC'T’*':Ydagul?t?]'if;fii:%eonniﬁ W;l! qonduci‘; internal and external background cphecykz bﬁgrr%;?%niﬁgﬁiﬁlggﬁgyérg
complete : | OT Joining. If the background check ) 4 .
declarations, your traineeship will be discontinuedgwithout an;cr nsOtai(r:ee‘unfavorame Aralsvenstoswiiow ewn

12. Submission of Documents:
At the time of your joining traineeship, photocopy of the followi ;
the original copies for verification. i ollowing documents should be submitted. Please carry
- Standard X and XII Mark sheets equivalent
- Degree certificate and ma;!( sheets for all semesters
- Postgraduate degree certificate and mark sheets for all semest i
- Birth Certificate / Proof of Age ers (if you are a Post-graduate)
- Passport )
- 6 photographs - passpoﬁglze
- An affidavit / notarised undertaking that there is no criminal offence reqi . .
Your original documents will be returned to you after verification. "egisleredipending against you
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13. Initial Learning Programme (ILP)

14.

15.

16.

17.

18.

On joining TCSL as Trainee, you will be given the benefit of formal & on the job trainin "Initi i
i : , 2 z nitial Learn
Programme") at the location, as identified, for such a period as TCSL may decfdef The said t?'a(ining program:'?'ng
forms a cr;trcai partt o; ytoutr trglneesh+;;]and is an ongoing process. TCSL continues to make investment on training
and development of Its trainees. This will be of immense value to you and a | i
commitment has to come from you. £ arge part of ownership and

As TCSL progresses with these initiatives, monitoring performance will be an ongoing proces

: 4 : ; e s and a formal
evaluation will be carried out during the training. We would request that the training begtgken very seriously to
enable you to add maximum value to your professional and personal growth.

Letter of Appointment .
Your will be issued a letter of appointment on your joining and after completing joining formalities as per TCSL

policy

Personal Data Processing:
Your personal data collected and developed during recruitment process will be processed in accordance wi

i i cew
TCS Data Privacy Policy. The personal data referred therein are details related to contact, family educlgziéhne
perso_nal |dent|flgrs |ss_ued by g_overnmen‘t,_social profile, background references, previous empléyment and
experience, medical history, skillset, proficiency and certifications, job profile and your career aspirations.

It will be processed for various organizational purposes such as recruitment onboardi
. : : : . ing, background ch
E'mjec'tt assg?f'glent_. pEjrf_ftJ_rrttjlance Imgnlagertr:ent. job rotation, career development includir?g at Iegdership Ieevceki'
iversity and inclusion initiatives, global mobility, wellness program, st :
organizational initiatives in force during your teﬁure in TCSF.) ’ atutory and legal requirements and specific

After you join TCS, there would be more sets of Personal Information (P1) attribu :
iti it wi . tes processed f

legitimate purposes. All of it will be processed with compliance to applicable laws andpthe TCSS D;;vsrr;\?;csy

Policy. In some scenarios of your Pl processing, you will be provided with appropriate notice and/or explicit

consent might be obtained from time to time. P

For the purposes mentioned above, your required PI may be shared with specific vendor organizations who
prov;de services to TCS, e.g. backgfo‘u_nd check, health insurance, counselling, travel, transport and visa, payroll
services, associate engagement activities, and financial and taxation services. .

As TCS is a global company, your Pl may be shared with entiti : coon _
above and/or in this offer letter. 4 lties outside India, limited for the purposes mentioned

In case of oversees deputation, available privacy rights would be governed as perre isi
TCS policies/notice provided applicable at your overseas Iocation,g P gulatory provisions and / or

Terms and conditions:
The above terms and conditions of traineeship are specific to your traineeship period in India.

Rules and Regulations of the Company:
Your traineeship will be governed by the policies, rules, regulations, practices, processe
Company as applicable to you and the changes therein from time to time. . s and procedures of the

Compliance to all clauses:
You will be required to fulfill all the terms and conditions mentioned in this letter of offer of traineeship. Any failure

to fulfill any term and /or condition and/or failure to clear any test successfull i Lo :
this letter of traineeship at its sole discretion. y ully would entitle TCSL in withdrawing
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not interested in the Traineeship

and this offer will be automatically withdrawn. Post acceptance of TCSL offer letter if you fail to join on the date
provided in the TCSL joining letter, the offer will stand automatically terminated at the sole discretion of TCSL _

We look forward to having you in our global team.

Yours Sincerely,

For Tata Consultancy Services Limited.

Click Here or use a QR code scanner from your

Girish V. Nandimath . .
Global Head Talent Acquisition & AIP mobile to validate the offer letter

Encl: Annexure 1: Acceptan_ce_
Annexure 2: Confidentiality, Data and Intellectual Property Protection Terms
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ANNEXURE 1

For the candidate to complete:

This is to confirm that | have received the letter of offer and Terms of Traineeship ref No
TCSL/DT20217707670/Pune/BPS/BTN on (MMM/DD/YYYY).
| hereby accept this Offer and intend to join traineeship on:

Signature:

Name:
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Annexure 2

Confidentiality, Data and Intellectual Property Protection Terms

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and material

of TCS and its subsi_diaries as applicable (Collectively termed as TCS) (including for avoidance of doubt any
Confidential Information of its Clients) that comes into the possession or know of the Associate and shall include

the following:

(a) Any and all information processing programs, software, properties, items, information, data, material or any
nature whatsoever or any parts thereof, additions thereto and materials related thereto, produced or created at
any time by TCS or the Associate in the course of or in connection with or arising out of the Associate's
association with TCS. Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction, manufacture, operation,
specifications, use and services of the TCS equipment and components, including, but not limited to, engineering
and laboratory notebooks, reports, process data, test data, performance data, inventions, trade secrets, systems,
software, object codes, source codes, copyrighted matters, methods, drawings, computations, calculations,
computer programs, narrations, flow charts and all documentation therefore and all copies thereof (including for
avoidance of doubt any such material belonging to the Clients of TCS)

(c) Corporate strategies and other confidential and proprietary material and information, which could cause
competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other informatiqn al_'rd material, which may be created, developed, conceived, gathered or collected or
obtained by the Associate in _the course of or arising out of the association with TCS or while in or in connection
with or for the purposes of his/her association with TCS or any of the operations and entrusted by TCS to the

Associate.

2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade secret of TCS. Associate
agrees not to use, or cause to be used, or disclose or divulge or part with either directly or indirectly any
Confidential Information for the benefit of or to any third parties except for or on behalf of or as directed or
authorized by TCS or to a person having a valid contract with TCS . Upon termination of employment, the
Associate agrees to surrender to TCS all Confidential Information that he or she may then possess or have under
his or her control.

3. Intellectual Property Rights
Associate agrees an;:l confirms that all intellectual property rights in the Confidential Information shall at all times
vest in and remain with or belong to TCS and Associate shall have no right title or claim of any nature whatsoever
in the Confidential Infqrmatlon. As_sociate shall promptly disclose to an authorized officer of TCS all inventions,
ideas, innovations, dlscover_les, Improvements, suggestions, or reports and enhancements made, created,
developed, conceived or dgvlsed by him or her arising out of his or her engagement with TCS, including in the
course of provision c_;f services to thg Clients of TCS and Associate hereby agrees and confirms that all such
intellectual property rights shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any interest in and to any
domestic or foreign patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS“ Associate shall execute from time to time, during or after the termination of
his or her employment, such further‘mstruments, including without limitations, applications for letters of patent,
trademarks, trade names and copyrights or assignments thereof, as may be deemed necessary or desirable by
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TCS to perfect the title of TCS in the intellectual property rights and to effectuate the provisions hereof. All
expenses of filling or prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any such applications. Associate
hereby expressly waives any "artist's rights” or "moral rights", which Associate might otherwise have in such

intellectual property rights.

4. Prior knowledge ) _
Associate acknowledges that prior to his or her appointment by TCS, he or she had no knowledge of the

Confidential Information of TCS and that such Confidential Information is of a confidential and secret character
and is vital to the continued success of TCS's business. Associate further acknowledges that he or she is
associated with TCS in a capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential Information, it is necessary
for TCS to protect such Confidential Information by holding it secret and confidential.

5. Use of third party material
Associate expressly agrees that Associate shall not in the course of his or her association with TCS and while
working on the premises or facilities of TCS or its Clients or in connection with the development of any intellectual
property rights or work for or on behalf of TCS;

a) use any third party material or intellectual property rights except those intellectual property rights provided by
TCS or expressly authorised by TCS or without having proper authorisation or license or approval of the
respective owner of such intellectual property rights.

b) Participate in any activity for creation (including conception, design, development, testing, implementation
support or marketing) of any Intellectual Property for or on behalf of TCS or its affiliates if Associate has been
exposed, directly or indirectly, to any Third Party IP which is in the same subject area (such as research area
technology or application area) as, or which is same or similar to, the Intellectual Property or any portion thereof,
to be so created, unless; 5

i) Associate has expressly declared to TCS in a prescribed form whether such exposure was owing to publically
available information or under and subject to any agreement; AND

ii) TCS has expressly confirmed to the Associate that TCS has proper authorization or license or approval of the
respective owner of such Third Party IP to use the same in Intellectual Property or portion thereof to be created
and authorized in writing Associate's participation in such activity.

c) knowingly access, make refere_nce to or use any Third Party IP (except as permitted under Section 5(a)
directly or indirectly, during the period of association with the creation (conception, design, development testing'
implementation, support or marketing) of TCS Intellectual Property or portion thereof, which is in the same subject
area of TCS Intellectual Proper.ty or which is same or similar to such TCS Intellectual Property or portion thereof
being created. In case, Associate access or is exposed to any such Third Party IP during such association,
Associate shall promptly bring it to the notice of TCS IP asset owner or TCS project manager in writing and
immediately cease to participate in any such activity

6. Security policies and Gu?delines.
6.1 Associate agrees to abide by and be bound by any and all policies, documents, guidelines and processes
including 1P, Information Security and Confidentiality of TCS in force from time to time whether expressly

endorsed or not.

6.2 Associate acknowledge and agree that in the course of, and as a result of his/her engagement with TCS
Associate will have access to, ob_tam or come across personal data or information of other TCS Associates 0;
Clients, including without Jlmltatlon, sensitive personal data or information (collectively "Personal Data and
Information") within thfe meaning of the applicable Indian Law and Rules or any other applicable Law, directive or
regulation anywhere in the world. In respect of any such Personal Data and Information accesse::i, obtained,

Private and Confidential 9
TCSL/DT20217707670 TATA CONSULTANCY SERVICES

Tata C ansultancy Services Lumto
Satyads Paek, Pot N, 20 RGO Bhass 10, Hirjawas - Baan Pure 44 407
Teb 91 20 6704 DOOG Fax: 91 206794 0124 F mai Ios.purediss ¢ oin g
Hegpstered GILce 200 F oo, Nomal Boilsing, Ratomian o
_arporaie identlacatian Mo, (LN L2ZZ10MHI9958 L0 08731




acquired or processed by Associate for and on behalf of TCS, its affiliates or Clients, Associate undertake that
he/she will:

(a) process the Personal Data and Information only on behalf of TCS, its Affiliates or Clients, as the case may be,
and only on and in accordance with instructions received from the data controller from time to time;

(b) abide by such technical and organizational measures necessary to prevent the accidental or
unlawful destruction or accidental loss, alteration, un-authorized disclosure or access to the Personal Data and

Information;

(c) promptly (and in any event within 24 hours of awareness) bring to notice of TCS or its Affiliates, as the case
may be, of any actual or suspected incident of unauthorized or accidental disclosure of, or access to, the Personal
Data and Information or other breach of this section (a "Security Breach");

(d) promptly provide TCS with all information in Associate's notice, possession or control concerning any Security
Breach and not make any public announcement regarding a Security Breach without TCS's prior written consent:

(e) not do, or om}t to do, anything, wh_ich would cause TCS or any of its employees, officers or agents to be in
breach of its obligations under any privacy or data protection policy, regulation or legislation:

(f) upon expiry or termination of Associate's engagement with TCS, return all copies of the Personal Data and
Information to TCS in Associate's possession or control; and

(g) promptly bring to TCS notice of any request received from a data subject to have access to his/her Personal
Data and Information or of any other communication relating to the access, use or processing of any Personal
Data and Information (including any notice from the regulatory body) and fully co-operate and assist TCS in
relation to any such request or communication.

6.3 Associate expressly consent that TCS and/or its affiliates may collect, use, transfer, retain or otherwise
process Associate's Personal Data and Information in connection with his/her engagement with TCS, in
accordance with the then / current TCS policies and procedures and applicable privacy and data protect'ion
legislation. TCS may use third party services or sub-contractors to collect or otherwise process Associate's
Personal Data and Information for which TCS shall remain responsible for such third party services provider or
sub-contractor's compliance with TCS's obligations hereunder.

7. Restriction on Associate's Rights
Associate agrees that‘he or she shall not make, have made, replicate, reproduce, use, sell, incorporate or
otherwise exploit, for his or her own use or for any other purpose, any of the Confidential Information including
intellectual properties of TCS that is or may be revealed to him or her by TCS or which may in the course of his or
her employment with TCS come into his or her possession or knowledge unless specifically authorized to do so in

writing by TCS.

8. No License ;
TCS and Associate agree that no license under any patent or copyright now existing or hereafter obtained by TCS

is granted, agreed to be granted, or implied by the terms of this Agreement, or by the disclosure to Associate of
the Confidential Information.

9. Equitable Rights S .
Associate acknowledges that any Confidential Information that comes into the possession and / or knowledge of

Associate is of a unique, highly confidential and proprietary nature. It is further acknowledged by Associate that
the disclosure, distribution, dissemination and / or release by Associate of the Confidential Information without the
prior written consent of TCS or any breach of the Confidentiality, Data and IP Protection Terms by Associate will
cause TCS to suffer severe, immediate and irreparable damage and that upon any such breach or any threat
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thereof, TCS shall without prejudice to any other remedies available to it, be entitled to appropriate equitable relief
including the relief of specific performance and injunctive relief, in addition to whatever remedies it might have at

law.

10. General
(a)The provisions hereof shall be interpreted, determined and enforced in accordance with the laws of India.

(b)In the event of any dispute or disagreement over the interpretation of any of the terms herein

contained or any claim or liability of any party, the same shall be referred to a person to be nominated by TCS,
whose decision shall be final and binding upon the parties hereto. Subject to the above, the arbitration shall be
governed by the Arbitration and Conciliation Act, 1996 or any modifications or re-enactment thereof. Associate
confirms that the fact that the arbitrator shall be a nominee of TCS shall not be a ground for objecting to such
arbitration or challenging the decision of the arbitrator. The venue of arbitration shall be Mumbai. Subject to the
above arbitration clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the laws of

India.

(c)If any provision hereof sh_a]l be found by a judicial tribunal to be contrary to governing law, it shall be deemed
null and void without annulling or rendering invalid the remainder of the Agreement and if the invalid portion is
such that the remainder cannot be sustained without it, the Parties herein shall find a suitable replacement to the
invalid portion that shall be legally valid.

(d)This Confidentiality, Data and IP Protection Terms along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the parties and supersedes all
prior agreements and understandings pertaining to the subject matter thereof. No delay of omission of either Party
in exercising or enforcing any of their rights or remedies hereunder shall constitute a waiver thereof.

(e)This Confidentiality, Data and IP Protection Terms may not be amended except in writing signed by authorized
representatives of both parties.

(f)The obligations of Associate in terms of this Confidentiality, Data and IP Protection Terms shall continue during
the term of or in the course of the employment of the Associate with TCS and shall continue thereafter in

perpetuity.

Please complete and return these documents to the TCSL HR executive, within 7 days of receiving this
offer.

This is to confirm that | have received the Letter of Offer on

| hereby accept this Offer and intend to join service on

Name:

Address:

Signature:

Date:
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Provisional Offer : BUSINESS PROCESS SERVICES
Ref: TCSL/DT20217700564/Mumbai/BPS/BTN

Date:03/06/2021

Dear Ms. Vaishali Suresh Kanparia,

Sub: Letter of Provisional Offer and Terms of Employment.

Thank you for exploring oppgrtunities with Tata Consultancy Services Limited(TCSL). You have
successfully completed our initial selection process and we are pleased to make you a provisional

offer of Traineeship.

You have been selected for a twelve month traineeship program at grade BPOS. You will receive a
fixed monthly stipend during your internship. Your stipend amount will be decided on the basis of
joining location and the process in which you will get allocation. The same will b i

: : ; e co
you along with the detailed offer letter. mmunicated to

Kindly confirm your acceptance on the traineeship offered by signing Annexure 1. If not accepted
within 30 days of receipt, this offer of traineeship is liable to lapse at the discretion of the Company:

This is a provisional offer of traineeship and should not be construed as an Offer of Employment
from TCSL. A detailed offer of traineeship will follow within 7 days from completion of all
documentation formalities and your aforesaid acceptance on this provisional offer. The Offer of
traineeship will be made to you provided this - opportunity continues to be availablle with TCSL.

Your traineeship with TCS is subject to your being declared medically fit and retaining that fitness
during the tenure in the company and your Background / Reference check being favourable and

acceptable to the Company.

On joining and successful completion of all Joining formalities including the back ground verification
you will be issued a Letter of Appointment by TCSL. '

Your appointment will be goyerned by the policies, rules, regulations, practices processes and
procedures of TCSL as applicable to you and the changes therein from time to Itime

Pri . ;
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Please also note, TCS BPS provides company transport facility within a pre-defined radius for each
location as defined in the company transport policy. Those living beyond these boundaries would be
required to make their own arrangements to reach the nearest location convenient to them from

where they can be picked up or dropped.

Yours Sincerely,

For Tata Consultancy Services Limited.

|
!

Click Here or use a QR code scanner from your

Girish V. Nandimath

Global Head Talent Acquisition & AIP mobile to validate the offer letter

ANNEXURE 1
For the candidate to complete:

This is to confirm that | have received & hereby accept the Provisional Letter of Traineeship Ref

No TCSL/DT2021 7700564/Mumbai/BPS/BTN on (DD/MMM/YYYY).
Signature:
Name:
Date:
Private and Confidential TATA CONSULTANCY SERVICES 2
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NOTICE

All THIRD-YEAR Commerce students are here by informed that there is a JOB OPPORTUNITY
in following company:

Company Name: BYJU’S

Job Responsibilities

» [t will be a field sales role post conversion to BDA.

« Call and connect with potential customers from the database provided.

» Establish strong, profitable rapport and book demo sessions with them in the comfort of their
own houses with the entire family over the weekend.

» Drive successful revenue for the organization by explaining and counselling the student properly
based on prior research about the student’s activity on the free application explaining them the
benefits of e-learning and a hybrid curriculum.

» Update and manage all sales activities and account information in CRM.

Working Days: 5 days a week with Mondays and Tuesdays being week-off,

Note: Only 2021 graduating students can apply

Stipend

. Upto Rs. 10 Lakhs (Rs.7 Lakhs {Fixed pay} and Rs. 3 Lakhs {Performance/Variable pay})
2. Rs. 3 Lakhs (for first 2 months of training) after which it is upto Rs. 10 LPA

Interested students may register by filling up the following link:
hitps:/lorms.ule/FnZNGALXd TuB witly

Also join following WhatsApp Group; ht(ps://chatws hatsapp.com/I Y SObnOXYH . xFeNBR X ¢l7

Issued by:

i

'!.
‘.1 {l)w

Ms. Preethi Rao
Coordinator - Career Development Cell
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Interview Result at BYJU's

Kinjal wadera <kinjal. wadera@byjus.com=> S ;
Reply to: Kinjal wadera <kinjal.wadera@byjus.com> REER ey Slietaraas
To: kajalwadia09@gmail.com

[§)BYJU'S

The Learning App

Dear Kajal wadia,

Congratulations!! We are thrilled to inform that you have been selected for the position of Business Development Trainee at BYJU'S - The Learning App.

Please reply to this mail to acknowledge and confirm your offer.

Joining Details:
Date of Joining : 06/08/2021

Role Location : Mumbai

Sales Circle Location : Mumbai

BDT Training Location : Bengaluru (or WFH)

Joining Location Address: Bangalore: 6th Floor, Tower D, IBC Knowledge Park, Banerghatta Road, Bangalore 95 (or WFH)

Fixed CTC during training (not inclusive of incentives):  INR 3 LPA

Annual CTC post successful completion of Training: INR 10 LPA (7 LPA fixed + 3 LPA variable) for the role of BDA - Direct Sales

MMWQM You will be undergoing Byju's Sales Training for a minimum duration of 6 weeks with an option with
the company to extend it upto a maximum .of‘2 weeks. The first 2 weeks of this training will be classroom training followed by 4. weeks of "On-the-Job
Training’, both conducted out of Fhe BQT Trmpmg Location. You will be assessed and monitored during this training program. We are also happy to inform
you that additional performance incentives will be applicable during your training period.

Upon successful completion of the training and ppst your conversion you will be confirmed as BDA - Direct Sales (at 10 LPA). Once you have become a
BDA, you will be posted in the Role Location and will be working out of the Sales Circle Location assigned to you.

Eurther details:

Few information regarding your training and onboarding are given below:

1. All your original academic documents are required for verification. You can find the list of documents to uplead and submit within the offer letter itself.
2. Please note that without completing the above registration and receiving the offer letter, your onboarding would not happen.

3. You need to have a working broadband connection and laptop at all times during the Training period. Please note that this i i
to take part in the Training. Training cant happen without fulfilment of this requirement. IeiFaRassaMamEnLionyoy



4. Your training performance will be thoreughly evaluated during your 8 weeks with us as that will be an incubation period for your new role.

5. Business formals or business casual attire is mandatory during work hours.

About Byju's:

BYJU'S is world's most valuable ed-tech company and the crealor of India’s most persanalised K12 leaming app which offers highly adaptive, engaging
and effective learning programs for students in classes 4-12 (K-12} and competitive exams like JEE, NEET, CAT, IAS, GRE and GMAT. Launched in 2015,
BYJU'S has become the most loved and preferred learning app for students across age groups.

Starled by teacher and visionary, Byju Raveendran and his top set of students, BYJU'S aim is 1o make quality leaming accessible, effective, and
personalised for everyone. The BYJU'S way of leatning provides students a learning platform where they can learn, engage and be excited aboul charting
theit own path to discover the world. The learning app brings 10gether the best teachers, technology, content, media for creating a seamless, world-class
iearning experience for each and every type of learner. Today, BYJU'S has over 32 million registered students and 2.2 million annual paid subscriptions.
With an average time of 64 minutes being spent by a student on the app every day from 1700+ cilies, the BYJU'S app is making learning enjoyable and

! effective.

: Delivering world class learning experiences, BYJU'S is making learning contextual and visual, and not just theoratical. The app has been designed to adapt
itself to the unique learning style of every student, as per the pace, size and style of learing. The learning app is paving the way fof new-age, geography-
agnastic learning tools that sit at the cross section of mobile, interactive content and personalised learing methodologies.

L Till date BYJU'S has raised over USD 700 million from a strong and diverse investor sel like - Chan-Zuckerberg Initiative, Naspers, CPPIB, General Atlanlic,
& Tencent. Sequoia Capital, Sofina, Verlinvest, IFC, Aarin Capital, Timesintesnet and Lightspeed ventures.

At BYJU'S, we are driven by the motto 1o encourage students 1o learn on their own and keep their child-like curiosity afive. So get ready 10 be a part of the
growing family at BYJU'S and be a 8Y.JUite officially. We hope your journey with us takes you 1o greater heights crealing the best of memoties and

milestones along the way.

Please visit https //voulu be/2XeGISRHy G for a better insight inta the job,

Registration Details: As an initial step of on-boarding formalities, you are required to fill the registration form using the link below. Please follow the below
steps to complete registralion and to view the offer letter (post offer release).

Step1: Register using the below-mentioned link
Step?2: Complete your details in ‘Application Page'
Step3: Complete the My Candidate Profile’ page with education details with documents and previous employment information.

Stepd: After filling please 'SAVE' the page and Click I am Done’ and you will be receiving your Offer Letter.

Registration Link: Please chick here 1o register

Regards,

Team BYJU's
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Offer Letter

Name:Jainam Bhavin Mehta
Dale:Wednesday, June 2, 2021

Dear Mr. Jainam Bhavin Mehta

With reference to your application and subsequent discussions you had with us, we are pleased to offer you an appointment with Think and
Learn Private Limited (* Company "), on the following terms and conditions:

1. Date of Joining & Work Location: Your appointment becomes effective from the date of joining the services of the Company, which date
shall be no later than Tuesday, June 8, 2021 - Your work location would be Mumbai / Bangalore or any other location as may be assigned by
the Company. The Company reserves the right to transfer you to any location, as the Company may deem fit, from time to fime.

2. Term: The term of this Agreer‘nent would be for a period of 1.5 months (approximately), commencing from your date of joining. This
Agreement will automatically expire upon the completion of this term unless terminated earlier as per the provisions of Clause 12 of this
Agreement.

3. Extension_of Agreement: _ In case of a business requirement, this agreement may be extended by another 2 weeks (over above the 1.5

months) as mentioned in Clause 2. You shall be intimated by suitable means, as the Com isi '
r i pany deems fit.

this matter shall be final. Y it. The decision of the Company, in

4. Background Check: The Company may, at its discretion, conduct background verification, prior to or at any time after commencement of
this Agreement, to verify, including but not limited to, your professional ~certifications, designations or licenses, educational back d

identity, proof of age. address, past work experience (if any) and criminal records. You hereby provide your express consent to theijgmun I
for conducting such background checks. This Agreement is subject to validation of any information provided by you to the Com Ompe:jny
the satisfactory outcome of the pre- employment screening activities (including background verification and criminal histary cheick) ompany and to

5. Offer of Permanent Position: It shall not be obligatory on the part of the Company to offer a permanent position to you on expiry of this
Agreement. This offer of elmployment will be subject to the satisfactory performance during training and also subject to production of
necessary documents including educational and professional certificates and may be rescinded in the event such necessary documents are
not provided to the Company. .Upon salisfying the above conditions, conversion to the role of BDA will be done with arycompensaticn of
10LPA (7LPA fixed + 3LPA variable) for the role of BDA - Direct Sales. However, the Company may at its sole discretion and its business
requirements may decide ncs)l“tl_cr:geﬁtfr;iean :ffe;lr of e;npioymenl. Moreover, if the Company finds that you have achieved your training target
improper means resu reguction of your i i i i
;hvrg:g?[e;T:eoiermanenl iz ey il oy your achieved revenue, the Company will have the right to terminate your employment

6. Department, Designation & Reporting Manager:

Business Development (51000000)
Business Development Trainee - Sales
Aishvary . (TNL20161 1035)

Mumbai / Bangalore

Mumbai

Department:
Designation:
Reporting Manager:
Role Location:

Sales Circle Location:
BDT Training Location Byjus - Bangalore

The training will be conducted out of BDT Training Location, Upon successful completion of the trainin :
! 9 and post your con i
posted in the Role Location. oS version, you will be
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1. Cost to the Compeny: Your compensalion is INR 25000 per monih. You are also eligible for a performance pay up to INR 2.00.000/ based
on your individual targets and performance numbers during your Iraining period.

8. Deductions: The Company shal be entitled 1o deduct from the above remuneration payable (o you, Lhe following contraclual, statutory and
compulsory deductions:

(a} Provident Fund;

(b) Income tax deducted at source at the rates applicable;
{c) Employment / professional taxes;

(d} DOues to Company including loans and advances; or
(e) Any other applicable statutory deductions

The income tax liabikty wilh regards (o your salary and perks will be your lisbility, and will be govemed by the applicable tax faws of the
country as applicable from lime to time.

9. Reimbursement: _ In addition to the aforementioned salary, you shall be paid the expenses incured by you on behalf of the
Company or its clients as authorized, in connection with the duties execuled by you, and upon presenting supporting vouchers/documents.
The Expense Palicy applicable to you will be shared with you on joining,

10. Company Policies: You wifl be governed by the Company's policies, regulations and procedures on the ofiice limings, anti-sexuat
harassment, leave, travel, transfers, misconduct, elc., presently in force or as inlreduced/amended from time 1o time, You are eligible for
leave as per the Company’s leave policy, which can be viewed under ‘Policies’ 1ab in your ‘Employee Service Platform Account' andfor |he

‘Employea’s Handbook' provided 10 you.

11. Leaves: You will be entitied to get 1 casual leaversick leave per month. Employees whose dale of joining service falls between 1st 1o the
15th of a month are entiled 1o get the leave credit for that month, Employees whose date of joining service falls between 16th 1o the end of
the month are not enlilled for the leave credit for that month,

12._Absence from duly: When an employee takes off from duty without prior (eave approval or proper inlimation under cedain unavoidable
circumstances, lhen those dayidays will be lreated as absence from duty. The days of absence will be reated under loss of pay. The

{“In case, whers (his agreement is extended, as per Clause 3 of this agreement, need to be read as 3 days, with no change lo terms and
conditions of Clause 12.}

13. Termination: Subject to Clause 2, your services may be terminated in the following manner:
13. Termination:

a) The Company will be entilled to terminate your services by giving you 48 hours' nolice in wriling, of by payment of 48 hours' salary in lieu
of such notice. In the event you desire 0 loave the services of the Company, you will be required 1o give the Company 48 hours' notice in
writing or 48 hours® satary in lieu of such notice,

b) In the event of termingtion on disciplinary grounds including but not imited to embezzlement, fraud, gross negligence, williul misconduct,
or a material violalion of Company pglicies Of you are found to be absconding from the services of the Company or for any other reasons
causing grievous loss / damage / distepute 1o the Company / associates, your temmination will be immediate and without any notice or

compensation.

c) In the event of your resignation from the services of the Company, you will be required to give the Company 48 hours' writien notice. The
notice period has lo be served in full, unless otherwise agreed by the Company in writing. In case of failure to give the above nolice periad,
the Company shall have the right to deduct the salary in fieu of the notice period and you will not be eligible to be hired by the Company in
future. You shall, on ceasing to be an employee of the Company for any reason and in addition to the obligations under the Non-Disclosure
and Confidential Information Agreement, forthwith return all Company properties, movable and immovable, including all Company information
and data in any form, fites, reports, mgmoranda. software, credit cards, door and fie keys, compuler access codes, laplops, desklops, and
such other property which you received or in possession or prepared in connection with your employment with the Company,

14. Confidential Information:  As an employee, you may come in 1o possession of information confidential to the Company and agree to keep
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conlidential, Company's proprietary and confidential information oblained al any time during Ihe pericd of your employment in the Company,
Confidential information includes, and is not limiteg to; course malenals. videos, financial documents and other relavant documents. You
shall nol disclose such Confidential Information to any person. You shall not make any copies of tha Confidantial Information. You shafl not
disclose, reproduce or use any Confidental Information for any purpose except solely in connection wilh your performance in company. Your
abligations with respect 1o confidentialily shall be more fully defailed under the Mon-Disciosure and Confidenlial Information Agreement
executed by you with the Company and you shall at all limes be bound by the provisions laid therein,

15. Inteflectual Property Rights: All the intefleclual propedy fights in the material developed by you, class material and related documents
shall at all times remain the property of the Company. You shall provide ail assistance and execule all desds and documents required to vest
the intellectual property rights with the Company. In the even any of the intellectual property righls are not assignable under applicable laws,
you shall provide exclusive, transferable, assignable, royaity-free right in such intellectual praperty in perpetuity to the Company. You shall
nol assert any right, title and interest over such intelleciual propeny rights,

18, lIndemnity: You hereby agree (o indemnify and keep indemnifisd and hold the Company harmless from and against any loss, claim,
damage, costs, taxes, duties, addilions, penallies, interest thereon or expenses of any kind, including reasonable altomey's lees,
incurred/sustained or caused to be incurred/suslained by the Company on account of:

Any act or omission by you; .
Contravention of any of the terms, conditions, covenants of this letler or the Non-Disclosure and Confidential Informalion Agreement;

Any representation or warranty or information furnished 1o the Company found to be false;
Vialation/non-compliance with any laws/rulesiregidations while rendering the sarvices; andlor
Failure to adhere to the standards/specificalions/policies of the Company,

*apow

17. General Provisions:

b. You shall endeavor to uphold the geod image of the Company and shall not by your conduct adversely affecl the reputation of the
Company and bring disrepute to the Company, in any manner whalsoever, You shall not conduct yourself in any manner amounting 1o
breach of confidence reposed in you or inconsistert with (he position of respansibility gecupied by you. You shall at all imes deal with the
Company’s money, material and documents with utmost honesty and professional ethics.

¢. Your individual remuneration s purely a matter belween yourself and the Company and has besn amived at on the basis of our specific
background and professional ment. The Company expects that you maintain this information and any future ges 1o your remuneration,
as strictly personal and confidential, chan

d. During the course t_Jf your employment, if you, at any time render yourself incompetent 1o perform your dulies or if you should misconduct
yourself or be disobedient, inlemperate, ‘Irregular in attendance, commit breach of the terms of your employment or of any of the stiputations
herein contained, the c;ompany .shall without prejudice to any of its rights under the terms herein contained, be entitled to lerminate your
employment forthwith without notice or payment in lieu of notice and deduct from your salary or other emoluments, if any, then due (o you,
including the amount of any damage that the Company may have sustained.

e. You will keep the Company informed of any change in your residential address, your family status or any other personat particulars
relevant to your employment, as and when the change oceurs,

f. You are required to sign 3 ‘Non-Disclosure and Confidential Information Agreement with the Company, prior (o joining the services of the
Company. Your employment wilh the Company shall be contingent upan you executing the said agreement.

9. You will be subject to the Company’s fules and regulations for the time being in force and as varied from time to time.

h. The Company will deduct taxes as 8ppf09fi§te and congistent wilh applicable tax faws and regulations. You will be responsible for your tax
liabilities under all applicable lax laws and regulations.

i. This lelter constitutes the complete understanding belween you and the Company regarding the terms of your employment with the
Company. This supersedes any and all other agreements, either wiitlen or oral, between you and the Company regarding your employment.

Page 3 of 4
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Any modification of this letter will be effective only if it is in writing, signed by both parties.

i- Al disputes arising herein shall be governed by the laws of Ingi i icti
in the courts of Bangalore, Kamataka ¥ a and the jurisdiction to entertain and try such dispute shall vast exclusively

The terms of youwr employment contract detalled above are strictly confidential and
sho ivi i i ween
yourself and the Company. You are expected 1o maintain such information appropriately. 110 be wreated as prviged infommation be

You are requesied to signify your acceptance of the terms and conditions by signing and reluming lo us the duplicate copy of this letter

We look forward 1o you joining us al the earliest. We are cenai i efant: o
with the Company. yo nain that you will find challenge, satisfaction and opportunily in your assogiation

You are r ed to the below mentioned documents on your joining date

10th Mark sheet

12th Mark sheet
Graduation/Posi Gradualion Mark sheet-All semester mark sheel

Gradualion/Post Graduation-Provisional Certificate/Course Completion Certificate

Resume
BYJU'S Offer Lelier

Pan Card

Aadhaar Card

. Voter ID/PassportDriving License

10. Cancelled Cheque/Bank Statement/Bank Passbook

11. Passport Size Photograph

12. All current & previous companies refieving/experience letter(Only for experienced cendidate)
13. Cumeni/Lasl company’s last three months® pay slips (Only for experienced candid. ate)

SRR

R T NN

w

Yours sincerely,
TFiink & Leam Pvt. Ltd. Accept Job Offer by signing below
Human Resource Signature;

This is system generated offer letter and does not require authorized signature.

Page 4 of 4
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NOTICE

Date: 15" April, 2021

All THIRD-YEAR BSc IT/CS students are here by informed that there is a JOB OPPORTUNITY
in following company:

Company Name: SAASSPOT Technologies Pvt. Ltd.

Job Description: Web Designer

Eligibility Criteria:

1. 10th Standard: Pass

2. 12th Standard: Pass

3. Graduation: 60% or 6.0 CGPA above as applicable by the university guideli
ersit

4. No Active Backlogs d rsity guidelines.

Preferred Experience — Fresher

CTC- Rs. 15000 per month

Interested students can mail their resumes to Mr. Ashi i i
. Ashish Modi — ashish ianke.ac.i
Ms. Vishakha Bagwe — vishakdaw nke.ac.in EE—

Issued by:

Ms. Precthi Rao
Coordinator - Career Development Cell
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SAASSPOT

Dear Prit Prakash Panchal,

We are pleased to offer you a position in our organization Saasspot Technologies Private
Limited as a Web Designer. This offer takes effect from your date of joining which shall
not be later than 16/07/2021

Our office is in the following address, Saasspot Technologies Private Limited, 1108. Mydesk.
| 1th floor, Techno IT park, near Eskay resort. Borivali west. Mumbai 400091, Currently you
will be working from home till the COVID crisis is contained and/or the management takes a
decision to resume working from office.

Your monthly gross CTC would be Rs 15000 subject to tax and other statutory deductions.

As per organization policy, the probation period applicable to you shall be 6 months. You
would be posted at the above address. However as and when required, you may be transferred
to any of the offices in India or abroad.

The period of notice required for resignation is 3 month. This notice period can be waived off
by the organization as required. During probation you will not have any available leaves
other than the holiday list published by the organization, every second Saturday will be a
holiday as per the current organization policy.

As an employee of Saasspot Technologies Private limited it is likely that you will work on
confidential and or proprietary information related o the operations, products and services of
Saasspot Technologies Private Limited and its clients. To protect the interests of both and its
clients. all employees are required to read and sign an Employment Agreement prior to
beginning of employment.

You will abide by the rules and regulations of the Company as may be in force from time to
time and if any violation made would be subjected to the Disciplinary action.

Your appointment is subject to satisfactory reference checks and clearance from any secrecy /
service agreements that you may have executed, which could have a bearing on your working

with us.

This letter of offer is based on the information furnished in your application for employment
and during the interviews you had with us. If, at any time in future, it comes to light that any
of this information is incorrect or any relevant information has been withheld, then your
employment is liable to be terminated without notice.

Company pollcles may be revised from time to time as per the internal requirements. Any
disputes ar ising out of this letter shall be governed by and construed in accordance with the

laws of India.

800/A, Plot No 01 Sector 11, Vindhya Commercial Complex, New Mumbai, 400614.




SAASSPOT

This offer is valid till 16/07/2021. If you do not confirm the acceptance, Sanssnit
Technologies Private Limited, has the right to withdraw the offer.

We welcome you to our organization and look forward to your contribution to the growth of
the organization and yourself.

On the date of joining, please bring the following documents for verification / submission:
| Original and copies of educational certificates and mark sheets.
7. Relieving letter & experience certificate from previous employer[s].

3. 3 months salary slip from previous employer.

Your signature at the end of this letter confirms the conditions of your employment. Kindly
sign and return to us the duplicate copy of this letter and Annexure as your Acceptance.

Wish you all the best
Yours Sincerely,
For Saasspot Technologies Private Limited,

Tom Jose Prit Prakash Panchal

Co-founder

Authorized Signatory Acceptance Signature

800/A. Plot No 01 Sector 11, Vindhya Commercial Complex, New Mumbai, 400614,
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AASSPOT

Dear Abigail Willaim Wilson,

We are pleased to offer you a position in our organization Saasspot Technologies Private
Limited as a Web Designer. This offer takes effect from your date of joining which shall
not be later than 16/07/2021

Our office is in the following address. Saasspot Technologies Private Limited, 1108, Mydesk

1 1th floor, Techno IT park, near Eskay resort. Borivali west. Mumbai 400091. Currcmldy youn
~ will be working from home till the COVID crisis is contained and/or the management takes a

decision to resume working from office. N )

your monthly gross CTC would be Rs 15000 subject to tax and other statutory deductions.

As per organization policy, the probation period applicable to you shall be 6 months. You
would be posteFl at the above address. However as and when required, you may be transferred
to any of the offices in India or abroad.

The period of notice required for resignation is 3 month. This notice period can be waived off
by the organization as required. During probation you will not have any available leaves
other than the holiday list published by the organization, every second Saturday will be a
holiday as per the current organization policy.

As an employee of Saasspot Technologies Private limited it is likely that you will work on
confidential and or proprietary information related to the operations, products and services of
Saasspot Technologies Private Limited and its clients. To protect the interests of both and its
clients, all employees are required to read and sign an Employment Agreement prior to
beginning of employment.
You will abide b)_a the'ru]es and regulations of the Company as may be in force from time to
time and if any violation made would be subjected to the Disciplinary action.
Your appointment is subject to satisfactory reference checks and clearance from any secrecy /
service agreements that you may have executed, which could have a bearing on your working
' o= o
with us.

This letter of offer is based on the information furnished in your application for employment
and during the interviews you had with us. If, at any time in future, it comes to light that any
of this information is incorrect or any relevant information has been withheld, then your
employment is liable to be terminated without notice.

Company policies may b'e revised from time to time as per the internal requirements. Any
disputes arising out of this letter shall be governed by and construed in accordance with the

laws of India.

800/A, Plot No 01 Sector 11, Vindhya Commercial Complex, New Mumbai, 400614.




SAASSPOT

d till 16/07/2021. If you do not confirm the acceptance, Saasspot

This offer is vali
vate Limited, has the right to withdraw the offer.

Technologies Pri
We welcome you to our oreanization and look forwar : ributi ;
— . g 4 ard to your contribution to the growth of

the organization and yoursell.

On the date of joining. please bring the following documents for verification / submission:
| Original and copies of educational certificates and mark sheets.
5. Relieving letter & experience certificate from previous employer(s]

3. 3 months salary slip from previous employer.

£ ]' ' f‘ ] s l :1 A n;

Wish you all the best
Yours Sincerely,

For Saasspot Technologies Private Limited,

3 Tom Jose A B
igail Willaim Wil
Co-founder rson
o
Authorized Signatory
Acceptance Signature

80 i
0/A, Plot No 01 Sector 11, Vindhya Commercial Complex, New Mumbai, 400614
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NOTICE

All THIRD-YEAR BSc IT/CS students are here by i .
. y informed that ¢
in following company: here is a JOB OPPORTUNITY

Company Name: Xbiz Techventures Pvt Lid.

Job Description: Software Developer

Eligibility Criteria:

1. 10th Standard: Pass

2. 12th Standard: Pass

3. Graduation: 60% or 6.0 CGPA above as appli A )
plicable by th .

4. No Active Backlogs y the university guidelines.

Preferred Experience — Fresher

CTC-2,16,000 PA

Interested students can mail their resumes t i
. 0 Mr- AShlSh Modi - avhic P s
Ms. Vishakha Bagwe - yishakha@nkc.ac.in ashishmodi@ nke.ac.in or

Issued by:

i

L

Ms. Preethi Rao
Coordinator - Career Development Cell
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xbiz techventures private limited
CIN - U72300MH2012PTC233171

19" June 2021

Mr Sagar Jain,
Room no 3, Bhagwan Niwas, Station Road,

Goregaon West,
Mumbai-400104

Sub: Offer of Employment

Dear Sagar,

Congratulations and welcome to xbiz techventures (xbiz) team!

With reference to your application and the subsequent discussions we had with you, we have

pleasure in offering you an appointment as Software Developer in our company on the following

terms and conditions.

Your current place of posting will be the Head Office, Mumbai

You will report to the Head of DigiVision Services

The proposed compensation details are attached as Annexure ‘A’

You will be on probation for 3 months from the date of your joining and confirmation of

your services would depend on your satisfactory performance.

5. Your appointment is subject to satisfactory references from at least two Professionals not
related to you.

bl ol e

A detailed letter of appointment will be issued to you on your joining. We would expect you to join
latest by 30" June 2021. In the event of your not being able to join on or before the latest date
mentioned, please intimate the undersigned, failing which the is offer will be deemed void.

This offer is valid, subject to all information, facts and figures provided by you, during your
discussions with us, being accurate and a medical certificate issued by an established Medical centre
on our approved list certifying your employability.

On your joining we would expect you to complete all the necessary joining formalities.

please return the copy of this duly signed as a token of your acceptance.

We, at xbiz are committed to providing a professional environment and growth opportunities to all
our associates and we look forward to a mutually satisfying relationship.

Thanking you,
Yours faithfully,

(Authorised Signatory)

118-120, UMIMA, Near Goregaon Sports Complex, Off Link Road, Near Infinity Mall, Malad (W), Mumbai 400064

www.xbizventures.com



xbiz techventures private limited
ANNEXURE - A - Salary Structure

xbiz

Name: Sagar Jain E-Code
Designation: | Software Developer Department
Rupees Rupees
Sr. No: Salary Component per Month | per Annum
Al Basic 7,200 86,400
A2 House Rent Allowance 3,600 43,200
A3 Other Allowances 5,193 62,316
Retiral Benefits
B1 Employer Contribution to Provident Fund . 17,844
B2 Employer Contribution to ESI - 6,240
Total Compensation 216,000
Note - 1 Provident Fund is paid in accordance with the Employees Provident Fund Act 1952

2 Gratuity is paid in accordance with the Payment of Gratuity Act 1972

3 Statutory payments and Taxes will be deducted as per applicable laws.

Authorised Signatory

xbiz techventures private limited

Employee Signature
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NOTICE

All THIRD-YEAR BSc IT/CS students are here by informed that there is a JOB OPPORTUNITY
in following company:

Company Name: WEBDROID

Company Description: WEBDROID is a digital marketing, Web and Mobile Development
Company in Mumbai, Paris that delivers high quality web, mobile and cloud based business
solutions.

Job Description: Software Engineer

Eligibility Criteria:

1. 10th Standard: Pass

2. 12th Standard: Pass

3. Graduation: 60% or 6.0 CGPA above as applicable by the university guidelines.

4. No Active Backlogs

Preferred Experience: Fresher

Salary: Rs. 15,000/month

Interested students can mail their resumes to Mr. Ashish Modi - ashishmodi@ nke.ac.in or
Ms. Vishakha Bagwe — vishakha@@nkc.ac.in

Issued by:

',' fl?“’ M

Ms. Preethi Rao
Coordinator - Career Development Cell
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WEBDROID

Date 19th july 2021

Offer of Employment

Dear MUKESH RAJPROHIT,

With reference to your interview with us, we are pleased to offer you employment as per the terms and
conditions given below:

1.
2.

Position: You will be employed in a full-time position as * Software Engineer".

Date of Joining: Your date of joining the employment will be not later than July 21, 2021. In case we do
not receive your acceptance in writing by the date mentioned above, this offer shall stand withdrawn
automatically.

Your probation period will be for 3 {Three) months starting from the date of joining. However, this period
can be cut short or extended based on the individual’s performance and at the discretion of the
management.

Compensation: You will get allowance of INR 15,000/- per month during these months of probation.

On joining {after the probation period}, you will be required to complete all the joining formalities and
sign the employment agreement. After the probation period, you will be given a proper letter of
appointment with term and condition for permanent employment. This offer is conditional upon you
complying with the following conditions:

Infrastructure: It is declared and accepted by you about having requisite infrastructure to perform your
duties from any location {(WFH) other than the work place. Infrastructure means laptop/desktop with
required configurations, updated RAM, WIFI or working dongle {in case of traveiling) for data
connectivity, video and audio features.

This offer is subject to your providing satisfactory evidences, covering your educational qualifications,
including certificates and other documents. The Company reserves the right in the sole discretion of
terminating your services after giving notice of 30 days or payment of 30 days in lieu thereof. Similarly,
the Employee shall be at the liberty to resign from his services after giving notice of 30 days or payment
of 30 days’ salary in lieu thereof if agreed upon by both the parties.

The company shall have the right to terminate your service without notice, if the information given by
you at the time of the interview or in the application is found to be incorrect or in case of any serious
misconduct or if the reference checks leads to an adverse check of your credentials

You will seek no full time employment or part time job or be involved in any way with competitor's
business activities either directly or indirectly during your employment with the company.



10. You will not at any time, without the consent of the Company disclose or divulge or make public except
under legal obligations, any information regarding Company's affairs of administration or research
carried out, whether the same may be confided to you or became known to you, in course of your
service or otherwise. While you are with us you will undertake to abide by all rules and regulation as per

company policy.

11. Your present posting will be in Mumbai. However, the company reserves the right to transfer you to any
of its offices/establishments/group companies, whether now in existence or to be set up hereafter.

12. Once you accept this offer, the terms will be crystallised in the form of an employment agreement.

13. Also, would like to bring to your attention at this point of time, that your employment on the agreed
date would be subject to the submission of all mandatory documents listed below:

*  Permanent Account Number (PAN) card and Aadhar Card

e Proof of Age and Current Address (Passport / Ration Card / Driving License / Voter’s Id / Aadhar Card,
Leave and License Agreement, Telephone / Electricity Bill)

* Education Documents (Certificate and Mark Sheet) - SSC / HSC, Graduation / Post-Graduation Degree
/ Diploma

* Passport Copy
* Release letter from the previous employer or any experience of past workplace or work.
* Cancelled cheque of your personal Bank account.

* Two latest passport size color photographs of yourself,

We welcome you aboard and look forward to working with you.

Yours faithfully,
- For WebDroid

&

Vidit Bhawnani Signature of Acceptance

Webdroid

Dhamecha Nivas, Kurar\Village', Malad'East; Mumbai= 400.097.

+91 98696 06564, +91 97734 85478 | connect@webdroid.co.in
www.webdroid.co.in
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NOTICE
Date: 5" May, 2021

All THIRD-YEAR BSc IT/CS students are here by informed that there is a JOB OPPORTUNITY
in following company:

Company Name: Binary Numbers Itzone LLP.

Company Description: We are a specialized product engineering, web and app development
company offering next generation solutions for small and large businesses. We design and develop
apps for iOS and Android. Using the latest web and app development technologies, we create
flawless experiences for small start-ups and large enterprises alike.

Job Description: Junior Software Developer

Eligibility Criteria:

1. 10th Standard: Pass

2. 12¢th Standard: Pass

3. Graduation: 60% or 6.0 CGPA above as applicable by the university guidelines.
4. No Active Backlogs

Preferred Experience: Fresher

CTC: 432 LPA

Interested students can mail their resumes to Mr, Ashish Modi — ashishmodi@nkc.ac.in or

Ms. Vishakha Bagwe — vishakha@nke.ac.in

Issued by:

W

Vit

Ms. Preethi Rao
Coordinator - Career Development Cell
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Date: 25th May, 2021 ~

Dear Syed,

We're delighted to extend this offer of employment for the position of
Junior Software Developer at Binary Numbers Itzone LLP. Please
review this summary of terms and conditions for your anticipated
employment with us.

If you accept this offer, your start date will be 1st June, 2021.

Your title will be Junior Software Developer and you will report to the
Company’s Co-Founder, Sanath Shetty. You will receive your contract
within a week of joining. Your CTC will be 4.32 LPA. You will receive a
monthly pay of Rs. 36,000 (before taxes). Your bonus will be discussed in
a few months. Your notice period will be 2 months. You will be allowed
leave as per company policy.

Work Timings:
10:00 AM to 6.00 PM

Wworking Days:
Monday to Saturday
Corporate Office Address:

#4, Venture Nursery,
and floor, Citi Mall,
New Link Road,
Andheri (W),
Mumbai - 400053



3INARY

NUMB3ERS o

RESPONSIBILITIES:

. Working on Frontend Maintenance and development for
ile Projects '

ggsgleopmént of frontend and backend for the: projects

) allotted, and usage of the right technology depending on the

irement. .
.1.21‘;,‘1; decisions on the technology stack to be used for projects.

entoring new members on the team.
mriting documentation for different projects.
Bug fixing projects and providing support.

DOCUMENTS REQUIRED:

. Photo ID - PAN Card and Aadhaar Card/Passport
Educational certificates
« Work experience letter/Relieving letter and Salary slips from
your previous employer
Passport size photo
Bank account details

Sanath Shetty
Director
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NOTICE
Date: 10" June, 2021

All THIRD-YEAR Commerce students are here by informed that there is a JOB OPPORTUNITY
in following company.

Company Name: Waves Strategy

Company Description: Waves Strategy Advisors is an independent research house providing
trading and investment advice using Advanced Elliott wave — Neo Wave and technical analysis.
Price forecasting is done on varied asset classes like Equity, Commodity, Currency with focus on
Global markets.

Position: Analyst

Eligibility Criteria:

1. 10th Standard: Pass

2. 12th Standard: Pass

3. Graduate in Commerce

Interested students can mail their resumes to Ms. Sonali Singh- sonali@@nke.ac.in

Issued by:
Y
‘.\‘u u“"

Ms. Preethi Rao
Coordinator - Career Development Cell
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Waves Strategy Advisors 204, Triumph Industrial Estate, Dindoshipada, Goregaon East, Mumbai 400063
Tel: 491 22 28831358 / +91 9920422202, E-mail: helpdesk@wavesstrategy.com, Website: www . wavesstrategy.com

Date: 27 June 2021

To,

Mihir Damania,

1 floor, Shree Building,
Shantilal Modi Road,
Kandivali (West),
Mumbai - 400067

Subject: Appointment Letter
Dear Mihir,

V\:ith rjfirenc; to your application and subsequent interview meetings with us, we are
pleased to offer you an appointment in our organisatio
P . g ion on the following terms and

1. Our Values:

As communicat-ed' to you during our discussions, we value competence, efforts at
performance, disciplineg, and integrity above everything else and that cor:stil:utes the
foundation of th!s agreement. We strongly believe in delivering highest quality of work and
behaviour, dealing fairly with mutual respect and on strict merit with our emplove

/colleagues. We work in an atmosphere of trust & transparency and go beyond our ':m:a ::’
responsibility when necessary. You are accountable first to yourself and then to your

superiors,
2. Designation:

We are pleased to offer you the Designation of Junior Associate. However, your ability and
expertise can be utilized in any other related field / function in the best’ interests o‘; :h

organisation and facilitating your own growth as a professional there upon hall b :
designated accordingly, if necessary. o sl e e
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Waves Strateqgy Advisors

3. Date of Joining:

You may join us on 28" June 2021 and the day you join would be your effective date of
joining the organization,

4. Remuneration, Benefits and Perks:

A) You will be entitled to the following remuneration, on a monthly basis:

(inINR)
Basic 10,000.00
Medical 1000.00
Conveyance Allowance 1000.00
Total per month 12,000.00

Total Cost nn f £ empi fe - z."n com, n truc ires.

Monthly compensation shall be paid, before the 7' day of each month, in arrears upon
adjustment of deductions for taxes, statutory dues, unauthorized / inapplicable leaves.

Your remuneration is subject to Taxation and you will undertake to provide timely
declarations for any tax exemptions by way of allowable investments, ULIPs etc. for
obtaining the reliefs in the TDS, on or before the 14™ February of each financial year for
facilitating processing of the same.

This offer cum appointment letter constitutes the entirety of the offer made to you and
there is no other implied or explicit understanding for any additional benefits or
remuneration to you.

Any performance incentives, bonuses or rewards may be given by the organization in
acknowledgement of your work and attitude in addition to the fixed compensation as
described above, at the sole discretion of the organization.

B) Re-imbursements of reasonable/pre-approved business expenses, upon production of
receipts/bills when available and otherwise on appropriate submission of vouchers shall be

available.



D

Waves Strategy Advisors

5. Immediate Postings and future transfers:

You will be posted at Mumbai at the office of the organization. It is however, understood
and agreed that your services, based on the job/ business requirements may be transferred
to any other offices whether in existence or planned in future, in India or abroad.

6. General Rules and Regulations:

You will undertake in acceptance of this offer to adhere to various rules and regulations/
service conditions framed by the firm from time to time and communicated to you in writing
and returning signed copies of such communications provided to you.

7. Dbocuments on Joining:
You are required to submit the following documents on your date of joining;

1. One latest passport-sized colour photograph

2. copy of Document(s)/Certificate(s) that state your date of birth, self attested

3. Copies of educational certificates, self attested

4. Copy of PAN card, self attested

S. Copy of accepted resignation letter / relieving letter by the preceding employer, self
attested

6. Proof of your last drawn salary, attested by previous employer / self attested. (Latest
salary slip or Copy of appointment letter).

If not submitted at the time of selection / joining may be provided within 3 weeks of joining,
for facilitation of processing of the first salary. If any mis-statements, falsities or
fabrications are discovered in any of your submissions at any paint in the future regarding
your biograph, academic or career details this offer to you shall stand null and void with
immediate effect. We advise you to exercise due care in your submissions to the firm for
helping foster a culture of transparency and credibility.

8. Termination of Employment / Service:

we may terminate your service any time with a notice of 15 days in writing, if there is
misalignment between your and our value system and work culture as defined in Para 1
above, and if this misalignment affects either the internal working environment and
perforrnance of the organization or the image of our firm or you are taking unauthorized
leaves of eight days or more, indulging in misconduct or actions to the detriment of the
organization in anyway. Else on satisfactory conduct, save for the explained, and for any
other reasons we shall provide you with a 15 days notice in writing should a need arise for
us to seek dissociation from you. If you choose to resign from your services you will give a
written 30 days prior notice or payment in lieu thereof, This will be at discretion of the firm.



Waves Strategy Advisors

9, Confidentiality:

During the continuance of our employment or at any paint of time thereafter, you shall not
discuss, divulge or communicate by word of mouth or otherwise by any means to any
person(s) whatsoever, any information of a secret or confidential nature entrusted to you or
coming to your knowledge, relating to the trade or business of the Firm or of any group /
sister organisation or any of its members/ vendors/ suppliers / collaborators / partners or to
the methods, process, appliance, machinery, devices, mailing lists / databases used by
them or by any person in their employment or administrative/ organizational matters of the
Orgnaisation which may be your personal privilege to know by virtue of being an employee
of the Firm or any such other information, the disclosure of which in the opinion of the Firm,
is likely to be prejudicial to the interests of the Firm.

10. Misconduct:

If at any time, you are found guilty of misconduct, commit any breach this contract of
employment or refuse or willfully neglect to perform to the satisfaction of the Firm or any of
the sister/ group concern in connection with whose business you may be engaged, all or any
of the dutles devolving upon you, the organization may at once, without any previous
notice, terminate the contract of your employment solely at your cost, risk and
responsibility.

11. Ethics:

You are required to deal with the Firm‘’s money, materials, documents and any and
whatever properties or benefits with utmost honesty and professional ethics. If you are
found guilty, at any point of time of moral turpitude or of dishonesty in dealing with the
Firm’s money, material or documents or of any information or misappropriation regardless
of the value involved, your services may be terminated immediately, without any notice
period.

12. Probation Period:

The above agreement is subject to a probation period of 3 months. Depending on your
performance / conduct during the successful completion of probation period, you would be
confirmed as a regular employee of the organization. During the probation pericd, the
organization can terminate the employment by giving a 1 days’ notice in writing, for reasons
explained in various relevant sections of this agreement / offer, If you decide to resign
during probation period you will give us in writing a notice of 30 days. You will not be
eligible for incentive structure during probation period unless otherwise stated or confirmed.

13, Change of Address: You will be required to keep the organization informed of your
permanent address as well as the local residential address at all points of time, during the
course of your employment as well as the notice period, until you are issued a relieving

letter.
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14. Final Dues on Resignation: In case of termination of employment either by way of
resignation of the employee or by termination by the Firm, the dues will be disbursed after
30 days from the last working day at attendance of the employee.

A resignation, if made, shall be a valid submission only upon submitting in writing with your
signature. A termination if made by the organization shall be valid if provided to you in
writing and with the signature of an authorized signatory of the organization.

15. Sharing of compensation related Information and undue competition: Your
remuneration package details are confidential and should not be shared with anyone,save
for any person(s) from whom you may seek tax planning or other such advise and with your
own family members or to persons required by law, Any violation will have to be viewed
seriously and may even lead to termination of employment. We do believe in competition,
yet only on fair terms,

16. Leave Rules & Calendar of Holidays: We follow the list of holidays as practiced by
the Stock Exchanges in India. You are entitled to those holidays throughout the course of
this agreement. However, Leave entitlements will become applicable upon confirmation
beyond the notice period and will be standard leave rules of the organization applicable to
all employees and communicated to you from time to time, in writing from the point of
confirmation. There are no provisions for leave encashments or accumulations.

17. If you leave before 1 year of your date of joining the company will not be able to
provide you with the experience or reliving letter and the pending salary will also be
forfeited since it will incur loss to company in terms of time and efforts to make you
productive during that tenure. However, we may terminate your service at any time with a
notice of 15 days in writing, if there is misalignment between your and our value system.
Else on satisfactory conduct, save for the explained, and for any other reasons we shall
provide you with a 15 days notice in writing should a need arise for us to seek dissociation
from you even within this 1 year period.

We welcome you to our organization, on a mutual journey of excellence and do look forward
to providing you with a plank wherefrom you would enrich and grow as a professional
through your dedicated work and performance. In reception, we assure you of a long,
motivating, happy and rewarding career with us.

Kindly return a signed copy in acceptance.

warm Regards, For & on behalf

N\
Ashish Kyal, CMT
Waves Strategy Advisors
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1}%‘* Career Development Cell
NOTICE

Date: 5 July, 2021

This is to inform all the students of IT/CS that there is a JOB OPPORTUNITY in following

company:
Company Name: Accelerate Business Solution

Company Description: Accelerate Business Solutions (AccelerateBS) is a Mumbai (india)
based technology company founded in Spring of 2012 focused on prov iding Digital Services to

our clients.

Job role: Software Engineer

Eligibility Criteria:
|. BSc.IT/BSc.CS/MSciTof AY. 2020-21 .
2. No Active Backlogs

Gross salary: Rs. 3,65,000/- per annum

[nterested students can mail their resumes to Mr. Ashish Modi- ashishmodifa nke.ac.in,
Ms. Vishakha Bagwe- vishakha@nke.ac.in

Issued by:

I
,'l

Ms. Preethi Rao
Coordinator - Career Development Cell
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Iuly 06, 2021

Aakash Kothari
G/102. Meet Apt.
Rajiv nagar, Virar West.

Maharashtra. 401303

& Dear Aakash.

pleased 10 offer you the position of Software Engineer in our organization. We

| am
hecoming a member of our organization will be a benefit to both you and our <o

vour
Following are the details of this employment contract:

Accelerate Business Solutions will be offering you a full-time position on successtul
completion of 6 month probation period, which will begin on 06™ July, 2021,

For your time and services. Accelerate Business Solutions is offering you:
i. An annual all-inclusive CTC of 2 3,65.000/- per annum in Indian rupees.

ora detailed breakup of your CTC - subject to changes per our
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Accelerate Business Solutions

ane

GC C e‘ e r Gt e 604 Quantum Towe’ Ram Baug L
. 0 SV Road. Dal Mill Compound

salad — West, Mumbai - 400004

‘|‘

n

== -

India
Email contact@accelerateds.com

Your employment contract with our company will be for no fixed ume or duration. However. it
4 Tl
s, dne

you wish to terminate the employment. there will be a minimum notice w*nnd of 60 day
60 dzy notice period may be substituted with 60 days pay in-lieu of the notice

u\- i

The location of this job will be at our office — 604 Quantum Tower. Ram Baug Lane. Oft S
Road. Dail Mill C o'npound Malad West. Mumbai — 400064,

Accelerate Business Solutions will be responsible to generate all paperwark necessary for

~onduct work outside India. with employee’s co-operation.

decision in selecting vou. We know that your

We believe we have made an excellent
d vou will find vourself involved in many ways in the

rmance will confirm our belief. an

Cherfo

m“h of our company.

o vour speedy acceptance of this offer.

{ look forward L

e ST 7 e R
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Accelerate Business Solutions

/ G C c el e l' Gt e 604 Quantum TOWET, Ram Baug Lane
- Off 5.V Road, Dall Mill Compound
business SOLUIONS Malad — West, Mumbai — 400054
{ India
£mail contact@accelaratens com

Annexure A= CTC Breakup

i

U cTe structure (in3). N
He ; Per Month Per Annum
Fixed Components (FC) 296400
| Basic Salary 15000 <0000
| HRA 4850 53200
| Special Allowance 2850 23200
| metirals & Mediclaim (RM) =
Co Contribution 10 PF 1800 S 800
_argluny Hor B | 35o=
Megiclaim Premium +++ _ i Ty
Bonus (B) * 3000 35000
Total Compensation (TC) A 365000
G_'.-.Qf' I_'i_'ake_Hon?_e I?efq_r_e D_e‘du.ctions (TC - RM) 27700 332400
'Net Take Home Befc re Tax (Gross - Employee PF-PT)| - T
[ -5 - =
++= Insurances: Group Mediclaim of 2 200000/- for Employee
—iudes any bonus payable as per the PaymentofBonus At
-+ Payable 2s per the ‘Payment of Gratuity Act” e

Page3oi3




':.-"“‘ Nagindas Khandwala College

< ('] S

8 /

~‘:§ Career Development Cell
NOTICE

Szwmd. *
Date: 6" Jarby; 2021

This is to inform all the students of BSc, IT/CS that there is a JOB OPPORTUNITY in following

company:

Company Name: First Advantage Global Operating Center Private Ltd.
Company Description: First Advantage delivers comprehensive background check solutions
and insights that enable employers and housing providers to make confident choices, reduce risk.
o and maintain compliance.
Job role: Operations Analyst
Eligibility Criteria:
1. BSc.IT/BSc.CS of A.Y.2020-21 .
2. No Active Backlogs
Gross salary: Rs. 2,88,490/- per annum

Interested students can mail their resumes to Mr. Ashish Modi- ashishmodita nke.ac.in,
Ms. Vishakha Bagwe- vishakhai nke.ne.in

Issued by:

qryJﬁ
“;l\f

Ms. Preethi Rao
Coordinator - Career Development Cell
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@ First Advantage

06th Jul 2021

To,

Vatsal Nilesh Mehta
Mumbai

Sub: Offer of Employment,

Dear Vatsal,

With reference to your application and subsequent interview process, we are pleased to make you an offer
of employment with First Advantage Global Operating Center Private Ltd., henceforth referred to as

Company.

Following are the terms and conditions associated with your offer / employment:

. o Compensation and Benefits

You will receive a total compensation package of (TCTC) Rs.288490/- per annum. The breakup of the
compensation and benefits applicable to you is as per Annexure 1.

You will be entitled to personal accident insurance coverage under the Company’s group insurance
plan. You and your family, as defined in the employee insurance policy will be entitled to a
comprehensive health insurance plan as applicable.

Your individual compensation is strictly between yourself and the company. It has been determined
based on numerous factors such as job role, skills — specific background, and professional merit. This
information and any changes made therein should be treated as personal and confidential,

« Date of Joining and Designation: Your expected date of joining will be 05th Jul 2021. Your
designation will be Operations Analyst and may be changed at the discretion of the Company
depending on the work assigned to you / as per the business / policy changes and / or as per the
normal career progression in the company based on your performance and role availability during
the course of your employment with the company, with reasonable notice.

o Duties: You will perform the duties and services assigned to you by the concerned authority.
< During your tenure, you shall (a) perform your duties faithfully and diligently (b) endeavor to
promote the interests of the Company, (c) devote your time, attention and efforts in serving the
Company and (d) not directly or indirectly engage in any activity, which competes with the Company
or conflicts with your duties to the Company.

» Probation: You shall be on probation for a period of 3 Months from the date of joining, which may
be extended in case of unsatisfactory performance, unauthorized leaves, behavioral issues etc. to
a maximum of 3 more months at the discretion of the Company. If your performance is found
satisfactory at the end of the probation period, the Company will confirm your services, in writing at
the end of such period of probation.

» Transferability: The Company reserves the right to transfer you (temporarily or permanently) to
any other location in India and/or to any of divisions, subsidiary or associate companies or client
owned Global Operations centers or Client Transferred Global Operations center within or outside
India (whether now existing or still to be formed) or any other entity affiliated to or associated with

FADV.com First Advantage Global Operating Center Private Limited PH +81-80-40119500
Regd. Office: Level 1, Explorer Building, International Tech Park, PH +91-80-61809500
Whitefield Road, Bangalore - 560066, India. Fax +91-80-61909840

CIN No. U72200KA2000PTC026751 Email fa-goc@fadv.com



@ First Advantage

the Company. In such case, you will be governed by the terms and conditions of service as
applicable to the new assignment.

» Reference and Back Ground Check: Your employment is contingent upon satisfactory reference
& background checks, which has been consented by you by accepting this offer letter. The process
will include authentication of any information provided by you, related to past and present data,
such as reference details, previous employment details, educational credentials, criminal record,
address verifications and so on as may be required / deemed necessary by the company.

If any information provided by you to the Company proves to be false or if you are found to have
willfully withheld any information at any time during your employment with the Company, you may
be discharged / terminated from the services of the Company on account of misconduct, without
any notice or compensation.

Your employment is also contingent upon your ability to work for the company without restriction
(i.e. you do not have any non- compete obligations or other restrictive clauses with any previous
employer). You will be required to provide a copy of your previous employer reliving letter and all
o other such documentation as required in Annexure 2, to be confirmed as an employee with FADV.

¢ Dual employment

You will not undertake business of similar nature with any other company during the period of your
employment with this company. You will be exclusively employed by the Company and you will not
accept directly or indirectly any part time or full time job or transact any business of any kind during
the course of your employment with the Company. In case of any exception it needs to be brought
to the notice of VP HR and approvals sought for the same.

¢ Notice period and termination of employment contract

* During the probation, either the Company or you may terminate your employment
voluntarily by giving 15 days' notice to the other party. The Company reserves the right to
terminate your employment by giving you compensation equivalent to 15 (fifteen) days
salary, in lieu of the notice period during the probation term.

*  After confirmation of your service, the employment contract can be terminated either by the
Company or by you, by giving the required notice as mentioned in the matrix below in
P writing to the other party, without assigning any reasons thereof.

o 30 days for employees with designations below Specialists.
o Specialists, Team Leads and Assistant Managers 60 days
o Managers and above 90 days

= The Company reserves the right to pay or recover gross compensation as applicable, in
lieu of the notice period. However, the Company retains the right to terminate your
employment, without giving any notice or pay in lieu of notice, in case of any wrongful
declaration, misconduct, BGV failure at any point of time during employment with us, fraud
or misappropriation of funds or breach of any terms and conditions of employment.

= If termination is initiated by you, the Company may, at its discretion, relieve you at a date
it may deem fit, even before expiration of the notice period, with compensation for the
remaining notice period.

FADV.com First Advantage Global Operating Center Private Limited PH +91-80-40119500
Regd. Office: Level 1, Explorer Building, International Tech Park, PH +91.-80-61909500
Whitefield Road, Bangalore - 560066, India. Fax +91-80-61905940

CIN No. U72200KA2000PTC026751 Email fa-goc@fadv.com
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= During the notice period, however, you shall cooperate with the Company in ensuring
smooth and proper hand-over of your responsibilities, failing which the Company shall be
authorized to withhold or forfeit your dues.

= Upon your resignation or retirement from the company or termination of your services, you
are required to return all assets and property of the Company such as documents,
machines, data, files and books etc. (including but not limited to leased properties) on or
before your last working day.

= If you are absent for a continuous period of 3 working days without obtaining your
manager's approval, company may construe this as an act of voluntary job abandonment
and misconduct, and will proceed to terminate the your services without giving any notice
and / or salary in lieu of notice.

« Non-disclosure and Confidentiality:

“In the course of the employment, you will or may have access to confidential information belonging to
the company and/or its clients. You and company consider that your relationship is one of confidence
with respect to such information. You shall not during or after employment disclose to any person or
company, confidential information which belongs to First Advantage Global Operating Center or to any
other person or company which the employee may learn in the course of employment with First
Advantage Global Operating Center, whether or not such information is produced by the efforts of the
employee. Also, you shall not take any documents or information or copies thereof belonging to the
company / client or other related business associates outside the office unless specifically entrusted to
you in writing.

You will disclose to the company all information, inventions, discoveries, products, systems, programs,
documentation including improvements or modifications (“Proprietary Material”) relating to the company
and / or its clients and that such material is the sole property of the company and / or its clients,
universally and in perpetuity.

You will during and after the employment with the company, keep all Confidential Information and
Proprietary Property confidential and shall not use any of it except for the purpose of carrying out
authorized activities on behalf of the Company.

Furthermore you covenant and agree not to make any unauthorized use whatsoever of or to bring onto
the Company's premises for the purpose of making any unauthorized use whatsoever of any trade
secrets, confidential information or proprietary property of any third party, including without limitation
any trade-marks or copyrighted materials, during the course of the Engagement.

You agree that you will, if requested from time to time by the Company, execute such further reasonable
agreements as to confidentiality and proprietary rights as the Company's customers or suppliers
reasonably required to protect Confidential Information or Proprietary Property”.

¢ Other Terms and Conditions

= You will be entitled for leaves in accordance with the Company's policy as applicable from
time to time.

= You may be required to travel on Company work and you will be reimbursed expenses as
per Company travel policy.

= You may be required to work in shifts, on a need-basis. This will be intimated to you as per
the requirements of your project/assignment by the Company.

FADV.com First Advantage Global Operating Center Private Limited PH +91-80-40119500
Regd. Office: Level 1, Explorer Building, International Tech Park, PH +91-80-61909500
Whitefield Road, Bangalore - 560066, India. Fax +91-80-61909940

CIN No. U72200KAZ000PTC026751 Email fa-goc@fadv.com
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You will retire in the normal course from the services of the company at the end of the
month in which you attain the age of superannuation, which is 58 years.

During the course of your employment with the Company, you may be required to work on
different projects for various clients of the Company. During such engagement you may be
expected to sign any specific Non-disclosure agreement, non-compete agreement and
confidentiality agreements separately as required by the Client from time to time.

If, during the course of your employment with the Company, you are provided with any
Company assets, you shall maintain the same in good working condition and you shall
return the items to this Company prior to you separating from the services of the Company.

Any dues to be paid to you on your ceasing to be in the employment is liable to be withheld
by the Company if the said items so provided by the Company are not returned to the
Company, apart from the Company's right to proceed against you as per the provisions of
law.

You shall surrender all the records, correspondence and such of the papers connected
with the business in the eventuality of your ceasing to be in the employment of this
Company.

During and after your employment with the Company, as applicable, you shall be subject
to, and have to abide by, the rules and regulations stipulated by the Company, which are
a part and parcel of your employment contract. The Company may, at its discretion, modify,
from time to time, the rules and regulations, as it deems fit, without notice.

You will abide by the Employee policies / guidelines / procedures of the company. Any and
all of the terms and conditions of service may be modified or changed at any time by the
Company at its discretion.

Statutory Benefits:

You will be governed as per the respective acts of EPF, ESIC, Gratuity, as pre the rules in
force from time to time.

Indemnity:

You shall keep company indemnified for any damages which the company or its client may
suffer due to any act/acts by you including breach of any terms of this agreement.

Jurisdiction

In case of any dispute arising out of the agreement, it shall be subject to jurisdiction of
appropriate court of Bangalore, Karnataka.

First Advantage Global Operating Center Private Limited PH +81-80-40119500
Regd. Office: Level 1, Explorer Building, International Tech Park, PH +91-80-61909500
Whitefield Road, Bangalore - 560066, India. Fax +91-80-61909940

Email fa-goc@fadv.com
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N

e Submission of documents
Please refer to Annexure 2 for the documents to be submitted at the time of joining.

Kindly acknowledge your acceptance of these terms and conditions of employment by signing the
duplicate copy of this letter and submitting the same to us for the Company's records.

We are excited to have you join us and welcome you to the FADV family. Kindly confirm your
acceptance of the above conditions by signing and returning the duplicate copy of this letter.

for First Advantage Global Operating Center Private Ltd.
AP

2 402’6
&M

A Devaeah Baduvanda
o Vice President — Human Resources

| have read, understood and accepted the above. | understand that the terms and conditions are pre-
conditions to my being offered employment with the company. | am under no obligation or duress to
accept these terms and conditions of employment. | accept them of my own free choice and will.

Signature:

Name:

Date:

Expected date of joining:

FADV.com First Advantage Global Operating Center Private Limited PH +31-80-40118500
Regd. Office: Level 1, Explorer Building, International Tech Park, PH +91-80-61909500
Whitefield Road, Bangalore - 560066, India. Fax +91-80-61909940

CIN No. UT2200KA2000PTCO26751 Email fa-goc@fadv.com
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Annexure —1: CTC Break Up

Name Vatsal Nilesh Mehta

Function Operations

Effective Date 05th Jul 2021

Designation Operations Analyst

Location Mumbai

Components Salary Structure

Monthly Annual

Basic 13500 162000

HRA 1725 20700

Special Allowance 0 0
e, Stat Bonus 3000 36000

Gross 18225 218700

Variable Pay 2025 24300

Cost to the Company 20250 243000

Benefits
Self-Insurance 983 11800
Insurance Cover — Deduction (300) (3600)
Statutory
Employer Contribution to PF 1800 21600
Employer Contribution to ESIC 658 7898
Gratuity 649 7792
Total Cost to Company 24041 : 288490
Note:
M 1) The information appearing above is confidential and must not be disclosed.

2) All payments would t?e as per company's rules and regulations and administrative procedures.
3) The salary structure is liable for modification from time to time.
4) Statutory deductions will be applicable as per the Law.

For First Advantage Global Operating Center Pvt. Ltd

Devaeah Baduvanda
Vice President — Human Resources

FADV.com First Advantage Global Operating Center Private Limited PH +81-80-40119500
Regd. Office: Level 1, Explorer Buiiding, International Tech Park, PH +91-80-61909500
Whitefield Road, Bangalore - 5600686, India. Fax +91-80-61909940

CIN No. U72200KA2000PTC026751 Email fa-goc@iadv.com
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Definitions and guidelines on the components mentioned in the Annexure |

1. Special Allowance:
The employees can opt for distributing the special allowance amount under the below
components
a) Food Coupons
b) LTA

2. Variable pay:

a) This will be paid monthly to employees till the Assistant Manager Position at 100%
monthly eligibility till March 2022 post which a revised communication will be sent out
on this component.

b) For Managers and above those who have variable pay as part of their compensation
structure it will be paid out annually based on the annual appraisal ratings for the year
2021. The payout will depend on employee not being resigned/notice period on the
payout date.

3. Statutory Bonus:
a) This is applicable as per Payment of Bonus Act.
b) The amount mentioned is paid as advance bonus per month.
c) In case of any changes in the current act the same will be adjusted at the end of the
financial year as per the notification from the government.

4 Insurance Cost: Cost towards Group Personal Accident & Death, Term life and hospitalization
and mediclaim. The amount of premium and recovery will vary as and when policy is renewed.

5. Provident Fund: Provident fund and miscellaneous provisions act provides for contributory fund
for the future of an employee after his retirement or for his dependents in case of his/her early
death. An equal contribution has been done from both employee and employer.

6. Gratuity: Gratuity is payable to you as per the company's Gratuity trust fund rules and the
payment of gratuity act, on cessation of your employment post continuous service of 4 years and
8 months and 1 day or more.

You are not entitled to this amount as monthly cash component as this is intended to be a retiral
benefit.

7. ESIC: Until your monthly wages are up to INR 21000/- or such other amount as prescribed by

law, you will be covered under Employee State Insurance Act, and you will be entitled to avail
benefits under the same.

8. Taxes: Relevant taxes (eg: Income tax, Professional Tax etc.) as applicable to the employee will

be deducted by the company and submitted to the concerned government offices as per the
specific schedules

In the event of change in legislation by the Indian Government, jurisdictional State Government and / or
jurisdictional local authority, impacting salary or any of its components which form part of your CTC,
whether prospectively or retrospectively, mandating the Company for additional payouts to the
employee or the government or deductions from your salary on either the existing / new salary
components, the Company reserves the right to retain the agreed CTC and modify the salary
components accordlngly (as given in annexure | of the offer letter), such that the total CTC remains
unchanged as agreed in your employment contract and the requirements of the said law are met.

EADV.com First Advantage Global Operating Center Private Limited PH +81-80-40118500
Regd. Office: Level 1, Explorer Building, International Tech Park, PH +81-80-61908500
Whitefield Road, Bangalore - 560066, India. Fax +91-80-619093840

CIN No. UT2200KAZ2000PTC026751 Email fa-goci@fadv.com
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Annexure — ll: Documents Required

Relevant or supporting document

Number of
Photocopies

Educational Qualification (Docu

ments)

SsSLC

Pass certificate from the concerned Board of
Exam OR Compiled mark sheet

12th or pre degree / Pre Univ or
Diploma

Pass certificate from the concerned Board of
Exam OR Compiled mark sheet

Graduation & Master Degree
(if applicable)

Graduation & Master Degree Marks Sheet
and Convocation Certificate from the
University

Work Experience

Relieving Letter & Experience

Relieving Letter, Experience certificate of all

1 for each company

Certificate the previous employers worked for
td salary Appointment letter / Last Increment Letter 1
Last drawn Last 3 months Salary Sli |
as onths Salary Slips (Last Employer) 1 each
Personal Information
¢ PAN card 1
12 e Aadhaar Card 1
Nationality Proof (If Not Indian) Passport 1
Work Permit if not an Indian Work Permit from FRRO / POl card / OCI 1
National (if applicable) Card
Current Address Proof Szl;;'gtlon identity card OR Passport OR Ration 1
Bank Account Details Cancelled Cheque 1
Provident Fund Pass Book copy of PF 1
Other Requirements
passport Size Photographs | White Background 3 Nos

First Advantage Global Operating Center Private Limited

Regd. Office: Level 1, Explorer Building, International Tech Park,
Whitefield Road, Bangalore - 560066, India.
CIN No. U72200KA2000PTC026751

PH +91-80-40119500
PH +91-80-61909500
Fax +91-80-61909840
Email fa-goc@fadv com
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‘&%&* Career Development Cell
NOTICE

Date: 4" July, 2021
All Commerce students are here by informed that there is a JOB OPPORTUNITY in following

company:
Company Name: Anand Rathi Group

Company Description: Anand Rathi is one of India’s leading financial services with over 24 years
of experience in wealth creation.

Position: Business Development

Job Description:

1. Responsible for connecting with Mutual Fund Distributors (MFD) and fix online demonstration

appointment from data provided by company.

2. Providing online demonstration to MFD and explain benefits of technology to scale up their

business and convince for Subscription.

3. Rigorous follow up with MFD for scheduling demo appointment and Subscription, |
4. Responsible to handle a region and business development in that region.

5. Good communications and convincin g skills to attract MFD towards the product

Eligibility Criteria:

. Under-Graduate/ Post - Graduate in any stream

2. Excellent Communication

3. Regional language speaking students preferred i.e. Tamil, Telugu Malayalam, Bengali, and
Gujarati will be an added advantage.

Salary: Up to 2.5-3 Lakhs

Iuterested students may apply with the link given below latest by 4pm on 7th July, 2021;

Issued by:

A

\\{ "

Ms, Preethi Rao ,
Coordinator - Career Development Cell
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Forwarded message
From: Ayushi Moondra <ayushimoondra@rathi. >

Date: Wed, 28 Jul 2021, 10:07

Subject; APPOINTMENT LETTER-ANJALI SOLANKI

To: <anjalisolanki8203@gmail.com>

Cc: Jay Modi //Human Resources Development//Anand Rathi/f <jaymodi@rathi.com>,
<sagar.chiplunkar@fiinfra.in>, <bishnu.sahu@fiinfra,in>, Tejal Shah <tejalshah@rathi.com>

Dear Ms Anjali,

Congratulations|

We are pleased to offer you a position as Relationship Manager in OFA (Business Development)

Department at Seagull Mumbai location.

Your Total compensation will be Rs. 2,40,000/- (Rupees Two Lakh Forty Thousand Only). A

detailed employment letter will be issued upon joining.

Please be advised that as agreed, your date of joining with us will be on 2nd Aug?21,

Please find below the CTC annexure for your reference.
Loacid:image001.png@01078318.E1AE4850

Please Note:

*Gratuity shall be applicable as per The Payment of Gratuity Act, 1972 (the Gratuity Act}
**Performance pay will be paid on the basis of the policy set by the business

*** Mediclaim shall be applicable as per the company policy.

Please revert on this e-mail as a token of acceptance of our offer at the terms mentioned above.

Thanks and Regards
Ayushi Moondra

ayushimoondra@rathi.com | +91 7433022669

Human Resource Department
lzaAnand Rathi
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Ayust Moondrs

Dear Mr Shubh,

n 22 Relationzhip Manager

5B = Qo0

OFA (Butiness Development] Dieovtri=ns gt Gr2e . Mumbai

e Re. 2,40,000/- (Rupwres Two Lakh Forty Thoussend Only)

Description

2nd Aug?2)

Sélary '

Monthly | Annually

[A] Salary & Allowances

Basic

11930 143100

House Rent Allowance

843 10138

Salary & Allowances [A]

12795] 153538

[B] Statutory Benefits / Retirals

Provident Fund

[434 17208

ESIC

116 4992

Statutory Benefits / Retirals [B]

1850 22200

[C] Fixed Compensation [A+B]

14645 175738

[D] Variable Pay**

Performance Pa\'

4882

M
."J
‘A
?-=

Variable Pay

4882 58584

(E] ’I‘otaLﬁo‘%peh%ﬁﬁﬁ‘[C&-D]

19527] 234314

[F] Additional Benefits

Group Mediclaim Insurance Premium==~

Additional Benefits [F]

=

[G] Cost to Company (C

!wnvg i‘;‘t -ﬁ-l

CIC) [E+F]

RIS

please Note:

Gratuity shiall be applicable as per The Payment of Gratuity Act

saparformance pay will be paid on the basis of the policy set oy the business

wox paedictanm shall be applicable as per the company policy.

1972 (the Graturty Act)

plaase reveri on this e-mail a5 a token of acceptance of aur offer at the 1arms mennanad ahove

Thanks and Regards

,q,ughi Moon dra
ayushimeonaes Grathi.cam | =41 74330772065

Human Pesour ce Department

{4th Floot Times Tower Hamia Cily Senap

OVER

NEARS OF
SERVICE

Tel No: = 1224047 7030 Chrect: = 512

-2\



Nagindas Khandwala College (Autonomous)
Placement Notice

Date: 23™ March 2021

Company Name : Chembur Gymkhana
Company Website : https://www.chemburgymkhana.in/

Company Profile :

Chembur of the forties was a village with a sparse resident population in areas distinctly segregated
as Hindu colony, Christian Colony, Gaothan, Quarters, Charai and pockets around paddy fields
extending to Mahul in the south and Turbhe in the east. The Gymkhana proposition was now
increasing in dimensions and a provisional committee decided on the location for the playground on
the 16th road. The efforts bore fruit and the consent of the Collector for use of the land on lease was
obtained. A public meeting of the residents was held on the yet unguarded plot of land on 16th Road
in the shade of still standing Karanja trees (Nov. / Dec. 1947) and the first Managing Committee of
the Gymkhana was constituted (under the Presidentship of Mr. Jabir Ali). The Committee started its
business in right earnest and Chembur Gymkhana had a constitution, The Collector of BSD was
approached for the grant of lease of the land. Members were enrolled as Patrons, Life Members and

ordinary members.

Company Location: Chembur

Job Profile: Sports Administrator

Job Description: The role will entail the following:

- Daily coordination with all the sports sections to ensure their smooth running.

- Regular admin work supervising daily maintenance, inventory management and resource

- Management for the sections vis peons, markets, etc.

- Coordination with Purchase for regular supply of day to day items and inventory for the sections

- Assisting the various section secretaries to run the section smoothly and to ensure regular reports
are created for the review of the Sports secretary and the Managing committee

- Assist the General Secretary sports all admin matters as instructed.
_ preferably living in Central Suburbs but location not a constraint for the right candidate
- preferably owning a 2 wheeler for commute.”

Remuneration: As per industries standard
\

At o

Vipul Solanki

Placement & Training Manager
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r.-f 6/2021 PGDSM | Mihir Vaidya - Chembur Gymkhana (April 2021).jpg

THE CHEMBUR GYMKHANA
16" Road, Chembur, Mumbai - 400 071 0
2521 7030-35, 6230 5499, 6230 5555 @

chemgymayahoo.co.in, infoi@chemburgymkhana.in o

Ref: D: VR: Staff: appoint lett:8874 1% April, 2021

Mr. Mihir Vaidya

103, Carvalho CHS Ltd., J. S. Road,
Near Gomant Nagar, Pereira Wadi,
Dahisar (West), Mumbai — 400 068

L

Sub:- Provisional appointment
Dear Mihir,

We are pleased to provisionally appoint you as a “Sports / Admin Coordinator”
with effect from today i.e. 1% April, 2021. You will be paid a gross salary of
Rs.22,000/- plus actual reimbursement of 2™ class railway pass per month (All

inclusive).

Your performance will be observed for a period of one month and on completion
of one month period you will be placed on the probation for three months subject
to your performance is found to be satisfactory.

We wish you all the very best of luck.

Thanking you,

Yours faithfully,
For THE CHEMBUR GYMKHANA

,\,E&W

DR. MANISH SHARMA
HON. GEN. SECRETARY (ADMN.)

Registered Under Societies Registration Act. 1860 Reg. No. BOM. 199/74 G.B.B.S.D OF 26-7-74 & Bombay Public Trust Act. 1950 Reg. No. F 3538 of 27-2-75

https:/idrive.google.com/drive/folders/1r2WFWshSJqjKs3IHDQ7FfcVNDTuBoeY_ "



Nagindas Khandwala College (Autonomous)
Placement Notice

Date: 12" June 2021

Company Name : Golden Swan Country Club
Company Website : https://www.goldenswan.club/

Company Profile :

A sports & recreation club spread across 26 acres. They have a 9 Hole Golf Course, Mumbai’s only
Golf Learning Academy apart from outdoor sports like Cricket, Football, Badminton, Billiards, Carrom

and Table Tennis.

Company Location : Thane West

Job Profile : Golf Executive

Job Description : The role will entail the following :

-Enroll new members and learners

-Guide them about the golf coaching process & syllabus
-Coordinate golf lessons with the coaches
-Convert/Upsell them into Golf Membership

-Plan & Manage Golf Tournaments and Golf Events/Clinics

-Marketing & Promotion of golf academy and golf course to praspects

Remuneration : As per industries standard

7S

Vipul Solanki

placement & Training Manager



8412021 NASM Academy of Sports Management Mail - Full Time Placement Hire

j Ng G n‘] a i | NASM Training <training.mumbai@nasm.edu.in>

Full Time Placement Hire
Tue, Jul 13, 2021 at 7:07 PM

Ayush Bhatia <ayush@goldenswan.com>
To: placements <placements@naemd.edu.in>

Cc: lraining.mumbai@nasm.edu.in

it | | |
\?Via;gnr]llappy to inform you that we have selected Ms.Saiee Kulkarni for our Golf Full Time

Placement vacancy. S
She has joined us on 9th July 2021.

Regards,
Ayush Bhatia
G)(I:alden Swan Country Club

htips:/imail.google.comymaillu/1?ik=366525b469&view=ptésearch=all&permmsgid=msg-1%3A1705176959932299191 &simpl=msg-%3A1705176... 1/1
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W v’ THE CHEMBUR GYMKHANA
16'"" Road, Chembur, Mumbai - 400 071 |.°
2521 7030-35, 6230 5499, 6230 5555 [ &

chemgymayahoo.co.in, info achemburgymkhana.in

Ref D: VR: Staff: appoint lett:8873 30" March, 2021

Mr. Jinit Shirke

5/A. 611, Shantinagar CHS,
Mahakal Caves Road,

Andher (E), Mumbai — 400 093

Sub:- Provisional appointment

Dear Jinit,

We are pleased to provisionally appoint you as a "Sports Coordinator” with effect
from today 1 e 30" March, 2021. You will be paid a gross salary of Rs.22.000/-

plus actual reimbursement of 2" class railway pass per month (All inclusive).

Your performance will be observed for a period of one month and on completion
of one month period you will be placed on the probation for three months subject
to your performance is found to be satisfactory.

We wish you all the very best of luck.

Thanking you,

Yours faithfully,
For THE CHEMBUR GYMKHANA

DR. MANISH SHARMA
HON GEN. SECRETARY (ADMN.)

Registered Under Societies Registration Act 1860 Reg No BOM. 199/74 G.B.BS.D OF 26-7-74 & Bombay Public Trust Act, 1950 Req. No. F 3538 of 27-2.75

Scanned by TapScanner



Nagindas Khandwala College (Autonomous)
Placement Notice

Date: 15" June 2021

Company Name : Sportz Interactive

Company Website : www.sportzinteractive.com

Company Profile :

They strive to deliver the best in sports data and fan engagement using innovations in social media,
broadcast solutions, mobile products, analytics, games and video solutions. They are deeply involved
with the collection of data points, live scores and trivia and making sense of it all. With the ton of
data that we generate, they transform this run-of-the-mill data points into a snazzy fan experience.
These include match and tournament trackers, automated solutions, matchcentres, infographics and
anything that we think can represent simple data into a visual treat. They take engagement to the
next level to enhance the fan experience. They have deployed fantasy sports and second-screen
gaming products on a global scale. The platforms includes the FIFA World Cup, European Professional
Club Rugby, Hotstar Play Along and many others!

Company Location : Goregaon East, Mumbai
Job Profile : Junior Associates
Job Description : The role will entail the following :

Data (Scoring) - Track and document LIVE scores that fuel scorecards and feeds seen by millions of

fans

- Good communication skills and knowledge of multiple sports will be the major criteria. Knowledge
of fantasy gaming will be an added bonus.

- Candidates are required to be computer and internet savvy, have good typing speed and be willing
to work flexible hours/as per a roster.

- Currently, these are remote working opportunities, but once the COVID/lockdown restrictions ease,
they may call in folks to the office in Goregaon. So it might be preferable to focus on Mumbai-based

candidates only.

Remuneration : As per industries standard
. \
ﬁ:w/

Vipul Solanki

Placement & Training Manager
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15th July 2021

Deépak Prabhakar Das
B/105, Amrut Kunj, Anand Nagar,

Bassein Road, Vasali,
Thane -401 202.

Dear Deepak,

Further to our meetings and di i
souwithvaRlltime rolge o 'SCUI\ZS*O"S, we are pleased to confirm Sportz Interactive’s intent to off
our Mumbai Team. We would like you to join us on or before 19th Jul Zflrza i
uly 1as a Junior

Associate - Data.
As agreed, your Gross Annual CTC will be as mentioned below —

* ¥ 2,04,000/-(Rupees Two Lakh Four Thousand Onl i
; ! y) payable in equal m [ m m
ef”” tive your date of joining. qual monthlyinstalments {gross monthly salary)

LR -(Fi Th
. 1?000/ (Flfliff"’-‘r_;h Eusaﬂd'omv)ffs a guaranteed bonus payable by the month of July 2022 (this d i
ar from the DOJ). The bonus Is applicable subject to you not serving a termination notice on th s tate will be one
e company during

this period.

Some key standard HR policies or specific terms that will apply to you are as follows:
*Salary and other employment-related details must be kept strictly conﬁdentiacl)ws.
:;Zl:irnprobatio? will be fora pefiodfofthree (3) months unless extended for a furtlher period
mmparg“f::ﬁ?;::’ Vt{)u:;\;rtis;in l;-;]r‘i'lith»€.= services of the company by providing one month's written notice. Ifth
- stoter y employee forany reason, then the notice period will be decided solely b : )
. - y by the
.T;(:;:fz:?;:::iion’ yc.-l.l r‘nay resig‘n from the s_er.vi'ces of the company by providing three (3) months' wri i

s provisional subject to your joining date, successful completion ofbackgrouzr;tvesr::m:?n “Dt::e-

icationan



at\:(ceptance ofthe terms and conditions of employment listed above
¢ Youma i ili )
yalso be required to sign documents detailing your cade of conduct in relation to general guidelines and

s

per business requirements.
* Your
enrolment under the Employees State Insurance (ESIC) Scheme shall be as applicable by the respective law

and as per the provisions amended from time to time.
e|ti
tis clearly understood by Deepak Prabhakar Das, that failure to report on work on or before schedule dated i.e. 19th
1.e.

:UIV 2021 and to provide necessary notice period as per 1.3 {a) clause of the Agreement shall amount to breach of
rust and the Companyshall proceed to take appropriate legal measures and penalty will be imposed at the :olo
e

discretion of the company.

K. l(;iv return the duplicate copy of this lettersigned in acce
ptance of this offer. This offer lette
A . r
your appointment letter when you join the Company. On behalf of the Management and the entf'nav also serve.as
you the very best and look forward to your innings with SportzInteractive. ire team, we wish

Sincerely, For N. A. SPORTZ INTERACTIVE PVT. LTD.

WW‘h

p e

Disha Vakharia
Manager—Human Resources

{Accepted & Confirmed)
flec

Date: 15th July 2021

laccept the above offer on the terms indicated. Further, [als
. . o confirm that | have read and und
AGREEMENT ON PROFESSIONAL CONDUCT, CONFIDENTIALITY, NON-DISCLOSURE & NON-COMPETEnw:irS:I‘:Od iy
this offer letter and hereby assure that | will abide by all the conditions mentioned ehisatiachedte
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15th July 2021

Karan Jayraj Parmar
324/13, Trimurti CHS Society, 90 Feet Road,

Hingwala Lane, Pant Nagar,
Ghatkopar (E), Mumbai 400 075.

Dear Karan,

Further to our meetings a i i
iy ONIETE roige 'i'tdhd'SCUSS‘DHS, we are pleased to confirm Sportz Interactive’s intent to offi d
- w . " e i
y ith our Mumbai Team. We would like you to join us on or before 19thJ|.1Ia,;2(]r2E;ILn Ay
as a Junior

Associate - Data.

As agreed, your Gross Annual CTC will be as mentioned below -

® i ]6 ”OOI' (Rupees wo Lakh Si)(teen Thousand nl i
: T ‘ O V) payabie Inequa |||0“t|| Y l||5ta ments 8”353 I IOIItII salar Y

.f = i
W.Ills,o()o/ (Rupees Fifteen Thousand (_)nly) as a guaranteed bonus payable by the month of July 2 i
ill be one year from the DOI). The bonus is applicable subject to you not serving a termination “:_' pzz (s date
notice on the

company during this period.

Some key standard HR policies or specific terms that will apply to you are as foll ;
*Salary and other employment-related details must be kept strictly conﬁdentia?ws.
:\[(;L._:irnpmbatm{] will be for a pEEI."iOd ofthree (3) months unless extended for a furt.her period
compaﬁ\:];c;?;;ml’ ytou nn:l.ian\;;zs;in zomlthe services of the company by providing one monti;‘s written notice. Ifth
- stoter y employee forany reason, then the notice period will be decided solely b : h :
*Upon ct;nﬁrmation you may resign fromth o

: e services of the company by providing three (3) months' written notice



o This offer letter is provisional subject to your joining date, successful completion of background verification and
acceptance ofthe terms and conditions of employment listed above.
e You may also be required to sign documents detailing your code of conduct in relation to general guidelines and
policies expected due to your employment. The general policies are subject to change based on periodic reviews as
per business requirements.
e Your enrolment under the Employees State Insurance (ESIC) Scheme shall be as applicable by the respective law
and as per the provisions amended from time to time.
e Itis clearly understood by Karan Jayraj Parmar, that failure to report on work on or before schedule dated i.e. 19-07-
2021 and to provide necessary notice period as per 1.3 (a) clause of the Agreement shall amount to breach of trust
and the Company shall proceed to take appropriate legal measures and penalty will be imposed at the sole
dicsretion of the company.
Ki,-;_;,.y return the duplicate copy ofthis letter signed in acceptance of this offer. This offer letter mayalso serve as
your appointment letter when you join the Company. On behalf of the Management and the entire team, we wish
you the very best and look forward to your innings with SportzInteractive.

sincerely, For N. A. SPORTZ INTERACTIVE PVT. LTD.

@;{%W'p—-

Sl

Disha Vakharia

Manager —Human Resources

PN
(A~ ~pted & Confirmed)

Date: 15th July 2021

laccept the above offer on the terms indicated. Further, | also confirm that | have read and understood the
AGREEMENT ON PROFESSIONAL CONDUCT, CONFIDENTIALITY, NON-DISCLOSURE & NON-COMPETE which is attached to
this offer |etter and hereby assure that I will abide by all the conditions mentioned.



Nagindas Khandwala College (Autonomous)
Placement Notice

Date: 28" July 2021

Company Name : Avadh Utopia

Company Website : https://www.avadhutopia.com/avadh_utopia_vapi/

Company Profile :

Avadh is the pioneer of innovative edifices featuring reputed construction sites in Surat, Ahmedabad,
Navsari, Bardoli, Amreli and Vapi. Right from the inception in Amreli, their gigantic residential
projects along with some ultra-modern commercial spaces have been the talk of the town.

They have a strong reputation in designing lifestyle with their ventures in providing services in the
F&B industry, Home Appliances sector along with the real estate and have been successful and

path-breaking to say the least.

Avadh Utopia Vapi is a paradise where nature retains its purity, its originality and its freshness. And
with every aspect of the club, a fresh outlook is evident. The makers have imbued a fresh lease of life
in its happiness club - marvels for every measure, a system for every structure and freshness in every

feature...

Go and witness freshness and experience jubilation, celebration, rejuvenation and relaxation, as you
need it to be.

Company Location : Vapi (Gujarat)
lob Profile : Sports Attendee
Job Description : The role will entail the following :

# Sports or leisure centre assistants look after the equipment in sports and leisure centres, supervise
clients that are using it and undertake reception duties.

# Provide assistance to the sports management department.

# Maintain and manage inventory control of all sports materials in a proper manner.

Remuneration : As per industries standard

NS

Vipul Solanki

placement & Training Manager
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8/16/2021
] NASM Academy of Sports Management Mail - Fwd: LETTER OF INTENT

N‘ G Mma |i NASM Training <training.mumbai@nasm.edu.in>

Fwd: LETTER OF INTENT

A\{ikesh Moht_e'<avikesh.mohte@naemd.edu.in>
To: NASM Training <training.mumbai@nasm.edu.in> Vel

Dear Vishal Kewat ,

Congratulations!!! For your appointment at Avadh Utopia.

This has reference to the discussion you had with us. This is to confirm our intent to offer you a position as per the detail
er the details

below.

Designation: Sports Attendant

Remuneration Break Up:

« Gross Remuneration : INR 13, 000 (Thirteen Thousand Only)
Mediclaim
Accommodation
Meal

Uniform

Date of joining (on or before): 25/08/2021

Kindly report at 10 am on your date of joining to the following address with your ID Proofs and all supporting

certificates.

Avadh Infratech, village - Tulkwada,

Pariya road, near Tighra toll booth, N.H. -8, Ta- Pardi,
Dist - Valsad.

Documents to be submitted while joining:

1. Copies of Educational Certificates (Latest qualification, HSC and SSC).



2021 NASM Academy of Sports Management Mail - Fwd: LETTER OF INTENT

3. Government recognized address proof (3 copies)(Driving license, Aadhar Card, Voting Card and Pass Port).
4. Copy of Pan Card (3 copies).

5. Family details (Father / Mother / Spouse / Siblings/ Child - Name and Date of Birth ).
6. Present address and contact details (in case of emergencies).

7. Reliving and Experience letter from previous employer (if applicable).
8. Form 16 or Salary Certificate from previous employer (if applicable).

9. Appointment letter and Salary slip from previous employer.

ADDRESS FOR JOINING:

Avadh Utopia, Vapi

Village: Tukwada, Near Tighara Toll Plaza
Pariya Road, Mumbai-Vapi Highway
Taluka- Pardi District- Valsad

State- Gujarat PIN Code:396195

 Nearest Railway Station: Vapi

Note:

 All the originals documents need to be carried for verification of the copies.
« The above said documents need to be submitted to your inmediate supervisor within 3 days of joining

A detailed appointment letter will be issued to you within 7 days after the day of joining. We would request you to send us
back a formal acceptance of the position.

Lookingforward to a long and mutually beneficial association.

Please mail us your formal acceptance of the offer and date of joining.

Thanks & Regards,
Rubina Ansari Avadh

Ak =
FIR Assoviite % oA P I A
l ] I aye’
ciub with class

“Avadh  yel @ 0260 669 2222 VAP

Avadh Utopia Vapi
Village Tukwada, Nt Tighra Toll Plaza,
Mumbai-Vapi Highway, Vapi - 396195,

wiww.avadhutopia.com
www.avadhprojects.com
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1
g O Mali NASM Training <training.mumbai@nasm.edu.in>

Fwd: LETTER OF INTENT

Avikesh Mohte <avikesh.mohte@naemd.edu.in> ;
To: NASM Training <training.mumbai@nasm.edu.in> it i

Dear Avinash Satpute,

Congratulations!!! For your appointment at Avadh Utopia.

This has reference to the discussion you had with us. This is to confirm our i
. u 3 ‘ G .
below. f rintent to Oﬁer youa PUén‘Cfml as per the details

Designation: Sports Attendant

Remuneration Break Up:

« Gross Remuneration : INR 13, 000 (Thirteen Thousand Only)
Mediclaim
Accommodation
Meal

Uniform

Date of joining (on or before): 25/08/2021

Kindly report at 1 0 am on your date of joining to the following address with your ID Proofs and all supporting

certificates.

Avadh Infratech, village - Tukwada,

Parj:ya road, near nghrﬁ toll booth, N.H. -8, Ta- Pardi,
Dist - Valsad.

Documents to be submitted while joining:
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3. Government recognized address proof (3 copies)(Driving license, Aadl i .
4. Copy of Pan Card (3 copies). proof (3 copies)(Driving license, Aadhar Card, Voting Card and Pass Port).

5. Family details (Father / Mother / S, iblings/ Chi '
; pouse / Siblings/ Child - Name and Date o, Birth ).
6. Present address and contact details (in case ofeme{gencicsj. 4 4

g' ﬁEvag and Experience letter from previous employer ( if applicable).
. Form 16 or Salary Certificate from previous employer (if applicable).

8. Appointment letter and Salary slip from previous employer.

ADDRESS FOR JOINING:

Avadh Utopia, Vapi

Village: Tukwada, Near Tighara Toll Plaza
Pariya Road, Mumbai-Vapi Highway
Taluka- Pardi District- Valsad

State- Gujarat PIN Code:396195

"_ Nearest Railway Station: Vapi

Note:

o All the ariginfﬂs documents need to be carried for verification of the copies.
o The above said documents need to be submitted to your immediate supervisor within 3 days of joining

A detailed appointment letter will be issued to you within 7 days afte joini
) the d
back a formal acceptance af th pasition ys after the day of joining. We would request you to send us

Looking forward to a long and mutually beneficial association.
Please mail us your formal acceptance of the offer and date of joining.

Thanks & Regards,
Rubina Ansari Avadh

UT%PIA
oy’

/ Club with class

" Avadh e & 0260 669 2222 VAP
Avadh Utopia Vapi

Village Tukwada, Nt Tighra Toll Plaza,
Mumbai-Vapi Highwayv, Vapi - 396195,

www, avadhutopia.com
www.avadhprojects.com
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Nﬂ ma |! NASM Training <training.mumbai@nasm.edu.in>

Fwd: LETTER OF INTENT

A\{ikesh Moh?e‘ﬂavikesh.mohte@naemd.edu.in> | .
g op e s et Wed, Aug 4, 2021 at 5:45 PM

Dear Pratik Sharma,

Congratulations!!! For your appointment at Avadh Utopia.

This has reference to the discussion you had with us. This is to confirm our intent to offer you a position as per the detail
- the details

below.
T

Designation: Sports Attendant

Remuneration Break Up:

» Gross Remuneration : INR 13, 000 (Thirteen Thousand Only)
Mediclaim

Accommodation
Meal

Uniform

Date of joining (on or before): 25/08/2021

Kindly report at 10 am onyour date of joining to the following address with your ID Proofs and all supporting

certificates.

Avadh Infratech, village - Tukwada,

Pariya road, near Tighra toll booth, N.H. -8, Ta- Pardi,

Dist - Valsad,

Documents to be submitted while joining:

1. Copies of Educational Certificates (Latest qualification, HSC and SSC).
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3. Government recognized address proof (3 copies)(Driving license, Aadhar Card, Voting Card and Pass Port).
4. Copy of Pan Card (3 copies).

5. Family details (Father / Mother / Spouse / Siblings/ Child - Name and Date of Birth ).
6. Present address and contact details (in case of emergencies).

7. Reliving and Experience letter from previous employer (if applicable).
8. Form 16 or Salary Certificate from previous employer (if applicable).

9. Appointment letter and Salary slip from previous employer.
ADDRESS FOR JOINING:
Avadh Utopia, Vapi
Village: Tukwada, Near Tighara Toll Plaza
Pariya Road, Mumbai-Vapi Highway
Taluka- Pardi District- Valsad

State- Gujarat PIN Code:3961 o5

Nearest Railway Station: Vapi

Note:

o All the originals documents need to be carried for verification of the copies.
o The above said documents need to be submitted to your immediate supervisor within 3 days of joining

A detailed appointment letter will be issued to you within 7 days after the day of joining. We would request you to send us
back a formal acceptance of the position. ’

Looking forward to a long and mutually beneficial association.

Please mail us your formal acceptance of the offer and date of joining.

Thanks & Regards,

Rubina Ansari Avadh
HR Associate UT,- " P IA‘
.
club with class
Avadh el & 0260 669 2222 VAPI
www. avadhutopia.com Avadh Utopia Vapi

Village Tukwada, Nt Tighra Toll Plaza,

www.avadhprojects.com e =
avie proj Mumbai-Vapi Highwav, Vapi - 396195,



Nagindas Khandwala College (Autonomous)
Placement Notice

Date: 26" April 2021

Company Name : Edumentor Imperial Sports LLP
Company Website : http://www.iisa.edu.in/

Company Profile :

1ISA also aims at training and developing skills of various sports in each and every child with its
several programs thus enhancing Sports Literacy. By enabling students to be fit and skilled, IISA has a
vision of making India emerging as a "Nation of Sportsmen and Sports Women®. 1ISA’s Product
Development team comprises of several Top International and National sports coaches along with PE
trainers who have successfully developed a revolutionary & Sophisticated Sports and PE curriculum
called Physical Education for all kids (PEAK).IISA's PEAK program follows the standards prescribed by
National Association For Sports and Physical Education (NASPE) which covers all guidelines provided
by IB,IGCSE, ICSE ,CBSE and State Board. Gathering expertise and knowledge in Sports and PE from
around the world and making the Youth of India avail the same was the aspiration that has lead to

the development of PEAK.

Company Location : Mumbai

Job Prafile : Executive - Operations

Job Description : The role will entail the following :

1) Carrying out daily operations for our centre for various sports and health & wellness programs.
2) Communicating & Coordinating with all the coaches and trainees

3) Visiting the centre and ensuring smooth functioning of the sporting activities

4) Ensuring time to time payment collections from the trainees.

5) Maintaining records and managing attendance of the coaches and the trainees.

6) Research, Operations & Marketing plans.

Remuneration : As per industries standard
\
7P

Vipul Solanki

Placement & Training Manager
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Edumentor Imperial Sports LLP

. EE,HS’IFI;I,?JE 3rd Floor. Filka Building. Daftary Road.
U LLP Malad East, Mumbai. Maharashtra - 400097

Date: 15" May. 2021

To,
Mr. Pushpendra
Mumbai, India

Subject: Letter of Offer for Employment - Executive — Operations

We have pleasure in offering you employment as Executive — Operations for posting with
Nest Academy of Management Education — Dubai, on the payrolls of the Indian
company Edumentor Imperial Sports LLP, with effect from 1** May, 2021 or as may be
agreed upon in writing on the following terms and conditions.

Your place of posting will be India. Mumbai. You shall functionally report to the
management of Dubai Campus — Nest Academy of Management Education, Dubai. Your
role may require you to travel for brief periods to Dubai for training and meetings with the
management.
This is an offer for employment, which will be binding only upon vour acceptance by a
counter signature on a copy of the same.
We are pleased to specify terms of offer
1. You shall be eligible to receive a Remuneration of INR 25,000 per month, as per
the breakup in Annexure 1. effective from 1™ May, 2021.For the following month
after completing your graduation exam, the salary would be revised to INR
30.000 per month. You will be provided a company SIM card for official calls.
The out of pocket official Travel Expenses will be reimbursed on actual as per the
policies of the company.

t

Provident fund and ESIC or other such deductions are not applicable as at the date
of making the offer letter. If in the future the same becomes applicable then the
company will have to adhere to the rules keeping the final monthly salary constant
at INR 25.000 as final cost to the company.

Your remuneration is confidential between you and the company and you are
obliged to maintain absolute secrecy of the terms and conditions.

1

4, Working Hours -The Company’s standard work week is 48 hours, however you will
be required to devote whatever time is necessary to complete the requirements of
your position as per professional work ethics.




